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w whv if ftp* i« iwt 41 «i*ft ( ftnrtr fc «w* 4mt* % m f 

tWT WT «% 

Separate pa*i«| ii fiv*n to this Part in ordar that it may be Mod aa a 
loparata compilation 

«rwr n~*** 3 —**-**» (**) 

PART II—Section 3—Sab-Section (*) 


wwtt (xmfrnm ) *m w* ft«t ^ w 

Statatfory Order* aad NctMcatim* Ianod by the Mtabtria* of 
(Other Am tfca MhMrj of Dahlia) 


tho GitiimuS of Mi 


*Tftrsr, ftw fownra tprr «fti* wnrif 
(?1R 4tX 'Uimtft *??FT f**TO) 
wrfar vx 

13 fw*Tj 2002 

ari ,3TT. 305 5:—tnftW', ?fhfl HnH>i■M‘?T OTT T5PT 
wmif, tfST 'JVffvffnt *PWP7T fa^fpr fori* 
27 ^TTf, 2001 *Ft arfsr^TT *f, 1 /1 ©/9e-'fV. 
urwr it. (i.) ft WiTZf % (jmTtflTor) 

% WT-II *^*3, (ii) *f fan'll 27 

2001 Sft STlftlff j|, % 3f^TT % tP»5 (2) 

% ^aftT it tft |f *W<T " 197 5” % TT “199 5" 

irr srnr 1 

[*r. 1/19/96-41.^'ft. *^T. (f. )] 

gvrc 3 rt rrfw 

2881 GI/ 2002—1 


M INSTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Pension and Pensioners’ Welfare) 
CORRIGENDUM 

New Delhi, the 13th September, 2002 

S.O. 3055.—In the Ministry of Personnel, Pub¬ 
lic Grievances and Pensions, Department of Pension 
and Pensioners’ Welfare Notification No. 1|19|96- 
P&PW (E) daed the 27th July, 2001, which was 
published in Part II, Section 3, Sub-Ssectio» (ii) of 
the Gazette of India (Extraordinary) dated the 27th 
July, 2001, in the Hindi version, in Clause (2) the 
existing figures “1975" occuring in the proviso shall 
be read as “1995”. 

[No. l|19j96-P&PW(Ej] 
SUKAR SINGH, Under Secy. 


(9247) 
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(tt^t 4k srftrsrr fr4TT) 

fk4t, 18 fTTff'M >, 2002 
TT.3TT. 3 05 6.—ks'iT Tt * TI ■TdTTl r r fkTt 


f44<T #W"mT,'TT ,^0^4; 1946 (l946 ^IT 

3TfarPBtfA,f;. 25} Aft ETRF 6 ,% TTTF erfef $fT<T ■ 5 
TPTPT ( 1) ST TT ST?=T 'TfTTTT TT TTTFT T^ff 
fJDftnr TPiT TRTR % Rtf f^ATT TT aTfaffTffT 
TT.^, 32019^/99-T^.TF- c ft l . fT?TtT 1 1999 

3'RT FFcT fWTF TUff TRTR Tt TffpTfff 4 ' aTTWkr 
<jf4TT ^VPT F1WT TT. 85/99 fktTT 5-2-1999 TT 
VTRcfpT TS TTfifTT 1860 TT STRT 420 4tr '380 
cftqT TE W R' jf^RT T^Tff 4TW TT. 65/99"'f^TTT 
6-2-1999 TT 'flTRcfPT Tf TlflpTT Tt STITT 468, 4 71 
4k 420 T arsfi'^T 3TT<HSff 4k TH%3 aiWSff TT 
TrTpTT 3TTTT TTTTTT | r 'Sr v .’Trt• 4k TSFTt 'FTT 

3TTt TFTSfTR % tr-TTF 4 fTff FT ikt ff«4t TT 
3T<JTT fartt T'T TTTTff T 3p%ur ^ ^4 f^fr. 
fsTFfT 9j%7T PTTTfft % TT4T41 Tt WfTFTt 4k 3TfST- 
TTkcTT TT fTTTR ’Ti^’t ffiyikrt TUT TT TTfft I 

[4. 228/40/2002-q.Tt.Tt,rl-I]' 
S]T|T TPTR, 3T*F TTfffT 

(Department of Personnel & Training) 

New Delhi? the 18th September, 2002, 

S.O. 3056.—-Th"exercise of the powers conferred 
by sub-section (1) of section 5 read with section 6 
of the Delhi Special Police Establishment Act, 
1946 (Act No. 25 of 1946), the Central Government 
with the consent of the State Government of Mizoram, 
Home Department vide Notification No, D-32019|5| 
99-HMB dated 1st June, 1999, hereby extends the 
powers and jurisdiction of the mcmebers of the Delhi 
Special Police Establishment to the whole of the 
State of Mizoram, for investigation of Aizawl Police 
Station Case No. 85]99 daed 5-2-1999 under section 
420 and 380 of the Indian Penal Code, I860 and 
Bawngkawp, Police Station Case.No. 65|99 ,dt. 6-2-99 
yndcr sections 468, 471 and 420 of the Indian Penal 
Code, an datempts, abetment? and conspiracies in 
relation to or in connection with offences mentioned 
above and any other offence committed in the course 
of the same transaction or arising out of the same 
facts. 

[No. 228|40[2002-AVD-II] 
SUBHA TflAKUR, Under Secy. 


[Part II—Sec. 3(ii)] 
fcrrr, is 2002 

TT. 3TT . 3 0 5 7.—klfiT TRTK rnr^RT toft 
fWT gfah T4TFTT 3Tf4fkT<T, 1946 ( 1946 TT 

3TWkT4 TT.25) TT fflTT 6 % TTT4 'Tfel tjOTT , ,5 
Tt 3h?TTTT ( 1) SI Tl WItI u iW|P0 TT , T<S) 

|T( TfftTT TUT TRTTT TT/yfd^TTT .Tt.mr.irt 63 
'flrftSTTT: 2002 f?mtT 11-04-2402 3TTT HiNfn 
TffTJT TUT TTTTTT TT TT^hfff TT TTTSft ( 1 ) T, 4 T . 

TFTT Tt?T, klT TtqT-TTf-ffflrtT TT-2, TW tfPm 

TNTkTff f4., fff?T( TTffTTT TffiT (' 2 ) 

tfm, gfkrr tkR, fffkrr titPtvtTj ttTstt TNk- 

% 1%., fFTT UR fr-ZT 3T,TT TTtTTTTTT mil ^fTTffT 

%' fhss TrcffPr ^ 4f|?rr, i860 t) tnrr 120 - 4 ) 

4k 'epererR fkrRT arfsrfthfT, 1 988 tt tTRT 13 ( 2 ) 

TTfTf&T tTRT"'l3 (l) (4t) T 3pipT 3TkkTCff 

irk TTffTT 'TTRar rT ff ffT kftTT %' 

3T2TTT TTTTTT TTTt, ^4T | )ff 4k TTTA TT4T Rfft 
TPh-ffR % argrir 4 fr<u mg arepsrr ff’4 : r 4 

TT^VT'T fTTTt 3T,3T aTT^rff 3T4Tf 4Trrtff % 31^44 

% ffro; htkr [449 qfRff ^^tt-tt % h-ciff tT 

" . in' ' . 

wfrTfff 4k srffTTTkffr Tf fk-rry ^<^4 t4t^t 

FT TT3T | I 

[4. 228/60/2002-P[,4t.4T.-11] 
mm tt^t, 3ttt; ttP^ 

New Delhi, the 18th September, 2002 

S.O. 3057.—In exercise of the powers conferred 
by. sub-section.(1) of Section 5 read with section 6 
of the Delhi Special Police Establishment Act, 1946 
(Act No. 25 of 1946), the Central Government with 
the consent of the State Government of Karnataka 
vide Notification No.-HD’ 63 PCR 2002 dated 
11-4-2002 hereby extends the powers and jurisdic¬ 
tion of the members of the Delhi Special Police 
Establishment to the whole of the State of Karnataka 
lor investigation of offences against S|Sb. (1) K. V. 
Rama Reddy, Store Keepcr-cum-Assistant Gr. II, 
National Seeds Corporation Limited, Area Office 
Hassan (2) G. Ansar Parsha, Area Manager, 
Area Office, National Seeds Corporation 
Limited Hassan and any other public servant or 
persons punishable under section 120-B read With 
420 of Indiafi Penal Code, 1860 and action 13(2) 
read with 13(l)(d) of Prevention of Corruption 7\ct, 
1988 and attempts, abetments and conspiracies in 
relation to or in connection with one pr rnore of the 
offences mentioned above and any other offence and 
offence committed in te course of the same transac¬ 
tion or arising out of the same facts. 

[No. 22 816012002-AVD-IIl 
SHUBHA THAKUR, Under Sccy, 
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II —-m 3 (it)] 

fax! tfa 3333 ) 33 ft ftffT 5 T 3 

( 3 F 333 fa 3 T 3 ) 
mm %?w> mr ifcsfa sj ?47 %'iwt 33 333)33 

4ft3*3ifu u ^r, 2002 
mm 3/2002 ftftrT «m> (33.3).) 

m.m.3058—ftfaT wftrfaim, 1062 t) 

srra 152 (tt) %■ 33433)371331- 

33, 3)373 from, 3 § faeft) % fa 3 fai 
' i 9 b 4 £ sff^mrr mm 33/94-3)31 ujw (03.3).) 
% ssrtfpT wd^rrerc) ft) awnrTfmr mfmnff 47 33)7 
qnft 53 %'rfr. ‘ft. ftrftsft, 77343, mm jp tfa % 3 i )3 
tttr vtmr ^'tflpNrgx mr^sm ftftWTT* 
fmrr q? 3 T 3 31347 % 3 fa 33 T£|) tpt 4 ft ftfaT 

1962 4ft mm 9 %,v3Ef3 ioo%fmrf- 
xftantr' mw ( ift) 7 .) -% tot % ft tfwfrui 
T mr it ftftfttr men f i- mrrf% TTfansr ftawr 
mnm. foftfa nhm wr, spjftrfort 1 

[33743. VIII/ 4 0/5/2002-iftm ftrfa] 

ft). ft. fftftffft, 31347 


MINISTRY OF FINANCE AND COMPANY 
AFFAIRS 

(Department of Revenue) 

OFFICE OF THE COMMISSIONER OF 
CUSTOMS AND CENTRAL EXCISE 
Coimbatore, the 11th June, 2002 
No. 312002 CUSTOMS (NT) 

S.O. 3058.—In exercise of the powers dclegrated 
to the undersigned vide Notification No. 33|94- 
Cus (NT) dated the 1st July, 1994 by the Govern¬ 
ment of India Ministry of Finance, Department of 
Revenue, New Delhi under clause (a) of Section 152 
of the Customs Act .1962, 1, P. K. SiroM, Commis¬ 
sioner of Customs and Central Excise, Coimbatore, 
hereby declare Mayilampatti Village of. Palladam 
Taliik, Coimbator Distrct, State of Tamilnadu to be 
a warehousing station undfer Section 9 of the Customs 
Act 1962, for the purpose of setting up of 100 per¬ 
cent Export Oriented Unit as approved by the 
MjaHtry of Commerce, Madras Export Processing 
Zonp, -Chennai, 

[File Np, VIII]40j512002-Cus. Pol] 
P. K. SIROHI, Commissioner 


7 $ fawft, 11 fmrmT, 2002 
( 311333 ) 

47 . 33 , 3059—31333 srfftfarT, 1961 (i96i 
47 43 ) 4ft ffm 193 ft 377547 ft wz (ii 

ft 4 ki tf^Tt 41 ) 433 ) 47 73)7 473 ft grr ftr^ 334773 
tfd^aiiT fnmfttT tpj toft fwm tft, sro 

773) ,“fftOT) ftfftOT ttt nftW' art 343 qfa ft 
5nfF3r?TT«J- fafftfc^ mm) 

43d fft d4d Ivjti % 3037)7 317 ft417 3P73T 
gstr) Sim ftft mti-qar % 3imTJr ft 3T3ft ft 33 ) 
713 3 ?ftft 3fa sRTfmr d»T mmyr 3 ms far 4?r 

33 % % 7)33 33 T 33 3 R 7 ST 31 TTOT'iT 33 31113 
f3373 % 47 gf43 41731 ft i 

[3. 263/2002/33.3. 2 7 5/ 60 /200 2-3I3fiT (33?)] 

ft. 3f3FRT3, 34T 3%3 

New Delhi, the 11th September, 2002 
(Income Tax) 

S.O. 3059,—In exercise of the powers conferred 
by clause (iib) of the proviso to section 193 of the 
Income Tax Act, 1961 (43 of 1961), the Central 
Government hereby specifies the “SIDB1 Capital 
Gains Bonds” issued by the Small Industries Deve¬ 
lopment Bank o India, Mumbai for the purposes of 
the sarid clause : 

Provided that the benefit under the said proviso 
shall be admissible in the case of transfer of such 
bonds by endorsement or delivery, only if the trans¬ 
feree informs the Small Industries Development Bank 
of India Registered post within a period sixty days 
of such transfer. 

[No. 263|2002|F. No. 275|60|2002-IT(B)J 
K. SASIKANTHAN, Under Secy. 

farin' 33133 

(3). 3). aft. 3313) 

3f favft), 3 fftl«13, 2002 

33. 3T. 30fi0 .—TriPTftpp qftfpft 3f33pft 

(333 34 ) 3%fa33 1948 ( t 948 43 41 3l) 

31 ) 3K1 2 % sfa (qr) % 3333 W 3 %f3t3 3 3 4 ; | x 
h;3'?5T31 3T33 3T S3T3 ■ 3ft33T3T3 rpTp 3 

J 3t J13 3151 333 #3) f3f33T qft 03-09-2002 ft 
3?T33 ,fft33t 3133131 43- 433 4133 % ftlh 3lf3|3r 

4T33t % I 

[ft. 3t. 4330/l/2002l 

fft^ 3T33, 5133 3f33 (n-l r 3n e) 


3R3 43 3333. ft3333 2 8, 2 0 0 2/3lft34 6,1 9 2 4 
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MINISTRY OF EXTERNAL AFFAIRS 
(C.P.V, Division) 

New* Delhi, the 3rd September, 2002 

S.O. 3060,—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and consular Officer 
(Oaths and fees) Act, 1948 (41 of 1948), the Cen¬ 
tral Government hereby authorise Shri Hans Raj, 
L.D.C. in the Consulate General of India, New York 
to perform the duties of Assistant Consular Officer 
with effect from 3-9-2002. 

[No. T. 4330| 1 [20021 
U. S. RAWAT, Under Secy. (Cdns) 

44 sjlw i ®rre%, vrtr sftr fl'oNfav fouw 
(«m aftr fffo s rfop fonre form) 

TTffowft, 6 foTRT, 2002 

frr.oT.3 061—«r<fvr< rrevnuT (tre% wreffo 
infm) % foi ufor) fore, 1976 % fore 
io% ^fore ( 4 )% Jr^ncrr*prr hifoTsmtr 

sflr flfosrfop foTOT rf3TW4 ( WW afK 
fonre fwr) % trerreforr foravmfo *nrfor vnr 
% foTTfofarar vw Wu, for% 8 0 srfavre if ttfspf 
ffopfopc % fosftfTT fvtftntrfr srre srrerfTT four 
fc, Srfojffor fTRft :— 

1. W7rfk srTvrfore 

fsTSTT ftldhlU, 

ftrere 1^4^11-132001 

[RRT f-HOll/l/2001 -fffo] 
Rpft TURPT, 

MINISTRY OF CONSUMER AFFAIRS, FOOD 
AND PUBLIC DISTRIBUTION 

(Department of Food and Public Distribution) 

New Delhi, the 6th September, 2002 

S.O. 3061.—In pursuance of Sub-rule (4) of 
rule 10 of the Offisial Language (use for official pur¬ 
pose of the Union) Rules, 1976 the Central Govern¬ 
ment hereby notifies the following office of Food 
Corporation of India under the administrative 


[Part II—Ssc. 3(ii)] 

control of the Ministry of Consumer Affairs, Food 
and Public Distribution (Depth of Food and Public 
Distribution), where of more than 80 per cent of 
staff have acquired the working knowledge of Hindi : 

1. Food Corporation of India, 

Distt. Office, 

Kama], Haryana-132001. 

““““ [No. E-110111112001 -Hindi] 

RAJNI RAZDAN, Jt, Secy. 

Tffofo, 11 ftrarrsp:, 2002 

frr.nrr.306 2 —%qfhr wvrm ai mfm (arefrwrefftar 
wNref % f*R 5 rfor)fore, 1976% fore 10% 
fore ( 4 )% ■um-nr*rre<>, arm ark *rpf- 

irfor forw ffirpre (crw aftr rrr+Rfori forrer 
form) % jurrefoir forarvmfo srrrfor arm fore % 
fcrrefcrffpr frfocre, Gr-fo so % wftw»4- 

fTTfl^Ff 4 fyfo fTT ftpjRffft IPT JTT'<T 4TT faff Vt 
Hrfjrtjffo fUrft % :— 

1. HKfifowwfore 
farer ftrefrre 
srefo (Trerere) 

[wtt f-uo 11/1/200 i-f^fo] 

trsnfv -rrsprer, nfow arffot 

New Delhi, the J 1th September, 2002 

S.O. 3062.-—In pursuance of Sub-rule (d) of rule 
10 of the Official Language (use for official purpose 
of the Union) Rules, 1976 the Central GovfWtment 
hereby notifies the following office of Food Corpora¬ 
tion of India under the administrative control of the 
Ministry fo Consumer Affairs, Food and Public 
Distribution (Deptt. Of Food and Public Distribution), 
whejg of more than 80 per cent of staff hav# acqui¬ 
red the working knowledge of Hindi: 

1. Food Corporation of India, 

Distt. Office, 

Ajmer (Rajasthan) 

[No| E-noil|l[2001-HintIi] 
RAJNI RAZDAN, Jt. Secy. 






mi 


2«j 2002 /^ 1 ^ 6,1824 


[wro (ii)] 

wtref »fk TfrcR *w*r tort* 

(wtw PfWFT) 

fas#!, 9 fiRTWr, 2002 

5pt. ut. 3 063 .“-urmfl* tn^ftwro «rftfa 
erftrtfrtw, 1956 ( 1956 ¥T 102 )'Or fro 20 fff 

WfTO (l) % rpjtTTO Sr tRTR tp^RT 

it. ror. tf. fJrerw, *t. 'kr, wr. WRftfvsfr 
qk *t . infro t trwl rorofm vrofawm- tfkro 
iro mro tremff Jr Jr ftaffhs ft? t» }, vt 
21 - 11-2006 rop wifuOtK wT^ftfrro ftrw wfwfw 
% ssroff % ipt Jr frojw crtf) t *rfa vt. rrr. 

3181, f<TOW 15-12-2*01 % JTTT JWTfwTT WRIT 

wttr, mm«wr *fk «rfrwR *mm *wm r ¥t rrf*- 
Hfwr Jr ftwrfJrftro *rk fWr wtdt <r«rff :— 

%m wfwffro Jr " 4 ror rwr srt rowfrfw” 
afafo % *r«rTO w*r wrr « % trrwJf fa«Tfirfaro 
wfafaewr wrfr «rk»ft, to : 

wR#r 4fT^wnr «rfkn[ rnr f-fafftir 

1 . it. r*w. »ft. fffnw, 

from w. 30 / 443 , iw mrtrkft, 'firaft 

tlgrW-124001. 

2 . it. fw. vnx. *Rrft|5«fr, 

#. 1990, ^ tft V wrlm, 

(imfe*) 

3 . it . t, 

tV 17, wrom fi wrtw, «ft. w>. 

WfPFHT-7*M17. 

[imrr 11 * 13 / 5 / 2• • i-^w I (>ftflr-I)] 

vt. 5 ft. <rr?rnrro, wwr wfha 

WR km*! : W4W wftlfWWT WRW % TTWfff 
*t fcTTT 15-13-2001 *Pt 4TT. W. 3181 % 9RT 

y» i ft ro <t fft 1 


MINISTRY OF HEALTH St FAMILY WELFARE 
(Department of Health) 

New Delhi, the 9th September, 2002 

S.O. 3063.—In purstwnse of Sub-Bectio n (!) and 
(3) of section 20 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government 
hereby appoint* Dr. S.B. Siwoch, Dr. S, R. Mnraliballi 
and Dr. Indrajk Ray, all elected by die Medical Conn- 
ci] of India from amongst its member*, to be a mem¬ 
ber* of the Post-Graduate Medical Education Com¬ 
mittee upto 21-11-2006 and makes the following 
farther amendment in the notification of the Govern¬ 
ment of India, Ministry of Health and Family Welfare 
published vide 9.0. 3 IE 1 dated 15-12-2001, 
namely :— 

In the eaid notification, after the entry against serial 
number 6 under the heading “Nominated by the 
Central Government”, the following entries shall be 
addfd, namely :— 

ELECTED BY THE MEDICAL COUNCIL OF 
INDIA 

1. Dr. S. B. fiiwach, 

House No. 30)4-43, Dev Colony, Delhi Road, 

Rohtak-124001. 

2. S. R. Maralihalli, 

No. 1990, MCC ‘A’ Block, 

DevangerC (Karnataka) 

3. Dr. Indrajit Ray, 

P| 17, South end Garden, P.O. Garia, 
C«Mtt*-70«#17. 

[No. V-11013|5|2001-ME(PoHjy-I)] 
P. «. KALADHARAN, Under Secy, 

Pcrawot* :—Th« priaaipal eotifl*atioe tu pablnhed in the 
tiMtti «f I»4i» oe 15-12-2W1 vide S.O. 3181. 
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^ 12 fwnarr, 2002 

»FT.*t. 3064 ■—4cT 1948 ( 1948 16) 8RT 10 =£) ^h-BUTT (4)^ («)aTO 

qsvt TfiiVrvr 5 ft dTm m*. 50 , for ttrtr flRrffa fkfaRTT qfw # *r??T % Tirarra irfafim 44 

epjtjM) v % hfi-III ir mream fakt frrfetr *dk ^-Rfr $, -— 

w xpj^D % «ipeIII 4 tot octt ' so rw^rm stfwfahT fa^r fafe^r ’mt 

aftffaw sufci - 

1 1 ——,—•• r —— 1 - 1 — — j 1 - - -■ - - -- - - -■-— ■ - - —- 

si. Tjfqqfa-ft *rfq>4 rt, fa$% fV5iRT- < wtortokn^fV) 4 foamir ptrt urr^. #. (i|^ fa$fir- 

iprfiqi, faft ffpqm qr^rsq fafocri 1 K?>rr ^Fft sra mt foam) «ff<n 

1-7-8 9 T4 Sp«T 5TT% 4T4 %*TT fWtffT ^4^4 qnf®4i, qmtlf ff^PTF I 
% TTRctj-h wMr«Pt W^TT % ^7 if JhfPT 4$ f> I ' 


[*WT -1 2 01 8/ 3] 2 0 0 2-4lTiTTTiTr] 

> 7V W j 

n* %. TTW, f4«(U|Vf[ ( tjTT.f.) 


New Delhi, the 12th September, 2002 

S. O. 3064 .—In exercise of the powers conferred by clause (b) Sub-section (4) of Section 
10 of the Dentists Act 1948 (16 of 1948), the Central Government, after consulting the Dental Council 
of India, hereby makes the following further amendments in Part-TII of the Schedule to the said Act, 
namely :— 

tn Part-Ill of the said Schedule after Serial Number 80 and the entries relating thereto, the following 
Serial Number and entries will be added namely :— 


81. University of Wales, Cardiff, 
United Kingdom 


The degree of Master in Science 
in Oral Pathology will bt a 
recognized dental qualification 
when granted on or after 1-7-89 
as an additional qualification 
equivalent’ to P.G. Diploma 
courses only. 


M. Sc. (Oral Pathology) 
University of Wales, Cardiff, 
United Kingdom. 


[Ne, V.—12018/3/2002-PMS] 
S. K. RAO. Director (ME) 
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[«rn]]—wy a (ii)l 3s,ioo2/arTm96,1924 


Vhr n^rtr^T *»wTtriT 
fii5*ft, 3 ftFf*97, 2002 
•fTUTT. .3 06 5 :rrv^Fff?(»= (99T I 19) faRT, 1983 %■ 

fa^nr 7 tfa 8 % tiroTfor^pH^ wfafonr, 1952 *' 

( 1952 *PT 37) % *IT9 5 % _^S¥ (l) JT7T 
HT?T tfrfafpfi 99 99>T JRxT g9 9*0 ^9 99F99 5T7T 
V& f'999 97 9 9 Jf 3TRt ¥Y mf trfeg^rm'f % 

, , ^ agt s i. 

*rfa*W ^ tftorc, %^r H 1 ^ iwvm ifti 

* ^‘7 ** ' ,' < ’ “ ' ‘ * . if 

% $971919 Rrrg’PTT fan 39 'jfaan Rift $ 
991 f^T9%ftS9 afarnfa *PT §79T 9*?T9 % 3T 99 
SfTr «99f«J 9V 91 *19% Xlfarfr 99T, 9f> ’ *ft 9g% 
n9tr 3 t?t % trft % f 9 ft ftraw *7%) f :— 

1 ' If 1 -3 '■- 

1. tJ. 7fa 9977 

^ . 9'C • 

2. SfWL^Pn ^Rfi TfaL 

3. sffarft n. 9?9T ftlST 

4. nftftfa 9Vt^T TFft 

Cn 

5. «ft fa-far fawn w 

‘3 

6. fa fa|l a79>«7 

7- fa 9^1fa faTT% 

8- fafa A S^lfa 

9. fanfa f99T 9T97DT 
1 0. fafa) sft. 7199nfat 
11. fa fa. 9199 91917 

■a 

1 2. eft 9ft. 7DT1 99197 
1 3. fafa) nil 9199T 

1 4. eft n. fan Tf9 99T9 

15- fafatT^lWIlfrl 

16- eft *l?nf7 719f 1 *<9 

17- eft fa. 

18. eft aft, %. nq. yrar 

19. fanfa fa. ftnfa tfa 

2 0. fa fa 9914 ( ffafamn ) 

21. eft 7tn9 9ftvTC 

2 2- faflfa fa. fcmi nsfa 

2 3- Tjeff nfafa fare 
2 4- ’jfafaftftfafnftm 


2 5. eft %. eft. 9ift 719 

C\ 

2 e. fanfa % qfanf ^jfr 

2 7. eft nj T. 97f99 719 

2 8. eft fa. nq. fafzpn 7f% 

29. 9eft f97lfafa9T 999 

30. «ft TT^r^s; 

|9S1.9, 809/1/2002-991 (#)] 

Tifar flint; Sw nfa+'rfa 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 3rd September, 2002 

S.0.3065.—In exercise of the powers conferred 
by Sub-section (1) of Section 5 of the Cinematograph 
Act, 1952 (37 of 1952 ( read with rules 7 and 8 of 
the Cinematograph (Certification) Rules, 1983 and 
in supersession of this' Ministry’s earlier Noifications 
on f he subject, the Central Government is pleased 
to reconstitute the Hyderabad Advisory Panel of the 
Central Bbard of Film Certification (CBFC) and to 
appoint the following persons 'as nloml^rs of the said 
panel with iipmediate-effecthfor a period of two years 
or until further orders, whichever is, earlier: 

J.-Shri A. Ravi Kumar 

2. Smt. Challa AmfUtha VaHi 

3. Smt. A Narnia Mohan 

4. Smt. Chandavolu Sobha Rani 

5. Shri lppili Tirumada Rao 

. 6. Shri Kotta Dharantdhar 

7. Shri Maddali Raghuram 

8 . Ms. T. Indrani 

9. Smt. Chitra' Nagraj 

10. Smt. B. Rajyalak'shmi 

11. Shri G. Sampath Kumar 

12. Shri G. Raja Chakradhar 

13^, Smt. Y. Bhavana 

14. Shri A. Siva Rama Prasad 

1$. Smt. Ratna Chotrani 

16. .Shri Atluri Rama 1 Krishna 

17. Shri D. Rayinder Reddy. 

18. Shri G.K.S. Raja 

19. Smt. P. Anjaifi Devi 

20.. Shri T. Sriprasad (Chittibabu) 
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21. Shri Raj am Ganeshan 

22. Start. T. Vijaya Lakshnsi 

23. Ms. Nalini Shankar 

24. Ms. Devineni Nirmala 

25. Shri K. V. Kurina Rao 

26. Smt. K. Sunitha Reddy 

27. Shri M. Narsing Rao 
2& Shri B. N. Govind Rati 

29. Ms. Sirajunnisa Bagum 

30. Shri Rahul Chandra 

[File No. 809T|2002-F(C)] 
RAJESH SHARMA, Desk Officer 

firiw 

(Bnror wV ntertfaef) f*r*rrA) 

hf 16 W4FT, 200 2 

s?r. *rr. 306* . wr^rrc, Trwwrfr 

(taw % wrcHta snftwFff * far jprfor) faar*r 1976 
* Pm 10 * w Pwt (4) % ff^rrir if fair? 
talr VlwtfhnrV 4irrwt * nwfffiw ffrtwwnfrr wrofi«r 
*rw*r ftrwor % faerftator vprfspff aft fkpr% 
ao% «rftrv 5 phTfrm % flpuft «n *rforrt* 
tap? wt*w wr ftnrr rrfatfkw mft [ ■— 

1. *fhrw wfnw nrrVfsnr, wrofbr wfm 

fkvrr*, i 

2 . w. io wr^taT nrrwfaw (*fktw $4T tfww) 

wroftir wafer* fHir, i 

3 . tf. 4 ern^r (ffw* wftw) wmla 

rr#MT fk*TT 4 , | 

[*. £-1 1028 / i /200 

irr%ar wtwr, wi_twv fakvw (tt. wr.) 

MINISTRY OF SCIENCE AND TECHNOLOGY 
(Department of Science and Technology) 

New Delhi, the 16th August, 2002 

S.Q, 3066.—In pursuance of Sub rule (4) of 
Rule.« 10 of the Official Language (Use far Official 


[Part II —Sec. 3(ii)] 

purposes of the Union) Rules, 1976 the Central 
Government hereby notifies the following offices of 
the Survey of India under the administrative control 
of Ministry of Science and Technology the 80 per 
cent and more per cent staff whereas of have acquired 
working knowledge of Hindi: 

1. South Eastern Circle Survey of India, 

Bhubaneshwar. 

2. No. 10 Drawing Office (South Eastern Circle 

Surv cy of India, Bhubaneshwar. 

3. No. 4 Drawing Office (South Circle), Survey 

of India, Bangalore 

[F. No. E-11028jl 12001-Hindi] 
HARCESH MEENA, Assistant Director (O.L.) 

triwfrer firm* 
vitw 

16 flnrwp:, 2»#2 

f sn vr. 3 06 7 :—tonfeta fkwm/wnifw WnTfrer *pj- 
WWFT % UTT sftgfTVtJT *7 5 fWW»W% 

2002 if "wftw«rsw trwrfartor-iTT” wrar* 'jftW- 

vtw fwrr rar t i 

[*. l/3/(4)/29i2 -III] 

n. t. wj, www wfww 

DEPARTMENT OF SPACE 
ORDER 

Bangalore, the 16th September, 2002 

S.O. 3067.— SHAR Centre, Sriharikota of 
the Deprtment of Space|lndian Spare Research 
Organisation has been renamed as “Strtish Dhawaa 
Space Centre-SHAR" with effect from 5th Septem¬ 
ber, 2002. 

[No. 1|3 (4)!2002-III] 
V. V. BHAT, Jt. Secy. 
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v TRfl TT^m : ffTcTWR 28, 2002/31 iffaH 6, 1924 

afk -fa 

^ f^c#, 23 2002 

m 3TT. 3068.- m^N otlcfjf^cT *T 7IF 3TRRqq> JTcfTcT ?t?TT t 

^ ^i^r^VFT T^g ^T^fER qMY foTft&3 3>t FfR* RrFFRf 

qfaT <$ wRr /glMr arocre (atrqRfR) 3 «cqq>r afR 
3TRm^7T ^RxRBff ^ IfRfejj <£ ^cWlf fact 3 faftFT WtFm3Tt cTg5 
MT^fcra? ^FT $ qftqgq fcR F# %T ^RT^TRT TR3 ^?5R£<RR cRFt 
forft&s gro tfiftfcTr^T andt qiflq ; 

afR cjF&q >HWR g>T M 4TlMcHI^ f^F <£ iR^vJR ^ fcH? ^ angWtf STctlcT 
fMt t f^ 5j^r ir ( fure# $m f^rf a?Rr m jr?tr t afR 

afr ?7T arf^RjqaT w^r arg^dt *r qf% t, wfrq 3> artoR ?pt arafa fcFrr 

m-., m, q^dto t^tfcFR a?R *qRrar ww (“»jRr ^ wfRr $ 

arferc <jq 3jaRr) arfaRroq 1962 (1962 qq so) <dt to 3 it wtrt (i) gRT 
qg?rr ^rterf gq qdRr gRd §q, wfrq 4 > arf^R gq arafr gaRr g> arqd 
arms aft RFrt gRcft t; 

^ rfif^tT vsft at^jrft ij aRfa A fecratg t, ^ rnFa ^r *trcT 

g> Rfajq-q *T 7RJT qgqftlcT arf^rgxRT St MfrWT RtTORR 'JRcTT g>T ^TcTO gRT <?T 
arid! t, §ggft>q Rq <f> dtcR, ^ <$ dkR qigqempf Ror^ and g> wl 
vjq#T ^ aiteR g5 ardq i Frq, dt qq, o^sdFRm, w? qiteRt. aft.dt. 
arr^.dt.qR. ww qRdtaRT wggtr cpraRm, fd^RT w, q^mt-ses 101 
fcffecT ^q if an^q Fq ^tti 


1 - 



3^3(1) 




WiJW <Mf4ofl 



frrar «i?nqf 

OT1 4>llc4) 


wmxmm 

^iflf WT 

■ rcB| 

ftwr 4 

ifZ »t 

_ _ Ml _J 

■Hi 





tv&t 

ain 

Httm 

rrri 

2 

3 

4 

5 

6 

7 

6 

i 


40 


0 

15 


2 

tarfr 

50 

3 

0 

15 

90 



50 

4 

0 

10 

40 

3 

airafg 

352 

IB 

0 

60 

30 

4 


7 

1 

0 

57 

90 

S 


1059 


0 

00 

80 



967 

A1 

0 

00 

60 



953 

C 

0 

75 

60 

6 

^H'^sr 

85 

3 

0 

56 

10 



7 

4 

0 

12 

60 

7 


286 

2 

0 

03 

00 

8 

cfmff 

73 

5 

0 

08 

50 


HJH 

12 


3 

16 

70 


2881 G1/2002—2 


[m fi. 13^/14014/16/2002-^1'^. ] 
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MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 23rd September, 2002 

s. o. 3068.—Whereas it appears to the Central Government that it is 
necessary in the public interest that for transportation of Natural Gas 
from exploration blocks in the Northern/Southern Offshore of. Goa and 
structures in Andhra Pradesh of M/s Reliance Industries Limited, the 
promoter company of M/s Gas Transportation and Infrastructure 
Company Limited to the various consumers of District Gulbarga in the 
State of Karnataka, a pipeline should be laid by M/s Gas Transportation 
and Infrastructure Company Limited; 

And, whereas, it appears to the Central Government that for the 
purpose of laying such pipeline, it is necessary to acquire the right of 
user in the land under which the said pipeline, is proposed to be laid 
and which is described in the Schedule annexed hereto. 

Now, therefore, in exercise of the powers conferred by sub-section (1) 
of section 3 of the Petroleum and Minerals Pipelines (Acquisition of right 
of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person, interested in the land described in the Schedule may within 
twenty-one days from the date on which the copies of Notification, as 
published in the Gazette of India, are made available to the general 
public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri M. Lakshminarayana, 
Competent Authority, Gas Transportation & Infrastructure Company 
Limited Pipeline Project in the Office of the Deputy Commissioner, 
Vikas Bhavan, Gulbarga, Karnataka, Pin:585101. 


SCHEDULE 

Teluka - Aland _ District - Gulbarga _^___ Stats - Karnataka 


SI. No. 

Village Name 

Survey No. 

Hlsaa No. 

Oat N 

Area 






Hectare 

Are 

Centlare 

1 

2 

3 

4 

5 

6 

7 

8 

1 

Sawaleswar 

40 



0 

15 


2 

Hebll 

50 

3 


0 

13 

90 



50 

4 


0 


40 

3 

Aland 

352 

IB 


0 


30 

4 

Honnahalti 

7 

1 


0 

57 

90 

5 

Tadkal 

1059 



0 


80 
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1 

2. 

— __3_ 

4- 

6 





967 

A1 

0 

- £ — 

00 

-A- v 

60 



953 

C 

0 

75 

60 

6 

Sangunda 

85 

3 

0 

56 

10 



7 

4 

0 

12 

60 

7 

V.K. Salgar 

286 

2 

0 

03 

00 

8 

IMBTlSBI 

73 

5 

0 

08 

50 


Total 

12 


3 

16 

70 


[No. L.14014/16/2002-G.P.)] 
SWAMI SINGH, Director 


^ fWl, 23 fowl, 2002 

m. ot. 3069.- $>h ffa fr^vr, #r Fato wrftt^t ^ arfacRR awr 

arfaf^m, 1902 (1902 50 ) ^ £[rt 3 fswft (t) ert trtctt mtetr <r mW ^3 

■*TTRcf WR, WI 2, F3T5 3, FJtRSTS (ii) cTF&GT 16 *TTtf, 2002 # 2861 RT ^3 2883 ?lc5 

HctflfSlel WRcT FRPR £ ^f^PT 3fR UT^fct^ ^Ff 4eflRP7 ^ 3ffaRJ£RT RRSm <£T. 3TT, 959, cTT?lRsT 
13 PR!, 2002 3 ftTRfoTf&cT RRT^R tfRcft t, STeifa :- 

W 3[^JEHT 3P|RJeft 3 :— 

1. ^ RT. 2838 *R, RRPT RT. 2 ^ W RRPT RT. 3, 4 *j§t 

R& RT. '42/2' <T> FcW RT. 6, 7 3flR 8 3 "0-01-60' fa efr RCTRT PR 
"0-09-90“ RRsTT FJTTTT7TT ; 

2. ^ RT. 2838 PR, FeR RT, 2 P> PTP 'WHfwft' P> RTFPl RePT RT. 3, 4 P>[ 

RT# RT. "42/9/2, 42/9./1' P> R?PT RT. 6, 7 3?lR 8 M ”0-17-20' ^ 

WH PR "0-21-30" afa W PTIW ; 

3. ^ 2838 PR, FFW RT, 2 P> PTP 'WRFwfT P> RTPRT, FeW RT. 3, 4 P# 

RT# RT. “31/2A, 31/2B” #> RePT RT. 6, 7 3#R 8 # "0-35-10" #* RCTH 

tR '0-40-70' RR9T PTPJPT ; 

4. ^ RT. 2838 PR, RcPT RT. 2 ^ PTP #> RTFT#, RePT R[. 3, 4 P# 

RT# RT. “69/2” P* RcPT RT. 6, 7 #7 8 # '0-00-10' ft^T 3? R®TH PR 
'0-05-00' eto rrst pttw ; 

^ RT. 2838 R, RcPT RT. 2 #> PTP P* RTF!#, RePT RT. 3, 4 P# 

RT# RT. “68/1, 68/2” <# RePT RT. 6, 7 3#R 8 # '0-42-90' &P P> R®TPT tR 
'0-44-80' RR3T RTTKPTT ; 


5 . 
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6. ^ R. 2838 TR, 2 ^ 'qsm&esft' 1^, RPT R. 3, 4 

^ u “7/A, 7/B, 7/C, 7/D, 7/E, 7/F, 7/G” $ RPT R. 6, 7 ofa 8 ^ 
"0-97-70" Sfa c?> WR *R "0-99-20" &5T RsTC TjnrpTi ; 

7. ^ R. 2839 tR, #[ 2 cf> RRT ’WRSerft' efc TtRT 7T. 3, 4 eft 

“6/1, 6/2” TT. 6, 7 3?R 8 ^ "0-34-20" 6^ <F> WFT fR 

"0-36-60* SRl R3T ^TTRTT ; 

8. ^0 *T. 2839 7cjrr?T. 2 ^ 4* ^TFFt, Tcfa 3, 4 <fr 

^ “9/3/1, 9/3/2” $ Tem ^T. 6, 7 3jfa 8 "0-11-70“ cfc WR 

m "0-13-80" eta rst ; 

9. 7® ^T. 2839 *R, IT. 2 4* RRT efr Wtat, #1 Tf. 3 , 4 cj?T 

^ ^fT. “9/7” cfc WT Tff. 6, 7 3fR 8 3 "0-00-70* eta cfc WH t R 
"0-01-10" «ta \RiJT v^RTT ; 

10. ^ ^T. 2839 *R, TftR -*T. 2 RTW W^, Tff. 3, 4 eft 

TT. “9/6/1, 9/6/2” ^ #T ^T. 6. 7 3fl7 8 3 *0-05-80' fita ft WFT 
TR "0-07-60" eta RsfT ufTTRIT ; 

11. ^ ft. 2839 Tf. 2 tf) W *<?>lWc>ftl* ft TTM, ta^T ft. 3, 4 ftt 

^ ft. “9/10/1, 9/10/2” ft Rcf*T ft. 6, 7 3ifR 8 ft "0-43-80" Sta ft 
MT tr "0-46-80* £ta R3T ^mpiT ; 

12. 2839 ^R, ta^T ft. 2 ft Tjfjj ’WRFe# ft ^TFTft WT ft. 3, 4 eft 

ft. “10/3” ft Wf ft. 6, 7 afk 8 $ "0-98-60" 5ta ft *R 

"1-02-00" ftsf RIT WRIT ; 

13. ^ ft. 2839 *R, RRT ft. 2 ft ft<T RTT^tE ft rM, WT ft. 3, 4 eft 

ft. “5 5/2 A, 55/2B” ft RPT ft. 6, 7 3fR 8 3 "0-56-90" ft^T ft RTFf *R 
"0-59-40" 2ta R3T RTTEpTT ; 

14. tpg ft. 2839 TR, RRT ft. 2 ft RRT RTT^lf* ft Wftl, Teft ft. 3, 4 cj?T 

ft. “56/1 A, 56/IB, 56/1 C , 56/ID” ft RRf ft. 6, 7 3fft 8 "0-77-00" 

«ta ft WR tr "0-81-00" fita R3fT TjTERTT ; 

15. ^ ft. 2839 ’R, RDT R. 2 Tjf^ RTT^nt* ^ TTM, RRT R. 3, 4 ^ 

R. “71” $ RRf R. 6, 7 3ft7 8 $ "0-22-00" RTFT *R "0-27-40" 

RsfT TTTRTT ; 


16 . 


^ R. 2840 *R, RPT R. 2 RT4 “RTRTRTt' ^ Wt, RDT R. 3, 4 4?T 
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7T. “79/3” 9> 799 7T. 6, 7 3j*R 8 % "0-31-90' 9> WH 97 

'0-37-20' 773T um^TT ; 

17. ^ 2840 ^ ^ 7T. 2 9> 9T9 "'Hl^lf' 9? 799%, 799 7T. 3, 4 9% 7T% 

tt. “9/2A, 9/2B, 9/2C, 9/2D, 9/2B” 9> 799 tt. 6 ; 7 sfR 8 % "0-45-00" 

WH 97 "0-57-40" 7739 9TTCPTT ; 

18 . ^ 7T. 2840 97, 799 7T. 2 9> 9T9 *7999%* 9> 799%, 799 7T. 3, 4 9% 7T% 
'FT. “19/A, 19/B, 19/C, 19/D, 19/E” 9* 799 7T. 6, 7 3fR 8 % '0-17-70' 

ate 9* WH 97 '0-18-90' %9 773T 99W ; 

19. 7^0 77. 2840 97, 799 7T. 2 9> 9T9 “7997^97" 9> 799%, 799 TT. 3, 4 9% 

Tft 7T. “184/11” 9> 799 7T. 6, 7 3%7 8 % '0-08-60' Sfa 9? 7«CT9 97 

'0-09-20' f?f9 773T uTT99T ; 

20 . 7T. 2840 97, 799 7T. 2 9> 9T9 '799c%?97' 9> 799%, 799 7T. 3, 4 9% 

7f% 7T. “184/14” 9> 799 7T. 6, 7 3fR 8 % "0-10-60* <%9 9> 7«99 97 

'0-11-40' eta tb 9 tJ999T; 

21 . 7T. 2840 97, 799 7T. 2 9> 9T9 *7TT9c%?97’ <£ 799%, 799 7T. 3, 4 9% 

7T% 7T. “184/12” 9* 799 7T. 6, 7 3%7 8 % "0-44-50' eta 9> WH 97 

'0-50-50' 779T 9999T ; 

22 . 7T. 2840 97, 799 TT. 2 9? 9T9 "799%797" 9> 799%, 799 7T. 3, 4 9% 

9% 7T. “175/3” 9* 799 7T. 6 , 7 3%7 8 % "0-03-30" 9* 7«fT9 97 

'0-04-60" $ta 7*39 9999T ; 

23 . ^ 7f. 2841 97, 799 7F. 2 9T9 ’799%797' 9> 7n9%, 799 TT. 3, 4 9% 

7T% 7T. “174/1 A, 174/IB” %> 799 7T. 6, 7 3%7 8 % '0-43-60' 9> 

7«99 97 '0-45-20' 773TT 9TR9T ; 

24. ^ 7T. 2841 97, 799 7T. 2 9> 9T9 “799^797* 9? 799%, 7%9 TT. 3, 4 9% 

9% 7T. “3/2A, 3/2B” 9* 799 7T. 6, 7 3%7 8 % '0-20-00' 5ta 9> 7919 

97 '0-25-70' 799 9TR9T ; 

25. 70 7T. 2841 97, 799 7T. 2 ^ 9f9 '799%797' 9> 799%, 799 7T. 3, 4 9% 
9% 7T. “16/2” 9* 799 7T. 6, 7 3%7 8 % "0-26-50' £ta 9> 7^99 97 
'0-31-80' eta 773T 9fT99T ; 
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26. ^ r. 2841 xr, to* r 2 ^ to -$> ^r. 3, 4 

to R. “23/1, 23/2, 23/3,23/4,23/5, 23/6,23/7” £ Rm 7T. 6, 7 to 8 
3 "0-53-60* £fm $ WH *R *0-55-10* ^ R5T v^TT ; 

27. ^ R. 2842 XR Rfa ^T. 2 ^ WF*, RW R. 3, 4 

R. “44/A, 44/B, 44/C” $ RTC R. 6, 7 3?R 8 3 *0-50-70* 7f> 

WTR xr *0-55-90* to R3T ufPRTT ; 

28. 7 s 2842 ^ ^ 2 RTHTcRSr cfc TTM. RT»T RT. 3. 4 q?T 

to ^T. “45/A, 45/B, 45/C” <£ WT ^T. 6, 7 afR 8 3 *0-71-70* to $ 
WH xr *1-03-30* to R3T uTT^T ; 

29. ^ 2842 XR. XRT 1 ! ^f. 2 ^ 7 M *«MI£{* 4> wto. ^T. 3. 4 

to RT. “75/2” % ton 6, 7 3?R 8 ^ "0-00-70* ^ WH tR 

*0-12-00* mr ^myrn ; 

30. to 2842 ^ "ff. 2 C?> to RSHT^r efc to* xfi 3, 4 <*?T 
^ xfT. “76/1” 4> to* ^T. 6. 7 afR 8 3 *0-08-80* to $ WH xr 
"0-10-20* to rst ; 

31. to 2842 ^R. *0*T xjj. 2 £ TTKT ^Hrgr 7J> ^T. 3, 4 

to ^T. “77/A, 77/B, 77/C” ^ WT 7T. 6, 7 3?R 8 ^ '0-29-40* eta ^ 
WR tR '0-31-50* R3T ; 

32. T 5 2842 ^ ^ 2 cfc ^ '<5141^ cf> WT ?T. 3, 4 tf?T 

Rtf “84/1 A, 84/IB, 84/B,84/3 ” ^ ^RPT RT. 6, 7 afR 8 3 *0-18-70* 

to $ WR xr *0-22-80* to J*S\ ^TTW ; 

33. T® 2842 xr, R3>T RT. 2 $ *ttf “WHIJT 7J> RTTR^T, ^ RT. 3, 4 

Rtf RT. “83/1” $ to* RT. 6, 7 afR 8 3 ‘0-54-50* to cf> WR XR 

*0-57-00* RRT RmTRT ; 

34. xjrg RT. 2842 V*. to*l\. 2 $> to *«MI^' 7f* RTFtf, 3, 4 4 

Rtf RT. “83/2A, 83/2/B, 83/2C” $ Rm RT. 6. 7 afR 8 3 *0-59-70* fiRr 

WR xr *0-63-30* &5f R3T uTTW ; 

xj*3 RT. 2843 xr, to* RT. 2 ^ Trig RaMIJR* WT^T, to* RT. 3, 4 c£t 

to RT. “42/2” 4> rt. 6, 7 afR 8 3 '0-06-70* sfa ^ WR tr 

*0-17-00* S^T R3T vJITW ; 


35 . 
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36. 7 s ^ 2843 ^ te. 2 te te^ te RFte, wr te 3, 4 tet 

R. “37” te RW te 6, 7 afh? 8 "4 "0-26-30" ate <fc WH *R 
"0-33-00" ate OT ompu ; 

37 . ^ te 2843 trr, Rte te 2 te tes te writer, te*r te 3, 4 eft 

3T. “34/8” te wr te 6, 7 aik 8 5 "o-25-oo" ate te WH ^R 
'0-28-80' ate R3T vmVTTT ; 

38. TJM R. 2843 ^R, ten U 2 te tear VSfHI^' te Rpte, ten R. 3, 4 tet 

tef >ft. “34/6” te te*r te e, 7 afR 8 3 ’0-25-50' te wh *r 

"0-30-90" ate R3T oiTten ; 

39. lpg R. 2843 *R. FeW te. 2 te 7 M ‘^THT^T’ te wte, Rte R. 3, 4 aft 

te. “33/1/A +C, 33/IB” afr Rte te. 6, 7 ajk 8 *r "o-45-ao" ate te 

WH *R '0-47-80' ate R3T uTT^TT ; 

40. T 0 2843 ^ ^ ^ 2 te tear "fc4dft" te wte. Rte te 3, 4 ate 

FFT. “51/1” te RPT R. 6, 7 8 3 "0-09-30" ate a£ WFT *R 

'0-12-60' ate w 'jTR ,j ii ; 

41. R. 2843 *R, 3=f. 2 £ tear "fc*C?T <?> RFF*. te*T R. 3, 4 ate 

R. “50/2” afr te*T 3T. 6, 7 3fr? 8 *T "0-21-00" ate cj> W ^R 

"0-67-20" ate rit umpiT; 

42 . te 5 te 2843 ^ ^t*r 'ft. 2 ^ ter te wte, Rte te 3, 4 ate 

R. “48/1” ^ RRT R. 6, 7 afk 8 "0-08-90" £te te RTH iR 

"0-21-60" ate R3T WteT J 

43. ^3 R. 2844 tR, RRf R. 2 a£ tear te FlM, RPT R. 3, 4 ate tef 

r. “47/2A, 47/2B” te Rte R 6, 7 afhf 8 3 "0-29-50" ate te Rttr *r 
" o-33-oo" ate rst ; 

44 . ^ r 2844 *r, Rte r. 2 te te^ “fcwtfr te RFte, Rte r 3, 4 ter 

te “43/A, 43/B, 43/C” te RPT te. 6, 7 3ffc 8 "0-49-90" ate te WFT 

R "0-52-20" ate R3T FJmpTT ; 

^5 r. 2844 tr, Rte te 2 te tear te ftM, wr te. 3, 4 tet 

te. “40/A, 40/B, 40/C, 40/D” te Rte te. 6, 7 afft 8 "0-78-80" ate 

te RTR R "0-79-20" ate R9T ufTteTT ; 


45 . 
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46. T 6 2844 r, wr 2 ^ to 'ancrc' -$> rtM, to 3 , 4 ^ ^ 
ft. “353/1, 353/2/1, 353/2/2” ^ wr tt. 6. 7 afR 8 4 "0-77-60" a^f 
^ WPT R "0-90-80" Sta R5T ^TTCETT ; 

47. to 2846 R, ^ *T. 2 RcT '3TTcrr WT^T, 71. 3, 4 cfft 

?f. “357/2/1, 357/2/2, 357/2/3, 357/2/4, 357/2/5, 357/2/6,357/2/7, 
357/2/8, 357/2/9” M ^r. 6, 7 aft? 8 3 "1-04-30* frsr ^ WH r 
"1-32-00* to R3T XJTTTTnT ; 

48. 7 s ^ 2845 ^ ^ ^r. 2 ^ nfcr 'OTcf^ ^ ^tft4, to 3 , 4 cj?r to 

^FT. “366/5” ^ wr Tf. 6, 7 3fr? 8 3 " 0 - 22 - 10 " to WR R 
"0-23-40" «^r W TJTTW ; 

49. to Tf. 2845 R. wr 3ff. 2 «f> T M "aFTc^T TcDT ^Ff. 3, 4 cA ^ 

^T. “359/A, 359/2B” cfc tt. 6, 7 afr? 8 4 " 0 - 08 - 30 " ata ^ Wf 

R "0-08-70" f?P5r R3T vill^MI ; 

50. 2846 ^ to ^ 2 ^ 7 TT^r 'anofcT ^ wto, rt. 3 , 4 c£r 

“360/2A, 360/2B, 360/2C, 360/2D” % wr 6 . 7 afR 8 4 

”0-30-90' £ W R "0-32-10" to Rj?T ; 

51. to 2845-46 R, to Rl. 2 <f> RFT ’Wto? $ RTPR^f, Rrm 3 , 4 ^ 
to ^T. “236/A, 236/B, 236/B/B, 236/B/A, 236/C, 236/D, 236/E” ^ 
wr 6, 7 3?fc 8 4 "0-38-70" ate ^ W R "0-39-60" aRf RsfT 
^TTRTT ; 

52. ^ RT. 2846 R, TtFT Rf. 2 ^ ^ *3TTct^ ^ 7TM, ^PT RT. 3, 4 

Rf. “254/A,254/B, 254/C, 254/D” wr ^r. 6, 7 aft? 8 3 " 0 - 81 - 50 " 
to cf> R "0-86-20"'^ R3T ; 

53. ^ Rt 2846 R, RtRT ?T. 2 ^ RT^ *3TR< c£ RTTR^T. Rm RT. 3, 4 cj5t RT# 

RT. “260/1 A, 260/2B, 260/2C, 260/D, 260/E, 260/F, 260/2” # 

Rl. 6, 7 afk 8 3 "0-52-30" to ^ WFF R "0-59-10" to W vSRTTT ; 

54. ^ R[. 2846 R, to RT. 2 ^ 'aneTC" $ RTFr4, #[ ^T. 3 , 4 ^ 

U “266/1/B, 266/2/A, 266/2/B, 266/1/A” £ Rem RT. 6. 7 afhf 8 4 
"0-94-70" &5f ^ WH R "0-96-00" aRf R3T RTRTT ; 

55. ^ R. 2847 R, 7FPT Rf. 2 ^ RcT "3TTcTC* ^ ^FFT%, RTH ^FT. 3, 4 ^ ^ 

"FT. “269, 269/A” ^FFm Rr. 6, 7 aftR 8 ^ " 0 - 49 - 00 " ^ ^ WPT r 

"0-54-20" ^ W ulR^II ; 
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56. ^ 2847 R, *T. 2 4> *ri?r '3TTenr 4> WT%, *cPT 7T. 3, 4 

u “111HA, 177/2B” 4* *r. e, 7 aft? 8 3 '0-63-80' ate <f> wr 

R '0—71—40* ate R3T vjrTRTT ; 

57. ys U 2847 R, 2 <f> *Tfa $> ^TF#r, #T tf. 3, 4 

*rf u “70/15A, 70/15B” i> te*r n e, 7 afR a *r ' 0 - 02 - 80 ' «te 

WFT R '0-03-40' ate uTIRTT ; 

58. 7® ^f. 2847 R, W*T ■??. 2 ^ 7 TT8‘ *% uo ft^fTT 4> te^T ^Ff. 3, 4 

^ tf. “70/16A, 70/16B, 70/16C” £ ^fT. 6, 7 afR 8 *T 

* 0 - 23 - 20 ' ate 4 > WT R ' 0 - 24 - 10 ' ate R 3 T uRR ; 

59. ^ ft. 2847 R, *cPT tf. 2 Ref *%Mt^cmT 4> TTPte, #T ?f. 3, 4 

eft ^ ?r. “69/8” $ ^ct*T 6, 7 3?R 8 *T "0-12-40* ate cfr WPT R 

'0-15-00' ate R9T RR7TT ; 

60. ys tf. 2847 R, 2 <£ nfcT 'foHftjoflTT qf> *cPT ^f. 3, 4 

^ “69/10” cf> ^RPT ?T. 6, 7 afR 8 4 "0-09-20* ate WH R 

'0-15-00* ate R5T wprtt ; 

61. y5 tf. 2848 R ^PT ?T. 2 'BRBctft* £ ^PT ^T. 3, 4 ^ 

^ “l/A, 1/B” te*r *r. 6, 7 afR 8 4 * 0 - 55 - 30 ' ate wh r 

'0-60-30' ate w ^trr ; 

62. y® 2848 R, ^?PT ^T. 2 <£ ^ WFt, RPT ^fT. 3 , 4 ^ 

^ NfT. “10/1” cfr ^cPT ^T. 6, 7 afR 8 3 ' 0 - 12 - 20 ' ate 3> WFT R 

*0-17-40' ate W aTTRJT ; 

63. T 3 ^ 2848 R, TcPT 2 ^ Rar "d'SetfV cf> wte, RPT ^T. 3, 4 R 

^ ^r. “10/2” $ 6, 7 afR 8 $ '0-61-40' ate <£ rth r 

*0-72-00' ate W vSTTRTT J 

64. 2849 R, RPT ^r. 2 ^ TTTcT “crWH* # Wte, te^T ^fT. 3, 4 ^ ^ 

“1128/A, 1128/B” 6. 7 afR 8 4 ' 0 - 33 - 60 ' fte 4? WH 

R *0-34-80' ate wr UTTteTT ; 

65. R. 2849 R, RPT ^T. 2 ^ m? *c18^d' ^ Wte, WT ^T. 3, 4 cR ^ 

“1127” ^ ter ^Ff. 6, 7 3fR 8 '0-13-90' fite Cf^ WFT R 

'0-19-80' ate R3T RTRTT ; 
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66. T 5 2849 ^ ft. 2 £ ^Ticr ^ wr ft. 3, 4 f$ 

ft. “1095” ^ f?m ft. 6, 7 aftf 8 ^t "0-44-10“ eRi fern r 

"0-53-70* to f73T uTTRTT ; 

67. ^ ft 2849 R, fcTH ^ 2 ^ <fc ffM, Wf ft. 3, 4 4>t f?3 

ft. “1092/A, 1092/B ” ^ fcfa ft. 6, 7 afR 8 ^ "0-21-10* to <£ wr 
R "0-24-90* fM TSTTW ; 

68. T 3 2849 ^ ^ ft 2 $ 'n^cT ^ f?m ft 3, 4 4>t fr3 

ft “1083/A, 1083/B. 1083/C” % f<m ft 6, 7 afft 8 "0-64-20" to 

# WR R '0-75-60* ^Rf W vSTTRTT ; 

69. T 3 ^ 2849 ^ f5PT ft. 2 4> TIFT TT^R* cfc fTTRt, fcDT ft. 3, 4 fl3 

ft. “1061/A, 1061/B” $ ffm ft. 6, 7 afR 8 *r "0-00-80“ «Rf tfc wr 

R '0—01—00* £Rt ffSTT vjTTTJTTT ; 

70. *R3 ft. 2850 R, f#*T ft. 2 4* TTRT "cT^cT cfr TTTRt, fTR ft. 3, 4 4?T f^f 
ft. “1058” 4> f?TO ft 6, 7 afR 8 3 "0-21-90* cfr fCTH R 
*0-22-30* aRf ffsfT ^TKPTT ; 

71 . T 3 2850 ^ f^T ft 2 4> RTcT *^fRT ^ fTFRt, f^RT ft 3, 4 4$t ftf 

ft. “1056/A, 1056/B” ^ fffa ft. 6, 7 afR 8 ^ "0-80-60“ SRf 4* f<4H 

R "0-81-30* aRf ffJT vJTRPTT ; 

72. ^3 ft. 2850 R, fcm ft. 2 4* 4T4 *CESW 4* fTFFt WT ft. 3, 4 4^ fT^ 
ft. “994” 4> ffRT ft. 6, 7 afR 8 $ "1-71-70' $RT 4* RTR R "1 -77-40' 
^R[ fRT vjTRpn ; 

73. ^ ft. 2850 R, wr ft, 2 4* R4 'n«4id' 4? fTTRt ffRT ft 3. 4 4§t ftf 

ft. “968/A, 968/B, 968/C” ^ ffRr ft 6, 7 afR 8 $ 'o-24-io' eRr 4* 

f«TH R '0-61-20' &Rj ffsTT 4TTRTT ; 

74. TJ 1 ' 3 'ft- 2850 R, ffRT ft. 2 '$> Ref “d'ScpoT TTFT^f, frPT ft 3, 4 4?T fRJ 

ft. “952/A, 952/B, 952/C, 952/D, 952/E, 952/F” 4* f^P? ft 6, 7 afR 

8 3 "0-39-70* to 4* fCfH R "0-40-10“ to R5T ^1 ; 

^6 ft. 2851 R, fcW ft.' 2 4> TO *d^4Kf* 4* ffTRt. feRT fi 3. 4 4?t ftf 
ft. “901” ^ f5T*T ft. 6. 7 afR 8 3 ”0-00-40" ftR* £ WR R "0-04-00" 
ffJT vjfTRTT ; 


75 . 
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76. ^ 71. 2851 97, WT 71. 2 9T9 'ti&Jid' $ TlM, TcPT 71. 3, 4 9>1 Tlf 

71. “902” 9> TcPT 7T. 6, 7 3?l7 8 3 '0-03-80' ate 9> WH 97 '0-09-20' 

ate 7739 vJmpTT ; 

77. ^ 7T. 2851 97, TcPT 71. 2 9> W ‘tracer 9> 71991. TcPT 71. 3, 4 9?t 71$ 
71. “903” $> TcPT 71. 6. 7 3^7 8 $ '0-07-90' ate 9> WH 97 *0-10-20“ 

ate tt 3 t 759997 ; 

78. ^ 71. 2851 97, TcPl 71. 2 9) 9T9 "fraWeT 9> 799%, 799 71. 3, 4 9% 71$ 
71. “884” %) 799 71. 6, 7 3ff7 8 % '0-09-80' ate %> WH 97 '0-11-80' 
ate 7739 uTTW ; 

79 ^ 71. 2851 97, TcPT 7T. 2 $> 9T9 %> 799%, 799 7T. 3, 4 9% 71$ 

7T. “871” <fr TcPT 7T. 6, 7 3$7 8 % '0-16-60' Ste $> 7W9 97 "0-17-20* 

ate 7739 dT99T ; 

80. ^ 7T. 2851 97, TcPT >9. 2 <fi 9T9 %> 799%, TcPT TT. 3, 4 4% 71$ 

71. “867/A1, 867/A2, 867/BI, 867/B2” # 799 7T. 6, 7 3&7 8 % 
'0-69-50' ate cfr 7C99 97 '0-71-80' ate 7739 dKT9T ; 

81. 7T. 2851 97, 799 71. 2 9> 9T9 “?T®fcT %> 799%, 799 77. 3, 4 9% 71$ 
71. “917” $> 799 71. 6 , 7 3fk 8 % '0-33-60' ate 9> 7«JT9 97 '0-34-80' 
ate 7739 dT99T ; 

82. T 5 2882 71. 2 9> 9T9 9> 799%. 799 71. 3, 4 9% 71$ 

71. “798/A, 798/B” $> 799 7T. 6, 7 3%7 8 3 "0-55-30* ate 9? 7CTR 97 
'0-56-40' 8te 773T dTW : 

83. 2852 97, TcPT 71/ 2 <% 9T9 *cTW7T 9* 7991, 799 71. 3, 4 9% Tit 
71. “797/A, 797/B” 4> TcPT 71. 6 , 7 3%7 8 % '0-01-80' ate $> 7*99 97 
'0-14-10* ate 7731 dTCPTT ; 

84. T 0 2862 ^ 799 71. 2 $> 9T9 “cT^Per 9> 799%, 799 71. 3, 4 4% 71$ 

71. “771” %> 799 71. 6, 7 3$7 8 % "0-13-40" ate 4> 7*99 97 '0-49-80' 

ate 7731 dK'Mi ; 

85. T® 7T. 2852 97. TcPT 71. 2 4* 9te “(IvStfeT 799%, 799 71. 3, 4 4% 71$ 

71. “768/A, 768/B-l, 768/C” 4> TcPT TT. 6, 7 3fl7 8 ^1 '0-63-40" ate 

^ 7799 97 "0-66-30* ate 773T 99V[9T ; 
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86. *f^ 71. 2852 *17, WT 71. 2 ft ftcf ‘d«S<frd* ft TTFlft 730 7T. 3, 4 ft! 7ft 
71. “735/A-1, 735/A-2, 75/B” ft 730 7i 6, 7 ftl7 8 ft "0-35-80* ft? 
ft WH *17 '0-37-80* ft? 773T vjff*? 7 ? ; 

87. ^ 71. 2853 *17, ^FcPT 71. 2 ft ft? RlWlftT ft TlTOft, 730 71. 3, 4 ftl 
Tift 71. “13/1, 13/2/1, 13/2/2” ft 730 71. 6, 7 ftfc 8 ft "0-36-70" ft? 
ft TdR *17 "0-37-40" ft? 7750 dI*!'0T ; 

88. ft« ft. 2853 *17, 730 71. 2 ft ft? “W^T cf> TOOft, 730 ft. 3, 4 ftl 
Tlf 71. “56/A, 56/B, 56/C, 56/D” ft 730 ft. 6, 7 afr? 8 ft "0-67-70" 
ft? ft 7700 07 "0-68-50" ft? 770T TJTTTpn ; 

89. ftS ft- 2863 ^ M ft. 2 ft OT? ‘TR^pr ft TOOft, 730 ft. 3, 4 ?ft 

Tift ft. “57/A” ft TOT ft. 6, 7 ftf7 8 ft "0-35-20* ft? ft TdH *17 

"0-56-80" #7 770T vJn**OT ; 

90. ^ 71. 2854 *17, 730 71. 2 ft *P “TR^ST ft 700ft, 730 71. 3. 4 eft 

Tift 71. “78” ft 730 71. 6, 7 3fl7 8 ft "0-40-80" ft? ft TOR *17 

"0-46-80" ft? 7750 ?0**01 ; 

91. *J*3 71. 2854 *17, 730 71. 2 ft OT? *7H^I* ft TTTOft, 730 ft. 3, 4 ftl 
Tift 71. “6/3” ft 730 71. 6, 7 <$7 8 ft "0-16-20* ft? ft TOT? *R 
"0-17-20" ft? 7750 ?T**OT ; 

92. ^ 2854 ^ ^ 71. 2 ft OT? “TR^TT ft ?l?ft, TOO 71. 3 , 4 eft 
Tift 71. “7/1” ft 730 71. 6, 7 ftfr 8 ft "0-09-30* ft? ft TdR *17 
"0-16-20* ft? 7731 <00*01 ; 

93. *J*75 71. 2854 *17, 730 ft. 2 ft OT? *7R*pT ft TTFlft, 730 71. 3, 4 ftt 
7ft 71. “7/3” ft 730 ft. 6, 7 ftfc 8 ft 'O-li-OO* ft? ft 7«TT3 *17 
"0-13-00" ft? 773T 7TT0OT i 

94. *J*3 71. 2854 *17, 730 ft. 2 ft OT? “TR^T ft TTTOft, 730 71. 3, 4 eft 
7ft 71. “18/1 A, 18/IB, 18/lC, 18/ID, 18/IE, 18/IF, 18/1G” ft 730 
71. 6, 7 ftt7 8 ft "1-94-60" ft? ft 7«1R *17 "2-09-10" ft? 773T uTT*?OT ; 

*2*3 71. 2855 *17, 730 71. 2 ft OT? "'HNdft* ft TTTOft, 730 71. 3, 4 eft 
7ft 71. “9/4” ft 730 ft. 6, 7 ftt7 8 ft "0-22-60" ft? ft TOTO *T7 
"0-56-30" ft? 77TT ?T**OT ; 


95 . 
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96. 2855 ^ RPT t 2 ^ W "'HMoPft' 7f> ^TPT^I, RPT R. 3. 4 

R. “9/2” RPT R. 6 , 7 3fR 8 *1 "0—74—40“ to ^ WR R 
"1-08-80" ate rit vjfn^TT; 

97. ^ 'IT. 2855 R RPT R. 2 7^ TM ‘RTWft* 4> RPRl, RPT R 3, 4 Tfft 

R^ ft. “11/1, 11/2” RPT R. 6, 7 3fft 8 "1-27-60* «te WR R 

"i-29-oo" ate rst uiTW ; 

98. 2855 ^ RW R- 2 ^ ^TtcT 7f> RFFl, #1 R. 3, 4 Tfft Rf 

R “191/1A, 191/2, 191/3, 191/4, 191/5” $ ^ r 6 , 7 3fR 8 
"0-34-50" ate $ WR R "0-53-40" ate RR RTRTT ; 

99. 7^ R 2855 R, RPT R 2 RRT 7f> rM, Wl R 3 , 4 cfft ^ 

R. “188/A, 188/B” Tfc teR R 6 , 7 aft? 8 3 "0-14-90" ate $ WR R 

"0-19-40" fite RR RTK 7 TT ; 

100. ^ R. 2855 R, RPT R 2 7f> Ref '•TcRPfr Ttf RPT R. 3, 4 7^ ^ 

R “188/5” 7^ RPT R 6 , 7 afrf 8 3 "0-35-90" ate cfj RTIR R 
"0-38-70" to 7RT uTlRTT ; 

101. R 2856 R, RPT R 2 cfr “JeTRift* Tfi RPT R. 3, 4 7^ ^ 

R “185/2” cfr RPT R. 6 , 7 3lk 8 3 "0-66-40" «te <£ RTR tR 
" 0 - 66 - 90 " ate rr wtrtt. ; 

102. R 2856 ^ R™ R 2 7f> RfcT *^ePPfr ^ RPRl, RPT R 3 , 4 7J$t R^ 

R “175/3” 7^ RPT RT. 6 , 7 3ftR 8 "0-05-90" to $ RTR R 

"o-ii-oo" to rr trrit ; 

103. ^<5 R 2856 TR, RPT R. 2 ^ T JT7T '^cPPft' 7^ RiIHA, RPT R. 3, 4 ^ Ref 
R. “175/4” c£ RPT R. 6, 7 3lt? 8 3 "0-22-30" ate 7f> WR tR 
"0-25-20" to RR 7RRTTT ; 

104. ^5 R 2856 R RPT R 2 $ RfR $ RPT%, RPT R. 3, 4 

# R# TR “323/1” $ to* I 6 , 7 3ft7 8 "0-40-20" c£ tR 

"0-51-90" to RR 7JTTRTT ; 

105. R 2888 ^ RTR R 2 Tjfcr 'fa.^j.RRR' c£ RTRf, RPT R. 3, 4 

4?r Rf ^r. “312/A, 312/B” 7^ RRT R 6, 7 sfR 8 "1-24-20" $ 

WR R "1—27—20* to RIT TRTRTT ; 
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106. T 3 g. 2867 gF, teg nB. 2 ^ Trt? teg g. 3, 4 

g# g. “393/A” g> teg g. 6, 7 ate 8 3 "o-oo-io' ate g? wr gF 
’ 0 - 70 - 20 ' ate w gnw ; 

107. ^ g. 2857 gF, teg g. 2 g* gig -ft:&g?rgr ^ gite!, teg g. 3 , 4 

gft g3 g. “290/1 A, 290/1B, 290/1C, 290/ID” g> teg g. 6, 7 ate 8 

‘1-08-50* ter g> ggg gF " 1 - 17 - 40 “ ate gmPTT ; 

108. g. 2857 gF, teg g. 2 g> gig g* grte, teg g. 3 , 4 

g?t g$ g. “286/1 A, 286/1 B” g> teg g. 6, 7 te? 8 ^ ' 1 -O 6 - 70 ' rite 

g> Wf gr "1—09—80* ate gg uii^ii ; 

109. 1 J T 3 g. 2857 tr, teg g. 2 $> gig g> grter, teg i 3 , 4 ^ 

g$ g. “90/A & 90/B” g> wg gF “90/1A & 90/IB” gg grgm ; 

110. ^ 2858 TR - g. 2 g* gig 'ft.^.gwnr g* gite, gig g. 3 , 4 

g$t g$ g. “91/1 + 2 ” g* gig g. 6, 7 ate a *r " 0 - 03 - 20 " ate <£ wh 

gF '0-28-40' ate wr grikigr; 

111. 2858 ^ g. 2 g* gig "ftei>.gggg g> gite, gfg g. 3 , 4 
it g3 g. “135/1” $ teg g. 6, 1 ate 8 if ' 0 - 00 - 30 " ter g> ggg g? 
" 0 - 00 - 80 " ate w giggr ; 

112. T 3 2868 ^ teg g. 2 $ gfg “tofr.gcrgr gi grte, teg g. 3 , 4 
g5t tefr g. “135/2A, 135/2B, 135/2C, 135/2D” cfr teg g. 6, 7 ate b 
3 '0-87-90' ate g> wg gF ' 0 - 95 - 00 ' ate m gigg; 

113. 73 g. 2858 gg, teg g. 2 g> gfg "teter g> grte, teg g. 3 , 4 gft gt 

g. “73/4” g* teg g. 6, 7 ate 8 *r “ 0 - 10 - 40 ' ate g* ggg gF 

"0-18-20' ter ggggT ; 

114. 73 g. 2858 gr, teg g. 2 g? gfg "tetet* gi gite, teg g. 3 , 4 g>t g3 

g. “73/3” cf> teg g. 6, 7 3te a " 0 - 14 - 00 ' ter g> ggg gF 

' 0 - 17 - 30 ' ate ggT ^nw ; 

g. 2858 gg teg g. 2 g* gig *ter€r g> grte, teg g. 3 , 4 g?r g3 
g. “72/1” g> teg g. e, 7 ate 8 3 " 0 - 38 - 90 ' ate g* wig gr 
'o-46-oo' ter w anggr; 
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116. T 3 ^ 2859 ter, Rter ■’ft. 2 i> m ?M£t m aft ¥^, Rter rt. 3 . 4 aftt rt3 

rt. “62” aft Rate rt. 6, 7 ate 8 tf " 0 - 60 - 90 " ate <ft wh xr " 0 - 68 - 00 * 

ate RR3T uTR^TT ; 

117. ^5 RT. 2869 XR, WT RT. 2 eft *TfcT ‘ef^" aft RTF^, R?te RT. 3, 4 4>t RT^ 

RT. “60” eft Rate RT. 6, 7 3fk 8 3 "0-02-00* ate eft RCTte XR "0-02-70* 

ate RRsTT uTTTtttt ; 

118. ^ RT. 2859 xr, Rtte RT. 2 aft W *ote£1* aft RTFFl, Rate RT. 3, 4 eft R$ 

RT. “41/1” aft R?te RT. 6, 7 3fR 8 $ "0-55-00“ ate aft RCTFT xr 

"0-59-30* ate RR37 vJTTteTT ; 

119. T 53 2859 ^ Rxte rt. 2 aft vm "&r€r if Rnter, Rate rt. 3 , 4 H 

RT. “41/3” $ R^T RT. 6, 7 3frf 8 3 "0-06-70* ate aft WFf xr 

"0-09-00* ate RETT XTTR7TT ; 

120. ^ RT. 2869 XR, Rate i 2 ^ XTR - *<te^l' aft RfM, R?te RT. 3, 4 aftt Rtf 

rt. “41/4” aft Rate rt. 6, 7 afR 8 "0-37-70* ate eft wh xr 

"0-42-40" ate RETT 'jTTXJTIT ; 

121. rt. 2859 xr, R*te Ri, 2 aft xp tete^r aft Rnter, Rate rt. 3 , 4 aftt ate 

RT. “42/4” eft Rate RT, 6> 7 3jto 8 3 "0-01-80* ate if WR xr 

"o-29-io* ate RGfT xiTRTn ; 

122. T 5 2859 ^ ^t*T RT! 2 aft xTte "cte^T eft RfFPft, Rate RT. 3, 4 aft ate 

RT. “46/3” eft RePT RT. 6, 7 3fta 8 3 "0-04-80* ate eft RGTR xr 

"0-08-20* ate RETT onxxm ; 

123. T 5 2869 ter, Rate rt. 2 eft tear *ete^t* eft anter, aate ar. 3 , 4 aftt ate 

RT. “313” eft Rate RT. 6, 7 3fR 8 ftr "0-23-80* ate eft RCTRT TR "0-34-80" 

ate rrit virTteTT ; 

124. 7^ RT. 2859 XR, Rcte RT. 2 eft tecT “rtete* eft RTFte, Rate RT. 3, 4 aftt ate 

Rf. “32” eft Rate RT. 6, 7 #T 8 ftf "0-67-90" ate eft RftfR TR "0-70-80" 
ate RRTT ; 

125. T 3 ^ 2859 ter. Rter rt. 2 ^ft tecr xft Rrote, Rter rt. 3, 4 eftt Rte 
RT. “33, 33/AB, 33/C” i> Rcte RT. 6, 7 3fk 8 3 "0-62-30" ate eft r«trt 
XR "0-63-00" ate RETT XJTTXxttt ; 
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126. ^ RT. 2858 XR, RePT RT. 2 WT ‘# r T^T RiPPl, W»T RT. 3, 4 Rtf 
RT. “34” ^ Wf RT. 6, 7 3frf 8 3 '0-32-30' eta cfr WH XR '0-33-90' 
eta rrsit 'jfUiMr ; 

127. T 5 2858 xr, R*m RT. 2 $ WT “eta# 1 RTFta, RePT RT. 3, 4 R$ 
rt. “35” $ Rem rt. 6 , 7 afa 8 *r "0-01-20" eta wr xr? ’ 0 - 02 - 50 “ 
eta w wftt ; 

128. T&3 rt. 2858 xr, ??m rt. 2 # wr *cta^T <*> rtppI, Rem rt. 3 , 4 g>t rt3 

RT. “24” # Tcta RT. 6, 7 3ftR 8 3 *0-02-30* eta cfr WR TT? "0-02-70* 

*ta wit ; 

129. ^5 RT. 2880 XR, RcPT RT. 2 cj* WT ‘ciwitacft" 4* RTPta. Rem RT. 3, 4 
RT$ RI. “18” efr RePT RT. 6, 7 3fR 8 *T "0-44-40* eta cf> RejRr 
'0-57-60" eta R?3T W ; 

130. ^ RT. 2860 <R, RePT RT! 2 4* XTFT ‘ernSHtae^' 4* RiT*ta. Rem RT. 3, 4 
RT^ RT. “25/A, 25/B, 25/C” ^ Rem RT. 6, 7 3&R 8 3 "1-31-50* eta 
RCTR xr '1-34-40' eta RR9T W ; 

131. ^ RT. 2860 ^IR, Rem RT. 2 ^ JTta 'cTTSRtacft' cfc RTFta, Rem RT. 3 , 4 

RT^ RT. “27/1” $ R?m RT. 6, 7 3flR 8 "0-33-70" gT Rejm 

"0-34-20" eta RRTT WT ; 

132. T 50 2860 ^ RePT RT. 2 cfc WT “cTl’SHtacft' ^ RIFF*, RePT RT. 3, 4 cj?t 

RT3 RT. “27/2” Rem RT. 6. 7 3lYR 8 *T '0-26-50* eta cf> RCTFT xr 
"0-28-40" eta RRJT W^TT ; 


[T7. FT. TTcT/14014/T6/2002-^ft.' t ft.] 
T4irft ftnr, fT^TIT; 


f Ef Is-is IsE 





[mil—*3TJ53(ii)] TOTF3m : fTOnTO 28, 2002/3tTfaT=T 6, 1924 

New Delhi, the 23rd September, 2002 


s. o. 3069.— In exercise of the powers conferred by subjection (I) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1962), the Central Government hereby makes the 
following amendment in the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas, number S. O. 959 dated 13-03-2002, 
published at pages 2861 - 2883 in part II, section 3, sub-section (ii) of the 
Gazette of India, dated the 16-03-2002, namely:- 

In the Schedule to the said notification: - 

1. At page 2861, against village “Kamanhalli” in column 2, in Survey No. “42/2” 
in column 3, 4, for the areas “0-01-60”, in column 6,7, and 8 the areas “0- 
09-90” shall be substituted. 

2. At page 2861, against village “Kamanhalli” in column 2, in Survey No. “42/9/2, 
42/9/1” in column 3, 4, for the areas “0-17-20”, in column 6, 7, and 8 the 
areas “0-21-30” shall be substituted. 

3. At page 2861, against village “Kamanhalli” in column 2, in Survey No. “31/2A, 
31/2B” in column 3, 4, for the areas “0-35^10”, in column 6,7, and 8 the 
areas “0-40-70” shall be substituted. 

4. At page 2861, against village “Kamanhalli” in column 2, in Survey No. “69/2” 
in column 3, 4, for the areas “0-00-10”, in column 6,7, and 8 the areas 
“0-05-00” shall be substituted. 

5. At page 2861, against village “Kamanhalli” in column 2, in Survey No, “68/1, 
68/2” in column 3, 4, for the areas “0-42-90”, in column 6, 7, and 8 the 
areas “0-44-80” shall be substituted. 
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6. At page 2862, against village “Kamanhalli” in column 2, in Survey No. 
“7/A,7/B,7/C,7/D,7/E,7/F,7/G” in column 3, 4, for the areas “0-97-70”, in 
column 6, 7,‘*hfiti ' 8' tlVe 11 areas^0-99-2Tr sli'tf 1 l bc SMbsfhuted. 

7. At page 2862^ against village. “Kanianha^E" |u njoluiw 2v_yi ’Sdfvey- No. -'6/U 
6/2” in column 4, for.- the area’s “14-34-20”, 'irt colhhih• ’6,‘7, n Mhcf’ 8 ' the 1 ' 
areas “0-76-60” shall be substilutpd 

8. At page 2862, against village in column 2,4aPurvey -No. "7W5/V 

9/3/2 ” in column 3, 4, for the areas “0-11-70”, in column 6,7, and 8 the 
areas “0-13-80” shall be substituted. 

9. At page 2862, against village " Kama n ha Ilf 1 in column 2, In Survey No. “9/7" in 
column 3, 4, for the areas “0-00-70”. in column 6. 7, and 8 the areas “0-01- 
10” shall be substituted. 

10. At page 2862, against village “•Kaihantialli" in Column 2. in Survey No. “9/6/1, 
9/6/2” in coluinn 3, 4, for the areas “()-()5-80'\ in column 6,7, and 8 the 
areas “0-07-60” shall be substituted. 

11. At page 2862, against village “Kailiahlialti w in column 2, in Survey No. 1 “9/10/1, 
9/10/2” in column 3, 4; for the areas “0-43-80”. in column 6.7, and 8 the 
areas “0-46-80” shall be substituted. 

12. At page 2862. against village “Kamanliain” in column 2, in Survey No. “10/3” 
in column 3. 4. for the areas “0-98-60”, in column 6. 7. and 8 the areas “1-02- 
00" shall be substituted. 

13. At page 2862 . against village “Sakarga” in column . in Survey No. “ 55/2A, 
55/2B” in column 3. 4, for the areas “ 0 : 56-90 ” , in column 6, 7. and 8 the areas 
"0-59-40 ” shall be substituted. 

14. At page 862. against village “Sakarga” in column 2 , in Survey No. 56/1 A, 


56/1B, 56/1C, 56/1D, in column 3, 4. for the areas “0-77-00” , in column 6, 7, and 
8 the areas “ 0-81-00 “ shall he substituted. 




LMFin-<y^?(ii)J , 


Mmt ^T, 28, 20C2/3UfoR 6, 1924 


9?73 t , 


15. At page 2X62, against Village ‘‘^karsa" in column 2 , in Survey No. “ 71 ” in 
column 3 1 4, for thc.areas 11 -Qt 27-00 ” in column 6, 7, and 8 the areas “0^27-40” 
shall be substituted. 

16. At,page 2863 , against village “^akgrga” in column 2 , in Survey No. “ 79/3 " in 
column 3, 4, for the areas “ 0-31-90, in column 6, 7, and 8 the areas, 11 0-37-20 ” 
shall be substituted. 

17. At page 2863, against village “Sakarga" in column 2, in Sy. No. 9/2A, 9/2B, 
9/2c, 9/2f>, 9/2B, in column Np,.,3.^4, for the areas “ 0-45-00 ”,in column 6, 7, and 
8 the areas “0-57-40 " shall be substituted. 

18. At page 2863, against village-“Sakttrga”,in column 2,, in Sly, No. 19/A, 19/B, 
19/C, 19/D, ,19/E,” in column. No. 3, 4, for the areas “ 0-17-70 in column 6, 7, 
and 8 the areas “ 0-18-90“ shall be substituted. 

19. At page . 2863, against, village. “Sajwaleswar” in column 2, in Survey No. 
“184/11“ iu cplumn 3, 4, forthe areas, “0-08-60“, in colunm 6,7,and 8 the areas 
“0-09-20” shall be substituted. 

20. At page 28f>3» against yjllggfy“Sawaleswar”. in.column, 2, in Survey No. 
“184/14“ in column 3, 4, for-the areas “0-10-60”. in column ,6,7,and. 8 the areas 

,• 1 •• ,■ 't •,i ■,■ > ■ i 

“0-11-40” shall be substituted. 

21-At page 2863, against .village “Sgwaleswar” in column 2, in Survey ,,No. 
“184/12” in column 3, 4. for the areas “ 0-44 r 50”, in column 6,7,and 8 the areas 
“0-50-50” shall be substituted. 

22. At page 2863, against village “Sawalesvvar" in column e, in survey no. "i /5/3” 
in column 3. 4, for the areas “0-03-30”, in column 6,7,and 8 the areas “0-04-60” 
shall be substituted. 

23. At page 2864, against village “Sawaleswar” in column 2, in Survey No. 
“174/1A. T7411 1 ?" in column 3, 4, for the areas “0-43-60”, in column 6,7, and 8 
the areas “0-45-20”'.shall be substituted. 
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24. At page 2864, against village “Sawaleswar” in column 2, in Survey No. "3/2A, 
3/2B” in column 3. 4, for the areas “0-20-00”, in column 6,7,and 8 the areas “0- 
25-70” shall be substituted. 

25. At page 2864. against village “Sawaleswar” in column 2, in Survey No. “16/2” 
in column 3, 4, for the areas “0-26-50”, in column 6,7,and 8 the areas “0-31-80” 
shall be substituted. 

26. At page 2864, against village “Sawaleswar’' in column 2, in Survey No. 
“23/1.23/2,23/3,23/4,23/5,23/6.23/7” in column 3. 4, for the areas “0-53-60”, in 
column 6,7,and 8 the areas “0-55-10” shall be substituted. 

27. At page 2865, against village “Sawaleswar” in column 2, in Survey No. “44/A, 
44/B. 44/C” in column 3, 4, for the areas “0-50-70", in column 6,7, and 8 the 
areas “0-55-00” shall be substituted. 

28. At page 2865. against village “Sawaleswar” in column 2. in Survey No. “45/A, 
45/B, 45/C” in column 3, 4, for the areas “0-71-70”, in column 6,7, and 8 the 
areas “1-03-30” shall be substituted. 

29. At page 2866, against village “Khanapur” in column 2, in Survey No. 
“75/2” in column 3, 4, for the areas “0-00-70”, in column 6,7, and 8 the areas 
“0-12-00” shall be substituted. 

30. At page 2866, against village “Khanapur” in column 2, in Survey No. 
"76/1” in column 3. 4, for the areas “0-08-80”, in column 6,7, and 8 the areas 
“0-10-20” shall be substituted. 

31. At page 2866. against village “Khanapur” in column 2, in Survey No. 
“77/A. 7” B ' / i. in column 3, 4, for the areas “0-29-40”, in column 6,7, and 
8 the areas “0-31-50” shall be substituted. 

32. At page 2865, against village “Khanapur” in column 2. in Survey No. 
“84/1 A. 843 13. 84 B. 84 3” in column 3. 4. Ibr the areas “0-18-70”, in column 
6,7, and 8 the areas “0-22-80" shall be substituted. 
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33. At page 2865, against village “Khanapur” in column 2, in Survey No. 
“83/1” in column 3, 4, for the areas “0-54-50”, in column 6,7, and 8 the areas 
“0-57-00” shall be substituted. 

34. At page 2865, against village “Khanapur” in column 2, in Survey No. 
“83/2A, 83/2B, 83/2C” in column 3, 4, for the areas “0-59-70”, in column 6,7, 
and 8 the areas “0-63-30" shall be substituted. 

35. At page 2866, against village “Khanapur” in column 2, in Survey No. 
“42/2” in column 3, 4, for the areas “0-06-70”, in column 6,7, and 8 the areas 
“0-17-00” shall be substituted. 

36. At page 2866, against village “Khanapur” in column 2, in Survey No. 
“37” in column 3,4, for the areas “0-26-30”, in column 6,7, and 8 the areas “0- 
33-00" shall be substituted. 

37. At page 2866, against village “Khanapur” in column 2, in Survey No. 
“34/8” in column 3,4, for the areas “0-25-00”, in column 6,7, and 8 the areas “0- 
28-80” shall be substituted. 

38. At page 2866, against village “Khanapur” in column 2, in Survey No. 
“34/6” in column 3,4, for the areas “0-25-50”, in column 6,7, and 8 the areas “0- 
30-90” shall be substituted. 

39. At page 2866, against village “Khanapur” in column 2, in Survey No. 
“33/1/A+C, 33/1B” in column 3,4, for the areas “0-45-80”, in column 6,7, and 8 
the areas “0-47-80” shall be substituted. 

40. At page 2866, against village “HebhalJi” in column 2, in Survey No. “51/1” 
in column 3, 4, for the areas “0-09-30”, in aolumn 6,7,and 8 the areas “0-12-60” 
shall be substituted. 

41. At page 2866, against village “Heb.halli" in column 2, in Survey No. 
“50/2” in column 3, 4, for the areas “0-21-00", in column 6,7,and 8 the areas "0- 


67-20” shall be substituted. 
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4 %. At page 2866, against village “Hebballi” in column 3, m Survey No. “48/1” 
in column 3, 4, lor the areas “0-08-40”, in column 6,7,and 8 the areas “0-21-60” 
shall be substituted. 

43. At page 2867, against village “Heblialli” in column 2, in Survey No, “47/2A, 
47/2B" in column 3, 4, for the areas “0-24-50”, in column 6,7, and 8 the areas “0- 
33-00" shall be substituted. 

44. At page 2866, against village “Hebhalli” in column 2, in Survey No. “43/A, 
43/B,43/C" in column 3, 4, for the areas “0-49-90", in column 6,7,and 8 the areas 
“0-52-20" shall be substituted. 

45. At page 2867, against village “Hebhalli" in column 2, in Survey No. “40/A, 

40/B, 40/C, 40/D” in column 3, 4, for the areas “0-78-80”, in column 6,7, and 8 
the areas “0-79-20" shall be substituted. 

46. At page 2867, against village “Aland” in column 2, in Survey No. 

“353/1,353/2/1.353/2/2” in column 3, 4, for the areas “0-77-60", in column 6,7, 
and 8 the areas “0-90-80” shall be substituted. 

47. At page 2868, against village “Aland” in column 2, ' in Survey No. 

“357/2/1,357/2/2.357/2/3,357/2/4, 357/2/5, 357/2/6, 357/2/7, 357/2/8/357/2/9” in 
column 3, 4, for the areas “1 >-04-30", in column 6,7, and 8 the larbas “1-32-00” 
shall be substituted. 

48. At ptige 2868, against- village “Aland” in column 2, in Survey No. “366/5” in 
column 3, 4, .for the areas “0*22-40”, in column 6,7, and 8 the areas “0-23-40" 
shall be substituted. 

49: At page 2868, against village “Aland” in column 2, in Survey No.--“359/A, 
359/2/B" in column 3, 4» for.the areas “0-08-30", in column 6,7, and 8 the areas 
“0-08-70” shall be substituted. 

.50. At page 2868, against village' ‘■’’Aland” in column 2, in Survey No.. “360/2A, 
36Q/2B, 36Q/2C, 360/2D,” in column 3, 4, for the areas "0-30*90", in column 6,7, 
and 8 the areas “0-32-10” shall be substituted. 
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51. At page 2868 - 69, against village “Aland'" in column 2, in Surwv No. 
“236/A. 236/B, 236/B/B, 236/B/A, 236/C, 236/D, 236/E M in column 3, 4, for tnc 
areas “0-38-70", in column 6,7, and 8 the areas “0-39-60” shall be substituted. 

52. At page 2869, against village “’Aland'” in column 2, in Survey No. “254/A, 
254/B, 254/C, 254/D” in column 3, 4, for the areas “0-81-50”, in column 6,7, and 
8 the areas “0-86-20" shall be substituted. 

53. At page 2869, against village “Aland” in column 2, in Survey No. “260/1 A, 
260/2R,260/2C,260/D,260/E,260/F,260/2” in column 3,4, for the areas “0-52-30”, 
in column 6,7, and 8 the areas “0-59-10” shall be substituted. 

54. At page 2869, against village “Aland” in column 2, in Survey No. “266/1/B, 
266/2/A, 266/2/B, 266/1/A” in column 3, 4, tor the areas “0*94-70”, in column 
6,7, and 8 the areas “0-96-00” shall be substituted. 

55. At page 2870, against village. “Aland” in coluipn 2, in Survey No.- “269, 
269/A” in column 3, 4, for the areas “0-49-00", in colump 6,71 and 8 the areas 
“0-54-20” shall be substituted. 

56. At page 2870, against village “Aland” in column 2, in Survey No. “I77/2A, 
17.7/213" in column 3, 4, for the areas “0-63-80", in eolunin 6,7, and 8 the areas 
“0-71-40” shall be substituted. 

57. At page 287Q, against village “Kinnisultan” in, column 2, in Survey No. 

“70/15A,, 70/15B” in column,3,4, for the areas “ 0-02-80”, in column 6,7, and 
8 the areas “0-03-40” shall be substituted. 

58. At page 2870, against village “Kinnisultan” in column 2, in. Survey No. 
“70/16A, 70/16B, 70/16/C” in column 3, 4, for the areas “0-23-20”, in column 
6,7, and 8 the areas “0-24-10” shall be substituted. 

59. At page 2870, against village “Kinnisultan” in column 2, in Survey No. 
“69/8” in column 3, 4, for the areas “0-12-40”, in column 6,7, and 8 the areas 
“0-15-00” shall be substituted. 
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60. At page 2870, against village “Kinnisultan ’ in column 2, in Survey No. 
69/10” in column 3, 4. for the areas “ 0-09-20”, in column 6,7, and 8 the areas 
“0-15-00” shall be substituted. 

61. At page 2871, against village “Honahalli ” in column 2, in Survey No. 
“1/A, 1/B” in column 3, 4, for the areas “0-55-30”, in column 6,7,and 8 the 
areas “0-60-30” shall be substituted. 

62. At page 2871, against village “Honahalli ” in column 2, in Survey No. 
“10/1” in column 3, 4, for the areas “0-12-20”, in column 6,7,and 8 the areas 
“0-17-40” shall be substituted. 

63. At page 2871, against village “Honahalli ” in column 2, in Survey No. 
“10/2” in column 3, 4, for the areas “0-61-40”, in column 6,7, and 8 the areas 
“0-72-00” shall be substituted. 

64. At page 2872, against village “ Tadakal ” in column 2, in Survey No. 
“1128/A, 1128/B, " in column 3, 4, for the areas “0-33-60”, in column 6,7, and 8 
the areas “0-34-80” shall be substituted. 

65. At page 2872, against village “ Tadakal” in column 2, in Survey No. “1127,” 
in column 3, 4, for the areas “0-13-90”, in column 6,7, and 8 the areas “0-19-80” 
shall be substituted. 

66. At page 2872, against village “ Tadakal” in column 2, in Survey No. “1095,” 
in column 3, 4, for the areas “0-44-10”, in column 6,7, and 8 the areas “0-53-70” 
shall be substituted. 

67. At page 2872, against village “ Tadakal ” in column 2, in Survey No. 
“1092/A, 1092/B, ” in column 3, 4, for the areas “0-21-10”, in column 6,7, and 8 
the areas “0-24-90" shall be substituted. 

68 At page 2872, against village “ Tadakal ” in column 2, in Survey No. 
“1083/A, 1083/B, 1083/C ” in column 3, 4, for the areas “0-64-20”. in column 
6,7, and 8 the areas “0-75-60” shall be substituted. 

69. At page 2872, against village “ Tadakal ” in column 2, in Survey No. 
“1061/A, 1061/B, ” in column 3, 4. for the areas “0-00-80”, in column 6,7, and 8 
the areas “0-01-00” shall be substituted. 
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70. At page 2X73, against village “ Tadakal ” in column 2, in Survey No. '‘1058,’' 
in column 3, 4, for the areas “0-21-90”, in column 6,7, and 8 the areas “0-22-30” 
shall be substituted. 

71. At page 2873, against village “ Tadakal ” in column 2, in Survey No. 
“1056/A, 1056/B, ” in column 3, 4, for the areas “0-80-60”, in column 6,7, and 8 
the areas “0-81-30" shall be substituted, 

72. At page 2873, against village “ Tadakal ” in column 2, in Survey No. “994,” 
in column 3, 4, for the areas “1-71-70”, in column 6,7, and 8 the areas “1-77-40” 
shall be substituted. 

73. At page 2873, against village “ Tadakal ” in column 2, in Survey No. “968/A, 

968/B, 968/C ” in column 3, 4, for the areas “0-24-10”, in column 6,7, and 8 the 
areas “0-61-20” shall be substituted. 

74. At page 2873, against village “ Tadakal ” in column 2, in Survey No. “952/A, 

952/B, 952/C, 952/D. 952/K, 952/1'. " in column 3. 4, for the areas “0-39-70”, in 
column 6.7. and 8 the areas “0-40-10” shall be substituted. 

75. At page 2874, against village “ Tadakal” in column 2, in Survey No. “901,” 
in column 3, 4, for the areas “0-00-40”, in column 6.7. and 8 the areas “0-04-00” 
shall be substituted, 

76. At page 2874. against village " Tadakal ” in column 2. in Survey No. “902,” 
in column 3, 4, for the areas “0-03-80”, in column 6.7. and 8 the areas “0-09-20" 
shall be substituted. 

77. At page 2874. against village “ Tadakal " in column 2. in Survey No, “903. ” 
in column 3, 4, for the areas “0-07-90", in column 0.7. and 8 the areas “0-10-20” 
shall be substituted. 

78. At page 2874, against village “ Tadakal ” in column 2. in Survey No. “884," 
in column 3, 4, for the areas “0•09-80”, in column 6.7, and 8 the aicas “0-11-80" 
shall be substituted. 

79. , At page 2874. against \ illagc “ Tadakal " m column 2. in Survey No. "871. ” 
in column 3, 4, lor the areas "0-10-00”. in column 0,7. and 8 the areas “U-17-20" 
shall be substituted. 


2881 G1/2002—5 
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80. At page 2874, against village “ Tadakal ” in column 2, in Survey No. 
“867/A 1, 867/A2, 867/BI, 867/B2, ” in column 3, 4, for the areas “0-69-50”, in 
column 6,7, and 8 the areas “0-71-80” shall be substituted. 

81. At page 2874, against village “ Tadakal ” in column 2, in Survey No. “917,” 
in column 3, 4, for the areas “0-33-60”, in column 6,7, and 8 the areas “0-34-80” 
shall be substituted. 

82. At page 2875, against village “ Tadakal ” in column 2, in Survey No. “798/A, 
798/B, ” in column 3, 4, for the areas “0-55-30”, in column 6,7, and 8 the areas 
“0-56-40” shall be substituted. 

83. At page 2875, against village “ Tadakal ” in column 2, in Survey No. “797/A, 
797/B, ” in column 3, 4, for the areas “0*01-80”, in column 6,7, and 8 the areas 
“0-14-10” shall be substituted. 

84. At page 2875. against village “ Tadakal ” in column 2, in Survey No. “771,” 
in column 3, 4, for the areas “0-13-40”, in column 6,7, and 8 the areas “0-49-80” 
shall be substituted 

85. At page 2875, against village “ Tadakal ” in column 2, in Survey No. “768/A, 
768/B-l/, 768/C, ” in column 3, 4, for the areas “0-63-40”, in column 6,7, and 8 
the areas “0-66-30” shall be substituted 

86. At page 2875, against village “ Tadakal ” in column 2, in Survey 
No.“735/A-l, 735/A-2, 735/B, ” in column 3, 4, for the areas “0-35-80”, in 
column 6,7, and 8 the areas “0-37-80” shall be substituted. 

87. At page 2876, against village “Nagalgoan” in column 2, in Survey No. “13/1, 
13/2/1, 13/2/2” in column 3, 4, for the areas “0-36-70”, in column 6,7, and 8 
the areas “0-37-40” shall be substituted. 

88. At page 2876, against village “Sanagunda” in column 2, in Survey No. 
“56/A, 56/B, 56/C, 56/D” in column 3, 4, for the areas “0-67-70”, in column 
6,7, and 8 the areas “0-68-50” shall be substituted. 

89. At page 2876, against village “Sanagunda” in column 2, in Survey No. 
“57/1” in column 3, 4. for the areas “0-35-20”, in column 6,7,and 8 the areas 
“0-56-80” shall be substituted. 
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90. At page 2877, against village “Sanagunda” in column 2, in Survey No. “78” 
in column 3, 4, for the areas “0-40-80”, in column 6,7, and 8 the areas “0-46- 
80" shall be substituted. 

91. At page 2877, against village “Sanagunda” in column 2, in Survey No. “6/3” 
in column 3, 4, tor the areas “0-16-20”, in column 6,7,and 8 the areas “0-17- 
20” shall be substituted. 

92. At page 2877, against village “Sanagunda” in column 2, in Survey No. “7/1” 
in column 3, 4, for the areas “0-09-30”, in column 6,7,and 8 the areas “0-16- 
20" shall be substituted. 

93. At page 2877, against village “Sanagunda” in column 2, in Survey No. “7/3” 
in column 3, 4, for the areas “0-11-00”, in column 6,7,and 8 the areas “0- 13- 
GO” shall be substituted. 

94. At page 2877, against village “Sanagunda” in column 2, in Survey No. 
“18/1 A, 18/IB, 18/1C, 18/1D, 18/IE, I8/1F, 18/1G” in column 3, 4, for the 
areas “1-94-60”, in column 6,7,and 8 the areas “2-09-10” shall be substituted. 

95. At page 2878, against village “Savalagi” in column 2, in Survey No. “9/4” in 
column 3, 4, for the areas “0-22-60”, in column 6,7,and 8 the areas “0-56-30” 
shall be substituted. 

96. At page 2878, against village “Savalagi” in column 2, in Survey No. “9/2” in 
column 3, 4, for the areas “0-74-40”, in column 6,7,and 8 the areas “1-08-80” 
shall be substituted. 

97. At page 2878, against village “Savalagi” in column 2, in Survey No. “11/1, 

11/2 in column 3, 4, for the areas “1-27-60”, in column 6,7,and 8 the areas “ I- 
29-00” shall be substituted. 

98. At page 2878, against village “Bclambgi” in column 2, in Survey No. “191/1 A, 
191/2, 191/3, 191/4, 191/5" in column 3, 4, for the areas “0-34-50”, in column 
6,7, and 8 the areas “0-53-40" shall be substituted. 

99. At page 2878, against village “Belambgi” in column 2, in Survey No. “188/1 A, 
188/IB in column 3, 4, for the areas “0-14-90”, in column 6,7, and 8 the areas 
"0-19-40" shall be substituted. 
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100. At page 2878, against village “Belambgi” in column 2, in Survey No. “188/5" in 
column 3, 4, for the areas “0-35-90", in column 6,7, and 8 the areas “0-38-70 ’ shall 
be substituted. 

101. At page 2879, against village “Belambgi” in column 2, in Survey No. “185/2" in 
column 3, 4, for the areas “0-66-40”, in column 6,7, and 8 the areas “0-66-90” shall 
be substituted. 

102. At page 2879, against village “Belambgi” in column 2, in Survey No. “175/3" in 
column 3, 4, for the areas “O-05-90”, in column 6,7,and 8 the areas “0-11-00” shall be 
substituted. 

103. At page 2879, against village “Belambgi” in column 2, in Survey No. “175/4” in 
column 3, 4, for the areas “0-22-30", in column 6,7,and 8 the areas “0-25-20” shall be 
substituted. 

104. At page 2879, against village “V.K. Salgar” in column 2, in Survey No. “323/1" 
in column 3, 4, for the areas “0-40-20”, in column 6,7, and 8 the areas “0-51-90’ shall 
be substituted. 

105. At page 2879, against village “V.K. Salgar” in column 2, in Survey No. 
“312/A, 312/B" in column 3, 4, for the areas “1-24-20", in column 6,7, and 8 the 
areas “1-27-20" shall be substituted. 

106. At page 2880, against village “V.K. Salgar” in column 2, in Survey No. 

“293/A” in column 3, 4, for the areas “0-00-10”, in column 6,7, and 8 the areas “0- 

70-20” shall be substituted. 

107. At page 2880, against village “V.K. Salgar” in column 2, in Survey No. 

“290/1 A, 290/1B, 290/ 1C', 290/ID” in column 3, 4, for the areas “1-08-50”, in 

column 6,7,and 8 the areas L " 1 -17-40'shall be substituted. 

’08. At page 2880, against village “V.K. Salgar” in column 2, in Survey No. 
“286/1 A, 286/1 B” in column 3, 4, for the areas “1-06-70”, in column 6,7, and 8 the 
areas “1-09-S0”shall be substituted. 

09. At page 2881, against village “V.K. Salgar” in column 3 & 4, for Survey No. 
“90/A and 90/B.” “ 90/1 A, 90/IB” shall be substituted. 

I 10. At page 2881, against village “V.K. Salgar” in column 2. m Survey No. 
“91/1+2” in column 3, 4, for the areas “0-03-20”, in column 6,7,and 8 the areas “0- 
28-40”shall be substituted. 
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111. At page 2881, against village “V.K. Salgar” in column 2, in Survey No. “135/1,” 
in column 3, 4, for the areas “0-00-30”, in column 6,7, and 8 the areas “0-00-80” shall 
be substituted. 

112. At page 2881, against village “V.K. Salgar” in column -2, in Survey No. 
“135/2A, 135/2B, 135/2C, 135/20,” in column 3, 4, for the areas “0-87-90", in 
column 6,7, and 8 the areas “0-95-00” shall be substituted. 

113. At page 2881, against village “Lengti” in column 2, in Survey No. “73/4” in 
column 3, 4, for the areas “ 0-10-40”, in column 6,7,and 8 the areas “0-18-20” 
shall be substituted. 

114. At page 2881, against village “Lengti” in column 2, in Survey No. “73/3” in 
column 3, 4, for the areas “ 0-14-00”, in column 6,7,and 8 the areas “0-17-30” 
shall be substituted. 

115. At page 2881, against village “Lengti'” in column 2, in Survey No. “72/1” in 
column 3, 4, for the areas “0-38-90”, in column 6,7,and 8 the areas “0-46-00” 
shall be substituted. 

116. At page 2881, against village “Lengti” in column 2, in Survey No.“62” in 
column 3, 4, for the areas “0-60-90”, in column 6,7,and 8 the areas “0-68-00” 
shall be substituted. 

117. At page 2881, against village “Lengti” in column 2, in Survey No. “60” in 
column 3, 4, for the areas “0-02-00”, in column 6,7,and 8 the areas “0-02-70” 
shall be substituted. 

118. At page 2881, against village “Lengti” in column 2, in Survey No. “41/1" in 
column 3, 4, for the areas “0-55-00”, in column 6,7,and 8 the areas “0-59-30” 
shall be substituted. 

119. At page 2881, against village “Lengti” in column 2, in Survey No. “41/3” in 
column 3, 4, for the areas “ 0-06-70”, in column 6,7,and 8 the areas “0-09-00” 
shall be substituted. 

120. At page 2881, against village “Lengti” in column 2. in Survey No. “41/4” in 
column 3, 4, for the areas “0-37-70”, in column 6,7,and 8 the areas “0-42-40" 
shall be substituted. 
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121. At page 2881, against village “Lengti" in column 2. in Survey No. “42/4" in 
column 3, 4, for the areas “0-01-80", in column 6,7,and 8 the areas “0-29-10" 
shall be substituted. 

122. At page 2882, against village “Lengti” in column 2, in Survey No. “46/3” in 
column 3, 4, for the areas “0-04-80", in column 6,7,and 8 the areas “0-08-20" 
shall be substituted. 

123. At page 2882, against village “Lengti” in column 2, in Survey No. “31/3” in 
column 3, 4, for the areas “0-23-80”, in column 6,7,and 8 the areas “0-34-80” 
shall be substituted. 

124. At page 2882, against village “Lengti” in column 2, in Survey No. “32" in 
column 3, 4, for the areas “0-67-90", in column 6,7,and 8 the areas “0-70-80” 
shall be substituted. 

125. At page 2882, against village “Lengti” in column 2, in Survey No. “33, 
33/AB, 33/C” in column 3, 4, for the areas “0-62-30”, in column 6,7,and 8 the 
areas “0-63-00" shall be substituted. 

126. At page 2882, against village “Lengti” in column 2, in Survey No. “34” in 
column 3, 4, for the areas “0-32-30”, in column 6,7,and 8 the areas “0-33-90" 
shall be substituted. 

127. At page 2882, against village “Lengti” in column 2, in Survey No. “35” in 
column 3, 4, for the areas “0-01-20”, in column 6,7,and 8 the areas “0-02-50" 
shall be substituted. 

128. At page 2882, against village “Lengti” in column 2, in Survey No. “24" in 
column 3, 4, for the areas “0-02-30”, in column 6,7,and 8 the areas “0-02-70” 
shall be substituted. 

129. At page 2883, against village “Ladmoghali” in column 2, in Survey No, “18,” in 
column 3, 4, for the areas “0-44-40”, in column 6,7, and 8 the areas “0-57-60" shall 
be substituted. 

130. At page 2883, against village “Ladmoghali” in column 2, in Survey No. “25/A, 

25/B, 25/C” in column 3, 4, for the areas “1-31-50”, in column 6,7, and 8 the areas 
“1-34-40” shall be substituted. 

131. At page 2883. against village “Ladmoghali” in column 2, in Survey No. “27/1” 
in column 3, 4, for the areas “0-33-70", in column 6,7, and 8 the areas “0-34-20" 
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132. At page 2883, against village “Ladmoghali” in column 2, in Survey No. “27/2” 
in column 3, 4, for the areas “0-26-50", in column 6,7, and 8 the areas “0-28-40” 
shall be substituted. 

[No. L. 14014/16/2002-G.P.)] 
SWAMI SINGH, Director 


yf 24 fttd«re, 2002 

4T. an. 3070 — Eft#? WW ft a^T WlrUfd Ogflr ft 

yyftfy 3#p^TT 44 anftd) atfftfftyR, 1962 (1962 47T 50) (fftft ?7Tft ?Trft 

4V4lc T 444 3#tfft4H 47?T 44T ft) 4ft 4T3T 3 4ft 13WTT (l) ^ 3T*fr=f ^rfr -qRcT 

TRcpir ftf y^ftfftyy afft yr^fd^ %r ft4M4 4ft arftyjyyT fttyyr 44. 3 tt. 690 

eTTfter 22 Rift, 2002 $*TTT R41T4T RSJR yu||«ftf 41 H J TTR -<=Kt4oil ftyVH 

47 ftyftd 47 444^444 fe=7tr s'f^Ff 3TT44T 44*4^774 fcftPTcGS sTRT '’TT? T TrTIT4 
i^rsrp# 4Tlft ^ fcty JJ4T74 7R54 ft fdWIlH ft 47P4 rdf 44t aTyffts^d fty 4/ 

yftdFT ft ffttT WTHT^H fftsift ft yitl'dd ft fcjy 377 37fftFT447 ft ftvyR atFJTjftl 

ft ftftcT ft^T ft ymqftj 37^-7441 3#fcT 4Rft ft 3Tyft 3T74T4 4ft 4)4<4T 4ft ft; 

affc TTSTR yiiftynft ft 37rft WRdTfd fWlft ^nft ft Wt ft 4FTfTT ft 4747 7JSTT47 
yc tay 44 fftyr f afy yftf ayrprTTT 4R ffttt 11 

affr 34cT 3#RJ44T 4?f yfftft ^FRTT 4ft rTlfhsr 01 aftfed, 2002 ftt 34o7W 4=41 ft 

ft 

37 ft, 77m yifftyrift % 344 37fftfftm 4ft 477T 6 awn (1) ft 374R ftftl4 

mw yft aryftf fftftft ft ft t; 

aftr, ftftftr 777447- ft 344 fftftft yr fftyrr 4Rft ft W474 aflr 43 77x4414 ft 

4 fift yr fft Hi^y cdnpr T 4 «h^ ^nft ft ffttr 344 ^fft arftf^trr ft ano yyfty ft 

arfftynx 44 arfty 4>rft 44 fftrfft?44 f454T ft; 

317T:, 3T4, ft'ftfy y/4R, 34cT atfftfftyy ^ft. 4T7T 6 4ft 444771 (l) ^ITT y^rt 

Ttfftyyr 44 yftfy 4Rft rf fttaw 4Rcft ft % 37ftRj44T ft ftryy ary^ftT 
ft Iftfftfft^: ijfft ^ yyftry ^ aTfftyyr 44 arfty yr^y c=tt? 4 yyft 4t ftyy 

f4RTT 4TrTT ft; 

3ffT etf-ftW 77T4 tTT, 3«1tI aftftfftyxf 4ft 4T7T 6 4ft 4M4TTT ( 4 ) '5TTT y^rT yifycl 4 T 44 

yftty ^7 fyftyr ftftf ft f47 WTrdRFr fdyi^ ypft # ffty ^4 'ifty ft 

Tjyftfy 44 atfftyyr rt fttyup ^ yyi^TH yft ditby ft ftf'dfty 6K4R ft ftrftiy ftrft 
4 ^f ^14 Rftf fftyftyftf ft Tj 4 cT ftfeyy armyr 4 ftryfft?T 4 fftrfafts ft fftlftcr mn 
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[TFT. V. STR-25011/3/2002-3^. OTT-I-] 
TFR-ETI. %T|T!TTO, 3W 


New Delhi, the 24th September, 2002 

s, 0.3070,— Wheras by notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 690 dated the 28 th February, 
2002, issued under sub section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition pf Right of User in Land) Act, 1962 (50 of 1962), (herein after 
referred to as the said Act), the Central Government declared its intention to acquire 
the right Of user in thd land specified in the Schedule appended to that notification for 
the purpose of-faying 'pipeline for the transportation of crude oil from Viramgam to 
Koyli in (he State of Qujarat, a pipeline should be laid by the Indian Oil Corporation 
Limited for implementing the Augmentation of Viramgam - Koyli Section of Salaya- 
Mathura Pipeline System; 

And whereas tjie .objections received from the public to the laying of the pipeline 
have been considered pnd disallowed by the competent authority; 

And whereas copied 6f the said notification were made available to the public on 1 st 
April, 2902; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
sa.d Act, submitted report to the Central Government; 

Anc whereas the Central Government, after considering the said report and on being 
satisfied that the said (and is required for laying the pipeline, has decided to acquire 
the right of user th^hein; 

Nc v, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Cehtral Government hereby declares that the right of user in the 
lanes specified inrthe Schedule appended to this notification is hereby acquired for 
layi g in pipeline 

Anc further, in the exercise of the powers conferred by sub-section (4) of section 6 of 
the aid Act, the central Government hereby directs that the right of user in the said 
land (or laying the, pipeline shall instead of vesting in the Central Government, vest 
on the date of publication of the declaration, in the Indian Oil Corporation Limited, 

free from all encumbrances. 
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SCHEDULE 


Taluka: ANKLAV 


District: ANAND 


State: 

GUJARAT 




Area 

Name of the Village 

Survey No. 

Sub-Division No. 

Hectare 

Are 

KO, 

1 

2 

3 

4 

5 

6 

ASODAR 

223 

0 

03 

35 

222 

0 

20 

61 

108 

0 

13 

85 

106 

0 

01 

96 

109 

0 

04 

99 

114 

0 

14 

97 

115 

0 

08 

57 

117 

0 

18 

96 

119 

0 

12 

10 

118 

0 

01 

73 

131 

0 

05 

95 

79 

2 

0 

06 

92 

79 

1 

0 

03 

26 

80 

0 

06 

25 

81 

0 

00 

20 

77 

0 

10 

43 

76 

2 

0 

11 

98 

76 

1 

0 

05 

76 

75 

0 

07 

44 

74 

0 

00 

81 

37 

0 

08 

57 

41 

0 

09 

18 

36 

0 

02 

98 

35 

0 

13 

64 

31 

0 

14 

12 

34 

0 

05 

28 

33 

0 

05 

72 

17 

0 

05 

99 

9/A 

0 

13 

49 

9/C 

0 

00 

15 

10 

0 

12 

25 

8 

0 

08 

48 

1406 

2 

0 

17 

28 

1407 

0 

09 

79 

1345 

0 

00 

43 

1344 

0 

19 

25 

1338 

0 

05 

35 

1339 

0 

16 

60 

1336 

0 

00 

52 

1335 

0 

04 

92 

1333 

0 

13 

46 

1217 

0 

00 

20 
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2 1 

3 

4 

5 

6 

1216 


0 

19 

73 

1207 


0 

00 

86 

1206 


0 

07 

15 

1205 


0 

07 

85 

1204 


0 

23 

73 

1203 


0 

02 

44 

1198 


0 

11 

66 

1199 


0 

00 

35 

1200 


0 

09 

13 

1201 


0 

06 

20 

1192 


0 

17 

88 

1191 


0 

03 

48 

999 


0 

00 

62 

1000 


0 

15 

61 

1001 


0 

03 

05 

1002 


0 

03 

88 

956 


0 

15 

03 

1006 


0 

13 

58 

955 


0 

03 

01 

1105 


0 

03 

41 

1104 


0 

06 

70 

1106 


0 

00 

20 

1103 


0 

04 

07 

1102 


0 

02 

96 

1100 

2 

0 

08 

80 

1093 

1/P 

0 

02 

24 

1093 

2/P 

0 

05 

69 

1094 

1 

0 

19 

87 

1091 


0 

09 

64 

1090 


0 

03 

25 

1089 


0 

02 

71 

1088 


0 

04 

82 

1087 


0 

04 

05 

1086 


0 

00 

44 

1085 


0 

14 

09 

1081 


0 

22 

19 

1078 


0 

20 

89 

163 

1 

0 

08 

60 

161 


0 

08 

20 

162 


0 

20 

81 

160 


0 

10 

20 

158 

1 

0 

10 

91 

144 

1 

0 

00 

46 

144 

2+3 

0 

14 

88 

148 

2 

0 

04 

20 


BHETASI TALPAD 
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__J__2_ 

148 

148 
151 
150 

149 
149 
94 
94 
96 
90 
98 
89 

BHETASI BA BHAG 86 

96 

96 

96 

96 

96 

97 

98 
99/P 
99/P 

AMBALI 365 

364 

363 

362 

362 

374 

354 

354 

355 
353 
350 
349 
349 
338 
338 
338 
335 

279 
278 

280 
246 
245 


3 

1 4 

5 J 

6 

3 

0 

05 

18 

4 

0 

00 

">9 


0 

13 

42 

2 

0 

07 

49 

1 

0 

02 

41 

2 

0 

09 

55 

1 

0 

01 

60 

3 

0 

27 

02 

2/A 

0 

08 

64 

2 

0 

09 

24 

2 

0 

10 

30 


0 

04 

21 


0 

17 

61 

5 

0 

01 

55 

6 

0 

05 

30 

7 

0 

04 

95 

8 

0 

08 

83 

9 

0 

00 

44 


0 

18 

55 

1 

0 

06 

89 


0 

06 

84 


0 

08 

30 


0 

01 

19 


0 

20 

15 


0 

01 

87 

1 

0 

11 

84 

2 

0 

04 

46 


0 

23 

77 

1 

0 

04 

67 

2 

0 

10 

54 


0 

11 

79 

1 

0 

00 

58 


0 

12 

08 

2+3 

0 

14 

19 

3 

0 

01 

53 

1 

0 

04 

77 

2/1 

0 

08 

37 

3 

0 

13 

80 

1 

0 

13 

10 


0 

29 

34 

4 

0 

00 

48 


0 

14 

09 


0 

21 

18 

2 

0 

02 

54 
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2 

3 

4 

5 

6 

228 

2 

0 

04 

80 

228 

3 

0 

12 

95 

229 


0 

18 

61 

230 


0 

i0 

57 

129 


0 

11 

99 

128 

1+2 

0 

08 

84 

131 


0 

28 

08 

136 

1 

0 

01 

49 

136 

2 

0 

14 

20 

138 

1 

0 

06 

85 

138 

2 

0 

12 

31 

140 

2 

0 

03 

96 

140 

3 

0 

09 

73 

140 

4 

0 

06 

51 

146 

1 

0 

15 

32 

146 

2 

0 

00 

59 

147 

1 

0 

04 

27 

147 

2 

0 

04 

91 

147 

3 

0 

04 

30 

147 

4 

0 

01 

12 

148 


0 

05 

92 

149 

3 

0 

00 

17 

149 

4 

0 

05 

23 

83 


0 

17 

45 

85 

2 

0 

06 

60 

85 

1 

0 

21 

69 

84 


0 

18 

90 

83 


0 

14 

81 

82 

4 

0 

00 

20 

75 


0 

15 

92 

74 


0 

13 

99 

69 


0 

00 

20 

73 


0 

14 

14 

72 

4 

0 

00 

48 

72 

5 

0 

05 

39 

20 


0 

18 

95 

24 

1 

0 

07 

90 

24 

2 

0 

07 

64 

26 


0 

30 

18 

29 

1+2+3 

0 

07 

46 

29 

4 

0 

07 

32 

29 

5 

0 

08 

07 

29 

6 

0 

05 

22 

29 

7 

0 

16 

72 

543 

2 

0 

15 

45 


AMROL 
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1 

2 

3 

4 

5 

6 ■ | 


387 


0 

20 

82 


385 


0 

18 

01 


357 


0 

27 

26 


358 

1 

0 

07 

95 


|No R-25011/3/2002-0 R.-l] 
S S. KI'.MWAL. I 'ndcrSccy 


^ 24 fadN'T, 2002 

■»FT. 34T. 3071.— di I =T> fod S-Hq^qq-i >4dirt Pldl F 

fsp Tp T TFT TRy <MMIH Tf <+>'r<MHI cT^ ^IldiqH (3mfr t*^dj FT 'TH MPd RR 

^fR fT-TTVyr IRUr-ft ^ KyifH NdUd #T «FFTT^RR R 

fryr gfa'MH 3TRFT <+1 mR¥H sTRT tRfT qiiJMHUH RRTT RifR; 

3TtT m^PTC 3pt 3 ^tT fa^Rf RT WR ^ frR RRRRH yWR ^T?TT 

i fa m ^ 3 fawR *rfar trt wt rtt^t farsii rftt omi^tr t 3tr -jtt ;r 

STftRJ^Fn Tt TRRT 3H^ ^ yMd JM^TTT y> 3Rfa TWIT "MR, 

3TcT: 3RT, yF?fa WRTTR, 3TTT 73fWT MlSMHISd ('jfa R 7WI R 3TRR6TT 

yy 3Rh=r) atfyfayy, 1962 ( 1 962 yy 50 ) yft vm 3 wf mwtt ( i ) yRT urm 

yifafyyf yy y^Vr ih^rT TH7, T-TR dqq'Nl ^ 37f*y <*»(■< yy 3Rfa °67R yr 3FH 3fT/R 

yit um u ir yrrcft' ^; 

ocrf^FcT, fa Tyy 3T^jfa ^ fafar »jftT 3 ftjd^^i F TFT MTfay *T f"WPT T7R 
fafayyy fa %mr 3 fa ttottt (1) fa aroty ^rr6r yrm fa Rm y yyi yyfayy 
w fafaf^y fa yfrfa tttwtt writ fa ttw yur fa Mifa r., syfan frt fa 
■farc fay fa fay ms'-THisy fysfa fa faro y fa yy.ny fayr, y«Ty favyyy 
sT-syy fayry fayffaR ffayi-s (msMHisd yyFTi fiaf y 4 . trffr pvjrmim, 
f^FTT 3T?;Fcayi<, J ]y/!rT-3821 ?0 f^yferT WT F OTaTF *RT WTI I 




fll^l : *uJ*i<jhi<T 

fw^ii • 

tfiBT 


7RF : 

FoRT'd 




*Tht vt *ii*i 

wf warn 

yy-^g fi'wii 



JfRr? 

r i 

2 

3 

4 

5 

6 


323 


0 

04 

16 


7 


0 

01 

58 


8 


0 

02 

00 


9 


0 

00 

20 


958 

5 

0 

11 

92 


[tr xj, -aHT-2S011/4'2002-iTT 3TF-I 1 

TTX^TTT} ■>,qr(T^ i iFJT T[fFR 


2881 GI/2002—7 
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New Delhi, the 24th September, 2002 

s. 0 . 3071 .— Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of petroleum (crude) from 
Viramgam to Koyli in the State of Gujarat, a pipeline should be laid by the Indian Oil 
Corporation Limited for implementing the Viramgam - Koyli Section of Salaya- 
Mat'hura Pipeline System; 

And whereas it appears to the Centra! Government that for the purpose of laying the 
said pipeline, it is necessary to acquire the right of user in the land under which the 
said pipelines is proposed to be laid and which is described in the Schedule annexed 
to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act. 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein. 

Any person interested in the land described in the said Schedule may, within twenty- 
one days from the date on which the copies of the notification issued under sub¬ 
section (1 ) of section 3 of the said Act as published in the Gazette of India, are made 
available to the general public, object in writing to the laying of the pipeline under the 
land to Shri R.M Pandya, Competent Authority, Indian Oil Corporation Limited. 
(Pipelines Division), P.B. No. 4, P.O. Viramgam, Distt. Ahmedabad, Gujarat-382150. 


_ SCHEDULE _ 

r^fal a ; MEHMEDABAD District: KHEDA State : GUJARAT 





Area 

Namt of the Village 


Sub-Division No. 

Hectare 

Are 

wmtm 

1 

2 

3 

4 

5 

6 

VASNA KHURD 

323 


0 

04 

16 


7 


0 

01 

58 


8 


0 

02 

00 


9 


0 

00 

20 

KHEDA 

958 

5 

0 

11 

92 


No K-2501 (/4 2002-0 R -I] 
SS. KtMWAL UnderSooy 
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fe#, 24 rMd^t-C, 2002 


TfH. 3TT. 3072.— +U<+>k % STfc 73^73 3 

qqqPT *3 37fqqq7T qq 37^3) 37fafdqH, 1962 (1962 50) WF 

W^TcT 33x7 37fafa*FT W TjqT |) qft WCT 3 3WTTT (l) q> 37#* 377T qT7xT 

tiff 17 qr k^tiv-iqq 3frr yi^fdF ^kr wnr qft 37 ^j^hi ttw qq. an. 1090 
Hlft7sr 22 ^=rpef, 2002 5T77 UHKJI WT FT7?3 yuilHl ^ f^WTm-TOeft ’kqYR 

T& qmfd qf Fldi-q^d ^ for? !J9Uld TT^T 3 fqi'EPIW ^ *Kt«4^HT rT^F 37qf7Kf7d 
3qr qq qfwd qqk q$- y^R ^ fqrq y i gy^ r^ fern ^ fcrq 3Fd 3rfcrq*RT q 
ifr 3q^jq1- 3 fefkf^r *f 3qqki atfvw qq 37^3 q7r% ^ 3733 

37mq q3 kpsfTTjT eft; 

3fhc 33x7 37kT7J€F77 3fft SrfrT*ft 373?77 *F\ dktT? 18 37^37, 2002 3*7 3'qF7<*I 3777 3f 
3liT, WTH 3Tfqqqft ^ 33x7 aTfaftqq qft *7771 6 3^ 333137 (l) ^ 37#* 373773 

mw qq 3733^ ^ i; 

aftr, qqsftq 777337 qq 33 xT ftqtcf qr fferdR qq^ q^ q?did 33 77313773 ft trtt 3 
far fft aTfeRjxrqr ^ -hxtr ar^eft 3 fqfqf^qr *jfir 3 33 qpi ^ aifaqqT: qq 377*3 

fqqT 3 FTT qi%tT; 

3Td:, 3757, ##3 TTTqqT;, 33x7 37^7 id qq qft *7173 6 qft *W7I (l) 3T77 3 Ft7 

?[fq773T 33 33*3 qq^ ^TT 3F klquii qqjft t % ^77 37f37J337 77 M7 37^31 

k ^ k 333P7 qf 37^7337: qq 37 ^fq fqrqr qom f ; 

aflT qq^rq TTTqqr, 3 qd 37 fkidqq qft qi 7 T 6 ^ 33^177 (4) 3 TC 7 333 Vlfddqi qq 

qqtq qqrr q^- fq^T t ^ q|qu|| ^ ythIVH qi) dlOiq 3 33x7 '^FT 3 

3qqm qq aTHjqqr q^q mqqr ‘k 1q%cr fh 3^ q^iq Trqt [dcxHokf q jjqd 
s'fedd 37Tqqr qqqrkyH fqrfq^F 3 tqfcd Fkqi 
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358/B 

384 

385 
488 
407 
468 
461 
470 
480 
459 

440 

441 
447 

445 
444 

446 
593/B 

594 

604 
607 

605 

606 
612 
814 
615 
668 

656 

657 

658 

659 


0 

00 

73 

0 

01 

23 

0 

05 

71 

0 

06 

03 

0 

00 

20 

0 

02 

31 

0 

10 

81 

0 

00 

20 

0 

05 

56 

0 

03 

93 

0 

00 

32 

0 

11 

20 

0 

00 

72 

0 

05 

92 

0 

00 

44 

0 

02 

35 

0 

14 

08 

0 

03 

27 

0 

00 

20 

0 

01 

18 

0 

08 

58 

0 

00 

24 

0 

05 

01 

0 

06 

25 

0 

00 

30 

0 

00 

63 

0 

06 

79 

0 

04 

91 

0 

08 

59 

0 

00 

47 


663 

0 

06 

50 

662 

0 

01 

21 
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WRW 388 

362 

364 

386 

380 

371 

374 
373 

375 
378 
370 

335 
337 

336 
336 
336 
336 
334 

329 

332 
334 

333 
331 

330 
330 
264 
257 
257 
493 
259 
256 


3 


1 


2 

1 

2 

3 

4 

1 

2 

3 


1 

2 



5 

6 

10 

56 

00 

29 

11 

95 

00 

55 

10 

14 

02 

39 

06 

76 

04 

08 

01 

52 

04 

21 

52 

06 

03 

90 

15 

05 

20 

81 

05 

60 

14 

64 

00 

20 

10 

96 

00 

42 

06 

88 

03 

46 

13 

89 

10 

96 

00 

96 

05 

02 

00 

20 

00 

46 

06 

81 

00 

75 

01 

40 

04 

99 

02 

42 

04 

88 

00 

20 

02 

78 

02 

29 

02 

00 

06 

45 

05 

83 

05 

20 

04 

60 

04 

32 


1 
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_ 1 




2 A 

3 

4 

5 

1 6 

248 


0 

06 

91 

246 


0 

06 

08 

236 


0 

06 

32 

251 


0 

00 

20 

238 


0 

02 

29 

237 


0 

05 

88 

240 


0 

17 

78 

224 


0 

54 

60 

218 


0 

09 

28 

215 


0 

07 

15 

188 


0 

06 

76 

181 


0 

12 

39 

208 


0 

08 

89 

182 


0 

01 

32 

183/p 


0 

10 

95 

194 


0 

06 

55 

178 


0 

02 

45 

166 


0 

12 

91 

177 


0 

08 

11 

175 

2 

0 

02 

36 

167 


0 

02 

65 

165 


0 

00 

76 

168 


0 

07 

98 

155 


0 

01 

11 

154 

1 

0 

11 

92 

158 

2 

0 

12 

21 

157 


0 

05 

20 

229 


0 

19 

29 

228 


0 

07 

79 

219 


0 

00 

43 

217 


0 

05 

13 

221 


0 

01 

08 

222 


0 

08 

96 

225 


0 

00 

77 

223 


0 

06 

06 

224 


0 

07 

82 

208 


0 

14 

81 

198 


0 

23 

04 

197 


0 

02 

64 

249 


0 

11 

75 

251 


0 

16 

26 

253 


0 

17 

17 
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254 

0 

21 

/3 

255 

0 

07 

48 

303/B/P 

0 

35 

61 

303/B 

0 

00 

20 

275 

0 

10 

91 

282 

0 

02 

64 

276 

0 

01 

97 

277 

0 

07 

73 

273 

0 

01 

83 

272 

0 

08 

53 

271 

0 

00 

42 

420 

0 

11 

20 

371 

0 

09 

05 

419 

0 

15 

85 

13 

0 

00 

20 

408 

0 

17 

57 

407 

0 

13 

93 

406 

0 

00 

20 

405 

0 

06 

57 

300 

0 

06 

44 

290 

0 

07 

23 

298 

0 

04 

96 

302A 

0 

12 

19 

303 

0 

17 

58 

304 

0 

01 

65 

284 

0 

04 

90 

319 

0 

04 

81 

320 

0 

09 

46 

321 

0 

00 

43 

282 

0 

10 

15 

324/A 

0 

05 

26 

326/A 

0 

04 

22 

328/B 

0 

10 

31 

213A 

0 

00 

65 

212 

0 

05 

19 

211 

0 

13 

00 

4/A 

0 

02 

31 

4/B 

0 

09 

35 

3 

0 

53 

63 

284 

0 

47 

03 

280 

0 

06 

14 
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1 

2 

3 

4 

5 

r“6“i 


281 


0 

12 

16 


277 


0 

21 

33 


188 


0 

03 

64 


203 


0 

12 

31 


200 


0 

20 

73 


201 


0 

15 

06 


204 


0 

07 

41 


205 


0 

01 

17 


206/A+B 


0 

15 

04 


237 


0 

04 

05 


238 


0 

02 

77 


235 


0 

15 

95 


234 


0 

01 

12 


239 


0 

27 

41 


230 


0 

15 

94 


229 


0 

00 

20 


240 


0 

00 

91 


1312 


0 

16 

16 


1311 

1 

0 

03 

07 


1310/p 


0 

03 

35 


1310/p 


0 

09 

59 


1309 


0 

05 

47 


1307 


0 

03 

19 


1308 


0 

09 

97 


1297 

3 

0 

00 

76 


1294 


0 

06 

16 


1295 


0 

06 

36 


1287 


0 

00 

20 


1286 


0 

07 

21 


1285 


0 

03 

42 


1283 

2 

0 

05 

15 


1284 

2 

0 

00 

43 


1175 

1 

0 

00 

24 


1175 

2A 

0 

07 

56 


1175 

2D 

0 

03 

80 


1176 


0 

00 

21 


1177 

2 

0 

04 

28 


1218 


0 

02 

91 


1217 

2 

0 

07 

82 


1216 

3 

0 

02 

01 


1213 


0 

10 

41 


1209 

1 

0 

05 

10 
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2 f 

3 

1 A 

5 

1 e | 

1208 

2 

0 

02 

30 

1207 

1 

0 

00 

20 

1207 

2 

0 

08 

54 

1207 

4 

0 

02 

56 

1207 

5 

0 

02 

57 

1207 

6 

0 

06 

92 

1207 

7 

0 

01 

27 

1190 

3 

0 

02 

00 

1190 

4 

0 

05 

87 

1192 


0 

03 

88 

1191 

1 

0 

04 

38 

1193 


0 

03 

43 

1166 


0 

04 

88 

1125 


0 

18 

81 

1065 


0 

11 

39 

1058 


0 

04 

07 

1060 


0 

09 

71 

1059 


0 

03 

94 

955 


0 

07 

98 

956 

3 

0 

00 

60 

956 

4 

0 

11 

68 

957 


0 

01 

96 

967 


0 

04 

31 

821 


0 

10 

80 

969 


0 

03 

96 

983 


0 

02 

49 

981 


0 

08 

37 

979 


0 

13 

01 

977 


0 

07 

84 

976 


0 

02 

88 

644 


0 

16 

44 

651 


0 

08 

92 

852 


0 

00 

20 

853/p 


0 

15 

76 

452 


0 

11 

98 

441 


0 

on 

15 

440 

1 

0 

12 

49 

440 

2 

0 

15 

40 

440 

3 

0 

02 

09 

439 

1 

0 

00 

97 

439 

2 

0 

11 

68 

439 

3 

0 

15 

83 

439 

4 

0 

00 

26 


2881 GI/2002—8 
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I T 

r— 2 —i 

3 

t ~r 

5 

6 1 


69 

2 

0 

00 

97 


68 


0 

10 

00 


71 

1 

0 

04 

46 


71 

2 

0 

02 

08 


70 


0 

04 

99 


73 


0 

08 

07 


97 

1 

0 

06 

33 


97 

2 

0 

10 

44 


96 

1 

0 

00 

34 


95 

2 

0 

10 

74 


80 

1 

0 

03 

51 


80 

2 

0 

06 

47 


82 

1 

0 

07 

36 


82 

2 

0 

03 

88 


83 

1 

0 

05 

53 


83 

2 

0 

00 

90 


84 

1/1 

0 

05 

26 


84 

2 

0 

00 

70 


84 

3 

0 

04 

68 


84 

4 

0 

02 

21 


85 

2 

0 

00 

21 


85 

3 

0 

06 

03 


497 

1 

0 

02 

76 


497 

2 

0 

05 

43 


496 

4 

0 

07 

43 


495 

6 

0 

07 

83 


495 

10 

0 

06 

99 


495 

12 

0 

00 

26 


490 

1 

0 

03 

22 


491 

1 

0 

00 

85 


491 

2/1 

0 

01 

20 


491 

2/2 

0 

04 

40 


492 

1 

0 

06 

54 


492 

2 

0 

05 

39 


516 

4 

0 

07 

03 


516 

5 

0 

00 

23 


515 

1 

0 

01 

90 


515 

2 

0 

04 

83 


515 

7 

0 

04 

00 


515 

8 

0 

07 

67 


515 

12 

0 

02 

41 


577 


0 

03 

69 


576 

1 

0 

05 

36 
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— 
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1 1 

2 

3 

4 

5 

6 1 


570 

2 

0 

11 

39 


574 

1 

0 

02 

66 


574 

2 

0 

04 

94 


574 

3 

0 

02 

42 


574 

4 

0 

02 

95 


673 

2 

0 

08 

71 


572 

4 

0 

01 

56 


672 

6 

0 

06 

55 


660 


0 

00 

36 


659 


0 

14 

45 


562 

1/1A 

0 

01 

46 


560 

2 

0 

07 

74 


561 


0 

07 

94 


563 

4 

0 

21 

30 


[m 3TR-25011/4/2002-3tl.3 : TR-l] 


TJTf.TJTT, 3^ #*W 

New Delhi, the 24th September, 2002 

s. o. 3072.— Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 1090 dated the 22 ad March, 2002 issued under sub 
section (1) of section 3 of the Petroleum and Minerals pipelines ( Acquisition of Right of 
User in Land ) Act, 1962 (50 of 1962), (herein after referred to as the said Act) the Central 
Government declared its intention to acquire the right of user in the lands specified in the 
schedule appended to that notification for the purpose of laying pipeline for the 
transportation of Crude Oil from Viramgam to Koyli in the State of Gujarat, a pipeline 
should be laid by the Indian Oil Corporation Limited for implementing the Augmentation of 
Viramgam - Koyli Section of Salaya-Mathura Pipeline System; 

And, whereas, copies of the said notification were made available to the public on 

18/04/2002; 

And whereas, the Competent Authority has under sub-section (1) of section of 6 of the said 
Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied that the 
right of user in the land specified in the Schedule appended to this Notification should be 
acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the lands specified 
in the schedule appended to this notification area hereby acquired; 

And further, in the exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the central Government hereby directs that the right of user in the said land shall 
instead of vesting in the Central Government, vest from the date of publication of this 
declaration, in the Indian Oil Corporation Limited free from all encumbrances. 
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SCHEDULE 


j Taluk* : MEHMEDABAD District 

: KHEDA 

State : GUJARAT 




Area 

Name of the Village 


Sub-Division No. 

Hectare 

Are 

ESV33I 

1 

2 

3 

4 

5 

6 I 

BIDAJ 

351 

0 

15 

32 

352 

0 

06 

02 

353 

0 

02 

33 

363 

0 

03 

80 

354 

0 

14 

81 

361 

0 

00 

20 

360 

0 

04 

17 

358/8 

0 

09 

73 

384 

0 

01 

23 

385 

0 

05 

71 

468 

0 

06 

03 

467 

0 

00 

20 

466 

0 

02 

31 

461 

0 

10 

81 

470 

0 

00 

20 

460 

0 

05 

56 

450 

0 

03 

93 

440 

0 

00 

32 

441 

0 

11 

20 

447 

0 

00 

72 

445 

0 

05 

92 

444 

0 

00 

44 

446 

0 

02 

35 

593/B 

0 

14 

08 

594 

0 

03 

27 

604 

0 

00 

20 

607 

0 

01 

18 

605 

0 

08 

58 

606 

0 

00 

24 

612 

0 

05 

01 

614 

0 

06 

25 

615 

0 

00 

30 

668 

0 

00 

63 

656 

0 

06 

79 

657 

0 

04 

91 

658 

0 

08 

59 

650 

0 

00 

47 

663 

0 

06 

50 

60 7 

0 

01 

21 
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1 

2 

3 

4 

5 

1 - 6 _ 


661 


0 

10 

56 


688 


0 

00 

29 


690 


0 

11 

95 


645 


0 

00 

55 


691 


0 

10 

14 


643 


0 

02 

39 


1002 


0 

06 

75 


998 


0 

04 

08 


997 


0 

01 

52 


971 


0 

04 

21 


962 

1 

0 

52 

06 

SARSA 

388 


0 

03 

90 


362 


0 

15 

05 


364 


0 

20 

81 


366 


0 

05 

60 


380 


0 

14 

64 


371 


0 

00 

20 


374 


0 

10 

98 


373 


0 

00 

42 


375 


0 

06 

88 


378 


0 

03 

46 


376 


0 

13 

89 


335 


0 

10 

96 


337 

2 

0 

00 

96 


336 

1 

0 

05 

02 


336 

2 

0 

00 

20 


336 

3 

0 

00 

46 


330 

4 

0 

06 

81 


334 

1 

0 

00 

75 


329 

2 

0 

01 

40 


332 


0 

04 

99 


334 

3 

0 

02 

42 


333 


0 

04 

88 


331 


0 

00 

20 


330 

1 

0 

02 

76 


330 

2 

0 

02 

29 


264 


0 

02 

00 


257 

1 

c 

06 

45 


257 

2 

0 

05 

83 


493 


0 

05 

20 


259 


0 

04 

60 


256 

1 

0 

04 

32 
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248 

0 

06 

91 

249 

0 

06 

08 

239 

0 

06 

32 

251 

0 

00 

20 

238 

0 

02 

29 

237 

0 

05 

88 

240 

0 

17 

76 

224 

0 

54 

60 

216 

0 

09 

28 

215 

0 

07 

15 

189 

0 

05 

76 

191 

0 

12 

39 

206 

0 

08 

89 

192 

0 

01 

32 

193/p 

0 

10 

95 

194 

0 

06 

55 

178 

0 

02 

45 

166 

0 

12 

91 

177 

0 

08 

11 

175 

2 0 

02 

36 

167 

0 

02 

65 

165 

0 

00 

76 

168 

0 

07 

98 

155 

0 

01 

11 

154 

1 0 

11 

92 

158 

2 0 

12 

21 

157 

0 

05 

20 


SAMADRA 229 


0 19 29 


228 

219 

217 

221 

222 

225 

223 

224 
208 
198 
197 
249 
251 


0 

07 

79 

0 

09 

43 

0 

05 

13 

0 

01 

08 

0 

09 

96 

0 

00 

77 

0 

06 

06 

0 

07 

82 

0 

14 

81 

0 

23 

04 

0 

02 

64 

0 

11 

75 

0 

16 

26 
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1 

2 T 

3 

4 

5 

6 1 


254 


0 

21 

73 


255 


0 

07 

4i 


303/B/P 


0 

35 

61 


303/B 


0 

00 

20 


275 


0 

10 

91 


262 


0 

02 

64 


276 


0 

01 

97 


277 


0 

07 

73 


273 


0 

01 

83 


272 


0 

08 

53 


271 


0 

00 

42 


420 


0 

11 

20 


371 


0 

09 

05 


416 


0 

15 

85 


13 


0 

00 

20 


408 


0 

17 

57 


407 


0 

13 

93 


406 


0 

00 

20 


405 


0 

06 

57 

VASNA KHURD 

300 


0 

06 

44 


299 


0 

07 

23 


298 


0 

04 

96 


302A 


0 

12 

19 


303 


0 

17 

58 


304 


0 

01 

65 


284 


0 

04 

90 


319 


0 

04 

81 


320 


0 

09 

46 


321 


0 

00 

43 


282 


0 

10 

15 


324/A 


0 

05 

26 


326/A 


0 

04 

22 


326/B 


0 

10 

31 


213A 


0 

00 

65 


212 


0 

05 

19 


211 


0 

13 

00 


4/A 


0 

02 

31 


4/B 


0 

09 

35 


3 


0 

53 

63 

DEDARDA 

284 


0 

47 

03 


280 


0 

06 

14 
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__J__I_?_ 

281 

277 

186 

203 
200 
201 

204 

205 

206/A+B 

237 

236 

235 

234 

230 

230 

220 

240 

KHEDA 1312 

1311 

1310/p 

1310/p 

1309 

1307 

1308 
1297 

1294 

1295 
1287 
1286 
1285 

1283 

1284 
1175 
1175 

1175 

1176 
117? 
1218 
1217 
1216 
1213 
1209 


3 


1 


3 


2 

2 

1 

2A 

2D 

2 



5 

1 8 

12 

16 

21 

33 

03 

84 

12 

31 

20 

73 

15 

06 

07 

41 

01 

17 

15 

04 

04 

05 

02 

77 

15 

95 

01 

12 

27 

41 

15 

94 

00 

20 

00 

91 

16 

16 

03 

67 

03 

36 

09 

59 

05 

47 

03 

19 

09 

97 

00 

76 

06 

16 

06 

36 

00 

20 

07 

21 

03 

42 

05 

15 

00 

43 

00 

24 

07 

56 

03 

80 

00 

21 

04 

28 

02 

91 

07 

82 

02 

01 

10 

41 

05 

10 


1 
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1 1 

2 

3 

4 

5 

6 1 

1208 

2 

0 

02 

30 

1207 

1 

0 

00 

20 

1207 

2 

0 

08 

54 

1207 

4 

0 

02 

56 

1207 

5 

0 

02 

57 

1207 

6 

0 

06 

92 

1207 

7 

0 

01 

27 

1190 

3 

0 

02 

00 

1190 

4 

0 

05 

87 

1192 


0 

03 

88 

1191 

1 

0 

04 

38 

1193 


0 

03 

43 

1166 


0 

04 

88 

1125 


0 

18 

81 

1065 


0 

11 

39 

1058 


0 

04 

07 

1060 


0 

09 

71 

1059 


0 

03 

94 

955 


0 

07 

98 

956 

3 

0 

00 

60 

956 

4 

0 

11 

68 

957 


0 

01 

96 

967 


0 

04 

31 

821 


0 

10 

80 

969 


0 

03 

96 

983 


0 

02 

49 

981 


0 

08 

37 

979 


0 

13 

01 

977 


0 

07 

84 

976 


0 

02 

88 

644 


0 

16 

44 

651 


0 

08 

92 

652 


0 

00 

20 

653/p 


0 

15 

76 

452 


0 

11 

98 

441 


0 

03 

15 

440 

1 

0 

12 

49 

440 

2 

0 

15 


440 

3 

0 

02 

; ; 

439 

1 

0 

00 

97 

439 

2 

0 

11 

68 

439 

3 

0 

15 

83 

439 

4 

0 

00 

26 


2881 GI/2002—9 
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n i 

2 1 

3 

1 4 

5 


KHUMARVAD 

69 

2 

0 

00 

97 

68 


0 

10 

00 

71 

1 

0 

04 

48 

71 

2 

0 

02 

08 

70 


0 

04 

99 

73 


0 

08 

07 

97 

1 

0 

06 

33 

97 

2 

0 

10 

44 

95 

1 

0 

00 

34 

95 

2 

0 

10 

74 

80 

1 

0 

03 

51 

80 

2 

0 

06 

47 

82 

1 

0 

07 

35 

82 

2 

0 

03 

88 

83 

1 

0 

05 

53 

83 

2 

0 

00 

90 

84 

1/1 

0 

05 

26 

84 

2 

0 

00 

76 

84 

3 

0 

04 

68 

84 

4 

0 

02 

21 

85 

2 

0 

00 

21 

85 

3 

0 

06 

03 

497 

1 

0 

02 

75 

497 

2 

0 

05 

43 

495 

4 

0 

07 

43 

495 

6 

0 

07 

83 

495 

10 

0 

06 

99 

495 

12 

0 

00 

26 

490 

1 

0 

03 

22 

491 

1 

0 

00 

85 

491 

2/1 

0 

01 

20 

491 

2/2 

0 

04 

40 

492 

1 

0 

06 

54 

492 

2 

0 

05 

39 

518 

4 

0 

07 

03 

516 

5 

0 

00 

23 

515 

1 

0 

01 

90 

515 

2 

0 

04 

83 

515 

7 

0 

04 

00 

515 

8 

0 

07 

67 

515 

12 

0 

02 

41 

577 


0 

03 

69 

576 

1 

0 

05 

36 
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R 1 -1-2 T 

3 

4 

5 

rn 

576 

2 

0 

11 

39 

574 

1 

0 

02 

66 

674 

2 

0 

04 

94 

574 

3 

0 

02 

42 

574 

4 

0 

02 

95 

573 

2 

0 

08 

71 

572 

4 

0 

01 

56 

572 

5 

0 

06 

55 

558 


0 

00 

38 

559 


0 

14 

45 

562 

1/1A 

0 

01 

46 

560 

2 

0 

07 

74 

561 


0 

07 

94 

553 

4 

A 

21 

30 




[No. R-25011/4/2002-0. R.-I] 
S.S. KEMWAL, Under Secy. 


^ ft^ft, 24 faTOR 2002 

FH. an. 3073 .— TOR % T^tfrWR 3 flT TafTO WIRTPR (Tjfa n 

BR^tR 3#RFTT *FT 3Ffa) 33fMf^FT, 1962 (1962 *FT 50) Wt 

RVdiri bftt 3#m w w f) ^ *rtt 3 btort (i) ^ -sroR ^rfr md 
<1WK ^ R^tfdTTPR RtT yrjifd^ fo? ^im BlfiRJERT RH5RT ^>T. 3R. 1091 
rnfta 22 RT^f, 2002 FRT RFTTRT *R3[r WT F1TFB OTTrft *f> fRRTniH-^>qTdl HWH 
«f> wvfa ■& mqferm fatT u^r $ Empi re £ yfr &i# ?r*P snuft^ri 

^FT -<£ MfttliH ®FFt *F> ' Sl ' ^J I H *ft f^Ttr myR-UgH fagrR fRy B*RT £ 

FTFRB AF^jeft 4 E«<e ^ R BR^R R BrffcRFTC 3F?R *FFt 3ffl 3TTRRT 
REFIT ^ *ft; 

3 trr bftt 3 #rjert yfcRt ^hbt ^ difagr is snfcr, 2002 *Ft blm-*j wr bt 

M aif 

3^T, R$PT yifa<t>rtt ^ BRrT ^ NTTT 6 ^ BRNTTT (l) R 3Fftd 'Wrd 

ftfptt 3FRt ftyt^ ^ Rt t; 

3ftT, mw Rt BFtT RT ffepeiTT *FFt *ft '-IVdld affr RF FRTOTB Ft 

7F7T f F^r BlftRJtHI ^ EiWH BF^^ft 3 fsrfREfcB ^ 3^PTT 

RR Bpjfd f^RTT 4HI 

37cT:, 3TF, i^R +H«PK, BFRT BlEdWT **TTT 6 BWTRT (l) "SHTT RBrT 

V l fadR f RR RRtR RRR ?TR, RF ^°ll FF^ft t % FRT BT^RJERT Ft «'dM 
4 fdrdfij^i •*}fa if Bm 4R ^ BlfaRTTT RR 3TafB f^T=TT RTT?TT F; 

aftr <+>-£1 r rtfptt, b^rt 3#jfdiijq ^Jt »rt e bwtt (4) sort y^r ?Tfdd-qt ^pt 
yytTT ^7T?t ^IT ZTF t^T^T RR F % FR ^ ydilRI'H *Ft dlOta Rf B^d ‘^f T T 

*t ByytTT cpT BrfTRRT RTFFTT ^ fd%?T F^ ^ ^TTR TFft feWIRl RT TRcT 

glSRH OTTOT di1<9l<VH ^f Pdftd FtRT I 









9314 


THE GAZEi I£ OF INDIA : SEPTEMBER28,2002/ASVINA6,1934 


[Part II— Sec. 3(ii)l 


ftNWHT : 


: 






1 




2 



66 

73 

72 


09 

54 

06 

64 

02 

98 


76 

82 

90 


00 

79 

11 

05 

02 

94 


91 

92 
03 

104 
102 
103 

105 
101 

106 

fwRRK 132 


05 

76 

08 

23 

01 

86 

08 

70 

00 

23 

05 

18 

00 

20 

00 

20 

10 

00 

10 

18 


128 0 08 24 

129 0 06 37 

122 0 06 78 

123 0 00 20 

118 0 13 65 

120 0 01 64 

89 0 00 90 

90 0 05 23 

93 0 02 90 

94 0 08 01 

95 0 03 51 

17 0 02 25 

16 0 06 88 

00 2Q 

02 06 

07 24 
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[99. 9. '^-25011/4/2002-331.3^-1] 
nTT T 19 . 3m -#99 


New Delhi, the 24th September, 2002 

s. o. 3073.— Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 1091 dated the 22 ,d March, 2002 issued under sub 
section (I) of section 3 of the Petroleum and Minerals pipelines ( Acquisition of Right of 
User in Land ) Act, 1962 (50 of 1962), (herein after referred to as the said Act) the Central 
Government declared its intention to acquire the right of user in the lands specified in the 
schedule appended to that notification for the purpose of laying pipeline for the 
transportation of Crude Oil from Viramgam to Koyli in the State of Gujarat, a pipeline 
should be laid by the Indian Oil Corporation Limited for implementing the Augmentation of 
Viramgam - Koyli Section of Salaya-Mathura Pipeline System; 

And, whereas, copies of the said notification were made available to the public on 

18/04/2002; 

And whereas, the Competent Authority has under sub-section (1) of section of 6 of the said 
Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied tuai the 
right of user in the land specified in the Schedule appended to this Notification should be 
acquired; 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the lands specified 
in the schedule appended to this notification area hereby acquired; 

And further, in the exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the central Government hereby directs that the right of user in the said land shall 
instead of vesting in the Central Government, vest from the date of publication of this 
declaration, in the Indian Oil Corporation Limited free from all encumbrances. 
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M 24 ftlAUK, 2002 


GR. 3TT. 3074.— GTGRT, ^ WW (‘‘^G G 

TJGGpR GI 3TfGGRT GR 3Tjfq) atfqfwr, 1962 ('1962 GR 50) (fGG IGG 

qyrJ I d ^GcT GIFT W £) Gif GTG 3 g£ 3GGTG (l) Gf 3kftk GRTT GTTcT 

GTGRT GI 33k yi<^Pr1Gv £?T mPhIo-RT g£ 33ftpjGGT TG5GT GR. 33T. 1089 

TTRpIG 22 Rtf, 2002 3KT GeTIGT G?JG WTPT^T y u ll<Rl G? fkTRRTG-GRGGTr GGGTR 

^ TGG-fG GRGf^IGG fpq ffeGR 3TTGGT GiGOl^M fprfHRTS »kT Gl$'-k-ll{H 

fareni e?rr£ ^ Pgr ijrgct g^g g [summer g grghI ceft anfr^ri hr w . 

qflGrH Gi fp(T7 MliJMCIIS'l fG0l£ GH Gi yql'^M G> *f£f0[ 3 'ff 33fG?JGRT G G'/PH 

3PFFpqt G ^SffMcT *jfa 3 FRGIR ^ 33pGGRT GR Gfcfa GkG ^ 33Gk 3GGTG GR 

UftPlT G^ eft; 

afk GGG yftGGRft G 3GG REFER I ^G pRETT? GTG G7 GGG G eERcIT G GIGE 'GTfftGI 

RT fakR Gk pGGT ft 3Tk 2kft 3kT^5TTcT Gk fftGT FI 

3 nr TGcf 3TfvkJfTGT kff yfrkft GREET GR VEKtGJ 18 3ERGT, 2002 GR RRVRFR GRT ftl 

kft '4f 

3TTC, G?3G GTfGGRE) G 3Grf iTfGpRGG GR GIG 6 GR FGGTO (I ) G7 3TGH GRS1G 

GEGS'K GR 3TGTt fGfkf ft ftf fi 

3TR, GRtRG GEGRT G RGG fGTt£ FT fftkk GRG k RGGTcf 3TR GF GGEGR FI 

GH RT Igi RTfR RETFG GR ^ fftiq 3GcT GGcT '^fk 3kl%cl £ GGG 3MGFT 

ft 3ETGGK GR TTjfk GRG GR fGFRTGG fG>GT F; 

3 FT:, 3TG, GkcffG GTGRT, TTrf 3TfkPlt|H GIG 6 G>f “OTGTG (l) 53G UCtI 

kfGrkir GIT Emkr GkG fq, GF GlqGI Gkcft F 3TkkJGGT k GREG 3 F 53 JGT 

q G GGGIG Gl 3#IGRT GR 33#R GT^G GRFG GTG GJ fpG 

IG3GI GTGT F; 

3RtT GkFlG GTGRT, FGG ^pRGG g£ GkT 6 G7t RGGTG ( 4 ) SkT GFG GfGGGf GR 

GGtG GkG fGT GF fG^G Fell F fGT GT?G f'qtSI^ GT^ ^ R^iq 3GG '*£g G 

RGGtG GR GrfGGRT FG GlGGT # GGR?R GR GkPtG G Gi-rflk GTGRT G NfG FR 

# kRTG GGT fGGGTGGt G FJTG ?T^GH 33TGGT GiKGl^VM pRfGkF G IkfFG FT^ I 
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0 

18 

77 
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I L ^i‘_ , ; 

2 T 

3 - 

4 

5 

- 6_ 1 


734 


0 

03 

29 


733 


0 

13 

03 


703 


0 

01 

97 


736 


0 

07 

72 


700 


0 

05 

38 


701 


0 

00 

20 


609 


0 

00 

79 


698 


0 

.16 

32 


697 


0 

07 

79 


696 


0 

00 

20 


652 


0 

13 

32 


[trt. *[. 3TR-2S011/4/2002-311.-flK-1 J 
tni.Trq, 'ito; 


New Delhi, the 24th September, 2002 

s. o. 3074.— Whereas by notification of the Government of India in the 
Ministry: of Petroleum and Natural Gas number S.O. 1089 dated the 22 nd March, 
2002, issued under sub section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (herein after 
referred to as the said Act), the Central Government declared its intention to acquire 
the right of user in the land specified in the Schedule appended to that notification for 
the purpose of laying pipeline for transportation of crude oil from Viramgam to Koyli 
in the State of Gujarat, a pipeline should be laid by the indian Oil Corporation Limited 
for implementing the Augmentation of Viramgam - Koyli Sdbtion of Salaya-Mathura 
Pipeline System; 

And whereas the objections received from the public to the laying of the pipeline 
have been considered and dis-allowed by the competent authority; 

And whereas copies of the said notification were made available to the public on the 
18 th April, 2002; 

And whereas the competent authority has, under sub-section (1) of section 6 of 
the said Act, submitted report to the Central Government; 

And Whereas the Central Government, after considering the said report and on 
being satisfied that the said,land is required for laying the,, pipeline, has decided to 
acquire the right of user therein. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares thqt the right of user in the 
land specified in the schedule appended to this notification is hereby acquired for 
laying the pipeline; 

And further, in the exercise of the powers conferred by sVb-section (4) of section 6 
the said Act, the Central Government hereby directs that the right of user in the said 
land for laying the pipeline shall instead of vesting in the Central Government, vest, 
on the date of publication of this declaration, in the Indian Oil. Corporation Limited, 
free from all encumbrances. 
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Taluka : NADIAD 


Name of the Villa 


1 


aro 


SCHEDULE 


District: KHEDA 



Survey No. 

Sub-Division No. 

2 

3 , 


Stats : GUJARAT 


Ar«a 


Hectare Are 


5 


0 05 5 
0 07 5 
0 08 6 
0 03 4 



Dantali 279 

280 

191 

189 

197 

198 
205 
208 
122 

203 

204 

123 

124 
118 
220 
117 
77 

74 
76 

75 
39 
173 
38 
37 

225 
36 

226 

13 
12 

14 

17 
19 

18 
695 
694 
693 
690 


0 

18 

51 

0 

04 

72 

0 

■'« 

46 

0 

08 

87 

0 

07 

44 

0 

02 

39 

0 

03 

71 

0 

00 

61 

0 

07 

71 

0 

00 

43 

0 

03 

43 

0 

06 

56 

0 

01 

19 

0 

31 

14 

0 

00 

29 

0 

19 

78 

0 

00 

20 

0 

01 

71 

0 

00 

74 

0 

03 

29 

0 

00 

20 

0 

01 

35 

0 

05 

68 

0 

00 

20 

0 

04 

54 

0 

06 

55 

0 

00 

48 

0 

10 

85 

0 

08 

30 

0 

15 

84 

0 

01 

00 

0 

02 

08 

0 

19 

46 

0 

05 

68 

0 

10 

15 

0 

00 

20 

0 

14 

27 
















680 

688 

682 

683 
685 

684 
678 

673 
875 

674 

Davda iiea 

1167 

1163 

1181 

1180 

1159 

1238 

1146 

1145 

1144 

1143 

1128 

1134 

1132 

1131 

1023 
1025 

1024 
1018 
1017 
1027 
1002 
1000 

995 
999 
997 

996 

852 

853 

854 
856 

855 
882 

883 

884 


0 

00 

20 

0 

06 

49 

0 

01 

12 

0 

05 

07 

0 

07 

10 

0 

01 

86 

0 

10 

30 

0 

02 

60 

0 

01 

02 

0 

04 

83 

0 

06 

12 

0 

01 

24 

0 

05 

63 

0 

05 

24 

0 

05 

45 

0 

03 

21 

0 

03 

54 

0 

01 

95 

0 

05 

11 

0 

00 

20 

0 

09 

54 

0 

01 

61 

0 

00 

20 

0 

05 

35 

0 

01 

41 

0 

03 

35 

0 

03 

70 

0 

00 

43 

0 

07 

71 

0 

00 

20 

0 

12 

10 

0 

01 

08 

0 

07 

54 

0 

02 

48 

0 

01 

26 

0 

01 

39 

0 

00 

20 

0 

03 

00 

0 

02 

40 

0 

02 

10 

0 

04 

43 

0 

00 

33 

j? 

01 

17 

5 

03 

04 

0 

01 

04 









[VFTIl—7S”S3(ii)] 


W VI TT>m : fW I H TC 28, 2002/3nfy!R 6, 1924 


9331 


1 


PiJ 


2 

3 

4 

5 

6 

886 


0 

00 

20 

885 


0 

04 

87 

892 


0 

06 

65 

895 


0 

04 

25 

894 


0 

02 

10 

902 


0 

01 

75 

904 


0 

02 

18 

903 


0 

05 

26 

909 


0 

00 

46 

910 


0 

03 

54 

911 


0 

02 

64 

913 


0 

23 

25 

914 


0 

20 

14 

779 


0 

00 

70 

733 


0 

01 

90 

734 


0 

00 

20 

735 


0 

06 

47 

726 


0 

26 

02 

725 


0 

00 

20 

637 


0 

11 

29 

638 


0 

04 

02 

629 


0 

09 

44 

628 


0 

07 

17 

625 


0 

01 

06 

624 


0 

05 

61 

623 


0 

01 

00 

2360 


0 

00 

20 

2361 


0 

05 

31 

2362 


0 

05 

92 

2400 


0 

00 

98 

2363 


0 

00 

20 

2404 


0 

30 

82 

2398 


0 

06 

44 

2396 


0 

07 

74 

2394 


0 

10 

07 

2391 


0 

01 

36 

2412 


0 

12 

48 

2431 


0 

01 

54 

2429 


0 

08 

20 

2428 


0 

05 

89 

2427 


0 

00 

27 

2426 


0 

13 

49 

2452 


0 

07 

21 

2424 


0 

06 

77 

2466 


0 

16 

15 
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2 

3 4 

5 

6 

2511 

0 

01 

55 

2463 

0 

03 

56 

2464 

0 

07 

11 

12470 

0 

02 

10 

2 467 

0 

00 

20 

24*71 

0 

00 

20 

24t39 

0 

06 

36 

246,8 

0 

02 

82 

62 

0 

02 

75 

53 

0 

04 

63 

54 

0 

02 

95 

49 

0 

06 

79 

69 

0 

09 

52 

48 

0 

07 

19 

70 

0 

02 

38 

71 

0 

14 

55 

76 

0 

11 

40 

95 

0 

01 

96 

96 

0 

06 

48 

97 

0 

04 

03 

98 

0 

02 

05 

99 

0 

18 

57 

185 

0 

04 

64 

184 

0 

08 

33 

183 

0 

15 

15 

177 

0 

00 

20 

182 

0 

05 

10 

181 

0 

05 

27 

171 

0 

00 

20 

172 

0 

02 

53 

173 

0 

11 

34 

168 

0 

05 

88 

166 

0 

02 

09 

187 

0 

08 

79 

162° 

0 

23 

18 

317 

0 

06 

81 

315 

0 

04 

08 

314 

0 

04 

90 

323 

0 

02 

91 

324 

0 

00 

20 

322 

0 

05 

02 

321 

0 

05 

98 

320 

0 

00 

35 

369 

0 

06 

93 

365 

0 

06 

58 

366 

0 

10 

08 
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Dumral 


Piplata 


472 


0 

16 

92 

471 


0 

07 

1 

465 


0 

02 

69 

464 


0 

00 

50 

419 


0 

06 

64 

420 


0 

09 

95 

421 


0 

04 

69 

422 


0 

18 

23 

424 


0 

03 

02 

310 


0 

10 

04 

307 


0 

04 

70 

308 

1 

0 

00 

25 

308 

2 

0 

02 

89 

295 


0 

00 

95 

294 

2 

0 

06 

58 

296 

1 

0 

15 

90 

296 

2 

0 

00 

89 

291 

2 

0 

02 

26 

290 

2 

0 

02 

66 

289 


0 

12 

62 

1285 


0 

03 

61 

1296 


0 

24 

03 

1373 


0 

07 

23 

1298 


0 

05 

28 

1372 


0 

05 

26 

1371 


0 

02 

86 

1369 


0 

05 

28 

1668 


0 

10 

89 

1365 


0 

00 

60 

1403 


0 

10 

80 

1405 


0 

06 

14 

1407 


0 

05 

95 

1408 


0 

08 

72 

1452 


0 

03 

42 

1450 


0 

08 

64 

1449 


0 

08 

09 

1438 


0 

02 

14 

1439 


0 

05 

68 

1440 


0 

01 

07 

1442 


0 

06 

70 

1444 


0 

08 

79 

1443 


0 

04 

40 

1828 


0 

19 

96 

1629 


0 

13 

68 
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Keriavl 1447 

1440 
322 
1446 
1442 

1441 
1438 

1430 

1431 

1421 

1422 

1423 
1302 

1301/A 

1304/A 

1300 

1304 

1360 

1300 

1360 

1363 

1318 

1317 

1300 
1316 

1301 
1316 
1314 
1313 
1312 
1310 


00 20 

12 06 

01 33 

01 10 



02 

34 

02 

04 

04 

34 

00 

40 

03 

34 



3 08 

18 

3 00 

20 

3 00 

10 

3 00 

62 

3 04 

17 

3 10 

32 
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1 2 

3 

4 

5 

8 J 

1152 


0 

25 

92 

1156 


0 

14 

26 

1160 


0 

11 

79 

1166 


0 

06 

25 

1165 


0 

09 

38 

1099 


0 

02 

08 

1066 


0 

06 

39 

1098/A 


0 

06 

33 

1098/B 


0 

01 

26 

1067 


0 

00 

59 

1097 


0 

03 

67 

1095 


0 

18 

42 

1068 


0 

11 

77 

1069 


0 

13 

70 

1071 


0 

11 

67 

1072 


0 

00 

53 

1041 


0 

01 

82 

1037 


0 

10 

14 

1038 


0 

07 

39 

1039 


0 

07 

03 

1018 


0 

08 

08 

1017 


0 

08 

36 

1015 


0 

13 

32 

1005 


0 

01 

99 

1004 


0 

05 

17 

1003 


0 

07 

85 

1006 


0 

02 

40 

840 


0 

14 

22 

839 


0 

00 

42 

843 


0 

21 

99 

842 


0 

04 

51 

841 


0 

00 

71 

855 


0 

09 

64 

856 


0 

01 

23 

857 


0 

02 

39 

858 


0 

11 

23 

861 


0 

04 

22 

753 


0 

00 

20 

752 


0 

09 

19 

751 


0 

11 

10 

749 


0 

00 

20 

748 


0 

04 

68 

747 


0 

11 

52 

732 


0 

18 

77 

734 


0 

03 

29 

733 


0 

13 

03 
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1 

1 2 

3 _ 1 _ 4 

5 

6 

□ 


703 

0 

01 

97 



736 

0 

07 

72 



700 

0 

05 

38 



701 

0 

00 

20 



699 

0 

00 

79 



698 

0 

16 

32 



697 

0 

07 

79 



696 

0 

00 

20 


Akhdol 

652 

0 

13 

32 



[No. R-25011/4/2002-O.R.-I] 
S.S. K.EMWAL, Under Secy. 


25ftRR3, 2002 

*fT. an. 3075.- TOIPTC, 73^R qifqelT^ 3 WlW $ 

3Tf?WN W 3Tofa) arfe^Rm, 1962 (1962 50) m\ 3 3?T ^qSTTTT (l) g[M TTCcrT 

y i to ft TTjfrrr ^ mrcT $ *tft 2, ^ 3, wim (ii) cTrSta 2 

2002 tT 929 ^ 936 cR SRlf^m WrT ^TC3>R cfc Alfa % 

Worn ^ a^TjrHi tt. cpt. arr. 293 ?nfR 3 31 aKdtfl 2002 *r Pi'Rforf^cT wtnarr 
3Rcft %, 3TcrfcT :— 


^TcT aif^RJTRT 3?[ 3 :— 

(q>) 70 930 ^ ~m **rci$r ^ ^rm ^ :- 

(i) TT# TTO ”70' <£ WR*, 5b* "0-55-95” $ WI 5b* ”0-60-00” 

W om| J n ; 

(ii) Tpf TTO ”87’ ^ TtM, abf ”0-30-40” £ WH ^ «b* ”0-33-00' 

^srr \jibj j ii ; 

(iii) ^ TTO ”89' £ TTbbt, 8^1 ”0-38-90” ^ WR ^ 5b* '0-45-00' 
^3T RIW ; 

(7H) ^ 930 tR im $> RFT cfc ^ : _ 

(i) TTO ”36' ■£ TlM, fib* ”0-19-35* $ WT $br 'O-Jfc-00' 
T53I vfl|^<|l ; 

(ii) Tbf fio ”53' $ TlM, 5b* ”0-11-55' £ WFT m 5b* ”0-16-00* 

R73T ; 
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933? 


(iii) ^ TO '64' TOft, aft '0-57-30' $ WH *R aft '0-61-00' 

w vsm^n ; 

(iv) ^ TO '161' £ TOft, #3 '0-08-35* £ W *R aft 

'0-12-00' R3T v5nw ; 

(v) ^ TO ' 166 ' 1^, aft '0-04-40' ■£ TR aft 

'0-06-00' w ; 

(vi) ^ TO ' 166 ' TOft, aft '0-76-80' £ w *r aft 

'0-78-00' R5T vjfTW ; 

(vii) ^ TO ' 214 ' ^ TOft, aft '0-36-35' # WFT *R aft 

'0-40-00* R3T vjTTftTT ; 

(viii) ^ TO ' 229 ' £ TOft, aft '0-38-30' cfc W iR «ft 

'0-42-00' -R3TT umpTT ; 


(ix) ^ 931 *R ^Tf TO '266' $ wft, «ift "0-26-30' ^ RTFT 

*R tfft '0-30-00' 7RT uTPftT ; 




(vii) ^ *T. 931 iR TO '271' <& TOft, aft '0-80-90' RTR 
tR aft '0-84-00' R3T ftTW ; 

^ 931 <R ftf <$ :- 


fa) 


(i) ^nf to 'lie' £ TOft, aft '0-11-75' cfr wh *r aft 

'0-16-00' ■R3T oITW ; 

(ii) ^ TO '121' ^ TOft, aft '0-66-35' ^ RJH *R aft 

'0-72-00' R3T vjTTTT’TT ; 

(iii) ^ TO '131' $ TOft, aft "0-77-85' ^ WFT ^R aft 

'0-94-00' R3T vjTTCfnT ; 

(iv) ^ TO '136' ^ TOft, 8ft '0-08-25' ^ R7R *R aft 

"0-18-00" R3T ftRft ; 

(v) ^ TO '137' cfr TOft, £ft "0-05-05' 3? RTH ^ aft 

'0—17—00' R3T uTI^^TT ; 

^ 932 1R ncT ^ •TH cf> '^ft :— 


(i) 


TO '717' £ TOft, aft '0-00-40' WH 'R Sft 
"0-18-00" rst umpn ; 
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(ii) 7T0 718' ^ TTR^l, ’0-02-60' $ P? fifa 

’0-91-00'"^3T vjlikJJii ; 

w ^ 932 ’T? ^ ‘uiRldljj'C ^ :— 

(i) 3FTiJ TTO '160' ^ frs '0-64-40' $ WH 9R 

’0-66-00' WT VJTFJTIT ; 

(ii) ^TO '163' £ TTPT^T, fifa '0-52-70' % ^ ffUT 

'0-56-35' 773T tsm^n ; 

[trt. fi. T^T/T 4014/4/2001 . ] 

New Delhi, the 25th September, 2002 

S. 0.3075— In exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby makes the following amendment in the 
notification of the Government of India in the Ministry of Petroleum and Natural Gas, 
number S.O. 293, dated the 30 th January, 2002, published at pages 929 to 936 in part II, 
section 3, sub-section (ii) of the Gazette of India, dated the 02 February, 2002, namely;- 

In the Schedule to the said notification: - 

(a) at page 934, under the name of village “Ghanapur”- 

(i) against Survey No. “70” for the areas “0.55.95”, the areas 

“0.60.00” shall be substituted; 

(ii) against Survey No. “87” for the areas “0.30.40”, the areas 

“0.33.00” shall be substituted; 

(iii) against Survey No. “89” for the areas “0.38.90”, the areas 
“0.45.00” shall be substituted 

(b) at page 934, under the name of village “Kamsettpalli”- 

(i) against Survey No. “36” for the areas “0.19.35”, the areas 

“0.22.00” shall be substituted; 

(ii) against Survey No. “53” for the areas “0.11.55”, the areas 

“0.16.00” shall be substituted; 

(iii) against Survey No. “54” for the areas “0.57.30”, the areas 

“0.61.00” shall be substituted; 

(iv) against Survey No. “151” for the areas “0.08.35”, the areas 
“0.12.00” shall be substituted; 

(v) against Survey No. “155” for the areas “0.04.40”, the areas 
“0.06.00” shall be substituted; 

(vi) against Survey No. “156” for the areas “0.76.80”, the areas 
“0.78.00” shall be substituted; 

(vii) against Survey No. “214” for the areas “0.36.35”, the areas 
“0.40.00” shall be substituted; 

(viii) against Survey No. “229” for the areas “0.38.30”, the areas 
“0.42.00" shall be substituted; 

(ix) against Survey No. “256” for the areas “0.26.30”, the areas 
“0.30.00” shall be substituted; 
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(x) against Survey No. “271” for the areas “0.80.90”, the areas 
“0.84.00” shall be substituted; 

(c) at page 935, under the name of village “Mogiligundla”- 

(i) against Survey No. “118” for the areas “0.11.75”, the areas 
“0.16.00” shall be substituted; 

(ii) against Survey No. “121” for the areas “0.66.35”, the areas 
“0.72.00” shall be substituted; 

(iii) against Survey No. “131” for the areas “0.77.85”, the areas 
“0.94.00” shall be substituted; 

(iv) against Survey No. “136” for the areas “0.08.25”, the areas 
“0.18.00” shall be substituted; 

(v) against Survey No. “137” for the areas “0.05.05”, the areas 
“0.17.00 

(d) at page 936, under the name of village “Dundigal”- 

(i) against Survey No. “717” for the areas “0.00.40”, the areas 
“0.18.00” shall be substituted; 

(ii) against Survey No. “718” for the areas “0.02.60”, the areas 
“0.91.00” shall be substituted; 

(e) at page 936, under the name of village “Gagilapur”- 

(i) against Survey No. “160” for the areas “0.64.40”, the areas 
“0.66.00” shall be substituted; 

(ii) against Survey No. “163” for the areas “0.52.70”, the areas 
“0.56.35” shall be substituted; 


[No. L. 14014/4/2001-G.P.)] 
SWAMISFNGH, Director 


2002 

*n. an. 3076.- cfcnftrj 7R7PR eiteRtf *T 7m 3j|cR7J4> UrftcT RcTT t R> H^KI^ 
WI $ Ml^cii^l (wire) WH % im *1 (Wk) W 

pRRm £ qfW*! ^ fcP? W cfrRiflfcfW felR&g j*RT ^ 

RrTR HliJMdlsH Rw£ ^1 wRq ; 

3fk >RWR tR 7m qrftcT RcTT % R> W1 RWR MIsJMdlSH 

RuR R yifiuM R Rrq R. RrtR RR wrvTmq RwR <pt 5mci t 3fk Rr 
^3ffRf£ERT % 3FJ7JR R 7ff% R 3TRq>R 3>T 3piR RiTTT GTITJ; 

3TcT:, 3m, tRRtj pRRm 74Rd qisJMdlS’T (*Jpr R wRt R 

3TRcPR qq 3RR) 3TRR7R 1962 (1962 7>T 50) Rt «4RT 3 R"[ WIRT (l) £RT 

TrfRRt qq qqtq toR wfrq R 3iR ^r smR toR R arqR 

3117171 Rt TRcfr % ; 

WT 3f^St R qRtcl ^Jpr R Rd4<€! Rt^ TZlRrT, 537T ToRt? R RrtRT WT 
SiRRtri Rt ETRT 3 Rt WIRT (l) R vrll'Tl 5*?1 3tR>{£eHI cjR PfRzn 'tf |fctK u T 
vtFRTT Rl v3Md«tl ^RT R uTTcft t, $4R1>H f^T R RlcR, ’jfR R MI^Mdl^H RtfR R 
Tim^T R Rt 5Jc*TC Rt. TfjRk, WT WlRct>|^|, qi§4dl$H RFcTR 

mRRviHI, qR?T R^tfcm 7f>Rtfk?H fclR^, Rq WltdTT, 5m flol, simTgR 
WTTT, VNdOI'd TO, Hlckliq R*q, HleMld 423105 (tmRT^) Rl faRsId TO - R 
3n«m Rd RT^RTT ; 
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2. Miming 

77/3T 

0 

02 

24 


46 

0 

14 

00 

3. 4MVII4 

142/1 
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115/3T 

0 

14 

94 


162/1 
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34 
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[TW.TT. 3TR-31015/11/2001-3fl.3m-II] 
fffaTTfUK, 3WC7Tf4^ 


New Delhi, the 27th September, 2002 

S. o. 3076.— Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of petroleum products from the Panewadi 
(Manmad) terminal in the State of Maharashtra, an extension pipeline to Manglya 
(Indore) in the State of Madhya Pradesh should be laid by Bharat Petroleum Corporation 
Limited; 

And whereas it appears to the Central Government that for the purpose of laying 
the said extension pipeline, it is necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid and which is described in the Schedule 
annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein, 

Any person interested in the land described in the said Schedule may, within 
twenty one days from the date on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, are made available to the general public, object in 
writing to the laying of the extension pipeline to Shri Pralhad V.Kachare, Competent 
Authority, Mumbai-Manmad Pipeline Extension Project, Bharat Petroleum Corporation 
Limited at camp office at 1 st Floor, Ashapuri Plaza, Ravalgaon Naka, Malegaon Camp, 
Malegaon 423105 (Maharashtra). 
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SCHEDULE 

Tabsbil: Nandgaon District: Nashik State: Maharashtra 


Name of Village 

Gat / Survey 
Numbers 

Area 

Hectors 

Ares 1 

Sq. Mts. 

1. Dhotane Bk 

142/1/2/IB 

0 

16 

56 


142/1/2/2/1A 

0 

00 

50 


142/1 /I /B/Pt. 

0 

12 

24 


142/1/I A 

0 

00 

72 

2. Panjandev 

77/A 

0 

02 

24 


45 

0 

14 

00 

3. Khadgaon 

142/1 

0 

19 

00 

4. Bhardi 

90/1,2 

0 

20 

34 


94 

0 

38 

34 


120 

0 

23 

22 


119 

0 

26 

64 


115/A 

0 

11 

52 


115/B 

0 

14 

94 

5. Boygaon 

152/1 

0 

34 

00 


[No. R-31015/11/2001-O.R.-II1 
HARISH KUMAR. Under Secy. 


^ ferft, 27 facfRT, 2002 

■^rr. 3TT. 3077.— c£nf|i| ^RcJTR cfTf oilcfjRu 3 ^ 3i|cRi|q? ycfld ^Yrll 1 $ s3tR ycRl ^ 

^ dIS cTcf? ^jjtfeRFf 'dcH isl yftSi-RT c£ fcdV* 5jf%HRf -3TRTcT cfriyRuM 
£RT ^ ftWT^ UTPft Wf%^; 

afft cfT y-MluH ^ foT^ HI? 3TT3?^ ycfleT ^tcTT t ^Ff 3ffSre£ERT ^ 

'Held 3FJ7Jrf[ 3 crf&fcT \dM<4'l J l 3TfS[cf7R cfTT 3Tu^T fcbil! vr| I S' ; 

am m, c^m ^rcjtr, -^rfeRm affc ww A ^ arton m amfa) 

arfSrf^Ff, 1962 (1962 36T 50) 3?[ ETRT 3 3?t vdMtiKI (l) SKI y Sd dfckl<ll HJ7T Vl 4 1 cfRrf fR[, 
^ ^ ^ q iii j i <A sA&fk amfa <& mA 3n?m c& ^ftw cjRcfr t ; 

vJ3rf A ^A A t, cTTfR^ ^ f$RHcb\ WoT $ VMM3 
A tjstt wif^m ^Ff arfSpfjERT eft yfcUff Mmr tjhctt cirt ancft t, 

■ftcrc aysVi ^ arf^PR ^ 3Tufa hit ^ ^ w-t A 

af[ eft^^ Mlel Rl6, TTfFf y(f£ic^>l'<l, 5^3affHoT fdftci'S, dSimy^—*i\TT|y Mic; 

yr^I oTT^T MRilldHI, c^- 33, MecHSM^H, A^~2, A?Z (^o i?o) eft ft[%cT A 3TTaft ftlT 

^ftni 
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94 

95 
100 
101 
102 

103 

104 

175 

176 

177 
180 
182 

183 

184 

185 

186 
187 
190 

3Ieflg*T WfTTcft 97 

101 

104 


0 

03 

60 

0 

08 

72 

0 

05 

03 

0 

01 

80 

0 

01 

79 

0 

09 

39 

0 

05 

03 

0 

02 

00 

0 

10 

34 

0 

00 

84 

0 

02 

68 

0 

01 

20 

0 

00 

42 

0 

00 

32 

0 

01 

34 

0 

02 

01 

0 

02 

01 

0 

00 

48 

0 

01 

90 

0 

03 

23 

0 

01 

01 

0 

04 

86 

0 

09 

39 



[MFTII—73^3(ii)] 


MTOT ^ TTJrn : 28, 2002/3nf^R 6, 1924 


9361 


1 2 

105 

106 
108 
110 
112 
140 

T^TRTolt 6 

7 

8 
9 

286 

307 

310 

311 

312 

313 

314 
3 1 5 

318 

319 

320 
328 
413 


3 

4 

5 

0 

05 

53 

0 

07 

04 

0 

p: 

03 

0 

06 

70 

0 

11 

06 

0 

07 

37 

0 

14 

58 

0 

36 

37 

0 

07 

68 

0 

03 

04 

0 

06 

03 

0 

00 

20 

0 

03 

96 

0 

03 

96 

0 

00 

42 

0 

04 

32 

0 

00 

36 

0 

20 

45 

0 

00 

32 

0 

12 

23 

0 

04 

69 

0 

00 

33 

0 

00 

98 
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. - - 

1 

2 

3 

4 

5 


414 

0 

02 

68 


415 

0 

00 

67 


416 

0 

00 

67 


417 

0 

03 

85 


420 

0 

00 

16 


421 

0 

05 

03 


422 

0 

02 

01 

ffion 3j^7PTTc?l 

77 

0 

07 

10 


79 

0 

01 

49 


81 

0 

03 

18 


82 

0 

03 

69 


83 

0 

03 

40 


90 

0 

04 

76 


91 

0 

04 

55 


93 

0 

04 

40 


94 

0 

06 

17 


95 

0 

09 

43 


96 

0 

04 

02 


97 

0 

03 

69 


98 

0 

04 

19 


99 

0 

03 

35 


100 

0 

03 

35 


101 

0 

08 

38 



[’TPTII—Tanrr 3(ii)] 


HTOT TT5PTU : 28, 2002/3TTf^T 6, 1924 


9363 








1 

2 

3 

4 

5 




102 

0 

00 

42 


103 

0 

05 

36 


104 

0 

08 

21 


31 

0 

00 

50 


32 

0 

05 

35 


33 

0 

08 

82 


35 

0 

03 

22 


42 

0 

09 

83 


92 

0 

03 

43 


93 

0 

00 

08 


94 

0 

14 

71 


96 

0 

03 

02 


109 

0 

00 

64 


110 

0 

04 

72 


[m H. 3nr-2soii/32/2oo2-3it.3m-i] 

tjSTfrqR, 3T3T 


New Delhi, the 27th September, 2002 

s. o. 3077.— Whereas, it appears to the Central Government that it is necessary in 
the public interest that for the transportation of petroluem products from Saharanpur 
to Nazibabad in the State of Uttar Pradesh, a pipeline should be Had by the Indian 
Oil Corporation Limited; 

And whereas, it appears that for the purpose of laying such pipeline it is necessary 
to acquire the right of user in the land described in the Schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein; 

Any person, interested in the land described in the said Schedule may within twenty 
one days from the date on which the copies of this notification, as published in the 
Gazette of India, are made available to the general public, object in writing to the 
acquisition of the right of user therein or laying of the pipeline under the land to Shri 
Lokendra Pal Singh, Competent Authority, Indian Oil Corporation Limited, 
Saharanpur-Nazibabad Pipeline project, K-33, Pailavpuram, Phase-ll, 
Meerut (U. P.). 
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SCHEDULE 


Tchsil: Najibabad 

District: 

; Bijnor 

State: 

: Uttar Pradesh 

Village 

Khasra No. 


Area 




Hectares 

Ares 

Centiares 

1 

2 

3 

4 

5 

Lalpur Shoujimal 

2/14 

0 

00 

60 

Ahtmali 

9/4 

0 

01 

54 


10 

0 

00 

99 


11 

0 

01 

00 


82 

0 

12 

90 


84/1 

0 

04 

02 


84/2 

0 

00 

50 


84/3 

0 

03 

47 


85 

0 

02 

80 


107 

0 

02 

97 


108 

0 

01 

05 


109 

0 

02 

01 


110 

0 

03 

52 


111 

0 

02 

01 


128/6 

0 

16 

76 


133/1 

0 

04 

53 


133/2 

0 

09 

38 


133/3 

0 

06 

03 


145 

0 

02 

01 


146 

0 

06 

54 


147 

0 

06 

54 


148 

0 

01 

44 


195 

0 

06 

03 


200 

0 

03 

55 


202 

0 

00 

12 


203 

0 

02 

34 





7S^3(ii)] 


TO *FT TT3m : 28, 2002/3TTfaR 6, 1924 


9365 


1 2 

204 

205 

206 
207 

211/2 

Lalpui Shoujimal Bila 9 

Ahlmali 

14 

15 

16 
18 

19 

20 
21 

25 

26 
27 

29 

30 

31 
82 

138 

139 

Sharilpur Bangar 59 

Ahlmali 

60 

61 

Shnrifpur Bangar Bila 43 

Ahlmali 


3 

4 

5 

0 

05 

20 

0 

00 

45 

0 

00 

48 

0 

14 

95 

0 

02 

97 

0 

12 

57 

0 

00 

84 

0 

06 

37 

0 

00 

18 

0 

00 

42 

0 

09 

39 

0 

14 

58 

0 

07 

04 

0 

00 

50 

0 

16 

76 

0 

08 

04 

0 

18 

60 

0 

15 

25 

0 

00 

06 

o. 

00 

67 

0 

00 

12 

0 

04 

02 

0 

5 

36 

0 

10 

73 

0 

0 

67' 

0 

03 

52 
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1 


Kcuhopur 


Prilhipur 


Nadullana^ai 


2 

3 

4 

5 

44 

0 

14 

08 

45 

0 

01 

68 

51 

0 

04 

53 

52 

0 

12 

07 

53 

0 

09 

89 

54 

0 

05 

70 

55 

0 

03 

18 

59 

0 

00 

42 

61 

0 

18, 

43 

62 

0 

00 

08 

64 

0 

19 

94 

65 

0 

00 

42 

69 

0 

13 

07 

4 

0 

11 

73 

5 

0 

16 

76 

6 

0 

07 

21 

7 

0 

11 

40 

9 

0 

01 

51 

10 

0 

07 

28 

21 

0 

00 

42 

23 

0 

07 

88 

24 

0 

35 

53 

25 

0 

22 

29 

26 

0 

06 

03 

111 

0 

05 

36 

112 

0 

10 

'89 

4 

0 

01 

54 

5 

0 

21 

45 

8 

0 

05 

87 




[ nPT 11 —W^3(ii)] 


W TITO : 28, 2002/3TTf^H 6, 1924 


1 

2 

3 

4 

5 


9 

0 

19 

11 


10 

0 

01 

66 


11 

0 

12 

23 


14 

0 

03 

09 


15 

0 

15 

42 


16 

0 

00 

42 


18 

0 

01 

05 


29 

0 

17 

60 


30 

0 

05 

87 


39 

0 

04 

02 

Khairpur Jalika 

34 

0 

06 

70 


57 

0 

24 

46 

Dungarpur 

8 

0 

06 

03 


9 

0 

11 

90 


10 

0 

11 

06 


20 

0 

10 

06 


21 

0 

00 

90 


23 

0 

28 

16 


25 

0 

25 

81 


27 

0 

02 

35 


28 

0 

02 

01 


31 

0 

20 

11 


32 

0 

16 

42 


34 

0 

14 

07 


35 

0 

02 

80 

l'aili Nangli 

3 

0 

00 

42 


11 

0 

27 

32 


12 

0 

11 

06 


2881 GI/2002—16 
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1 


Mahamsapur 


2 

3 

4 

5 

13 

0 

10 

56 

18 

0 

00 

42 

19 

0 

25 

8! 

20 

0 

06 

70 

21 

0 

09 

05 

24 

0 

15 

25 

25 

0 

00 

08 

26 

0 

23 

29 

23 

0 

00 

35 

27 

0 

17 

10 

28 

0 

00 

02 

29 

0 

11 

06 

30 

0 

00 

42 

32 

0 

05 

03 

33 

0 

12 

07 

35 

0 

00 

02 

70 

0 

05 

70 

71 

0 

30 

67 

80 

0 

27 

32 

85 

0 

02 

68 

86 

0 

04 

86 

88 

0 

18 

27 

89 

0 

11 

73 

95 

0 

00 

42 

96 

0 

00 

67 

97 

0 

01 

01 

99 

0 

25 

39 

100 

0 

10 

39 

101 

0 

00 

80 

270 

0 

00 

42 


Saufatpur 






[vmil—TsF£3(ii)] 


Chamraula 


4TC1T *FT WTS : 28, 2002/3TTfon 6, 1924 


2 

3 

4 

5 

271 

0 

06 

03 

277 

0 

30 

84 

302 

0 

00 

42 

310 

0 

15 

08 

315 

0 

12 

40 

316 

0 

00 

42 

317 

0 

06 

70 

320 

0 

15 

75 

321 

0 

01 

10 

322 

0 

00 

34 

358 

0 

08 

88 

359 

0 

03 

02 

360 

0 

06 

37 

361 

0 

06 

37 

362 

0 

00 

42 

363 

0 

03 

02 

361 

0 

13 

24 

389 

0 

03 

69 

391 

0 

05 

53 

21 

0 

01 

13 

23 

0 

00 

92 

24 

0 

00 

62 

25 

0 

27 

15 

34 

0 

05 

44 

78 

0 

23 

80 

79 

0 

21 

29 

81 

0 

15 

25 

82 

0 

00 

67 

83 

0 

08 

04 

84 

0 

11 

73 
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l larcvali 
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2 

3 

4 

5 

85 

0 

12 

91 

86 

0 

12 

10 

33 

0 

02 

68 

34 

0 

13 

58 

42 

0 

23 

46 

50 

0 

28 

49 

51 

0 

16 

76 

52 

0 

04 

36 

14 

0 

00 

24 

15 

0 

10 

56 

16 

0 

00 

08 

20 

0 

03 

69 

21 

0 

16 

93 

n 

0 

14 

08 

23 

0 

14 

08 

24' 

0 

01 

14 

30 

0 

24 

30 

31 

0 

29 

50 

52 

0 

00 

67 

61 

0 

06 

37 

62 

0 

07 

73 

63 

0 

15 

42 

64 

0 

06 

54 

65 

0 

00 

16 

67 

0 

00 

42 

68 

0 

19 

61 

16 

0 

07 

04 

21 

0 

40 

89 

23 

0 

29 

49 





[»TFTII— nrJ¥3(jj)l 


WcT ^1 JNW : 28, 2002/^lfVcH 6, 1924 


9371 


Slmpm Ablli 


Kajpur Nav uda 


Sikrodda 


2 

3 

4 

5 

26 

0 

00 

67 

27 

0 

00 

04 

28 

0 

52 

46 

29 

0 

11 

56 

31 

0 

07 

37 

408 

0 

06 

36 

•109 

0 

02 

68 

421 

0 

07 

20 

3 

0 

45 

58 

13 

0 

31 

84 

17 

0 

00 

04 

IS 

0 

26 

31 

19 

0 

00 

42 

?() 

0 

34 

86 

21 

0 

m 

24 

23 

0 

00 

50 

13 

0 

12 

90 

14 

0 

37 

88 

17 

0 

28 

83 


0 

34 

86 

29 

0 

26 

15 

30 

0 

19 

94 

35 

0 

09 

39 

36 

0 

33 

85 

47 

0 

50 

11 

338 

0 

07 

04 

162 

0 

00 

15 

163 

0 

06 

37 
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1 

2 

3 

4 

5 


164 

0 

04 

52 


166 

0 

08 

10 


167 

0 

08 

71 


173 

0 

09 

89 


174 

0 

05 

70 


176 

0 

08 

71 


177 

0 

07 

71 


178 

0 

00 

92 


179 

0 

29 

83 


180 

0 

05 

36 


181 

0 

00 

67 


186 

0 

19 

44 


187 

0 

00 

16 


188 

0 

09 

05 


189 

0 

05 

18 


190 

0 

31 

17 


191 

0 

08 

04 

1 larraipur 

1 

0 

00 

67 


2 

0 

17 

93 


3 

0 

03 

00 

Mussepur 

61 

0 

20 

11 


62 

0 

00 

34 


185 

0 

20 

78 


187 

0 

17 

43 


189 

0 

00 

67 


190 

0 

00 

50 


204 

0 

04 

86 


206 

0 

00 

50 


207 

0 

00 

50 


208 

7 

27 

99 



[*TFTII—'73^3(ii)] 


Shekhpura Alain 


MTTcf 3TF : fPtWT 28, 2002/3TTf?EH 6, 1924 9373 


2 

3 

4 

5 

213 

0 

00 

50 

214 

0 

00 

51 

215 

0 

07 

71 

217 

0 

06 

70 

2 IS 

0 

03 

1,8 

220 

0 

JO 

46 

221 

0 

03 

27 

222 

0 

03 

85 

223 

0 

03 

52 

224 

0 

04 

52 

225 

0 

01 

22 

226 

0 

00 

50 

227 

0 

00 

50 

228 

0 

03 

02 

229 

0 

00 

58 

3 

0 

03 

18 

4 

0 

02 

51 

7 

0 

02 

68 

10 

0 

24 

80 

19 

0 

01 

25 

120 

0 

05 

17 

12! 

0 

02 

18 

122 

0 

05 

60 

123 

0 

00 

08 

123 

0 

03 

35 

125 

0 

00 

24 

120 

0 

18 

27 

153 

0 

01 

34 

155 

0 

03 

13 

160 

0 

19 

11 

161 

0 

09 

39 
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Nagla Scmhal 


Lallu-ri Ahlnu' 


T 

3 

4 

5 

162 

0 

09 

18 

1 (.4 

0 

07 

41 

167 

0 

00 

34 

169 

0 

20 

11 

170 

0 

19 

27 

171 

0 

04 

86 

172 

0 

31 

68 

174 

0 

04 

84 

82 

0 

16 

44 

84 

0 

00 

42 

87 

0 

05 

95 

92 

0 

06 

03 

94 

0 

02 

16 

95 

0 

01 

52 

195 

0 

00 

64 

194 

0 

14 

58 

195 

0 

18 

10 

196 

0 

07 

37 

197 

0 

00 

42 

14 

0 

05 

36 

15 

0 1 

j 

08 

88 

16 

0 

09 

39 

17 

(1 

00 

42 

18 

0 

24 

64 

21 

0 

00 

42 

'7 

0 

19 

1 1 

Hi 

0 

01 

60 

3i; 

0 

(i 1 

0. 

31 

0 

2 7 

I'i 

A 

1) 

00 

1 1 



[irm II—WT3(ii)] 


Nmiiilj I Kudus 


Naiayaiipur 
11 ila Alilmali 


iTTOT^7Tim ; 28, 2002/3Ttf^T 6, 1924 




0 

3 

4 

5 

34 

0 

00 

42 

33 

0 

00 

08 

33 

0 

00 

05 

3 1 

0 

24 

30 

‘i\'l 

0 

00 

42 

/I 

0 

00 

42 

78 

0 

05 

36 

S7 

0 

00 

42 

10!! 

0 

00 

21 

in i 

0 

01 

68 

101 

0 

01 

5! 

It)-' 

0 

00 

4 8 

111 

0 

00 

42 

112 

0 

00 

80 

113 

0 

05 

52 

114 

0 

03 

69 

117 

0 

00 

12 

118 

0 

00 

36 

122 

0 

13 

06 

123 

0 

00 

21 

124 

0 

03 

36 

120 

0 

00 

67 

130 

0 

14 

74 

72 

0 

14 

08 

74 

0 

29 

67 

75 

0 

,00 

42 

8! 

0 

05 

45 

82 

0 

01 

80 

41 

0 

04 

36 


2881 GI/2002—17 
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1 


N;ir:iy;mpin Im 1 i!ip 
Milm:ili 


I Inkimpur Pisoiklhi 
Alilmali 


2 

3 

4 

5 

42 

0 

04 

02 

48 

0 

00 

42 

49 

0 

34 

69 

62 

0 

00 

42 

63 

0 

05 

20 

331 

0 

00 

42 

3;>«) 

0 

00 

99 

360 

0 

03 

02 

361 

0 

00 

64 

3()o 

0 

07 

21 

370 

0 

00 

42 

370 

0 

00 

67 

386 

0 

04 

36 

387 

0 

1 1 

72 

388 

0 

04 

86 

217 

0 

00 

24 

218 

0 

03 

35 

21 v 

0 

00 

42 

221 

0 

05 

36 


0 

04 

02 

228 

0 

15 

08 

-"IOC) 

0 

01 

32 

2 30 

0 

00 

21 

231 

0 

00 

42 

236 

0 

13 

74 

to 

r ^J 

^2 

0 

18 

60 

241 

0 

00 

21 

248 

0 

00 

42 





L^TFT II—'W T ¥3(ii)] 


Mohamad Alipiir 
I Iriday Ah I null i 


W7T TTSrn : fWflWU 28, 2002/3TTf?^T 6, 1924 9377 



1 

3 

4 


5 

"> 

0 

00 


42 

6 

0 

10 


24 

9 

0 

00 


42 

10 

0 

00 


20 

11 

0 

01 


10 

13 

0 

01 


20 

14 

0 

06 


70 

15 

0 

04 


11 

20 

0 

00 


36 

21 

0 

01 


66 

22 

0 

01 


53 

31 

0 

00 


45 

32 

0 

01 


32 

33 

0 

00 


40 

34 

0 

02 


68 

56 

0 

01 


68 

73 

0 

02 


10 

74 

0 

15 


42 

75 

0 

03 


35 

77 

0 

12 


40 

78 

0 

00 


48 

u l 

0 

00 


08 

92 

0 

03 


60 

93 

0 

08 


72 

<> 1 

0 

05 


03 

95 

0 

01 


80 

100 

0 

01 


79 

101 

0 

09 


39 

102 

0 

05 


03 

103 

0 

02 


00 

104 

0 

10 


34 
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Alifuira Alumali 


2 

3 

4 

5 

175 

0 

00 

84 

176 

0 

02 

68 

177 

0 

01 

20 

180 

0 

00 

42 

182 

0 

00 

32 

183 

0 

01 

34 

184 

0 

02 

01 

185 

0 

02 

01 

186 

0 

00 

48 

187 

0 

01 

90 

190 

0 

03 

23 

97 

0 

01 

01 

101 

0 

04 

86 

101 

0 

09 

39 

105 

0 

05 

53 

106 

0 

07 

04 

108 

0 

06 

03 

110 

0 

06 

70 

112 

0 

11 

06 

140 

0 

07 

37 

6 

0 

14 

58 

7 

0 

36 

37 

8 

0 
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198/14 

- 

1 -13 



198/15 

- 

0-17 



198/17 

- 

2-2 



234 

- 

1 -0 



236 

- 

0-11 



240 

- 

0*8 



285 

- 

0-2 



289 

- 

0-8 



295 

- 

0-2 



969 

- 

0-7 



976 

- 

0-4 



994 

- 

0-4 



1004 

- 

0-2 



1030 

- 

0-14 

5 FRJ, 

311 

5/23 

- 

0-1 



6/3 

- 

1 -12 



6/8 

- 

2-7 



6/13 

- 

2-7 



6/18 

- 

2-7 



6/23 

- 

2*7 



20/3 

- 

2-7 



20/8 

- 

2-7 



20/13 

- 

2-7 



20/18 

- 

2-7 



20/23 

- 

2-7 



23/3 

- 

2-7 



73/8 

- 

2-7 



23/13 

- 

2-7 



23/18 

1 

1-17 



23/18 

2 

0-10 



23/23 

1 

0-17 
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1 

2 

3 

4 

5 


311 

23/23 

2 

1 - 11 

(TIT^ 

OejT^) 

42/3 

1 

1 - 2 



42/3 

2 

1 - 1 



42/8 

1 

1 - 18 



42/8 

2 

0-9 



42/13 

- 

2-7 



42/18 

- 

2-7 



42/22 

- 

0-1 



42/23 

- 

2 - 7 



48/2 

- 

0 - 3 



48/3 

- 

2-4 



48/8 

1 

1 - 9 



48/8 

2 

0 - 12 



48/9 

- 

0-6 



48/12 

1 

0-2 



48/12 

2 

0-8 



48/13 

- 

1 - 18 



48/18 

1 

0-9 



48/18 

2 

0 - 18 



48/19 

- 

0-6 



48/22 

- 

0-19 



48/23 

1 

1 - 12 



69/2 

2 

0 - 18 



69/3 

* 

1 - 10 



69/8 

- 

0 - 10 



69/9 

- 

2 - 0 



69/12 

- 

0 - 12 



69/19 

- 

2 - 16 



69/20 

- 

0-6 



69/21 

- 

2-7 



69/22 

- 

0-4 



76/1 

- 

2 - 7 



76/10 

1 

0-2 



77/5 

- 

0-7 



77/6 

- 

2-12 



77/14 

- 

0-8 



77/15 

- 

2-6 



77/16 

- 

0-2 


77/17 

- 

2-13 









3-H 


77/23 

77/24 


1 


0-7 

0-4 


77/24 

2 

1- 19 

93/3 

- 

2 - 14 

93/4 

- 

0-1 

93/8 

- 

2-8 

93/9 

- 

0 - 13 

93/11 

- 

0-10 

93/12 

- 

1 - 18 

93/13 

- 

0-1 

93/19 

- 

2-8 

93/21 

- 

0-1 

93/22 

- 

2-2 

102/1 

- 

1 - 10 

102/2 

- 

0-17 

102/9 

- 

0 - 11 

102/10 


1 - 17 

102/11 

. 

2 - 8 

102/12 

- 

0-1 

102/20 

- 

2 - 8 

102/21 

- 

2-8 

113/15 

- 

0-1 

113/16 

- 

0-9 

113/25 

- 

1 - 7 

114/1 

- 

2 - e 

114/10 

- 

2 - 8 

114/11 

- 

2 - 8 

114/20 

- 

1 - 17 

114/21 

- 

0 - 19 

121/1 

- 

0-2 

122/5 

- 

2 - 5 

122/6 

- 

2 - 8 

122/15 

2 

2-8 

122/16 

- 

2 - 8 

122/25 

- 

2-8 










[HFTII—73^3(ii)] 


W ^ TT5FT5r : fbdW< 28, 2002/3TTfa^T 6, 1924 


9397 


1 

2 

3 

4 

5 


311 

128/5 

- 

2-5 

( T 5 Tc 5 ) 


128/6 

- 

2-6 



128/7 

- 

0 - 1 



128/14 

- 

0-17 



128/15 

- 

1 - 18 



128/17 

- 

0-10 



140 

- 

1 - 5 



144 

- 

0-10 



148 

- 

0-6 



390 

- 

0-3 



394 


0-2 



397 

- 

0-2 



410 

■ 

0-6 



418 

- 

0-2 



422 

- 

0-4 



430 

- 

0-3 


[m fr. 3 TR- 31 01 5 / 6 / 2002 -ait. 3 TR-II] 

aropc Tiftep* 


New Delhi, the 27th September, 2002 

S . 0 . 3078 .— Whereas by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O 1801, dated the 30 th 
May,2002, issued under sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land)Act, 1962, (50 of 1962) 
(hereinafter referred to as the said Act), the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying pipeline for transport of 
petroleum products from crude oil terminal (COT) at Mundra Port in the State of 
Gujarat to Bathinda in the State of Punjab through Mundra-Bathinda Crude Oil 
pipeline by Guru Gobind Singh Refineries Limited (a subsidiary of Hindustan 
Petroleum Corporation Limited); 

Apd whereas the copies of the said notification were made available to the public 
otf tK« 24* June,2002; 

And whereas the Competent Authority has under sub-section (1) of section 6 of 
the said Act submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on 
being satisfied that the said land is required for laying the pipeline, has decided to 
acquire the right of user in the land specified in the Schedule appended to this 
notification; 

Now, therefore, w ttcr-nise the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user in 
the land specified in the Schedule appended to this notification is hereby acquired 
for laying the pipeline; 
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And further, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the right of user in the 
said land for laying the pipeline shall, instead of vesting in the Central 
Government, vest on the date of publication of the declaration, in the Guru 
Gobind Singh Refineries Limited (a subsidiary of Hindustan Petroleum 
Corporation Limited) free from all encumbrances. 


SCHEDULE 

Tehsil :Dabwali _ District: Slrsa _ State : Haryana 


Nama Of Village 

Hadbast 

No. 

Khasra 

No. 

■ 

BKBR9I 

Extant 

Kanal - Marta 

1 

2 

3 


5 

1 ODHAN 

204 

4/11 

- 

0-15 



4/12 

- 

1 -7 



4/IB 

- 

0-1 



4/20 

- 

2-19 



4/21 

- 

0-16 , 



5/25 

- 

2-3 



13/4 

* 

0 - 12 



13/5 

- 

2-9 



13/6 

* 

0 - 1 



13/7 

* 

2-19 



13/13 

- 

2-0 



13/14 

i 

0 - T8 



13/14 

2 

0-1 



13/18 

- 

2 ■ 9 



13/19 

- 

0 - 10 



13/22 

1 

2 - 11 



13/22 

2 

0-7 



13/23 

- 

0-1 



23/1 

1 

0-1 



23/1 

2 

1 - 16 



23/2 

1 

1 - 1 



23/10 

1 

0-5 



23/10 

2 

1 - 12 



23/11 

1 

0-1 



24/6 

- 

0-5 



24/15 

- 

2 - 15 



24/16 

- 

2 - 15 



24/25 

- 

0-13 



32/5 

- 

2-8 



32/6 

- 

2-8 



32/15 

- 

2-8 



32/16 

- 

2-8 



32/24 

2 

0-1 



32/25 

1 

2 - 8 

























[ MFT Ii—73^ 3fii)] 


■HRcT <MMd : fWdHt 28, 2002/3U^R 6, 1924 



2881 GI/2002—20 
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1 

2 

3 

4 

5 

RAMNAGAR 

206 

40/3 

- 

1 - 18 

( Contd ..) 

( Contd ..) 

40/8 

- 

0-1 



40/9 

1/1 

0-7 



40/9 

1/2 

0-7 



40/9 

2/1 

0 - 10 



40/9 

2/2 

1 -8 



40/11 

- 

0-9 



40/12 

- 

2-4 



40/19 

- 

C 2 



40/20 

- 

2-13 



40/21 

- 

2-9 



55/1 

- 

0-5 



56/5 

- 

2-8 



56/8 

- 

2-12 



56/7 

- 

0-1 



56/14 

2 

2-4 



56/15 

- 

0-10 



56/17 

* 

2-13 



56/18 

- 

0 - 1 



56/23 

- 

1 - 17 



56/24 

- 

1 -0 



61/3 

- 

2-14 



61/8 

- 

1 - 3 



61/9 

- 

1 -11 



61/12 

- 

2 -14 



61/19 

- 

1 - 10 



61/20 

- 

1-3 



61/21 

- 

2 - 10 



82/1 

- 

1 -18 



82/10 

- 

0 - 1 



83/5 

- 

0 - 15 



83/6 

- 

2 - 14 



83/14 

- 

0-9 



83/15 

- 

2-5 



83/16 

2 

0-2 



Q - V17 

- 

2-9 



83/25 

- 

0-1 



145 

- 

0-3 



148 

- 

0-5 










[Mmil—i5^3(ii)] 


W *)T TFSm : fatW 28, 2002/3TTfaR 6, 1924 
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1 

GHUKANWALI 
(Contd .) 


2 

221 

(Contd.) 


3 

23/10 

23/11 

36/4 

36/7 


4 


2 


5 

2*5 

0*2 

2*6 

2-8 


36/14 

36/16 

36/17 

36/24 

36/24 

36/25 

42/4 

42/5 

42/6 

42/6 

42/15 

42/15 

42/16 

42/16 

42/25 

54/20 

54/21 

55/5 

55/5 

55/6 

55/15 

55/16 

55/25 

72/5 

73/1 

73/10 

73/10 

73/10 

73/10 

73/11 

73/20 

73/20 

73/21 

84/1 


2 

1 

2 


1 

2 

1 

2 

1 

2 


1 

2 


1/1 

1/2 

2/1 

2/2 

1 

2 


1 -7 
0-4 
2-1 
0-15 
0* 11 
1 - 1 
0-1 
1 - 15 
1 -4 
1 -4 
0-17 
1 -6 
1 - 8 
0-16 
2-8 
0-6 
1-2 
0*1 
2-8 
2-8 
2-7 
1 - 15 
0-17 
0-2 
2-3 
0-13 
0-4 
0-8 
0- 12 
2-8 
0-1 
2-6 
2-8 
2-8 


84/9 


0 - 1 

















[MFTII— *gr>S3(ii)] 


MTOT ^ WHf : 28, 2002/3Tlft«H 6, 1924 
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140/10 

140/11 

140/20 

141/15 

141/16 

141/24 

141/25 

141/25 


156/13 

156/14 

156/18 

156/19 

156/22 

156/23 


167/10 

167/11 

167/20 

168/15 

168/16 

168/24 

168/25 


181/13 

181/14 

181/18 

181/19 

181/22 


2- 13 












[HFTlI~^n^3(ii)] »TTOT^iT WT* : 28, 2002/3TTft^T 6, 1924 


---- 

1 

2 

3 

4 

5 

GHUKANWALI 

221 

181/23 

- 

0-1 

(Contd..) 

(Contd.,) 

192/1 

- 

0-14 



192/2 

- 

1 - 17 



192/9 

- 

0-1 



192/10 

- 

2-14 



192/11 

1 

1 -11 



192/11 

2 

0-8 



192/20 

3 

0-1 



193/15 

- 

0-14 



193/16 

- 

2- 11 



193/24 

- 

0-15 



193/25 

- 

1 - 17 



205/4 

- 

2 - 14 



205/5 

- 

0 - 1 



205/7 

1 

1 - 5 



205/7 

2 

0-12 



205/8 

- 

0-15 



205/13 

- 

2-14 



205/14 

" 

0- 1 



205/18 


1 - 17 



205/19 

- 

0-15 



205/22 

- 

2-14 



205/23 

- 

0-1 



216/1 

- 

0-16 



216/2 

- 

1 - 17 



216/9 

2 

0-1 



216/10 

- 

2-14 



216/11 

- 

0 - 4 



230 

- 

1 -6 



232 

- 

0 - 6 



238 

* 

0-3 



239 

- 

0-3 



247 

- 

1 - 9 



263 

- 

0 - 10 



265/8 

- 

0-8 



270 

- 

0-8 



365 

- 

0-7 



398 

- 

0-2 



403 

- 

0-3 


JM07 


2881 G1/2002—21 
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1 

2 

3 

4 

5 

GHUKANWALI 

221 

407 

- 

0-3 

(Contd .) 

(Contd. ) 

853 

- 

0- 3 



857 

- 

0-4 



658 

- 

0 - 16 

4 JAGMALWALI 

309 

16/4 

- 

0-2 



16/6 

- 

2-8 



16/7 

- 

0-2 



16/14 

2 

1 - 17 



16/15 

- 

0-13 



16/17 

1 

2-8 



16/17 

2 

0-1 



16/23 

- 

0 -1 



16/24 

1 

1 - 5 



16/24 

2 

0- 19 



19/3 

- 

1 -5 



19/4 

- 

1 - 5 



19/7 

- 

0 - 1 



19/8 

- 

2 - 10 



19/13 

- 

2 - 10 



19/18 

1 

1 - 5 



19/18 

2 

0-5 



19/19 

- 

0-4 



19/22 

1 

2-3 



19/22 

2 

0-4 



19/23 

- 

0- 1 



36/25 

- 

0- 1 



37/2 

1 

0 - 2 



37/2 

2 

2-7 



37/9 

- 

2 - 3 



37/10 

1 

0-7 



37/11 

2 

2-4 



37/12 


0-6 



37/20 

1 

1 - 16 



37/20 

2 

0-11 



37/21 

- 

2 - 8 



42/1 

- 

0 - 14 



43/5 

- 

1 - 12 



43/6 

- 

2-10 



43/14 

2 

0- 1 








[HFTII—3(ii) ] 


■HTOT TTJm : faflWH 28, 2002/3TTf^T 6, 1924 
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[HFII—T3ns3(ii)] 


*!Rn "EPT WTC : few 28, 2002/3TTf^n 6, 1924 


1 

2 

3 

4 

5 

JAGMALWALI 

309 

198/5 

- 

2 - 10 

(Contd..) 

(Contd.) 

198/6 

- 

2-9 



198/7 

- 

0-1 



198/14 

- 

1 -13 



198/15 

- 

0-17 



198/17 

- 

2-2 



234 

- 

1 -0 



236 

- 

0 ■ 11 



240 

- 

0 - 8 



285 

* 

0-2 



289 

- 

0-8 



295 

- 

0-2 



969 


0-7 



976 

- 

« - 4 



994 

- 

0-4, 



1004 

- 

0-2 



1030 

- 

0 - 14 

5 HASSU 

311 

5/23 

- 

0- 1 



6/3 

* 

1 - 12 



6/8 

- 

2-7 



6/13 


2-7 



6/18 


2-7 



6/23 


2-7 



20/3 

- 

2-7 



20/8 

- 

2-7 



20/13 

- 

2-7 



20/18 

- 

2-7 



20/23 

- 

2 - 7 



23/3 

- 

2-7 



23/8 

- 

2-7 



23/13 

- 

2-7 



23/18 

1 

1 - 17 



23/18 

2 

0- 10 



23/23 

1 

0-17 


23/23 

2 

1 - 11 


42/3 

1 

1 -2 



42/3 

2 

1 -1 



42/8 

1 

1 - 18 



42/8 

2 

0-9 



42/13 

- 

2-7 



42/18 

- 

2-7 



42/22 

- 

0-1 



42/23 

- 

2-7 



48/2 

- 

0-3 

. . 



- 

_ 2-iA. 
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— —---“T 

1 

2 

3 

7—1 

5 

HASSU 

311 

102/9 


0- 11 

fContd.) 

(Contd..) 

102/10 

* 

1 - 17 



102/11 

- 

2*8 



102/12 

- 

0-1 



102/20 

- 

2 -a 



102/21 

- 

2-8 



113/15 

- 

0- 1 



113/16 

- 

0-9 



113/25 

- 

1 - 7 



114/1 

- 

2 - 8 



114/10 

- 

2 - 8 



114/11 

* 

2-8 



114/20 

- 

1 - 17 



114/21 

- 

0- 19 



121/1 

- 

0-2 



122/5 

- 

2-5 



122/6 

- 

2-8 



122/15 

2 

2-8 



122/16 

* 

2 - 8 



122/25 

- 

2-8 



128/5 

- 

2 - 5 



128/6 

- 

2-6 



128/7 

- 

0- 1 



128/14 

- 

0-17 



128/15 

- 

1 - 18 



128/17 

- 

0 - 10 



140 

- 

1 - 5 



144 

- 

0 - 10 



148 

- 

0-6 



390 

- 

0-3 



394 

- 

0-2 



397 

- 

0-2 



410 

- 

0-6 



418 

- 

0-2 



422 

- 

0-4 



430 

- 

0-3 


|No R-31015/6/2002-0 R--1II 
HARISH KUMAR, Under Secy. 
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M ft*#, 29 3ETOT, 2002 

«FT. 3IT. 3079.—dflwlt* w ftmn 3Tfaf#E, 1947 (1947 
^iT 14) # *tT3T 17 % ’*)*, s4im 

<IV> % WflNn > pPlftwf ^>4^1 <1 41' e (, 

argsiri 4' ftft^e sfcitfftF 4‘ titto att*i)(<i«F 

3TftTOTJT/9IE -qP-HW, % ftlJ (7ft4 7ESTI 61/93) 

# '.J'WfS'K! ■aroft f, # TR(+>R # 28-8-2002 # 7RT 
goffertl 

[4 TTPr-12012/431/92-39T^,37TT. (4t,-II)] 
TTf. 7 T T TT*E°T, 3TTT FlRm 

MINISTRY OF LABOUR 

New Delhi, the 29th August, 2002 

S.O. 3079. —In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 61/93) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh as shown in the Annexurc in the 
Industrial Dispute between the employers in relation to 
the management of Punjab National Bank and their 
workman, which was received by the Central Government 
on 28-8-2002. 

|No. L-l2012/431/92-I.R (B-ll)l 
C GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT CHANDIGARH 

PRESIDING OFFICER SH S M. GOEL 
Case No. ID 61 of 1993 

Organising Secretary, . Applicant 

Punjab National Bank Employees Union, 

113-B, Model Town, 

Extension, Ludhiana 

V/s 

ChicfManagcr, ..Respondent 

Punjab National Bank, 

Ludhiana. 

Representatives 

For the Workmen ' Workman in person. 

For the management ; Sh R. C Thakur 

AWARD 

Dated: 26-7-2002 

The Central Govt Ministry of Labour vide 
Notification No.L-12012/431 /92-1. RB.II dated 12th May, 1993 
has referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the Chief Manager, Punjab 
National Bank, Ludhiana imposing punishment by 


way of warning to Shn L.D. Vashist, Clerk-cum- 
Godown Keeper is legal and justified? If not, to what 
relief the concerned workman is entitled and from 
what date?" 

2. In the claim statement it is pleaded by the workman 
that he was employed in the Punjab National Bank and the 
manager T. L. Goel was inimical to him due to his rival 
union activities and on 23-8-1988, the applicant was 
suspended and later on he was served with a chargesheet 
which was replied to by the workman. Later on amended 
chargesheet was issued which is against the procedure. 
Later on department enquiry was held and the enquiry 
officer had not given him fair and reasonable opportunity 
which is against the provisions of 1st Bipartite Settlement. 
The enquiry was conducted against the applicant in a very 
biased manner and tin, enarge No. 1 was not proved and 
charge No. 2 was proved by the enquiry officer which does 
not constitute gross misconduct The punishment of 
warning was imposed which is against the bipartite 
settlement. Thus the applicant has prayed that the action 
of the management in awarding the punishment of wanting 
is unfair and unjustified and it is prayed that the punishment 
be ordered to be withdrawn. 

3. In the written statement the management has 
pleaded that the applicant was placed under suspension 
wc.f 23-7-1988 for disobedience of the orders of his 
superiors and for creating disorderly behaviour at the 
premises of th. bank on that date. It is admitted that charge- 
sheet was served and amended chargesheet was also 
given He misbehaved with manager in the presence of the 
bank customers and enquiry was ordered and the enquiry 
was conducted in a fair and reasonable manner and in 
accordance with the principle of natural justice and the 
charge was proved against lire applicant during the enquiry 
and he was given the punishment of warning under para 
19.6(b) of the Bipartite Settlement as amended up to date. 
He was also given the personal hearing with regard to the 
nature of punishment. The appeal of the applicant was 
also rightly rejected. It is also prayed that in case the cnquiiy 
is not held to be fair, the management is ready to prove the 
charge before this Tribunal. Tlius the management prayed 
for the dismissal of the present reference. 

4. Replication was also fi led reiterating the claim made 
in the claim statement. 

5. In evidence, the applicant filed the affidavit Ex. W1 
in support of his case reiterating the facts pleaded in the 
claim petition. In rebuttal the management has filed the 
affidavit of Satish Kumar Mohala w ho filed his affidavit Ex. 
M1 and he also relied on the enquiry file Ex. M2. 

6. I have heard the learned representatives of the 
parties and have gone through the evidence and record 
and the enquiry' file also. The workman has not argued his 
case on the merits of the enquiry. He has during the course 
of arguments not challenged the correctness of the enquiry 
and its fairness according to the principle of natural justice. 
He has only argued that the management has given him 
tire uunishment of warning and the show cause notice also 
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speaks the same. But he was denied the monetary and 
other benefits which is against the provisions of the 
Bipartite Settlement As per the provisions of 19.6(b) the 
person be warned or censured, or have an adverse remark 
entered against him. Thus the punishment of warning has 
been awarded to the workman and his pecuniary benefits 
can not be withheld by the management He can not be put 
to monetary loss. Since the applicant has not disputed the 
enquiry proceedings, it is held that there is no infirmity in 
the enquiry conducted against the applicant and enquiry 
is fair and proper Regarding the punishment of stopping 
the monetary benefits, it is unjustified on the part of the 
management and the applicant is entitled for the full salary 
during-the suspension period and other benefits which 
could not be denied to the applicant and this punishment 
is the discretionary part of Bipartite Settlement para 19.6(b) 
under which the punishment has been awarded by the 
bank Thus holding that the enquiry conducted against 
the applicant is fair and proper and punishment of warning 
is justified, the punishment of not paying any monetary 
benefits to the workman in my considered opinion is 
unjustified The applicant is entitled to the salary in full for 
the entire period of his suspension encluding any other 
monetary benefits to which he was entitled. The 
management is directed to make the payment of the dues 
within one month from the date of publication of the award. 
The reference is answered accordingly. Central Govt, be 
informed. 

Chandigarh 

26-7-2002 

S. M. GOEL, Presiding Officer 
29 3TTOT, 2002 

^T. 3JT. 3080.—atfaPriPT, 1947 (1947 
^ 14) ^ vro 17 % 

'Promt tttoiR -sfhdtf/w erProsTw 

■roroim, 'j’TOror mi 377/2001) 

■stRlftt, # -HW-fERt 28-8-2002 *RtUTRT§3tT *JT I 

[71. X(?T-12011/255/2000-«tT^.3tR ('sft.-ll)] 

New Delhi, the 29th August, 2002 

S.O. 3080.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 377/ 
2001) of the Central Government Industrial Tnbunal-cum- 
Labour Court. Bhubaneswar as shown in the Anncxurc in 
the Industrial Dispute between the employers in relation 
to the management of Canara Bank and their workman, 
which was received bv the Central Government on 28-8- 
2(X)2. 

[No. L-12011/255/2000-1.R (B-II)] 
C. GANGADHARAN, Under Secy. 


ANNEXCRE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, BHUBANESWAR. 

Present: 

Shri S.K. Dhal, OSJS, (Sr. Branch), 

“PresidingOfficer, C.G.l.T -cum-Labour Court, 
Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 377/2001 
Date of conclusion of hearing - 23rd July, 2002 
Date of Passing Award - 21st Aug., 2002 
Between: 

The Management of the Regional Manager, 

Canara Bank, Red Cross Building, 

Sachivalya Marg, 

Bhubanesw/ar-22. ... 1st Party-Management. 

And 

Their Workmen, 
represented through the 
General Secretary, 

Canara Bank StaffUnion, 

P.B.No. 10051, 

268/70 Frere Road Fort, 

Mumbai^MXXX) 1 ... 2nd Party-Union. 

Appearances: 

Shri S.K. Mishra, Sr Manager . For the 1st Party- 

Management. 

Shri Jayaknshna Patnaik. For the 2nd Party- 

Union. 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of powers conferred by Clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred the 
following dispute for adjudication vide their Order No L- 
12011/255/2000/ip (B-II), dated 12.02.2001: 

“Whether the action of the Management of Canara 
Bank by reducing the scale wage by 2 stages imposed 
on Shri J K Pattnaik, disputant as punishment, is 
justified 7 If not, what relief the workman is entitled 

to?" 

2. The 2nd Party is a Union representing the case of 
his member, Sliri J K Pattnaik. The case of Shri Pattnaik as 
pleaded in the Claim Statement may be stated in brief. 

He joined the services of the Bank on 31 -5-1978 as a 
Clerk and was posted at Cuttack Road, Bhubaneswar 
Branch since 27-6-1992. He was posted as Special Assistant 
with effect from 10-5-1990 As per the Bipartite Settlements, 
the Special Assistant will continue to be in the pay scale 
applicable to clerical workman and apart from performing 
his normal clerical work; he is required to shoulder 


2881 GI/02—22 






9416 


THE GAZETTE OF INDIA: SEPTEMBER 28,2002/ASVINA 6,1924 


[Part II —Sec. 3(ii)] 


additional responsibilities for which he is paid a Special 
Allowance. On 16-5-1995 after the close of banking 
business hours some outsider stole certain Demand Draft 
•caves and the same was noticed by the employees 
' 4udis»j> the workman Shri Pattnaik, when they returned 
alfuif hutch recess and the matter was reported to the 
immediate higher authorities. After observing necessary 
formalities departmental enquiry was conducted against 
Shri Pattnaik and two others. All were found guilty of 
misconduct of their negligence Punishment was imposed 
on Shri Pattnaik by reducing the scale of pay by two stages, 
the grievance of the 2nd Party is that, the findings recorded 
by the Disciplinary Authority can not be sustainable 
because it is based on no evidence. Moreover, the 
punishment awarded is also not proportionate to the 
misconduct committed by Shri Pattnaik. So, prayer has been 
made to declare the findings of the Disciplinary Authority, 
finding Shri Pattnaik guilty as illegal and the punishment 
imposed by him is unjustified Further prayer has been 
made for payment of arrears 

3. The l st.Party-Management has filed their Written 
Statement. The 1st Party-Management in their Written 
Statement has pleaded that the reference is not 
maintainable. Their further case is that though Enquiry 
Officer did not found Shri Pattnaik guilty, the Disciplinary 
Authority has got right to access the evidence and to differ 
from the findings of the Enquiry Officer. Accordingly, the 
Disciplinary' Authority found Shri Pattnaik guilty and after 
giving opportunity to Shri Pattnaik, the punishment has 
been imposed considering the gravity of the misconduct 
committed by Shri Pattnaik. The 1st Party-Management 
has further submitted that this Tribunal has got no 
jurisdiction to express any opinion on the findings of the 
Disciplinary Authority holding Shri Pattnaik is guilty foT 
misconduct because that is not the terms of the reference. 
It has been further submitted that this Tribunal is also not 
competent to reduce the punishment because it not a case 
of removal or dismissal 

4. On the above pleadings of the parties, the following 
Issues have been settled. 

1 Whether the reference is maintainable? 

2 Whether the action of the Management of 
Canara Bank by reducing the scale wage by 2 
stages imposed on Shri J. K. Pattnaik, the 
disputant as punishment is legal and justified? 

3. Ifnotto what relief the workman concerned is 
entitled? 

5 Before going lo the merit of the case, it may be 
staled here that, both the parties have declined to adduce 
oral evidence. They have relied upon the documents placed 
before this Tribunal bv them 

FINDINGS 

ISSUE NO. I 

6 Tj ie 1st Party-Management has imposed 
p* luncnt on Shri Pattnaik by reducing scale wage by 
two stages. According to the 2nd Party this punishment is 


not proportionate to the misconduct committed by Shri 
Pattnaik. It is fiirthcr submitted that the findings of the 
Disciplinary Authority that Shri Pattnaik is guilty of 
misconduct is also not sustainable in the eye of law as it is 
based on no evidence at all, particularly when the Enquiry 
Officer has recorded a findings that charge was not proved 
against Shri Pattnaik. In my opinion there exists a dispute 
between the parties and the appropriate Government has 
made reference to this Tribunal for answering the reference. 
No materials has been placed on behalf of the 1st Party- 
Management that the reference is not maintainable. On the 
other words I am of the opinion, this reference is 
maintainable. This Issue is answered accordingly. 

ISSUE NO. II 

7. During course of argument it is submitted on behalf 
of the 2nd Party that, the Disciplinary Authority has acted 
illegally by recording a finding that Shri Pattnaik has found 
guilty for misconduct particularly when the Enquiry Officer 
did not found Shri Pattnaik guilty So they have contended 
that, this Tribunal should record a finding that, the findings 
of the Disciplinary Authority is unjustified, illegal and not 
sustainable in the eye of law. On the other hand, it is 
submitted on behalf of the 1st Party-Management that, 
this Tribunal is not competent to express any findings in 
this regard because no reference has been made to this 
Tribunal According to the 1st Party-Management the 
Tribunal can not go beyond the terms of the reference. 
Admittedly the appropriate Government has not asked this 
Tribunal to express finding as to whether the findings of 
the Disciplinary Authority that, Shri Pattnaik has committed 
misconduct is legal or justified? So in that case, this Tribunal 
would lack jurisdiction to express any findings in that 
respect This Tribunal is required to see whether the 
punishment imposed on Shri Pattnaik by reducing his scale 
wage by two stages is justified or not? The submission 
made on behalf of the 1st Party-Management is that the 
punishment can not be reduced by the Tribunal because it 
is not a case of dismissal or removal from service. 1 am not 
inclined to accept this submission. The Tribunal could 
interfere with the quantum of punishment only where 
punishment was shockingly disproportionate with the 
gravity of the misconduct committed by the delinquent- 
Workman because that would lead to the interference of 
malafides. It is the duty of the Tribunal to see whether the 
punishment imposed by the employer is commensurate 
with the gravity of the acts of misconduct. In this case two 
others were charge-sheeted and were found guilty for 
misconduct including Shri Pattnaik that they were careless 
and negligence in duty for which the Demand Drafts were 
stolen from their table Besides Shri Pattnaik two others 
were found guilty of misconduct They are Shri K..K. 
Choudhury, Clerk and Shri M.K.. Murmu, Officer. In case of 
Mr Choudhury, punishment of stoppage of two increments 
with cumulative effect has been imposed as revealed from 
the Annexure-5 filed on behalf of the 1st Party- 
Management. In case of Shri Murmu, the punishment of 
withholding of four increments of pay with cumulative effect 
has been imposed. In case of Shri Pattnaik punishriienl has 
been imposedby reducing a lower stage in the scale of pay 
by two stages have been imposed As per Section-4 of the 
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certified standing order an employee found guilty of gross 
misconduct may be awarded with the following punishment. 

(a) Be dismissed without notice; or 

(b) Be compulsori ly retired/removed from service, 
or 

(c) Be brought down to lower stage in the scale of 
pay up to a maximum of two stages; or 

(d) Have his increment stopped; or 

(e) Have his special allowance withdrawn; or 

(0 Be warned or censured or have an adverse 
remarks against him; or 

(g) Fined. 

In this case, Shri Choudhury and Shri Murmu 
punishment was imposed as per Clause-D of Scction-4. 
But in the case of Shri Pattnaik, punishment has been 
imposed as per Clausc-C of Section-4. It is submitted on 
behalf of the 2nd Part)' that when two others standing on 
the same footing have been awarded punishment of 
withholding of increment, the same punishment could have 
been imposed on Shri Pattnaik. On the other hand, it is 
submitted on behalf of the 1st Party-Management that, 
considering the gravity, nature of misconduct and the role 
of Shri Pattnaik the punishment has been imposed as per 
Clausc-C of Section-4 of the Certified Standing Order. 

8. All the three have charge-sheeted for acting 
negligently and being careless because the Demand Drafts, 
which were valuable documents, were stolen. Shri 
Choudhuty is a Clerk,. Shri Murmu is an Officer and the 
present disputant Shri Pattnaik is the Special Assistant. In 
my opinion, when the punishment of withholding 
increments has been imposed in the case of Shri Choudhury 
and Shri Murmu, there is no compelling circumstance for 
the 1st Party-Management to impose higher punishment 
on Shri Pattnaik. There is no material that, Shri Pattnaik 
was censured or warned or fined earlier for some sort of 
misconduct. In my opinion, the punishment imposed on 
Shri Pattnaik is shockingly disproportionate and in that 
case, this Tribunal has jurisdiction to interfere into the 
quantum of punishment. Considering the nature of 
misconduct and role of the disputant Shri Pattnaik, I am of 
the opinion that, the punishment of stoppage of two 
increments with cumulative effect as done in the case of 
Shri Murmu and Shri Choudhury would be just and proper. 
On the other words, the action of the Management of Canara 
Bank by reducing the scale wage by two stages imposed 
on Shri J.K. Pattnaik, the disputant as punishment is not 
proper. Hence, this Issue is answered accordingly. 

ISSUE NO. Ill 

9. In view of my findings given in respect of Issue 
No II, the punishment of stoppage of two increments with 
cumulative effect would be just and proper punishment for 
Shri Pattnaik. In view of such punishment the disputant, 
Shri Pattnaik is entitled to get the financial benefits, which 
has been refused by reducing the scale wage by two stages. 

10. Reference is answered accordingly. 

Dictated & Corrected by me. 

S K DHAL, Presiding Officer 


^ few), 29 arara, 2002 
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rft. ranram, efrrat 
New Delhi, the 29th August, 2002 

S.O. 3081,' -Iw pursuance of Section 17 of the 
Industrial Dispute Ac., J(M7 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No. 22 (C)/ 
1999] of the Industrial Tribunal, Guwahati as shown in the 
Anncxure in the Industrial Dispute between the employers 
in relation to the management of Union Bank of India and 
their workman, which was received by the Central 
Government on 28-8-2002. 


[No. L-12011/14/99-1R. (B-II)] 
C GANGADHARAN, Under Secy. 
ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL GUWAHATI. 
ASSAM 


REFERENCE NO. 22(C) OF 1999 

Present: Shri H. A. Hazarika, LL.B , 

Presiding officer. 
Industrial Tribunal, 
Guwahati. 


In the matter of 
an Industrial 
Dispute between: 


Their workman: 


The Management of 
Umon Bank of India. 

Vs. 

Shri Ranjit Sharma. 


Date of Award : 22-5-2002 


AWARD 

The reference arising out of the Govt. Order No. L. 
1201 l/14/99/IR(B.II) dt. 16-7-99 relates to the dispute 
indicated in the schedule below : 

“Whether the section of Union Bank of India’s, 
Management in denying appointment to Sh. Ranjit 
Sharma as Sub-Staff by earmaking the vacancy in 
“reserve category” is justified. If not, what relief the 
affected workman employed entitled to?” 

On receipt of notice both the parties appeared and 
filed their written statement before the tribunal. 
Management is taken step through their learned advocate 
Mr. P. N. Chowdhury. The workman side is absent without 
step. On perusal of ordersheet it is found that the workman 
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side is absent persistently for last 3 dates without any 
step. It appears to me that the workman side is interested 
to proceed with this matter. Consequently it appears to me 
there is no dispute between the parties at this stage. 
Accordingly for ends of justice and interest of speedy 
disposal it is disposed with a no dispute award. Prepare an 
award. 

H. A. HAZARIKA, Presiding Officer 
^ f^ft, 29 3TTOT, 2002 
3082.— 4ti l Pmw ; atfctftm, 1947 (1947 

inttrcrst % fn 4 * fHtilJhHhi 4r hi4+)W.i % 'srfa, if 

^ret'ns % w wn 80 / 91 ) 4 wftm 

“bitfl %, 4 4-iHTl'-l TiHhk 4 28-8-2002 4 kiKi ^331 HI I 

[4 TJH-1 201 2/4/91 -ani.aiR (4.-II)] 

4. WITH, 3Tqr TlfHH 

New Delhi, the 29th August, 2002 

S.O. 3082.—In Pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 80/91) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Syndicate Bank and their workman, 
which was received by the Central Government on 
28-8-2002. 

|No. L-12012/4/91-1 ,R. (B-II)] 
C GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

PRESIDING OFFICER: SH. S. M GOEL 

Case No. I. D. 80 of 1991 

Zonal Secretary, 

Syndicate Bank Staff Association 
(Regd.)928, 

Sector 7-C, Faridabad .Applicant 

V/s 

TheDy General Manager, 

Syndicate Bank, 

Zonal Office Sarojini House, 

6 Bhagwan Dass Road, 

New Delhi, .Respondent 

Representatives 

For the Workmen : Sh D. R Sharma 
For the management : Sh. Vipin Mahajan 


AWARD 

Dated ■ 25-7-2002 

The Central Govt. Ministry of Labour vide 
Notification No. L-l 2012/4/91-I.R. (B. II) dated 25th June 
1991 has referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of Syndicate 

Bank in dismissing Sh. Kamal Singh Rawat, clerk is 

justified ? If not, to w hat relief is the workman entitled 

to?” 

2. The applicant filed the claim sUiement pleading 
that he was working as a clerk at the Divisional office of 
Faridabad branch and he was served with the charge sheet 
regarding making some entries of Rs. 8000/- which was 
deposited by one Shn Hari Ram in his SB Account No 771 
on 14-7-1984. This amount of Rs. 8000/- was handed over 
by one Hari Ram to the applicant for depositing the same in 
the account of said Hari Ram and in token of receipt of 
Rs. 8000/- it is alleged that the applicant had made the 
entries m the pass book and also initialled the same. It is 
also alleged that the applicant was served with another 
charge i.e. that on 13-8-1984 one shri Attar Singh has 
deposited an amount of Rs 8500/- and it is alleged by the 
bank that applicant had altered the entry' by splitting the 
entry ofRs 850/- into two Rs. 500/- towards the credit of 
SB Account No. 725 of Attar Singh and Rs. 8000/- in the 
account of Hari Ram and also altered the serial number of 
vouchers. The management during the course of enquiry 
has not complied with the principle of natural justice and he 
was not provided with the opportunity to prove his case and 
also cross-examine the evidence led by the management. 
The applicant also filed an appeal but the appeal was also 
dismissed. It is pleased that enquiry conducted against the 
applicant is against the principle of natural justice and the 
complaint was taken by the branch himself. Therefore, the 
applicant has prayed that enquiry' declared vitiated and 
against the principle of natural justice and he be reinstated in 
service with all attendant benefits, and with back wages. 

3 In written statement the management has pleaded 
that the applicant was charge sheeted for grave misconduct 
which are prejudical to the interest of the bank. It is pleaded 
that enquiry against the applicant was conducted with all 
fairness and he was allowed full opportunity to defend 
himself during the course of enquiry The applicant 
alongwith his representative attended the enquiry and he 
was also allowed to cross-examine the witnesses of the 
management and also to aducc evidence on his behalf. 
The appeal filed by the applicant w as also rejected by the 
appellate authority. It is also pleaded that if at any stage 
this Hon’ble Court feels that enquiry was not conducted in 
conformity with the principle of natural justice, this Tribunal 
may hold fresh enquiry in to the charges levelled against 
the workman and the management is ready to prove the 
charges in this Tribunal itself. It is admitted by the 
management that half an hour was given to the w orkman to 
bring his defence but the defence failed to adduce any 
evidence. It is also denied by the management that the 
charges levelled w'ere concocted. It is also denied that 
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complaint was procured by the manager. It is also pleaded 
that enquiry was consulted fairly and properly and the 
applicant was given full opportunity to defend himself and 
thus the management has prayed that the reference of the 
workman deserves to be rejected and the applicant is not 
entitled to any relief. 

4 The applicant also filed rejoincr reiterating the 
claim made in the claim statement. 

5. In evidence the applicant filed the affidavit of 
himself as W1 and he also appeared for cross-examination. 
He has admitted in cross-examination that he could not 
produce his witnesses due to non-availability. He has also 
admitted that he cross-examined the witnesses of the 
management. The workman also produce MW2 Ashok 
Salwan who was the representative of the workman during 
the course of enquiry and he has filed his affidavit as Ex. W2. 
It is admitted by WW2 in cross-examination that personal 
hearing was given to the applicant by the appellate authority 
In rebuttal the management filed the affidavit of U.V. 
Kukkilaya as Ml and he also appeared for cross- 
examination asMWl 

6 1 have heard the learned counsel for the parties 
and have gone through the entire enquiry file and evidence 
and other record of the case. The counsel for the applicant 
has laid much stress in the quantum of punishment as the 
applicant has a considerable length of service and the 
punishment of dismissal from service is harsh one and the 
applicant may be given the punishment proportionate to 
the alleged misconduct of the applicant No infirmity has 
been pointed out by the learned counsel in the conduction 
of the enquiry- and I have also gone through the entire 
enquiry proceedings placed before me. It is very much 
clear that the applicant had cross-examined the evidence 
of the management in the enquiry and he was also given 
the opportunity of defence which the workman failed due 
to non-availability of his defence witnesses the list of which 
was not supplied during the course of enquiry. The 
applicant was also given the opportunity of personal 
hearing before imposing the punishment and also 
opportunity of hearing was also afforded by the appellate 
authority thus I hold that the enquiry was conducted in 
accordance with the settled principle of natural justice. 

7. The learned counsel for the workman has prayed 
this court for interference in the punishment imposed on 
the applicant. In view of the latest judgement of the Hon’blc 
Supreme Court in the case of UCO Bank and others Vs. 
Hardcv Sjngh decided on 18-2-2002 wherein the Hon’ble 
Supreme Court has held that 'one expects the higher 
standards of honesty and integrity and when the amount 
deposited by the bank customers do not find their way 
into the coffers of the bank but land up in the pocket of an 
employee, to say that the charge is not serious or the 
embezzlement is not intentional would be gross 
understatement, the least to say, the charge framed was 
serious and normally punishment of dismissal from service 
would have been logical course to take’. Thus I find no 
force in the contention of the learned counsel for the 
workman and I find no ground to interfere in the punishment 
aspect imposed upon the workman. Thus I find no force in 


the present reference. The same is rejected. The reference 
is answered accordingly. Central Govt, be informed. 

Chandigarh. 

25-7-2002 

S M, GOEL, Presiding Officer, 
^ 2 frinwit, 2002 

^T. 311. 3083.—faqiH Stfttftrari, 1947 (1947 
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7 Tt. fFjTriTri, 3 FR rifafri 

New Delhi, the 2nd September, 2002 

S. O. 3083.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 78/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Syndicate Bank and their workman, which 
was received by the Central Government on 29-8-2002. 

[No. L-12012/127/96-I.R. (B-II)] 

C GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE H IE CENTRA] , GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 

“SHRAM SAD AN”, 

III MAIN, III CROSS, II PHASE, TUMKUR ROAD, 
YESFfWANTHPUR, BANGALORE 

Dated : 21st August, 2002 

PRESENT 

HON’BLE SHRIV N. KULKARNI, B COM LLB, 
PRESIDING OFFICER 

CGIT-CUM-LABOUR COURT, BANGALORE. 

C. R. No. 78/97 

I Party IT Party 

Dy Genera] Secretary, The Zonal Manager, 

Syndicate Bank Staff Union, Syndicate Bank Z.O, 

G-6, Manish Towers, Gandhinagar, 

J.C. Road, Bangalore-9 

Bangalore-2 
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AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of Sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order No. L-12012/127/96IR (B-II) dated 19th 
September, 1995 for adjudication on the following schedule: 

SCHEDULE 

‘Whether the action of the management of Syndicate 

Bank, Bangalore in dismissing Shri P R. Ravi Kumar, 

Clcrk/Cashier from service w.e.f. 6-2- 1 993 is legal and 

justified? If not, to what relief is the said workman 

entitled?" 

2 The First Party was working with the Second Party 
Management. He was dismissed from service and therefore. 
Industrial Dispute is raised. 

3. Parties appeared and filed Claim Statement and 
Counter respectively. 

4. Syndicate Bank Staff Union has raised tliis dispute 
on behalf of the workman. 

5. The case of the union in brief is as follows :— 

6. The order of dismissal is illegal. Charge Sheet is 
not correct. In fact the case of the workman is that there 
was heavy workload and that due to heavy work the 
remittance of Rs. 502/- has escaped his attention and at the 
moment the laps was brought to his notice he made good 
the amount. Therefore, he has not committed any 
misconduct for the management to dismiss him from service. 

7. The workman has been in service of the Bank 
since 1984 and he is physically handicapped. The 
punishment imposed on the workman is in the nature of 
victimization, grossly disproportionate and is 
discriminatory. He has given an example of one Assistant 
Manager at Chickpct Branch, Bangalore in para 9 of the 
Claim Statement Workman has been discriminated and 
severe punishment is imposed which is not correct. First 
party union for these reasons and for some other reasons 
has prayed to pass award in his favour. 

8. The case of the management in brief is as 
follows: — 

9 The case of the management is that the workman 
at the extension counter received a sum of Rs. 502/- towards 
Mail Transfer from a customer, Shri T. K P Abubacker to be 
remitted as a Mail Transfer to the Savings Bank Account 
No. 24540 maintained by him at bank's p anoor Branch. The 
workman accepted the application for Mail Transfer along 
the cash and returned the counterfoil duly stamped and 
signed, to the customer as a token of acceptance of the 
cash. But Mail Transfer was not affected. The workman 
has committed misconduct and has misappropriated the 
said amount temporarily. Details are given in Para 2 of the 
Counter. The workman reimbursed the amount on 
27-12-1991 and it was received by him on 13-9-1991 and 
there is misappropriation All the allegations made by the 
workman arc not correct and the action of the management 
is perfected there is no disenmmation or victimization. The 


bank has lost confidence in the workman. Faith and 
confidence are two pillars of Banking Industry. If public 
loose faith and confidence in the bank that will be the end 
of the Banking Industry. Management for these reasons 
and for some other reasons has prayed to reject the 
reference. 

fO. It is seen from the records that the management 
examined MW 1. Workman has not given any evidence. 

11. It is seen from the records that on 13 th June, 
2002 the learned counsel for the first party submitted that 
he is conceding DE as fair and proper. Thereafter the case 
was posted for arguments on merits. 

12. I have heard the learned counsels appearing for 
both the parties. I have carefully perused the entire records. 

I have read the evidence. 

13. Now that the enquiry is held as fair and proper 
we will have to see whether the findings of the Enquiry' 
Officer is correct or perverse. 

14. At the very outset I am of the opinion that the 
workman has not pointed out that the finding of the Enquiry 
Officer is perverse. 1 have carefully read the evidence 
recorded by the Enquiry Officer and perused the entire 
records. 

15. On going through the evidence and the material 
before me I am of the opinion that the finding given by the 
Enquiry Officer is perfect and based on the evidence 
produced by the management The Enquiry Officer has 
correctly appreciated the evidence By now it is well settled 
that if the enquiry is fair and proper, this tribunal has little 
discretion under section 11 A of the ID Act to interfere 
with the punishment imposed by the management. 

16. Apart from this there is a letter M Ex-2 dated 
27-12-91 given by the workman in his handwriting with his 
signature, wherein he admitted that he received a sum of 
Rs. 502/-on 13-9-91 toward M.T. on Panoor Branch and 
did not account for the same in the books of account at the 
NSVK Extension Counter attached to the Jayanagar Branch 
though he had issued the counter foil to that effect to the 
customer. 

17. It is also clear from the material before me that 
the workman had reimbursed the spid amount on 27-12-91. 
In other words the finding of the Enquiry Officer that the 
w orkman has misappropriated the banks fund temporarily 
is based on evidence. 

18 In the instant case the workman has not given 
any evidence before this Tribunal. 1 have already held that 
the finding of the Enquiry' Officer is perfect. Further the 
al legations made by the workman that there is victimization 
and discrimination is not established at all. On ‘ he 
other hand workman himself has admitted temporary 
misappropriation. 

19. I have given my best consideration to the material 
before me and there arc no good grounds to invoke the 
provisions of Section 11 A of the ID Act. Accordingly I 
proceed to pass the following order. 
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ORDER 

The reference is rejected. 

(Dictated to PA transcribed by her corrected and 
signed by me on 21” August, 2002) 

V N. KULKARNI, Presiding Officer 

ft?#, 3 2002 
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[tt, ^12011/5/94-M.3RR (#.-II) ] 

tft. iriTTririJr, 3riririf#t 

New Delhi, the 3rd September, 2002 

S.O. 3084.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 113/94) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Punjab National Bank and their 
workman, which was received by the Central Government 
on 2-9-2002. 

[No. L-12011/5/94—I.R. (B-II)l 
C GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Presiding Officer: Sh. S. M Gocl 
Case No. 113/94 

Regional Secretary, PNB Employees Union 8918/5, Natha 
Bans Ambala. .Applicant 

Versus 

Regional Manager, PNB Regional Office, Pipli Road 
Kurukshctra. .Respondent 

APPEARANCES 

For the Workmen None 

For the management Shri Jasmer Singh 

AWARD 

Passed on 20-8-2002 

The Central Govt, vide No. L-12011/05/94-1R (B 2) 
dated 3rd of August 1994 has referred the following dispute 
to this Tribunal for adjudication 

‘WSredliCT the hciwui M' ite .wusMgsineiM « ; i PNB in 
deducting the wanes of stuff members jwted at their 


Ismailabad branch for 26-6-92 is legal and justified? 
If not, what relief are the concerned workmen entitled 

to?” 

2. Despite many notices none has put up appearance 
on behalf of the applicant/Union. It appears that applicant/ 
union is not interested to pursue with the present reference. 
In view of the above. I have no option but to answer the 
reference against the union as the union is not interested 
to pursue the same Central Govt, be informed. 

Chandigarh. 

20 - 8-2002 

S.M. GOEL, Presiding Officer 

# ftp#, 3 ftmwR, 2002 

3W. 3085. —fariUf arfaftmi, 1947 (1947 
*f>1 14) # riKT 17 % ririRIT 

3T#n ri ftfte fa m e ; ri 

arttrerr’i/SR ^TritTPrit, ptoftk % tsttc (#pf riism 
22/2002 ) y'tilfyiO ririPR 2-9-2002 

#qiRT^3h <311 

[31. T(PI-12011/150/87-#-n (n)] 
#. lin i NT ri. 

New Delhi, the 3rd September, 2002 

S.O. 3085!—In pursuance of Section; 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1 22/2002) 
of the Central Government Industrial Tribunal-cumrLabour 
Court, Lucknow as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Bank of India and their workman, which 
was received by the Central Government on 2-9-2002 

[No L-12011 /150/87-D-II(A)J 

C GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 

PRESENT 

Rudresh Kumar, Presiding Officer 
I D. No. 22/2002 (Delhi No: 115/89) 

Ref. No. L-12011/150/87-D-2( A) Dated: 24-10-89 

BETWEEN 

The Deputy General Secretary 
National Confederation of Bank of India Staff Union, 
F-14/6 C; Krishna Nagar, Delhi-110051. 

AND 

The Chairman & Managing Director, 

Bank of India, Express Tower, Nariman Point, 
Mumhai-400023. 
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AWARD 

By order No. Ref No L-1201 l/150/87-D-2(A) dated 
24-10-89, the Central Government in the Ministry of Labour, 
in exercise of powers conferred by clause (d) of sub-section 
(1) and sub-section 29(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) referred this industrial 
dispute between The Dy General Secretary, National 
Confederation of Bank of India Staff Union, F-14/6 C, 
Krishna Nagar, Delhi-110051 and the Chairman and Managing 
Director, Bank of India, Express Tower, Nariman Point, 
Mumbai-400023 for adjudication to the CGIT-cum-Labour 
Court, New Delhi. Later, vide Order No. Z-20025/54/2001-CLS- 
II dated 19-4-2002 the Central Government, transferred this 
industrial dispute to this Tribunal for adjudication 

The references under adjudication are reproduced : 

(1) “Whether the action of the management of 
Bank of India in not absorbing the temporary 
sub-staff is justified? If not, to what relief the 
workmen concerned are entitled?" 

(2) “Whether the action of the management of 
Bank of India in not considering for absorption 
in banks’s serv ice the remaining employees of 
M/s Khanna security service i.e. S/Shri Om 
Prakash, M.P Gill, Satvir Puran Singh and Ram 
Din is justified? If not, to what relief the 
concerned workmen are entitled?” 

2. Two separate references, as above, require 
adjudication in this industrial dispute. It seems appropriate 
to deal reference wise facts for sake of convenience. 

Reference No. 1 

3. 11 is alleged that the management of Bank of India, 
with malafidc intention has denied status of permanent 
employees to the persons who were otherw ise entitled to 
be absorbed as permanent employees under the provisions 
of different settlement awards, entered into the Industrial 
Disputes Act, 1947. There arc four categories of employees 
in the banking industry, as per the Bipartite settlements, 
Shastri Award and Dcsai Award, viz: 

(a) Permanent employee; 

(b) Probationers; 

(c) Temporary employees; and 

(d) Part tune employees. 

4 The management denied benefit of permanent 
employment to sub-staff. The members recruited as 
temporary employees arc called by redesignation as ‘Budlee 
sepoy’ in difference states and there is no fix criteria for 
permanent absorption of these employees The 
management on their sweet will fixed varied criteria, only to 
deny absorption of such employees against permanent 
posts, for example, the management retrenched illegally 


the services of subordinate staff in Bihar in large number, 
by calling them to appear for written test and on their failure 
in the written test they were denied their legitimate claims. 
In Delhi, a peculiar system of giving break to temporary 
employees had been adopted that on completion of six 
months on regular basis 15 days artificial break given, 
thereby the workman becomes entitled to 11 months wages 
in a calendar year. A list of such employees in different 
states was annexed by the representative union, before 
this Tribunal. 

5. The management has denied arbitrariness as 
alleged by the union. It is submitted that the management 
bank had entered into agreement with the majority Union 
of the Bank viz. Federation of Bank of India staff Union, on 
11-7-83. As per this Agreement, settlement reached for 
absorption of daily/Budlee Scpoy/temporary employees. 
Accoulingly, a list of the then temporary employees was 
prepared, fixing criteria of number of days served by them. 
As per prevailing policy, such temporary employees were 
appointed on casual basis in the leav e vacancies of regular 
staff for purely temporary' period. Such tcmporary/casual 
employees were considered for absorption in the regular 
service of the bank. The criterion adopted for such 
selections was total number of days put in by such 
employees. From time to time, the bank had absorbed such 
temporary casual employees, as and when, permanent 
vacancies arosv.. 

6. As stipulated in the said agreement, a written test 
was conducted on all India basis for the temporary 
employees, with a view to determine their eligibility for the 
panel of Budlee Sepoy’. No temporary employee who had 
completed 240 days of service in any block of 12 months 
was required to appear in the said test, as his/her 
absorption become automatic. Howev er, in accordance with 
the said agreement, the test was conducted for those 
temporary employees who had completed minimum service 
of 90 days. On the basis of test, suitable candidates were 
selected for cmpanelment. In the state of Bihar, the criteria 
of 90 days was reduced to 50 days only. 

7. It is not denied that federation of the Bank of 
India Staff Union was a majority union representing majority 
of the employees. This settlement cannot be invalidated in 
this reference, as the legality of the settlement is not 
challenged and any such venture would be beyond the 
scope of the reference. A copy of the settlement and also 
action taken report of the management, are on record. The 
union has also filed a copy of the settlement. Para 2 of the 
agreement dated 11 -7-83 deals w ith absorption of all daily 
wage/Budlee Scpoy/temporary employees. Almost all 
categories of the temporary' employees have been discussed 
and their entitlement regulated in different sub-paras. Even 
the provision of the written test is mentioned in sub-para 
(IV) of para 2 of the agreement. It is not understandable as 
how such elaborate agreement is not justified. This Tribunal 
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cannot go into the vires of the agreement in between the 
majority union and the management. There is no material 
to establish that the agreement was arbitrary and not 
beneficial to the temporary employees. The representative 
union espousing cause of the aggrieved employees failed 
to pin-point specific acts of the management, which caused 
loss to the workman in general or in particular Thus, the 
reference no. 1 is adjudicated in favour of the management 
that its action of in absorbing the temporary staff as per 
terms of the agreement dated 11 -7-83, is justified and legal. 

8. Further, reference is vague and defective, as it 
does not enclose name and particular of the workman, in 
favour of whom relief is claimed. A list was filed before this 
Tribunal, w hich was disputed by the management. Filing 
of such list in the Tribunal would not cure defect in the 
reference. Such list should have been given at the time of 
raising the dispute to facilitate investigation under section 
12 of the Industrial Disputes Act, 1947. This Tribunal is 
not appropriate forum to investigate the aggrieved persons. 
The reference is bad in law on this count also. 

Reference No. 2 

9. The allegations are that despite Notification No 
779(E) dated 9-12-76, of the Government of India, prohibiting 
employment of contract labour, in respect of watching, 
cleaning, dusting and sweeping of buildings owned and 
occupied by the Central Government, in Delhi, the 
management of Bank of India assigned job of watching to 
M/s. Klianna Security Services (herein after to be referred 
security services). This mistake was rectified and the said 
contract was terminated in 1980. From amongst the working 
personals, the bank management appointed only few 
persons of their choice in the permanent service, without 
inviting applications from different branches NR Gill, Puran 
Singh, Om Prakash, Satvir and Ram Din were denied 
absorption 

10. The management admitted contract with 
M/s. Khanna Security Services, and its termination w.e.f. 
14-3-80, on representation of the majority union. It is stated 
that a list of 27 persons were supplied to the bank and 
suitable candidate from the list these were absorbed against 
the vacancies of sub-staff. No application or representation 
from any other employee except Narendcr Pal Gill was 
received by the bank. Because of the delayed receipt of 
this request, his absorption could not be considered. It is 
pleaded that Narender Pal Gill and other employees of the 
M/s. Khanna Security Sendees, are not entitled to 
employment in the bank. 

11. Admittedly, the employees of the M/s. Khanna 
Security Sendees were not employed by the bank. There 
existed no relationship of master and senant between the 
bank and such employees. There were no stipulations in 
the contract to absorb such employees in the bank. In fact, 
the five named workmen were never under the employment 
of the bank, though they discharged duties in premises of 


the bank. Being so, such employees are not entitle to claim 
employment in the bank, unless it is shown that the payment 
to these workmen were made by the bank or emttng 
relationship of master and servant is shown, The submission 
of the bank that it did not have any legal obligation to 
absorb them is justified The bank has its own rule of 
recruitment and any person desirous to gain employment 
in the bank, has to under go the prescribed procedure. 
None of the five workmen has shown by evidence that 
they possessed eligibility qualification for the posts claimed. 
They are not entitled to absorption merely because they 
were employed by M/s. Khanna Security Services and had 
worked in bank’s premises before termination of contract, 
more than twenty-two years back, 

12 Reference No. 2 is answered against the 
workman They are not entitled to any relief. 

13. Award as above 
Lucknow, 

27-8-2002 RUDRESH KUMAR, Presiding»>fficer 

M 4 fWFarc, 2002 
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New Delhi, the 4th September, 2002 

S. O. 3086.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 89/2001) 
of the Central Government Industrial Tnbunal-cum-Labour 
Court, New Delhi as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Syndicate Bank and their workman, which 
w as received by the Central Government on 3-9-2002, 

[No. L-12012/139/2001-I.R (B-IT)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, NEW DELHI 

PRESIDING OFFICER: SH. B. N. PANDEY 

I.D. No. 89/2001 

Shri Lakhi Ram Bhatti, 

C/o L R, Bhatti, H. No. 309, 

W. No. 1, Sihi Gate, 

Ballabgarh-Distt. Faridabad 
(Haryana) 

Pin-121004 . .Workman 


2881 GI/02—23 
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Versus 

Syndicate Bank, 

The Assll General Manager, 

V'/jid'C-ife Bank, 

ihugwan DassRoad, 

Sarojim Mouse, 

New Delhi-110001. .. .Management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No.L-l20l2/139/200L-I.R.(B-Il) dated 
31-10-2001 has referred the following industrial dispute to 
this Tribunal for adjudication : 

“Whether the action of the management of 
Syndicate Bank in imposing the punishment of 
compulsory reti rement from service of Shri Lakhi Ram 
Bhatti vide order dated 28-04-2000 is legal and 
justified? If not, what relief the concerned workman 
is entitled to?" 

2 This reference was received and registered on 
26-11-2001 and notice to parties was issued for 7-1 -2002. 
On 7-1-2002 workman appeared in person and requested 
for adjournment and later Shri Rakesh Mahendm Advocate 
appeared for Management and 2-4-2002 was fixed for filing 
claim. On 2-04-2002 workman appeared and ease was fixed 
for 6-6-2002 for filing of claim. On 6-6-2002 None for 
workman appeared and Rajesh Mahendru appeared and 
ease was fixed for 29-8-2(X)2. Today None for the workman 
appeared and claim statement not filed Shri Rajesh 
Mahendm appeared for the Management It appears that 
the workman is not interested in prosecuting the ease. 

Dated. 29-8-2002 

B N. PANDEY, Presiding Officer 
M 4 fatRSTC, 2002 
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■tm 14) RTCT 17 % atJBT’iT F, rittyK 

% TRrirrsf % tto; frfrjPFt 3?rcarjsw 

T ftffog ali g lftp-h [tw ri rtfk aficjisrftwrw 
5R - 9 KIIMT ^ fevft % w #n 93 / 2001 ) ^ 

7 R-. | fv i n RRlfl f, 'afl ETFTT 3-9-2002 RIRT 

1 

[R. TTFt- 12CI2/171/2001 - 33 t£ 33K. (‘sff.-II) 3 
Rt. T T T TTriT ,7 T, 3F37 

New Delhi, the 4th September, 2002 

S. O. 3087.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 93/2001) 
he Central Government Industrial Tribunal-cum-Labour 
Court. New' Delhi as shown in the Annexure in the Industrial 


Dispute between the employers in relation to the 
management of Syndicate Bank and their workman, which 
was received by the Central Government on 3-9-2002. 

[No. L-12012/171/2001-I.R. (B-II)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, NEW DELHI 

PRESIDING OFFICER: SH. B. N. PANDEY 

I.D. No. 93/2001 

Shri Sant Ram Bhadana, 

S/o Late Shri Hukum Singh, 

Village Mandori, P.O. Mandkala, 

Faridabad (Haryana) .. Workman 

Versus 

Syndicate Bank,. 

The Asstt. General Manager, 

Syndicate Bank, 

6, Bhagwan Dass Road, 

New Delhi-110001 .. Management 

AWARD 

The Central Government in the Ministry of Labour 
vide Its Order No.L-12012/171/2001-I.R.(B-Il) dated 
10-12-2001 has referred the following industrial dispute to 
this Tribunal for adjudication: 

“Whether the action of the management of 
Syndicate Bank in imposing the punishment of 
Compulsory Retirement from service of Sh. Sant Ram 
Bhadana, Armed Guard w.e.f. 19-7-1999 is legal and 
justified? If not, what relief the concerned workman 
is entitled to?" 

2. Reference was received on 26-12-2001 andnoticc 
to parties was issued for 22-3-2002. On 22-3-2002 Rajesh 
Mahendru appeared for management and none for the 
workman appeared and adjourned to 6-6-2002 for filing of 
claim statement. On 6-6-2002 also none for the workman 
appeared and Rajesh Mahendm for Management appeared. 
Today also none for the workman appeared and Rajesh 
Mahendru appeared for the Management. It appears that 
the workman is not interested in prosecuting the case. 
Hence No Dispute Award is given leaving the parties to 
bear their own costs. Award is given accordingly. 

Dated: 29-8-2002 

B. N. PANDEY, Presiding Officer 
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New Delhi, the 2nd September, 2002 

S.O. 3088—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 75/98) 
of the Central Government Industrial Tribunal, Bangalore 
now as shown in the Annexurc in the Industrial Dispute 
between the employers in relation to the management of 
Bharat Gold Mines and their workman, which was received 
by the Central Government on 02-09-2002. 

[F. No L-43012/2/98-IR (M)] 

B M. DAVID, Under SeCy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT “SHRAM SAD AN”, 

III MAIN, III CROSS, II PHASE, TUMKUR ROAD, 
YESHWANTHPUR, BANGALORE. 

Dated : 16th August, 2002 

PRESENT 

HON’BLE SHRI V. N KULKARN1, B. COM LLB, 
PRESIDING OFFICER 

CGIT- CUM - LABOUR COURT, BANGALORE. 
C.R. No. 75/98 

I PARTY II PARTY 

Shri Ramlok Sharma, The Managing Director, 

Tikker Village, Kothi P.O, Bharat Gold Mines Ltd. 
GhumarwinTehsil, OorgaumPost, 

BILASPUR-174021 Kolar Gold Field- 563 120 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of Sub-section 2 A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order No. L- 43012/2/98/IR(M) dated 19th 
August, 1998 for adjudication on the following schedule: 

SCHEDULE 

“Whether the action of the management of Bharat 
Gold Mines Ltd., Kolar Gold Fields, in dismissing 


Shri Ramlok Sharma, Ex-watchman, is justified? If 

not, to what relief the workman is entitled?” 

2. The First Party was working with the Second 
Party. He was dismissed from service and therefore. 
Industrial Dispute is raised. 

3 Parties appeared and filed Uaim Statement and 

Counter respectively. 

4. The case of ihe first par y in br.cf is as tu der:— 

5. It is the case of the first party that he was working 
as S.D. Watchman in the Watch *n<J Ward Establishment. 
He has put in more than 16 years oi service. Charge sheet 
was issued and he gave explanation but the management 
has initiated enquiry 

6. Regarding fVn^stic Enquiry it is said that the 
Enquiry Officer has not provided reasonable opportunity 
as per the certified standing Orders of the Company and 
also as per the provisions of Principles of Natural Justice. 
The procedure of enquiry was not explained. The Enquiry 
Officer permitted the management witnesses to give 
evidence other than the charges mentioned in the articles 
of charges and the Enquiry Officer has relied that evidence. 
The action of the management is not correct. The finding 
given by the Enquiry Officer is not correct. The first party 
workman has not committed any misconduct and the 
charges are false. The first party workman for these reasons 
and for some other reasons Fas prayed to pass award in 
his favour. 

7. The case of the 1 lartagcmcnt in brief is as under: 

8. The first party workman was not discharging his 
duties to the full satisfaction of the Management. He has 
indulged himself in the act of negligence and also 1 
abetment of theft of employer's property at the Oorgaum 
Main Stores on 10/11th November, 1996 in 3rd shift 
between 2.(X) AM to 10.00 AM. He allowed the miscreants 
inside the Oorgaum Main Stores through the main door to 
enable them to commit theft of two Nos Cast Iron Rib 
Liners, two Nos Manganese Steel Liners used in Tube Mill 
of the Metallurgical Plant and a used Grinding Wheel from 
the store's yard which was kept for disposal and which 
was weighing approximately 225 Kgs. The Crime Squad 
consisting of S/Shri Mansingh, S.D Watchman No. 365, 
Jogindcr Singh, S.D Havildar No. 175, Harpool, S.D. 
Watchman No. 402 and Natarajan, G.D. Watchman No. 
52 saw the miscreants entering the Oorgaum Main Stores 
after the main door was opened by the first party workman 
and allowed the two miscreants to carry the above said 
materials to south side of the store and by seeing them the 
miscreants dropped the materials and ran away. Hence, 
the first party workman was issued with charge sheet. 

9. The explanation given by the workman is not 
correct The allegations made by the workman that the 
enquiry is not fair and proper is not correct. The finding 
given by the Enquiry Officer is correct and the action taken 
by the management is proper. The management for these 
reasons and for some other reasons has prayed to reject 
the reference. 
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10. It is seen from the records that the management 
examined MW1 who conducted the Domestic Enquiry 
against the workman. This MW 1 is cross examined by the 
workman. Thereafter the workman did not appear and 
remained absent. 

11. This Tribunal by its order dated 2nd July, 2002 
held that the Domestic Enquiiy is fair and proper. It may 
be mentioned here that the learned counsel appearing for 
the workman has submitted before this Tribunal that he 
has no oral evidence and he argued the matter. Thereafter 
the case is posted for arguments on merits 

12 . 1 have heard the learned counsel appearing for 
the management. The workman and the counsel were 
absent There was no representation so the case was posted 
for award. I have heard the counsel for the management in 
detail 1 have perused the entire enquiry proceedings and 
documents and the evidence adduced before the Enquiry 
Officer. 

13 Now that the Domestic Enquiry is held as fair 
and proper we will have to see only whether the findings 
given by the Enquiry Officer is correct or perverse On 
going through the evidence recorded by the Enquiry 
Officer, I am of the opinion that the finding given by the 
Enquiry Officer is based on the material produced before 
him and the same is correct. 

14 There is nothing on record to show that the 
finding of the Enquiry Officer is perverse. Management 
has examined eyewitnesses and they are cross examined 
by the workma: The Enquiry Officer has considered the 
entire oral evidence very carefully. The workman has not 
pointed out as to how the finding of the Enquiry Officer is 
perverse All the eyewitnesses have given detailed evidence 
and they arc cross examined by the workman and the 
finding of the Enquiry Officer that the charges are proved 
is correct and there arc no grounds to interfere with that 
finding By now it is well settled that if the Enquiry is fair 
and proper and the finding is not perverse, this tribunal 
has no discretion to interfere with the punishment awarded 
by the Management 

15. Considering all this 1 am of the opinion that the 
finding is correct and there is nothing on record to invoke 
the provisions of Section 11 A of the ID Act, Accordingly 
I proceed to pass the following Order : 

ORDER 

The reference is rejected. 

(Dictated to PA transcribed by her corrected and signed 
by me on 16th August, 2002) 

V.N. KULKARN1. Presiding Officer 

M fftwt, 2 faim r, 2002 
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[ri. tJtf. 22012/46/2000-wim (#. II)] 

New Dfclhi, the 2nd September, 2002 

S.O. 3089. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1 /2002) 
of the Central Government Industrial Tribunal-com- 
Labour Court, Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of SCCL and their workman, which 
was received by the Central Goverment on 2-9-2002. 

[No. L-22012/46/2oloO-IR (C-II)] 

N.P. KESAVAN,[Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR 
COURT AT HYDERABAD 

Present 

Shri E. ISMAIL 
Presiding Officer 
Dated 31st day of July, 2002 

INDUSTRIAL DISPUTE No. 1/2001 
Between 

The Vice President, 

A.P. Colliery Mazdoor Sangh (INTUC), 

Godavarikhani. .Petitioner 

AND 

The General Manager, 

R.G. II Area, S C.C. Ltd., 

Godavarikhani. .Respondent 

Appearances: 

For the Petitioner: M/s. G Vidva Sagar, Advocates 

For the Respondent: M/s J. Parthasarathy, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-22012/46/2000-IR(CM.II) dated 15.9.2000 
referred the following dispute under Section 10(1) (d) of 
the I D. Act, 1947 for adjudication to this Tribunal 
between the employers in relation to the Management of 
M/s. S.C.Co.Ltd., and their workman. 

SCHEDULE 

“Whether the action of the management of M/s 
SCCL, Ramagundam-II Division, Godavarikhani in 
denying promotion to Sri B. V. Raju, Moulder Gr C 
by selecting other person on seniority basis when 
selection is on seniority-cum-merit is justified? If 
not, to what relief the workman is entitled ?” 




: fadUR 28, 2002/arTfy*H 6, 1924 


9427 


['TFT II—3(ii)] 


This reference was registered as Industrial Dispute No.I / 
2001 and notices were issued to the parties. 

2. Brief facts mentioned in the petition are that the 
union is a registered trade union bearing No 428. The 
concerned workman Sri B.V. Raju, moulder Gr.’C’ is a 
member of the union The conciliation proceedings ended 
in failure Hence, the reference. 

T It is submitted that the petitioner workman joined 
service as a moulder at Godavarikhani workshop on 
2-5-65. Thereafter, lie was promoted to various 
designations as follows: 


s. 

No. 

Date 

Designation 

Grade 

Place 

1 

Nov. 1965 

Tradesman, 

Moulder 

Category-I 

- 1 

Workshop 

2 

1966 

Moulder 

Catcgory-lV 

— 

^o- 

3 

1-6-1976 

Moulder 

Catcgory-V 

— 

~d° 

4 

1-9-1982 

Moulder 

Category-VJ 

— 

—do— 

5. 

1-9-1991 

Service linked 

Upgradation 

(SLU) 

C 

RG-II 
Workshop 
Division -II 
Workshop 


3 It is submitted that a tradesman category ‘VI’ who 
has pul in requisite service and is having prescribed 
qualifications is eligible for promotion to charge hand in 
Gr ‘C’ subject to passing trade test and availability of 
vacancies. It is submitted that vacancies in the charge hand 
Gr. ‘C\ were identified in the year 1998. The petitioner 
was called for trade test comprising of written test and 
practical test vide call letter dated 3-1-1990 along with 
other candidates. The petitioner was successful in that trade 
test. However he was not given promotion. On the other 
hand D. Radhakishan was promoted and transferred to 
GDK CSP-I. Aggrieved by the action of the management 
in not promoting him in pursuance of trade test held in 
Jan, 1998 he made a requisition to reconsider the decision. 
The representation of workman was forwarded by the 
General Manager, Personnel, RG-II on 11-2-1990 
Subsequently a vacancy has arisen at RG-II, since the 
concerned workman is senior most in Area Workshop the 
Senior Divisional Manager, Workshop has addressed a 
letter to utilize the service of the workman for charge hand 
for molding. Accordingly his services were utilized as such 
but was not promoted to the said post. Therefore, he made 
another representation on 3-11-1992 which has been 
forwarded on 4-11-1992. The said representation was 
rejected on the premise that there are no requisite number 
of tradesman to consider him for promotion to charge hand 
mechanic. 

4. He again made a representation on 22-11-1992 
considering in any other union as juniors to him were 


promoted long back in pursuance of written test held in 
1990 and he has been posted to CSP-I, GDK on promotion 
as charge hand. That without considering the promotion 
to the post of charge hand, Grade ‘C\ the petitioner 
workman was placed in Grade ‘C’ (SLU) on completion 
of 9 years of sendee in category VI , It is submitted that 
the employees who were promoted as charge hand in 
pursuance of Trade Test held in 1990 are further promoted 
as Foreman Mechanic. Sri M.F. Ali Baig and Sri B. 
Pentaiah who were promoted as charge hand were further 
promoted as Foreman (Mechanic). It is submitted that 
General Manager, RG-II has also addressed a letter dated 
5-12-93 to consider the candidature of the workman for 
promotion to the' post of charge hand mechanic in the 
existing vacancies. However it was not considered in the 
existing vacancies. Instead of posting workman in the 
existing vacancies he was given SLU promotion on 
1-1-2000 vide office order dated 13-12-2000. It is 
submitted that even upgradation to Grade ‘B’ is required 
to discharge some more duties This upgradation cannot 
Ire turn as promotion. The stand of the management that 
there are no requisite number of tradesman for promotion 
of workman in grade ‘C’ is incorrect and not born out by 
records. In certain sections namely non-ferrous two or three 
moulders are working. Charge hand mechanic post is being 
operated In electrical section while there are 23 
electricians, 4 charge hand posts had been operated, for 
15 fitters two charge hands are deployed whereas in 
molding section there are 9 tradesmen yet the petitioner 
workman was not promoted and his promotion is ignored 
illegally and unjustly Promotion on the basis of seniority- 
cum-mcrit and the petitioner workman being the senior 
most possessing requisite qualification denying his 
promotion is only unjust and arbitrary. Hence, an award 
may be passed promoting him as charge hand Mechanic 
w.e.f. 1989 that the date of passing the trade test with all 
consequential benefits including further promotion to the 
post of Foreman Mechanic. 

5. A counter w as filed. Challenging that the petitioner 
union is not a recognized union to spouse the cause of the 
petitioner. It is true that the workman joined the service of 
the respondent on 2-5-65. Then agreement has been entered 
into with regard to promotion on 3-3-89. Under the said 
agreement tradesman w'ho is in category VI having 4 years 
of service in category VI and with III certificate in category 
VI arc eligible for promotion to Grade ‘C‘ subject to 
vacancies. In the event of vacancy is not available they 
would be placed in Grade ‘C’ subject to assessment report 
during the 10th year of service, in category VI. They will 
however continue to perform category VI jobs. The said 
decision is reviewablc twice in a year in April and October, 
The workman all in fact being placed in Grade l C’ w e.f. 
1-10-1991 as there were no vacancies. 

6 It is not true that any vacancies were identified in 
1990 in II Area GDK, the petitioner passed trade lest along 
with other candidates but it docs not entitle him for 
automatic promotion. Therefore, the asccrtion that the 
workman was successful in the test and he should be given 
promotion is not correct. The promotion is on the basis of 
seniorily-cum-merit after obtaining all the eligibility 
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criteria. In any case, the workman cannot compare himself 
to the other workmen. Sri B. Radhakishan who is senior 
to the workman as such he was promoted to only available 
and identified vacancy in Grade ‘C’ in the region. It may 
be clarified that the region is the whole Region of 
Ramagundam which consists of 4 areas. The only vacancy 
in 1990 is for the moulders in the whole region, i herefore 
the petitioner cannot cite the example of Sri Radhakishan. 
It is further denied that vacancies arose in the section of 
moulding in the RG-II Area The vacancies which arose 
for the post of charge hand (Mechanic) in respect of fitter 
trade. Therefore petitioner has no right to claim that he 
should be promoted in those vacancies. In fact a reply has 
been sent to him on 17.11.92 stating the same facts 
However, as he completed 10 years of service in category 
VI and fulfilled the eligibility criteria he was placed in 
Grade VII as per the agreement stated supra. On ground 
realities that there are no moulders in RG-II Workshop 
over whom charge hand needs to be appointed which is a 
supervisory post. However, the petitioner is placed in 
' Tade ‘C’ and he is performing the work of category VI 
louldcr in the Workshop. It is specifically denied that 
ay junior to him lias been promoted in the moulding 
ection Sri M.F. All Baig and Sri Pentaiah are in Grade 
B’ and got promotion to Grade ‘A' which is neither the 
efcrcnce nor the promotion applicable to the workman, 
ence, the petitioner is not entitled to any relief. 

7. The petitioner examined himself as WW1 and 
imposed that he joined in service on 2.5 65 as a moulder at 
'■DK Workshop. He got promotions as per agreements 
etween management and union. In 1991 he got promotion 
as Grade O' moulder. After completion of requisite 
qualification he got promoted in the said post That he 
appeared for a trade test in the year 1990 and qualified. 
So, he should have been promoted as charge hand He 
was denied promotion on the ground that he is not an 
electrician. Others who appeared for the test were 
promoted. As per Ex W1 office order dated 5.7,83 some 
of the persons were promoted as electricians, who were 
ITI moulders. Ex. W2 is the Tradesmen agreement between 
the management and union, as per clause 11, Sub-clause 
2 He is entitled for promotion as Grade ‘C’ moulder. 
Ex. W3 is the call letter copy dated 3.1.1990, Ex.W4 is his 
representation dated 14.11.1990 The management issued 
proceedings dated 11.12 1990 with regard to promotion 
for the post of charge hand. He could have given promotion 
in the place of transfer vacancies. Again he made a 
representation on 22.11 1992 vide Ex. W7. Department had 
issued proceedings dated 5.10.1993 promoting charge 
hands. He was also entitled. He was promoted as moulder 
on 6-4-93. Ex.W14 is the failure report, 

8 In the cross examination he deposed that he is 
claiming promotion subsequent to the settlement dated 
3.3.89 which is Ex.Ml. It is true that in Ex.M4 the 
tradesmen category was divided into various cadre 
schemes. There arc separate categories for welders and 
moulders. It is true that within the category VI subject to 
vacancies there arc criteria laid down for promotion as 
charge hand. It is true that the dispute is not in respect of 
the period prior to 1990. It is true that moulders cannot be 


considered along with fitters in the promohon to the charge 
hand. It is true that Ex.M3 dated 31.12.1991 in respect of 
promotion under the sendee link upgradation was issued. 
Sri Radhakishan is senior to him in his own division, in 
his division he is the senior. It is true that the RG -II area 
consists of four divisions, Sri Radhakishan is senior to him, 
That he is now in Grade 'B' from January 2000. 

9 The Respondent examined Sri P. Samuel 
Sudhakar, Senior Personnel Officer as MW 1. He deposed 
that the petitioner was promoted as moulder Grade ‘C’ 
with effect from 1.10.91 as per cadre scheme and from 
1.1.2000 he is promoted in Grade ‘B’ under sendee link 
up gradation as per the National Coal Wage Agreement. 
That after the test the senior employee Sri Radhakishan 
was posted in only existing vacancy vide Ex.M4. Later 
the promotion also was changed in respect of charge hand 
and promotion is based on area level seniority w' e.f. 
25.10.91 and as there was only one moulder on the rolls 
of RG II Workshop There is no requirement of charge 
hand to supervising. The case of Sn Pentaiah and Sri Ali 
Baig is entirely different. As they were already charge 
hands Grade ‘B’ of 1989 and promoted to Technical Grade 
A’w.e.f. 1.4.89. As per the agreement Ex.Ml he received 
all the benefits. 

10. In the cross examination he deposed that as per 
Ex.W15 dated 26 12 1990 there is only one vacancy of 
charge hand and mechanical which has to be filled by fitters 
category not by moulder. Sri B. V Raju moulder is senior 
most in workshop in RG-II. He appeared for a trade test 
and Sri Radhakishan being senior was promoted It is not 
true to suggest that there was a vacancy and he was denied 
promotion. 

11. It is argued by the Learned Counsel for the 
petitioner that as per Ex W1 order dated 5 7 93 some of 
the persons were promoted as electricians although they 
were not qualified. He further submitted that as per Ex. W2 
tradesmen agreement in between the management and the 
union as per sub-clause II of clause 11 is entitled for 
promotion. He further submits by Ex W3 dated 3.1.90 is 
the call letter for selection test for which he appeared That 
he gave Ex. W4 a representation. Ex W5 is the confidential 
letter where it is written by the company itself that he may 
be authorized to work as charge hand mechanic-cum- 
moulding, tub section and black smithy. Ex-W6 is the 
transfer order and again charge hands were promoted from 
the grades of moulders and welders respectively along with 
Sn Ali Baig and Sri Pentaiah. Hence, the reference may 
be ordered in favour of the petitioner. 

12. It is argued by the Learned Counsel for the 
respondent that WW1 categorically admitted in his cross 
examination that mere success in the test does not entitle 
him for promotion. He also agreed that he is claiming 
promotion after the settlement Ex. Ml dated 3.3.89. He 
also agreed that as per Ex. M4 tradesmen category was 
divided into various cadre schemes. He also agreed that 
within category VI subject to vacancy there are criteria 
laid down for promotion as charge hand. He also agreed 
that this dispute is not in respect to the period prior to 
1990. He also agreed that moulders cannot be considered 
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along with fitters for promotion to the charge hand. He 
also admitted that Sri Radhakishan is senior to him He 
also agreed that Sri Ali Baig and Pentaiah were promoted 
to Grade ‘A’ from Grade ‘B’ in the moulder cadre. Further 
he submits that KlWl Sri Samuel Sudhakar, Senior 
Personnel Officer deposed that Ex. Ml agreement dated 
3 3 89 pertains to the cadre scheme of tradesmen that is 
Ex. Ml. He also deposed that Sri Raju was placed in Grade 
C' w.c.f. 1 10.91 and again grade‘B’w.c f 1.1.2000 He 
also deposed that there was only one vacancy and Sn 
Radhakishan was promoted in the existing vacancy That 
Sri B V Raju was given promotion as per rules. Therefore 
the petitioner is not entitled for any relief what so ever. He 
therefore prays that the reference may be ordered in the 
negative. 

1.3 It may be seen that it is an admitted fact that Sn 
Radhakishan is senior to the petitioner so far as S/Sri Ali 
Baig and Pentaiah arc concerned that he has got nothing 
to do w ith the petitioner herein. Ex Ml agreement was 
fulfilled by the management in letter and spirit. The 
petitioner has failed to prove that vacancy existed and he 
has been denied the same for some reason or other There 
was no vacancy . Hence, he could not be considered and 
Sri Radhakishan being the senior was given the same and 
I am afraid the petitioner has failed to prove that injustice 
has been done to him. In fact as per Ex. Ml agreement 
what all he is entitled has been given to him Therefore an 
award is passed holding that the management of M/s. 
Singifrcm Collieries Company Ltd , RG-II, GDK is 
justified on selecting person on seniority basis as he has 
also passed the test Hence, the workman is not entitled 
for any relief 

Award passed accordingly Transmit. 

Dictated to Kum K Pham Gown, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the .31st day of July, 2002 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent; 

WW1 Sri B V. Raju MWI . Sri P. Samuel 

Sudhakar 


Documents marked for the Petitioner 

Ex W1 Copy of office order No. P KA 35/37/1215 

Ex W2 Copy of Minutes of discussions held dt. 
24-4-1976 

Ex W3 . Copy of call letter dt 3-1-1990 

Ex. W4 Copy of WWTs representation dt. 14-11-90 

Ex W5 Copy of Ir No P RG 11/4/>*05 dt 19-12-90 

■r,x W ; I :>li r5ii 1 . 1 , OCdCJ Ni«* t‘ iCtr !■ At’ 1895 

.It 


Ex. W7 : Copy^ofWWl’s representation dt. 22-11-92 

Ex W8 . Copy of lr No. P. RG. II/4G/2511 dt. 
17-11-92 

Ex. W9 : Copy of WWl's representation dt. 3-11-92 

Ex. W10 . Copy of lr. No. P-RG. II/4E/2551 dt. 
5-12-93 

Ex. W1 1 : Copy of Ir No. GDK :AWAS :2 :2993 dt. 

5- 10-93 

Ex. W12 Copy of office order No. P. RG. 11/4/975 dt 

6- 4-93 

Ex. W13 : Copv of union’s representation No APCMS/ 
GDK/96/113 dt, 8-5-97 

Ex. W14 : Copy of minutes No. 1/50/99/ALC/MCI dt 
9-11-99 

Ex. W15 Copy of lr. No. RGII/WAS/13/85/90 dt 
26-12-90 

Documents marked for the Respondent 

Ex. M 1 Copy of memorandum of settlement dt 
3. 3. 89 

Ex M2 . Copy oflr. No-P. RG. II/4G/2511 dt. 
17 11. 92 

Ex. M3 : Copy of office order No. P. RG. I1/4/SLU/50 
dt 31-12-1991 

Ex. M4 . Copy of office order No. P(PM)4/3369/1060 
di 11-4-90 

Ex M5 : Copv of office order No. P. RG. II/SLU/4D/ 
2912 dt. 13-12-2000 

Ex. M6 . Copy of office order No. P. RG. II/4/SLU/50 
dt 31-12-91. 

h^rl, 2 2002 

TfcT.OT. 3090.—krill'14. faotlC arftJpm, 1947 ( 1947 
TH 14) Tit »1KT 17 % arpppyn R, 4HT>K, RT>,Tft,3T[i. 

ttttt % tttu PrnfJTOt aftr ttt/ Trfnrcf % tPt csrgrT 

201/89 'P.) Tit TOt t, # 

TRTiTT Til 02-09-2002 T5t W ^04T «1t I 

f‘P. rmt-22012/182/89-art^.aiR. (Tft, II)] 
dyf. Tf. 3Tfwft 

New' Delhi, the 2nd September, 2002 

S.O. 3090:—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes (he award (Ref No. 201/ 
89) of the Central Government Industrial Tribunal-cum- 
Labour Court, Chandigarh as shown in the annexurc in 
the Industrial Dispute between the employers in relation 
to the management ofFCI and their workman, which was 
received by he Central Government on 24)9-2000. 

(No. L-22012/182/89-lR(C-II)l 

N.P. KESAVAN, Desk Officer 
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ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT CHANDIGARAH, 

Presiding Officer ShriS.M. Goel 

I D 201/89 

F.C.I. Workers Union 
C/o Hardwari Lai Kochhar, 

Kochhar Poultary Breeding Farm Gaushala Road 
Zira-142047. 

. . .Applicant. 

V/s. 

The Senior Regional Manager, Food Corpiration of 
India, Regional Office, Pb. Sector 34, Chandigarh. 

.... Respondent 
REPRESENTATIVES: 

For the workman Shn Hardial Singh 

For the management Shri Ravi Kant Sharma 

AWARD 
Dated : 19-8-2002 

The Central Govt. Ministry of Labour vide 
Notification No. L-22012 (182)/89-I.R (Col. II) dated 30th 
November, 1989 has referred the following dispute to this 
Tribunal for adjudication : 

' ‘Whether the action of the Management of Food 
Corporation of India in reverting Sri Harbans Lai from 
the post of A.G. Ill to post ofDusting Operator vide 
order dated 2-12-85. is legal and justified. If not, to 
what relief the workman concerned is entitled ?’" 

2 The applicant filed the statement of claim inter 
alia pleading there in that he was appointed as Wachman 
on 12-8-1970 by the District Manager FCI, Ferozepur and 
11-11-1971 he was promoted at Dusting Operator by the 
order of Senior Regional Manager. He was again promoted 
as AG. Ill by Zonal Manager on 31-12-1980 and he joined 
the same day. After a period of probation of one year he 
was made permanent. The Department demanded the 
educational qualification certificate in original from the 
workman in the year 1985 by the same were already 
submitted by him to the Zonal Manager alongwilh his 
representation But the District Manager vide order dated 
2-12-1985 reverted the applicant from the post of AG. Ill 
to the post of Dusting Operator without mentioning any 
reason for the reversion, without any notice, chargesheet 
and inquiry through the District Manager was not 
competent to do so This action of the management is 
against the rules and regulations of the FCI Staff 
Regulation. Later on he was issued the chargesheet that 
while working as Dusting Operator at FSD Roranwali, the 
applicant failed to maintain absolute integrity as he 
submitted factious matriculation certificate in order to get 
promotion to the post of A.G Ill (D) The District Manager 


terminated his services but in appeal the Sr. Regional 
Manager (Punjab) setasidc the order of termination and 
Dc-nove the inquiry was ordered. It is pleaded that order 
of District Manager dated 2-12-1985 is arbitrary and illegal 
and the workman has prayed for his reinstatement in 
service with full backwages. 

3 In written statement the management pleaded that 
the applicant was a 4th Class employees. He submitted a 
forged matriculation certificate to get the promotion as 
AG. III(D). The Management made the inquiry from 
Punjab School Education Board and it was found that it 
was forged certificate which related to Darshan Singh 
S/o Dalip Singh. It is also pleaded that the orginal 
certificates had never been attached with the representation. 
He was asked to produce the orginal certificate but the 
same was not furnished by him in the office and he was 
reverted to the post ofDusting Operator being not entitled 
to the promotion as he was not fulfilling the minimum 
qualification and the applicant has no legal claim for the 
post. Thus it is pleaded that action of the District Manager 
was perfectly legal and he was rightly reverted. It is further 
pleaded that after passing order dated 2-12-1985 inquiry 
was initiated and he was dismissed from sendee. In appeal 
his termination order was setasidc and fresh enquiry was 
initiated and he was again dismissed from service. The 
applicant filed a civil suit which was dismissed as 
withdrawn and second suit was also withdrawn by the 
applicant. It was thus prayed that the applicant was rightly 
reverted and subsequently dismissed and he was not 
entitled to any relief in the present reference. 

4. The applicant also filed the replication reiterating 
the claim made in the claim statement. 

5 In ev idence, the applicant filed his own affidavit 
as W1 and he also appeared for cross-examination as 
WW1. He also relied on ducumcnls Ex. W2 to W9. In 
rebuttal the management produced Shri R.C. Srivastva 
District Manager, FCI, Ferozepur who filed his affidavit 
Ex. Ml in evidence. He was cross-examined by the 
representative of the workman. In cross-examination, the 
witness of the management admitted that the applicant was 
reverted to the post of Dusting Operator without 
conducting any enquiry by the District Manager, Ferozepur 
on the instructions of Senior Regional Manager. It is also 
admitted by the said witness that the workman was reverted 
by the District Manager and departmental enquiry was 
conducted after the reversion from the post of AG. Ill to 
Dusting Operator. 

6 . I have heard the learned counsel for the parties 
and have gone through the evidence and record of the case. 
It is admitted case of the parties that at he time of reversion 
of the applicant from the post of AG-III, no enquiry was 
conducted against the applicant and the orders dated 
2-2-1985 were also passed by the District Manager whereas 
the appointing authority of the applicant was Senior 
Regional Manager. The witness of the management has 
deposed in his cross-examination that order w'ere passed 
on the instructions of the Senior Regional Management. 1 
have gone through the order dated 2-12-1985. I find no 
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mention of any instructions of the Senior Regional 
Manager, It has been argued by the counsel for the 
applicant that order dated 2-12-1985 reverting the applicant 
from the post of A.G. Ill to the post of Dusting Operator is 
illegal and had not been passed by the competent authority, 
thus these orders are inoperative and the applicant is still 
holding the post of A.G.-Ill in the Food Corporation of 
India. I find force in the contention of the learned counsel 
for the workman. It is the case of the management that the 
applicant had submitted a forged certificate and on the 
basis of that certificate he was reverted Thus it is very' 
much clear that the reversion of the applicant is punitive 
one and this punishment has been given to the applicant 
without holding any domestic enquiiy and without giving 
any opportunity to the applicant to narrate his side of 
version In my considered opinion, this action of the 
management reverting the applicant is unjust in as much 
as it is without giving any opportunity for his defence and 
it is against the principle of natural justice and settled 
principle of law that no punishment can be imposed upon 
any deliquent without affording him any reasonable 
opportunity It is also admitted case of the parties that the 
appointing authority of the applicant who was working as 
A.G III was the Senior Regional Manager and the said 
District Manager who passed the orders dated 2-12-1985 
was not competent to revert the applicant from the post of 
A.G. Ill and the order dated 2-12-1985 is inoperative and 
can not be considered. 

7 It is argued by the learned counsel for the 
management that the management had conducted the 
enquiry after the reversion and the applicant was found to 
be guilty of the charges and later on his services were 
terminated by the District Manager and in appeal his 
termination was setaside by the Senior Regional Manager 
and Dc-novc enquiry was ordered by the District Manager 
again and his services were terminated, and therefore, the 
action of the management is fully legal and justified. 1 
find no force in the contention of the learned counsel for 
the management The learned counsel failed to show any 
evidence, document on the file which may go to show 
that the District Manager was competent to revert the 
applicant from the post of A.G. III. The reversion order 
which is reduction in rank from the post of A.G. Ill to the 
post of Dusting Operator can only be passed in the case of 
A.G. Ill by the Zonal Manager as per Appendix 2 of 
Section 5b of FCI Staff Regulation. Thus the impugned 
order passed by the District Manage/ dated 2-12-1985 
stands no where and it is held that these order arc illegal 
and without jurisdiction being passed by the authority 
which was not competent to do so and more so passed 
without holding any enquiry'. Subsequent orders passed 
by the various authorities also become redundant in view 
of the finding that reversion orders were declared void- 
ab-imtio 

8 The management has taken the plea that the 
applicant filed two civil suit before the different civil courts 
and this it consitutcs resjudieala But it is pleaded by the 
applicant that these suits have been withdrawn by the 
applicant and these have not been decided on merit and 
thus principle of resjudieala is not applicable. 


9. In view of the discussions made in the earlier paras, 
it is held that action of the management of FCI inreverting 
Shri Harbans Lai from the post of A.G. Ill to the y , st of 
Dusting Operator vide order dated 2-12-1985 is illegal and 
wholly unjusUficd. The applicant is entitled for the post of 
A.G. Ill as if the order dated 2-12-1985 is not inexistence 
from the very date it was issued He is entitled to all the 
benefits attached to the post of A.G. Ill w.e.f. 2-12-1985 
with all consequential benefits. Reference is answered 
accordingly. Central Govt, be informed. 

Chandigarh. 

S.M. GOEL, Presiding Officer 
2 2002 

tFT.3TT. 3091.— sfroTfT* fang; aqffiRm, 1947 
(1947 14) *TKI 17 % aTJUT 3 !1^95, 4Tt. 
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35/2002 117/90) J ^ wfTTC VRht 

sqt JSbdCld ^1 2-9-2002 "'Ft UT9T f311 «tt I 

[41. t^.-22012/199/TFT/90-31li,aTf1 (Wf, II)] 
iFT. 

New Delhi, the 2nd September, 2002 

S.O. 3091.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref No 35/2002 
(New Delhi No. 117/90)] of the Central Government 
Industrial Tnbunal-com-Labour Court, Lucknow as shown 
in the Anncxurc in the Industrial Dispute between the 
employers in relation to the management of FCI and their 
workman, which was received by the Central Govcrmcnt 
on 2-2-2002. 

| No. L-22012/199/F/90-IR (C-II)] 
N.P KESAVAN, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT 
RUDRESH KUMAR 
PRESIDING OFFICER 

I D. No. 35/2002 (New Delhi No 117/90) Ref. No. 
L-22012 (199)/F/90-IR (Coal-II) dated 10-10-90 

Between 

General Secretary, Food Corporation of India Executive 

Employees Union (North Zone), 2337, Dharampura, 
Opposite Chippiwara, Chawri Bazar, New Delhi. 

And 

Zonal Manager (N), Food Corporation of India, 4th 
Floor, Ansal Bhawan, Kasturba Gandhi Marg, 

New Delhi. 


2861 01/02—24 
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AWARD 

By reference No. L-22012 (199)/F/90. IR (Coal-II) 
dated 10-10-90, the Central Government in the Ministry 
of Labour, in exercise of powers conferred by clause (d) 
of &«'4>-section (l) and Section 2 (A) of Section 10 of the 
5 D. Act, 1947 (14 of 1947) referred this industrial dispute 
between the General Secretary, Food Corporation of India 
Executive Employees Union (North Zone), 2337, 
Dharampura, Opposite Chipi\vara, Chawri Bazar, New 
Delhi (espousing cause of Kewal Singh) and Zonal 
Manager (N) Food Corporation of India, Ansal Bhawan, 
Kasturba Gandhi Marg, New Delhi for adjudication to the 
CGIT-cum-Labour Court, New Delhi. Later, the Central 
Government in the Ministry of Labour by order No 
Z-200025/54/2001-CLS-1I dated 19-4-2002 transferred 
this case to this Tribunal for adjudication. 

The reference under adjudication is as under: 

“Whether the action of the management of food 
corporation of India, New Delhi, in not changing 
the cadre of Kewal Singh, typist from typist to A.G. 
Ill acounts from the date his juniors were allowed 
to change the cadre is justified? if not, to what relief 
the concerned workman is entitled to?” 

2. The appointment of the workman, Kewal Singh, 
with the employer opposite party and his working as Typist 
sinccl977, is not denied. His academic qualification, B.A., 
is also not disputed. The grievance of the workman, is, 
that the Zonal Office (North) Food Corporation of India, 
New Delhi vide Circular No. A-25(39)/79-NZ dated 19- 
9-83 asked willing eligible employees, to give their option 
for change of cadre latest by 31-10-1983. In response to 
the said circular, the workman had applied for change of 
cadre from Typist to A G III (A/cs). His option was 
forwarded by the Regional Manager, Food Corporation 
of India, New Delhi to the Zonal Manager (North) vide 
letter No. Estt G2/(5)/83 dated 27-10-83. The management 
did not consider his option though he was fully qualified 
and changed the cadre of the other employees, whose 
names were forwarded by the above said letter of the 
Regional Manager, New Delhi. Action of the management, 
is non consideration of the workman, is impugned in this 
industrial dispute. 

3. The management has not denied letter of the 
Regional Manager and inclusion of the name Of the 
workman in the said letter. However, it states that the option 
letter of the workman was not available with the said letter 
of the Regional Manager and so, his option could not be 
considered. It is Anther pleaded that the option in response 
to circular No. A-25 (39)/?9-NZ dated 19-9-83 was not 
for the post of A.G. Ill (A-cs). For the said post, another 
circular No. 3 dated 17-1-84 was issued, inviting options 
from the willing employees for change of cadre in Account 
cadre. The workman did not submit fresh option in 
response to the circular No. 3 and so, has no right to clai m 
cadre change in Accounts cadre. It is further pleaded by 
the management that the workman was not qualified for 
* * hangc of his cadre in Accounts department Even on 
a^vttnption that his option was misplaced in between the 


Regional Office and the Zonal Office, he had another 
opportunity response to H O Circular No I-15/75/-EP/ 
VOL-V/PT/I dated 26-2-91, to make option and the 
management should have considered his case treating his 
case as pending option but he did not prefer to give option 
and so his case was not considered. 

4 The parties have filed oral and documentary 
evidence to substantiate their respective stands. Inclusion 
of the name of the workman, m the letter of Regional 
Manager, is not disputed. However, the management 
claims that his option letter was not available and was not 
considered. As contended by the management, there were 
certain ambiguity and as such, it was decided to obtain 
fresh options on proforma were called by circular No. 3 of 
1984, dated 17-1-1984. This fact is not denied by the 
workman and also that he did not apply against this circular. 

5 His pica is, as his earlier option was pending there 
was no need to apply afresh against the said circular. The 
main case of the/nanagement, is, that the workman was 
not eligible for consideration in induction into Accounts 
cadre, as he was not qualified, so, assuming that he had 
given option, is not entitled to relief as claimed. According 
to management the circular No. 3 of 1984, dated 17-1-84 
had no link with the office circular dated 19-9-1983. Under 
the HO. circular No. 3 dated 17-1-1984, the option of the 
employees were called, irrespective of the fact whether 
they arc junior or senior, less qualified or highly qualified, 
for induction in Accounts cadre exclusively Application 
so received were to be decided in terms of the guidelines, 
rules and regulations on the subject. The workman had 
not given option against the H O. circular No, 3 dated 17- 
1-84, as such his case was rightly not considered. The 
management explained that A K Ranjan and Harish, the 
other two typists named in the statement of claim, had 
opted in response to circular No. 3 of 1984 and so were 
considered unlike the workman, who had not given option 
in reponse to the said circular. 

6 . It seems appropriate to have a close glance over 
the two circulars, dated 19-9-83 and 17-1-84. The circular 
dated 19-9-83, issued under the signature of Dy. Manager 
(Admn.) for Zonal Manager (North) Mentions, “that due 
to ban on recruitment at entry level catcgory-III posts, the 
request for change of cadre could not be considered. With 
the lifting of ban on recruitment, now it is possible to 
consider the request for change of cadre. In view of it, 
those desirous for change of cadre may make request by 
giving option in the enclosed proforma and the same may 
be forwarded to this office so as to reach this office latest 
by 31-10-1983”. The caption of this circular, is, “CHANGE 
OF CADRE AT ENTRY LEVEL CATEGORY-III 
POST”. This circular does not mention name of any 
particular cadre, less the Account cadre. It simply mention 
change of cadre at entry level category III post which 
implies other cadres as well As against it, the caption of 
circular No. 1-15/75-EP. Vol. V dated 17-1-84, (circular 
No. 3 of 1984) issued by the Head Office mentions 
specifically “FORMATION OF ACCOUNTS CADRE- 
INSTRUCTIONS REGARDING WITHDRAWAL OF 
OPTIONS AND FRESH OPTIONS REGARDING”. 
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Unlike Zonal Office circular, it is specific about formation 
of Accounts cadre as well change of cadre in Account’s 
cadre. This given inference that the Accounts cadre was 
yet to be formed and not exit on 19-9-83, and option 
invited by this circular did not include Accounts cadre It 
was circular No 3 dated 17-1-1984 which not only sought 
options but also prescribed criteria of eligibility for the 
Accounts cadre. To quote : 

“A.G. Ill belonging to any cadre and typist who are 
Graduate in Commcrce/Mathematics with Statistics 
arc also allowed to opt for joining the Accounts cadre 
as A.G. Ill (Accounts) irrespective of their having 
are not having any experience in the area mentioned 
in sub para IV”. 

7. Sub para (IV) prescribes that the experience 
possesed by an employee of working in area viz : Finance, 
Depot. Accounts, Sugar Accounts, Fertilizer account 
would be considered as relevant experience for this 
purpose. Perusal of sub para (IV) and (V) make it clear 
that for eligibility in the accounts cadre, one was required 
to be graduate in Commerce/Mathcmatics with Statistics. 
The workman was simply graduate as there is no mention 
in the statement of claim or affidavit of the workman, that 
he weas graduate in Commerce/Mathmatics with Statistics 
as a subject Thus, the workman was not qualified in terms 
of the Circular No. 3 of 1984, issued by the Head Office 
with specific purpose of formation of Accounts cadre. 
Thus, the option, if any, in response to circular dated 
19-9-1983, could not have helped the workman. So, the 
relief seeking change of cadre from Typist to A G. Ill 
(A/cs) can not granted to him as he was not qualified and 
also had not opted in pursuance to Circular No. 3 of 1984 
as admitted by him in his cross examination. 

8 Accordingly, the workman has no legitimate 
grievance, in view of the fact, he had not given any option 
in response to circular No. 3 of 1984 issued by the Head 
Office, and also was not qualified to be considered for the 
post of A.G. Ill (A/cs) As such, the action of the 
management in not permitting change of cadre of Kcwal 
Singh, Typist, from Typist to A.G, III (A/cs) from the date 
his juniors were allowed to change the cadre, is justified. 
The workman is not entitled to any relief. 

LUCKNOW : 26-8-2002 

RUDRESH KUMAR, Presiding Officer 

f^ft, 2 fwr*Tt, 2002 
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New Delhi, the 2nd September, 2002 

S.O. 3002.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
82/2002) of the Central Government Industrial Tribunal- 
com-Labour Court, Luckrow as she ,a in the Annexurc 
in the Industrial Dispute betwer ' '\e employers in relation 
to the management of FC f their workman, wl :h was 
received by the Central Govermc it on 02/09/201 . 

(No L-22012/209/89-IR (C-II)J 
N.P. KESAVAN, Desk Officer 
ANNEXURC 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM L ABOUR COURT, LUCKNOW 

PRESENT 
RUDRESH KUMAR 
PRESIDING OFFICER 

I D. No. 82/2002 (Delhi No. 6/90) 

Ref. No. L-22012 (209)/89. IR (Col-II) dated 5-1-90 

Between 

The General Secretary, F C. I. Executive Employees 
Union, 2337, Dharampura, Opposite Chippiwara, 
Chawri Bazar, Delhi-110006 

And 

The Zonal Manager, Food Corporation of India, 
Ansal Bhawan, 16, Kasturba Gandhi Marg, New Delhi 

AWARD 

By order No. L-22012 (209/89-IR (Col-II) (Dated 
5-1 -90, the Central Government in the Ministry of Labour, 
in exercise of powers conferred by clause (d) of sub section 
(1) and sub-section 2 (A) of Section 10 of the Industrial 
Dispute. Act, 1947 (14 of 1947) referred this industrial 
dispute between the General Secretary, F.C.I Executive 
Employees Union 2337, Dhannpura, Opposite Chipiwara, 
Chawri Bazar, Delhi-110006 and the Zonal Manager 
Food Corporation of India, Ansal Bhawan, 16 Kasturba 
Gandhi Marg, New Delhi for adjudication to the CGIT- 
cum-Labour Court, New Delhi. Later, vide order No. Z- 
20025/54/2001-CLS-II dated 19-4-2002 the Central 
Government, transferred this industrial dispute to this 
Tribunal for adjudication. 

The reference under adjudication is reproduced : 

“Whether the action of the management of food 
corporation of India, north zone, in promoting the 
juniors of cat. IV and cat. Ill, to categories III and II 
respectively and within these categories ignoring the 
claim of eligible seniors and not giving them 
services, the benefit of pay and allowances with 
retrospective effect, if and when promoted, is 
justified? If not, to what relief these senior employers 
are entitled?" 
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2. The representative union, at the lime of raising 
the industrial dispute seems to have not Tiled names of 
eligible seniors of category II and category' III, who were 
denied promotion in category III and II respectively, nor 
had filed any list of such eligible seniors, who were denied 
benefit of pay and allowances with its claim statement. 
The reference order docs not enclose any annexure of such 
seniors whose cause have been espoused. In absence of 
any disclosure about the aggrieved persons, this Tribunal, 
is noi in a position to ascertain identity of the workmen 
whose claim required to be adjudicated. The allegations 
arc general and vague. The refrence, in such general term 
not disclosing identity of the workmen, is thus, not 
maintainblc 

3 In rejoinder few names are given but lacks 
particulars. None of the workmen have been examined 
before this Tribunal. There is no material as who were the 
juniors allowed to supersede seniors by the alleged 
wrongful promotion Also, there is no material to judge 
loss of wages due to alleged denial of promotions. 

4 This Tribunal has no jurisdiction to invalidate a 
rule or circular or to enter into policy decisions, unless 
such decision, caused wrongful loss to some workmen. In 
that event the identity ofthc workmen and all other relevant 
particulars must be on the record. The management has 
not denied that in some cases promotions were deferred 
due to non-availability of reports and other relevant 
particulars but such acts were rectified 

5, Thus, in the circumstance of the case discussed 
abor c. the reference is returned without adjudicating it on 
merit by way of ‘No claim Award' 

Lucknow 1 26-K-2002 

RUDRESH KUMAR, Presiding Officer 

^ fcFFtt, 2 fad MR, 2002 
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New Delhi, the 2nd September, 2002 

S.O. 3093.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 
130/94) of the Central Government Industrial Tribunal- 
cum-Labour Court, Chandig wh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BBMB and their workman, which 
was received by the Central Govermenl on 02/09/2002. 

IN.). L-22012/267/94-IR (C-II)l 
N.P. KESAVAN, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT, CHANDIGARH 

PRESIDING OFFICER Shri S.M GOEL 

I D. No. 130/94 

General Secretary, BBMB Workers Union, 

Q.No. SL-3/11 BSL Colony, 

Slapper, District Mandi ...Applicant 

Versus 

ChicfEngincer, BSL Project, 

Sundernagar (HP) Respondent 

APPEARANCES 

For the Applicant: Shri Dhani Ram 

For the Management: Shri D. L. Sharma with 
Shri Sandeep Chopra 

AWARD 

(Passed on 22nd August 2002) 

The Centtral Govt, vide No. L-22012 (267/94-IR 
C. II dated 4th October, 1994) has refered the following 
dispute to this Tribunal for adjudication . 

"Whether the Action of the Management of BBMB 
in not promoting Sri Sushil Kumar w.e.f. 27-9-91 to 
the post of chargcnien from category of mechanic 
auto is legally just and valid? If not then to what 
relief is the workman entitled to and from what 
date?" 

2. In the claim statement it is pleaded that the 
applicant was appointed as auto machanic on 20-2-1964 
but his seniority was wrongly placed at serial No. 16 instead 
at serial number one. Before the conciliation authority, it 
was admitted by the management that Sushil Kumar is 
senior and this seniority was corrected from serial No. 16 
to serial number one. It is pleaded that one lagdish Kumar 
who was junior to the applicant was promoted w.e.f. 
27-9-199] as the said lagdish Kumar was appointed on 
19-10-1964 and the applicant was appointed on 20-2-1964. 
It is prayed that the applicant be ordered to be promoted 
with effect from the dale when his junior lagdish Kumar 
was promoted i.c. 27-7-1991 and all benefits may be 
allowed to him from the said date. 

In Written statement the the management has 
taken the plea that promotion is made on the basis of 
seniority cum merit and the applicant was placed at serial 
No. 1 after the conciliation procedings and the applicant 
can not claim promoUon from the date when lagdish Singh 
was promoted as a matter of right at the time of promotion 
the work and conduct of the employees was also considered 
as he was not recommended by the concerned field 
officers It is prayed that there is no merit in the reference 
and the same deserves to be rejected. 

4 In evidence, the applicant filed his own affidavit 
as Ex W1 and he also tendered documents Ex. W2 to W4. 
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He has admitted that he was promoted in the year 1994 as 
chargcman after the settlement with the management In 
rebuttal the management produced Shri J.K. Sharma who 
filed his affidavit Ex. Ml and he also relied on documents 
Ex. M2 to M7. In cross-examination the witness of the 
management admitted that the applicant was placed at 
serial No. 1 and date of appointment of Jagdish Singh is 
19-10-1964 whereas applicant is senior to the Jagdish 
Kumar who was promoted on 27-7-1991. 

5 I have heard the learned representatives of the 
parties and have gone through the evidence and record of 
the case. It is admited case of the parties that the date of 
appointment of the applicant is 20-2-1964 whereas the date 
of appointment of Jagdish Singh is 19-10-1964 and after 
the conciliation proccdings, the applicant was placed at 
serial No. 1 of the seniority list as per Ex Ex M5. The 
only argument of the learned representative of the 
management is that (he promotion was made on the basis 
of seniority cum-merits and the name of the applicant was 
not recommended by the field officers. The learned 
representative of the management has drawn my attention 
to the document Ex. M4 the Annual confidential report 
and has argued that though the ACR is good but in one of 
tlic colunm it is mentioned that he is not to be recommended 
for promotion I have gone through the ACR Ex. M4. I 
find that the ACR is good and only in one column he was 
not recommended for promotion and on the basis of this, 
the management has not promoted him which is arbitrary 
decision of the management and the same can not be 
accepted. The learned representative of the management 
failed to point out any other reasons for not promoting the 
applicant w.c.f, 27-7-1991 In my considered opinion, this 
being an arbitrary decision of the management, the same 
is liable to be rejected. I am of the considered option that 
the applicant should be promoted from the date when his 
junior is promoted i.e. 27-7-1991 Thus the management 
is directed to promote the applicant w.c.f. 27-7-1991 when 
his junior Jagdish Singh was promoted with all attendant 
benefits. The reference is answered in favour of the 
applicant. The management is directed to pay all the arrears 
of pay to the applicant within one month from the date of 
publication.Thc reference is answered accordingly. Central 
Govt, be informed 

Chandigarh 

22-8-2002 S.M. GOEL, Presiding Officer 
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New Delhi, the 2nd September, 2002 

S.O. 3094.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
2/2001) of the Central Government Industrial Tribunal- 
cum«Labour Court, Hyderabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of SCCL and their workman, which 
was received by the Central Goverment on 02/09/2002 

| No. L-22012/3 56/99-IR (C-H)l 

N P KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 
HYDERABAD 

PRESENT 

Shri E Ismail, Presiding Officer 
Dated 30th July, 2002 
INDUSTRIAL DISPUTE NO. 2/2001 

Between 

The General Secretary', 

Singareni Collieries Workers 
Union (AITUC), 

Kothagudem, 

Kliammam Dist. .Petitioner 

AND 

The general Manager (Per ), 

M/s Sinarcni Collieries Co. Ltd., 

Kothagudem-577101 Respondent. 

Appearances 

For the Petitioner : M/s. A.K. Jaya Prakash Rao, 

Advocate 

For the Respondent: M/s. J. Parthasarthy, 

Advocate. 

AWARD 

The Government of India, Ministry of Labour vide 
No. L-22012 /356/99-IR (C. II) dated 5-2-2001 referred 
the following dispute under section 10(1) (d) of the I.D. 
Act, 1947 for adjudication to this Tribunal between the 
employers in relation to the Management of M/s. Singareni 
Collieries Company Limited and their workman. 

SCHEDULE 

“Whether the Action of the management of M/s. 
Singareni Collieries Co. Ltd., Kothagudem in 
terminating the service of Sri Abdul Sattar, Security 
Guard, is legal and justified? If not, to what relief 
the workman is entitled?” 

This rcfeencc was registered as Industrial Dispute 
No. 2/2001 and notices were issued to the parties. 
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2. The brief facts as stated in the claim statement 
are That the petitioner Abdul Sattar was a member of the 
petitioner union He is an Ex-serviceman. The Respondent 
gave a paper notification calling for the applications to 
the post of Security Guard. Accordingly, the petitioner 
submitted an application in the year 1980 He was selected 
for the said post and appointed as Security Guard At the 
time of his appointment, discharge certificate given by the 
authorities was not clearly visible on account heavy rains. 
The service certificate was wet and thereby the age and 
other things recorded could not be properly looked into 
by anybody. He produced the discharge certificate at the 
lime of his appointment but the authorities could not read 
due to the poor visibility and send the peli tioner to appear 
before the Doctor. Accordingly the Doctor assessed his 
age as 42 years at the time of joining as Security Guard. 
He discharged his duties as Security Guard to the utmost 
satisfaction and put in an unblemished record of service. 
The petitioner on the basis of some unanimous complaint 
issued the charge sheet dated 17-8-96 alleging that the 
petitioner gave false information regarding his name, age, 

lther's name, qualification etc. in connection with the 
mployment. The petitioner submitted his explanation 
xplaining the circumstances and denying the allegations 
l'hc Respondent without considering explanation, ordered 
an enquiry which was not fairly conducted and dismissed 
om service on 20th March, 1997 Otherwise, the 
etitioner would have continued up to 31st May, 1999. 
"he petitioner has not committed any irregularity. He 
produced the discharge certificate. The respondents by 
:o.ir own Doctor assessed his age and recorded his date of 
birth as 22-5-1939 Hence, there was no question of the 
petitioner suppressing his age. Therefore, the petitioner is 
entitled for frill salary from 20th March, 1997 to 31st May 
1999 and to set aside the order of dismissal. 

3. A counter was filed stating that the petition is not 
maintainable before the Tribunal. It is correct that in 
response to the advertisement he was appointed as Security 
Guard onl 1-10-1980. Later it came to notice of the 
management that the petitioner has suppressed his 
information about his correct age by tampering the age 
mentioned in the discharge certificate issued by the Army 
authorities with an intention to gain more service beyond 
his supcrannuaUon At the Ume of his appointment his wage 
was assessed by Singarcni Collieries Medical Authorities 
as 42 years on 10-10-1980 Actually as per the discharge 
certificate issued by Record officer of OIC records his age 
was 24 years as on 26th May, 1952. The letter addressed 
by the Record Officer of the Army shows he was enrolled 
in the Army on 26th May, 1952. His age was 24 years. 
Accordingly he was issued charge sheet dated 17-8-96 for 
his above misconduct. He gave explanation dated 
19-8-96 denying charges levelled against him. 

4. A full-fledged enquiry was held in which the 
petitioner participated, he was supplied with a copy of 
enquiry' proceedings and enquiry report to enable him to 
make representation if any. He submitted his representation 
on 2-2-97. His explanation was not found satisfactory and 
it was found that he is continuing in service fraudulently 
from 1988 onwards. The Singareni Collieries Workers 


Union raised the dispute requesting to convert the dismissal 
order passed by the management and treat the case of Sri 
A Sattar as resignation case but the same was not accepted 
by the management and the conciliation ended in failure. 
The Respondent cannot repose confidence in a Security 
Guard who deliberately tampered his records in order to 
keep undue benefit. He took advantage of the fact that 
declaration as his age was 42 years was taken as correct as 
he was an Ex-serviceman Accordingly, dismissal order 
dated 20th March, 1997 was dimissing him from service 
from 21-3-97. Giving false declaration knowingly is a 
grave offence. The punishment is not strikingly 
disproportionate. In fact, the age of superannuation is 60 
years and not 62 years. That his age has been claimed as 
62 years in 2001 whereas actually it was 72 years. He 
cannot claim any salary from 20th March, 1997 to 
31-5-1999. Hence, the Hon’ble Tribunal may give a finding 
that he is not entitled for any relief. 

5. The Learned Counsel for the petitioner conceded 
that the enquiry is validly conducted. Hence, it is held that 
the enquiry is validly conducted. The only point now 
remains is whether the order of dismissal is justified in the 
present circumstances or not. It is argued by the Learned 
Counsel for the petitioner that it is a case of semi-literate 
man whose age was recorded by different authorities 
according to the whims and fancies of the medical 
authorities is being punished for no fault of his. It is an 
admitted fact that while joining the Army also he did not 
give proof of his age and the military Doctors assessed his 
age as 24 years on 26-5-52. He served in the Army from 
26-5-52. The management of the Respondent has also sent 
him to Medical Officer who examined him and assessed 
his age as 42 years on 10-10-80 Now, that is the fault of 
this semi-literate petitioner ? He does not know his age 
and the only proof of his age which even according to the 
Eqnauiry Officer he has filed that he went to Ithipally and 
obtained a record sheet where his date of birth is noted as 
22-5-39. Therefore, it is not his fault and he cannot be 
punished for various people assessing his age differently. 
He submits that he is entitled for to continue into service 
up to 22-5-99. Therefore, he submits that the relief may 
be granted. 

6 . It is argued by the Learned Counsel for the 
Respondent that the minimum age for recruitment in the 
Army is 18 years. So obviously if his date of birth is taken 
as 22-5-39 then Hb was only 13 years old. It is too much to 
say on his part merely because petitioner was strong and 
well-built, the Doctor would have assessed his age as 24 
years that is 11 years more than his age. In fact, he pleaded 
for his retirement in the enquiry. Therefore, he is not 
entitled for any relief. 

7. It may be seen that there is no denial that this 
man has got no certificates except one certificate showing 
his date of birth as 22-5-39. So his age was assessed by 
the military Doctor as 24 years on 22-5-52 and again when 
he was discharged from military on 23-1-68 and after a 
gap of more than 12 years when he gets the job on 11-10-80, 
his explanation that the discharge certificate got spoiled 
appears to be correct. In the 12 years of his search for the 




job, the discharge certificate might have got spoiled and 
when the Doctor assessed him 42 years, for the Enquiry 
Officer to give a finding that the Doctor might have 
assessed lus age basing on the version given by the 
petitioner appears not to be correct So it is to be concluded 
safely that here is a man who docs not know his date of 
birth and he is not one there arc millions and rbillions of 
people specially about 50 years back when no proper 
record was maintained for the date of birth. It is a known 
fact that the age of child at the time of admission will be 
assessed or put according to the fancy of the concerned 
clerk or appearance of the child or to suit the age 
requirement in the month of June. No doubt, a man of full 
conscious Would see that his age is properly assessed and 
if he was to (ell the Medical Officer, my correct age is 
this, and what would have happened to him 2 No body 
would have believed his true age. So he cannot be 
completely blamed. But, however the version and 
management’s exhibit No.fi in the enquiry also cannot be 
believed and unfortunately, from the enquiry report the 
said certificate is specifically missing and so far as the 
discharge certificate is there, there is no date of birth that 
apparent age is 24 years. It is clearly visible. So it is for 
the Doctor who examined to assess his age properly by 
seeing his dentures, bones, etc. So, these entire blame 
cannot be put to him and that is also his apparent age. 
However, the words of the petitioner also cannot be taken 
as fully true as that as he was strongly built he w as shown 
as 24 years instead of 13 years by the military authorities 
as if the nation was at war and required badly the jawans 
to take even under age people. The minimum age is 18 
years for joining military. So obviously he cannot have 
been less than 18 years at the time of joining the Army. So 
neither the dale of birth is 22-5-1939 nor it can be 1928 
In such cases only the Doctors can assess. No doubt, not 
100% correct but by assessment. But I again do not want 
to refer it to Doctor and reroll the case into motion as it 
may give rise to further litigation. Hence, presuming his 
age under the circumstances of the case as 20 years when 
he joined the Army on 26-5-52. His date of birth is fixed 
as 26-5-1932 and as it is not entirely his fault to have not 
given the correct age as he himself is not aware of the 
same and who cannot exhibit a very high standard of 
morality when there is no legal binding on him and from 
the very fact that he was continued in service till 1996, 
goes to show that he was able to discharge the functions 
properly and what all he states is not completely false. 
The punishment of dismissal is not warranted and the 
reference is ordered as follows, “The management of 
M/s Singareni Collieries Company Ltd., Kothagudem in 
terminating the services of Sri Abdul Saltar is not justified. 
He shall be deemed to have retired from service on 
31-5-1992 (AN) and he will be entitled for all the benefits 
from 11-10-1980 from the date of his entry' into service in 
M/s. Singareni Collieries Company Ltd., till 31st May, 
1992. The extra numbers of years for which % has already 
"we I his pay will not bo rnumed in •*-*!«:bis 
,*ircmcmhii liwss 


Award passed accordingly. Transmit 

Dictated to Kum. K. Phani Gowri, Personal 
Assistant, transcribed by her corrected and pronounced 
by mean this the, 30th day of July, 2002. 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner: the Respondent: 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 

^ 2 2002 
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[ti. b1?T-22012/491/99~3T^.3TR (#.-II) ] 

cnvqL wr, Itpsp arftPOTft 

New Delhi, the 2nd September, 2002 

S.O. 3095. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 122/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of SCCL and their workman, which 
was received by the Central Government on 02-09-2002. 

[No. L-22012/49l/99-IR(C-II)] 

N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri E. ISMAIL, Presiding Officer 

Dated : 5th August, 2002 

INDUSTRIAL DISPUTE No. 122/2002 

(Old I D. No. 26/2000 transferred from Industrial 
Tribunal-I, Hyderabad) 
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BETWEEN 

The General Secretary, 

A P Koila Kamgar Union, 

Yellandu, 

Dist. Khammam. .Petitioner 

AND 

The General Manager (Project), 

M/s. S.C. Co. Ltd., 

Yellandu 

Distt. Khammam. Respondent 

APPEARANCES : 

For the Petitioner M/s M.V. Divakar, Advocates 
For the Respondent M/s J Parthasarathy, Advocates 

AWARD 

The Government of India, Ministry of Labour bv its 
order No. L-22012/491/99-IR(CM.II) dated 28.6.2000 
referred the following dispute under section lt)(l)(d) of 
the ID. Act, 1947 for adjudication to the Industrial 
Tribunal-1, Hyderabad between the management of M/s 
Singarcm Collieries Co Ltd., and their workman. In view 
of Government oflndia, Ministry' of Labour’s Order No.H- 
11026/1/2001 -IR(C.II) dated 18 10.2001 this case has been 
transferred to this Tribunal bearing I D No 26/2000. The 
reference is, 

SCHEDULE 

“Whether the action of the management of M/s 
SCCL in dismissing the services of Sri K. 
Sammaiah. General Mazdoor, Yellandu from 
services is legal andjuslified? If not, to what relief 
the workman is entitled ?” 

The reference is numbered in this Tribunal as I D No. 
122/2002 and notices issued to the parties. 

2 The brief facts mentioned in the claim petition 
arc. That the petitioner union has raised an industrial 
dispute on behalf of the Defacto workman Sri Kunja 
Samaiah, S/o Yenkaiah who joined the respondent 
company on 8-5-84 Since the date of appointment the 
workman had been discharging his duties most efficiently 
till he was terminated illegally on 1 -2-95 That he suffered 
ill health He took treatment in private hospitals in the Area 
of Khammam as the Respondent hospital is not treating 
the workman properly. The workman was issued charge 
sheet on 1-7-93 which is against the provisions of law, 
which relates to his absence in the year 1992 on various 
dates. He gave a reply. But without considering the reply 
he was issued a notice of enquiry dated 6-7-93 mentioning 
the name of the Enquiry Officer The Respondent 
management with a pre-determmed mind decided to 
dismiss the workman that no enquiry was conducted as 
per law The petitioner was not allowed to defend his case 
and was not allowed to examine any witnesses and the 
Enquiry Officer did not receive any service documents. 
The Enquiry Officer acted as an agent of the Respondent. 
Hence, the enquiry proceedings are liable to be set asidc. 
Hcnce, the dismissal order dated 1-2-95 may be set aside 
and he may be reinstated with all benefits. 


3 A counter was filed stating that the petitioner was 
absent for a period of one year. He did not have a single 
muster. Hence, a charge sheet was issued to him dated 
14-8-1991 and workman was dismissed on 1-2-95. The 
Enquiry Officer was Senior Personnel Officer in the 
Respondent Company. The Enquiry Officer explained him 
that he was permitted to take the assistance of co-worker. 
The enquiry was conducted on 29-3-93 r,r >d report 
submitted. That prior to 8-8-90 in a period of more than 7 
months the worker had only 81 musters. He reported on 
14-8-91 and he had only 24 musters till December, 1991. 
In 1992 he had only 60 musters and in 1993 till the date of 
enquiry he had only 18 musters. He had no musters in the 
year 1994 and 1995 prior to the dismissal order. Hence, it 
was correctly concluded that he is not interested in the 
work and mspile of the P.cspondcnt having number of 
hospitals he did not avail their services. Hence, a nil award 
may be passed. No witnesses were examined as the 
Learned Counsel for the petitioner conceded that enquiry 
is validly conducted, 

4 It is argued by the Learned Counsel for the 
petitioner that after all it is a case of absenteeism and the 
dismissal is too harsh a punishment. Hence, he may be 
reinstated. 

5 The Learned Counsel for the Respondent argued 
that he had no musters in 1994, 1995, In 1993 only 18 
musters, in 1994 only 60 musters and therefore no mercy 
need be shown to hint and the reference may be ordered 
that he is not entitled for any relief. 

6 . It may be seen that once it is conceded that the 
domestic enquiry is validly conducted then the only 
question that remains is whether workman is entitled for 
any relief. It may be seen that his musters are very' poor 
right from 1990. So much so that after the enquiry also in 
1994 and 1995 his musters arc zero. However, I am of the 
opinion that he can be given a chance subject to certain 
conditions. Hence, the reference is answered by passing 
an award in the following terms. “ The management of 
M/s Singareni Collieries Company Ltd., is not justified in 
dismissing Sri K. Samaiah. General Mazdoor and dismissal 
is substituted by the following order. Sri K. Samaiah shall 
be taken into sendee within 30 days from the publication 
of this award as General Mazdoor on the present minimum 
scale payable to the General Mazdoor. However, his 
services from 1984 till the end of 1993 shall be taken into 
consideration (1994 and 1995 are excluded as there are 
no musters in both the years) for terminal benefits on 
condition that the workman after being reinstated shall put 
in minimum musters for a period of three consecutive 
years. If he docs not put so his previous service from 1984 
till the end of 1993 need not be taken into consideration 
for terminal benefits. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gown, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 5th day of August, 2002. 

E. ISMAIL, Presiding Officer 
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Appendix of Evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner, Respondent: 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 

M 2 2002 
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atPnsfvnn w ("tM wot 128 / 2002 ) ^ irwftra 
TOft t, ^ WTfTR 02-09-2002 ^ UTR! TJOT *1T I 

[W TR1-22012/560/99-aR^.3TR (3^.11) ] 

New Delhi, the 2nd September, 2002 

S.O. 30%.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 128/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexurc in 
the Industrial Dispute between the employers in relation 
to the management of SCCL and their workman, which 
was received by the Central Government on 
02-09-2002 

|No L-22012/560/99-IR(C-II)] 
N P KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri E ISMAIL, Presiding Officer 

Dated. 31st July, 2002 

INDUSTRIAL DISPUTE NO, 128/2002 

(Old I D. No 99/2000 transferred from Industrial 
Tribunal-1, Hyderabad) 

BETWEEN 

Sri Pcnugonda Narasingam, 

H.No 12-5-272. Elkalapalh Gate, 

Fertilizer City. Karimnagar District. ... Petitioner 

AND 


The General Manager, 

Singareni Collieries Co. Ltd., 

Ramagundam-II Division, 

Godavarikhani - 505208. ... Respondent 

APPEARANCES: 

For the Petitioner . M/s T. Hanumantha Reddy, 
Advocates 

For the Respondent : M/s J. Part ha Sarathy, Advocates 
AWARD 

The Government of India, Ministry of Labour by its 
order No. L-22012/560/99-IR(CM.II) dated 28-7-2000 
referred the following dispute under section 10(l)(d) of 
the I D. Act, 1947 for adjudication to the Industrial 
Tribunal-1, Hyderabad between the management of 
Singareni Collieries Company Ltd., and their workman. 
In view of Government of India, Ministry of Labour’s 
Order No.H-11026/1/2001-IR(C.II) dated 18-10-2001 this 
case has been transferred to this Tribunal bearing No.99/ 
2000. The reference is, 

SCHEDULE 

“Whether the action of the General Manager, 
M/s Singareni Collieries Co. Ltd., Ramgundam-I 
Division, Godavarikhani in dismissing Sh. 
Penugonda Narsingam, Coal Filler, Godavarikhani, 
5 incline (GDK-5), Ramagundam-I/Godavarikhani 
w.c.f. 11-4-99 is justified? If not, to what relief the 
workman is entitled?’ ’ 

The reference is numbered in this Tribunal as I D. 
No. 128/2002 and notices issued to the parties. 

2. The brief averments of the claim statement are: 
that the petitioner was appointed as coal filler in the 
respondent organization with ID.No.088/2850 on 
compassionate appointment as a dependent of his father 
Sri Penugonda Mallaiah, Ex-Trammer of GDK incline No. 
8. The petitioner continued the duties without any adverse 
remark. However due to ill health he was absent from 
11 -01 -97 to 31 -12-97. He was under treatment of a private 
doctor at Peddapally. The petitioner joined duty on 1-1- 
98 by producing the medical certificate. Again he became 
sick and under treatment of the Company hospital from 9- 
1-98 to 15-4-98 And was absent. He joined duty on 16-4- 
98 Again he became ill on 9-12-98 and was under the 
treatment of the private doctor at Peddapally till 30-4-99. 

3. During June, 1998 a charge sheet was served upon 
him. That the petitioner went to join duty on 1-5-99, he 
was informed that he was dismissed from service. After 
several requests the dismissal order was given lo him. He 
was removed illegally and hence he may be reinstated with 
back wages, continuity of service and all other attendant 
benefits. 

4 A counter was filed stating that this is a case of 
prolonged absence without proper sanction of leave or 
intimation and therefore falls under the question of 
abandonment. It is submitted that the conduct o r ’he 
workman was such that it would effect industrial disc#, - 
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as well as caused loss tp the respondent. As such the 
respondent cannot repose any confidence in the workman. 
Initially he was appointed as badli worker from 1-7-91 
and promoted as coal filler on 1-9-95, In 1995 itself after 
promotion, he had only 160 muster rolls to his credit. His 
muster rolls fell to 138 in 1997. Further reduced to 29 
musters in 1998. Hence, an enquiry was conducted and he 
was rightly dismissed. That a lenient view was taken and 
he was allowed to resume duty in 1998 but again he 
absented himself. The company has got hospitals, they also 
refer to Super Speciality hospitals. Hence, there was no 
meaning in taking treatment with a private practitioner and 
all. Hence, a Nil Award may be passed. 

5. The Learned Counsel for the petitioner filed memo 
conceding validity of domestic enquiry. The only point 
that remains whether this Court can substitute the 
punishment under Sec.llA of the I.D. Act, 1947. 
Arguments were advanced on the same lines by both the 
Counsels. 

7. It may be noted that the petitioner was appointed 
as Badli filler in 1991 and promoted as coal filler on 1-9- 
95. He was appointed on compassionate grounds due to 
the death of his father, taking that into consideration and 
that his attendance started falling short after he was 
promoted as coal filler, I am of the opinion that another 
chance can be given to the petitioner to mend his ways 
with certain conditions. Hence, the reference is ordered 
accordingly. The General Manager, Singareni Collieries 
Company Ltd., Ramagundam-I Division, Godavarikhani 
is not justified in dismissing the workman and the workman 
Sri Penugonda Narsingam is directed to be reinstated 
within 30 days from the publication of this award on the 
present minimum basic pay of coal filler. Sri Penugonda 
Narsingam shall put in minimum muster rolls for three 
consecutive years only then his previous service from 
1.7.91 will be taken into account for terminal benefits. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gown, Personal Assistant 
tr; tscribed by her corrected and pronounced by me on 
this the 31st day of July, 2002. 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent: 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 2nd September, 2002 

S.O. 3097.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 22/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexurc in 
the Industrial Dispute between the employers in relation 
to the management of SCCL and their workman, which 
was received by the Central Government on 02-09-2002. 

[No. L-22025/1/2002-IR (C-II)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE TJffi CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT 
AT HYDERABAD 

Present: 

Shri E, ISMAIL, Presiding Officer 
Dated the 31st day of July, 2002 
INDUSTRIAL DISPUTE L.C.I.D.No.22/2001 

BETWEEN 

Sri Thadaka Mallaiah, 

R/oQtr. No.396, Gandhinagar, ‘D’ Type, 

PlotNo.4, Godavarikhani, 

Karimangar District. .Petitioner 

AND 

The Chief General Manager, 

The Singareni Collieries Co. Ltd., 

Godavarikhani, 

KarimnagarDist. .Respondent 

APPEARANCES: 

For the Petitioner M/s A.K Jaya Prakash Rao, 
Advocates 

For the Respondent : M/s J. Parthasarathy, Advocates 
AWARD 

This is a case taken under Sec.2 A (2) of the I.D. 
Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh reported in W P. No.8395 of 1989 
dated 3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The brief facts of the case are: It is submitted that 
he was dismissed from services on 14-5-2001 although he 
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was working in the company since 1978 having joined as 
coal filler. That he was promoted and his services as coal 
filler were confinped in 6A incline. 

3, That he made a representation to the Chairman 
and Managing Director that he v a* being harassed with 
the local management on 15-2-2000, That on the basis of 
having represented, the Colliery Manager chargesheeted 
him on 9-11-2000 stating that it was not substantiated by 
producing documentary or material evidence with regard 
to the alleged complaint. That he made an application to 
the Enquiry Officer to conduct the enquiry in Telugu which 
was not considered. The enquiry was not properly 
conducted and the action of the Respondent management 
is only an act of victimization and unfair labour practice. 
He filed W.P. in the Hon’ble High Court. When he was 
asked to vacate the quarter as per the orders of the Hon’ble 
High Court. Inspitc of that out of vengeance Rs.600 per 
month were deducted from his salary. The quantum of 
punishment on the petitioner has to be seen which is 
contrary to law and improper. Hence, he may be directed 
to be reinstated, 

4 A counter was filed stating that the petitioner 
joined on 9.10.1980 as badli mazdoor and confirmed in 
the general mazdoor category one. The petitioner has made 
allegations against two officers of the Respondent Sri 
Satyam and Sri V. Gopala Rao. The allegations are of 
serious nature and would have resulted in the said officers 
loosing the job if proved, Hence, a charge sheet was issued 
on 9-11-2000. He gave a reply on 11-11-2000. 
Accordingly an Enquiry Officer was appointed and 
petitioner was given foil opportunity to cross examine the 
witnesses and Enquiry was correctly conducted. The 
charge sheet was issued to prevent such malafide and 
frivolous charges being made which were on-substantiated. 
It needs to be further stated that it was a serious allegation 
asking the Chairman of the Company to take necessary steps 
against the local management. The W.P. is filed only for a 
quarter which is a service benefit. Let us nothing to do with 
this case. As the charges arc of serious nature, hence, he was 
dismissed. Hence, the petition may be dismissed. 

5. The petitioner's Counsel conceded that the 
domestic enquiry is validly conducted, Hence, final 
arguments were heard He submits that it is possible that 
the allegations might have been correct. It is always 
difficult to prove such allegations and why should he all 
of a sudden make allegations. Further the persons against 
whom the allegations are made arc not examined. Where 
can he get documents to prove the said allegations. Further 
he submits that the petitioner has now filed a memo that 
he regrets and tenders an unconditional apology. Therefore, 
the order of the dismissal may be set aside and he may be 
reinstated with back wages and foil benefits. 

6 . The Learned Counsel for the respondent submits 
that this is a very serious matter wherein the allegations 
made against the officers would have resulted in the 
dismissal, had the allegations been correct. So making such 
allegations which results in termination of services of two 
officers. It is but fair that the petitioner himself was 
dismissed when he could not prove those charges and what 


is the apology afterall. The memo filed that the petitioner 
what does it say, the petitioner regrets and tenders fire 
unconditional apology, if the management reinstat e, so 
the very apology is make believe apology and does not 
come under an unconditional apology. From this the 
adamant attitude of Sri T. Mallaiah may be noted. Such 
persons who make false allegations do not deserve any 
sympathy. Hencq, the dismissal order may be confirmed. 

7. It may be seen that this petitioner has been 
appointed when his father took voluntary retirement. He 
was in the quarter. Anyway that has got nothing to do with 
this. But, it is an admitted fact that he has been making 
accusations or allegations against superior officers of t oe 
company without any basis or proof. And the petitioner’s 
Counsel has conceded that the domestic enquiry is validly 
conducted. Hence, the charges stand proved The only point 
for consideration is whether this court can interfere and 
give a finding whether the punishment awarded is 
disproportionate to the misconduct. No doubt, the 
allegations are serious. But it has been stated across the 
bar that one of the officers against whom allegation is made 
is retired in due course on attaining superannuation and 
other is on the verge of retirement. It is also evident from 
the documents filed before me in his representation dated 
294-2001 that the petitioner has been drafted as general 
Mazdoor on Surface catcgory-I from 1-1-88. Hence, the 
punishment of dismissal is substituted as follows, “the 
petitioner shall be appointed on the minimum scale of 
general mazdoor of service of Surface in Category-1 on 
the present minimum pay scale. He will not be entitled for 
any back wages. However, his entire services from 1978 
will be counted.for terminal benefits. The period of 
dismissal till he is reinstated will be counted as extra¬ 
ordinary leave without pay." 

Award passed. Transmit. 

Dictated to Kum. K. PJiani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me in the 
Open Court on this the 31st day of July, 2002 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 

M ftf#, 2 toRT, 2002 
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WJ (*M 3TOTI 269/2001 ) TW lftHI %, 

^ 02-09-2002 TINT «JT I 

[ft. TT^-2202S/1/2002-»?4.3N: (ril.II)] 

New Delhi, the 2nd September, 2002 

S.O. J09H.—In pursuance Of Section 17 of the 
Industrial Dispnte Act, 1947 (14 of 1947), The Central 
Government hereby ipoblishes The award (Rdf. No 269/ 
2001) of the Central Government industrial TpftwnaEcmn- 
Labour Court, Hyderabad as tihowfi m The Aimexurc m 
the industrial dispute between the employers in relation to 
the management of SCCL and their workman, which was 
received by the Central Government on 02-09-2002. 

|No L-22025/l/2002-lR(C-lI)] 
N P. KESAVAN, Desk Officer 

AVNTCXIJRF, 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR GOURT 
AT HYDERABAD 

Present: 

Shri E. ISMAIL, Presiding Officer 
Dated the 30th day of My, 2002 
INDUSTRIAL DISPUTE L.C.1D No. 269/2001 
Between: 

Sri Elukapalli Mondi, 

S/o Narsaiah, 

E-2307165, S.M.G. 3 incline, 

Mandamarri Area, 

Adilabad Dist. Petitioner 

AND 

The General Manager, 

The I igarcm Collieries Co. Ltd., 

Man hmarri Area, 

Man amarri, Adilabad Dist. ... Respondent 

APPL\RANGES: 

For the Pciitioncr ; M/s P Nagcshwar Rao, Advocates 
Foi if Respondent. M/s J Partha Sarathv, Advocates 

AWARB 

his is a case taken under Sec.2 A (2) of the l.D. 
Act, 1 47 in view of the judgment df The Hon'ble High 
Court Andhra Pradesh reportcd‘inW. ! P. No.8395 of 1989 
dated 8.1995 between Sri U. Chhmappa and M/s. Cotton 
Corp‘ n ion oflndia and two others and numbered in this 
Court si C 1 D No 209/2001. 

Brief I acts as stated in the petition are: That the 
ps title zr was working since 1979 as Trammer. That on 
7 1 20( 3 he received a notice alleging habitual absence 
from d _y without sufficient cause. That he explained the 
reason! that it was due to his sickness The Respondent 
condu. ed enquiry on 15.3.2000 He submitted in the report 
that the Respondent took an undertaking on 16.12.2000 
from th - petitioner that he could complete 66 musters in 3 


months commencing from 16.12.2000 . The petitioner 
completed 66 musters, inspite of that he was removed from 
service on 31.7.2001 vide order dated 23.7.2001. That he 
was suffering from Jaundice and Schizophrenia, He was 
under treatment during the relevant period in company 
hospital as well as he took treatment at Karimnagar. It 
was in the knowledge of the respondent and anyway the 
punishment is disproportionate to the alleged misconduct. 
Hence, he may be reinstated with all attendant benefits 
and back wages. 

3 The Respondent filed a counter stating that 
his attendance was very poor in 1998 it is 141 days, in 
1999-55 days. He was given another opportunity after the 
enquiry. As per his undertaking he did work for 70 days 
in 3 months that is Fdiruary, March and April, but however 
again he was kept under observation for 3 months and he 
did not keep it up and he worked again in April, May and 
June, for 14,10 and 8 days respectively. Enquiry is validly 
conducted and his absenteeism is habitual and hence, he 
is not entitled for any relief. 

5 The Learned Counsel for the petitioner conceded 
that the domestic enquiry is validly conducted and in the 
final arguments he submitted that after all the petitioner 
has put in service from 1979, just after 20 years of service 
for absenteeism, with a reasonable cause, that is sickness, 
if he is dismissed that causes untold misery to the petitioner. 
Hence, he may be reinstated with full benefits. 

6. The Learned Counsel for the Respondent submits 
that seeing his conduct that inspitc of the enquiry when he 
was given time to mend his ways and after giving an 
undertaking in enquiry during February, 2001 to April, 
2001 he had put in more than 20 days per month. He was 
given another block of 3 months after April 2001 to confirm 
his improvement but, his musters during the said period 
were very low. Such type of attendance is definitely a very 
serious offence. How would the work of the mines go on 
if people like petitioner do not work at all. Even if 
arguments sake i( is conceded that in the year 2001 he was 
sick, he should have gone to the hospitals provided by the 
company. Hence, he does not deserve any sympathy and 
The petition may be dismissed 

7. It may be seen that the petitioner has put in 21 
years of service and dismissal is apparently 
disproportionate to the alleged misconduct, However, 
number of such cases are increasing. Hence, I am of the 
opinion that the order of dismissal can be modified as 
follows and the following award is passed. The petitioner 
shall be reinstated on or before 1st September, 2002 on 
the minimum scale of revised pay as applicable if he puts 
in minimum muster rolls for three consecutive years his 
entire service from 1979 will be calculated for terminal 
benefits. 

Awardpassed Transmit. 

Dictated to Kum. K. Phaiu Gown, Personal Assistant 
transcribed by her-connectcd and pronounced by me in 
the Opep Court on this the 30th day of July 2002. 

E. ISMAIL, Presiding Officer 
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APPEARANCES: 


Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent: 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 

tit 2 2002 

till. HIT. 3099.— aftthPuh fftti T ti aftftftititi. 1947 (1947 
tin 14) tift tiro 17 % arjtiTti ft", ftroftti frttiiR ify.ftt.ftt. iiei. 
tit Utitiftti ftr rotiq* ftroftti# #7 titifti tift^tiift ft titti, ar^titi 
ft" fftrf^e ftrorc ft ftrofftr rotinr ftrfttfftti afttitiron 

tn'iitin; tititti (ftqft ftiror 270/2001) tittwftmtiroftt, ftf 

fttiftti TTOtitit tift 02-09-2002 ftt 3TRT ijati til 1 

[ft. TTT1-22025/1/2002-3tii-3tiT. (ftt.II)] 

tfti.ftt, titil'H, l&tir arfwft 

New Delhi, the 2nd September, 2002 

S.O. 3099— In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No. 270/ 
2001 ) of the Central Government Industrial Tribunai-cum- 
Labour Court, Hyderabad as shown in the Anncxure in 
the industrial dispute between the employers in relation to 
the management of SCCL and their workman, which was 
received by the Central Government on 024)9-2002. 

[No. L-22025/l/2002-IR(C-II)] 

N.P.KESAVAN, DeskOficcr 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shn E. ISMAIL, Presiding Officer 
Dated the 30th day of July, 2002 
INDUSTRIAL DISPUTE L.C.I.D.No.270/2001 

BETWEEN 

Sri Bodukunta Lingaiah, 

S/o Durgaiah, 

R/o Near Navodaya Private School, 

Vepal, Kalyankhani, 

Adilabad Dist.Petitioner 

AND 

The General Manager, 

The Singareni Collieries Co. Ltd., 

Mandamarri Area, 

Mandamarri, Adilabad Dist. ... .Respondent 


For the Petitioner : M/s P, Nageshwar Rao, Advocates 
For the Respondent: M/s J, Partha Sarathy, Advocates 

AWARD 

This is a case taken under Sec.2 A (2) of the I.D. 
Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh reported in W.P. No.8395 of 1989 
dated 3.8.1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others and numbered in this 
Court as L.C.I.D.No.270/2001. 

2. Brief facts as stated in the petition are: That the 
petitioner is aged about 54 years was working as a coal 
filler, E.C.No.2311758 in Mandamarri Area, Mandamarri, 
Adilabad District. That on 13,3.2000 the petitioner was 
issued a charge sheet requiring his explanation on the 
allegation of habitual absence which reads as follows: 

“25.25: Habitual absence from duty without 
sufficient cause” 

After receipt of the charge sheet the petitioner 
approached before respondent and orally explained the 
reasons that his absence is only on account of sickness but 
not intentional. Inspite of the above , the Respondent did 
not consider the same and directed the petitioner to attend 
an enquiry. As such an enquiry was fixed on 30.3.2000 
and conducted enquiry and examined two witnesses Sri 
Y Venkateshwarlu, P.O.A., SriN. Bheema Shankar, Case 
Sheet Clerk. Soon after the examination a perverse finding 
was given that the charges are proved against the petitioner. 
Later the Respondent did not issued any other notice and 
directed the petitioner to give an undertaking that he would 
keep 22 musters every month thereafter. All of a sudden 
the Respondent passed an impugned order dated 27.5.2001 
dismissing the petitioner from 7.6.2001. The said order is 
illegal and bad. 

3 The petitioner took treatment for his right leg 
fracture in Area Hospital Singareni and that sick certificate 
was issued by the Attendant Doctor in addition to that the 
pay sheet clerk in receipt of a sick certificates duly observed 
‘sick’ in the musters and did not raise any objections there 
on. Surprisingly, he has been dismissed. The petitioner is 
unable to secure alternative employment and due to 
unemployment, all of his family facing several difficulties. 
Hence, the order dated 27.5.2001 passed by the respondent 
may be set aside and the Respondent be directed to reinstate 
the petitioner as coal filler with continuity of service with 
all other attendant benefits and full back wages. 

4. A counter was filed stating that it is true that the 
petitioner was appointed in the Respondent company on 
30.5.1976 and worked as coal filler in KK2 incline, 
Mandamarri area. The Respondent management reviewed 
the case of absentceisrs during January/February every 
year and those employees who put in a minimum of 100 
musters during the previous calendar year and remain 
absent unauthorisedly will be issued charge sheet. One is 
supposed to keep 190 musters in each calendar year. 
Petitioner’s attendance in 1997 was 183 days, in 1998- 





9444 


THE GAZETTE OF INDIA : SEPTEMBER 28, 2002/ASVINA 6, 1924 


[Part II— Sec. 3(ii)] 


177 days, in 1999- 22 days and in 2000 only 121 days. A,s 
such a charge sheet was issued to him. That the petitioner 
submitted a written representation during the enquiry dated 
17.1.2001 that every month he would put in 22 musters. 
Accordingly he was given time to enable to improve his 
performance vide letter dated 21.1.2001. However, he has 
put in only 7 days musters in February, 2001. None during 
March and April, 2001. And he failed to keep his assurance. 
Hence, the said letter of dismissal was issued. He remained 
unauthoriscdly absent during 1999 for a number of days. 
The Respondent maintains full-fledged medical 
establishments including a hospital and two sub-hospitals 
apart from health units and primary health care centres, 
which are spread over the entire regions where the 
company has its offices, mines and conducts operations. 
Apart from these facilities provided for treatment as and 
when required in the hospitals of the super specialties,. 
His previous record is unsatisfactory. Dismissal was 
proper, enquiry was properly coinducted and dismissal was 
proper. Hence, the petitioner is not entitled for any relief. 

5 The Learned Counsel for the petitioner conceded 
that the domestic enquiry is validly conducted arid in the 
final arguments he submitted t hat after all the petitioner 
has put in service from 1976, just after 24 years of service 
for absenteeism with a reasonable cause, that is sickness, 
if he is dismissed that causes untold misery to the petitioner. 
Hence, he may be reinstated with full benefits. 

6 . The Learned Counsel for the Respondent submits 
that seeing his conduct th at mspitc of the enquiry when he 
was given time to mend his ways and after giving an 
undertaking in enquiry during February, 2001 he has put 
in only 7 musters and March, April again he has not put in 
any musters. Such type of attendance is definitely a very 
serious offence. How would the work of the mines go on 
if people like petitioner do not work at all. Even if 
arguments sake it is conceded that in the year 1999 he was 
sick, he should have gone to the hospitals provided by the 
company. Hence, he does not deserve any sympathy and 
the petition may be dismissed. 

7. It may be seen that the petitioner has put in 24 
years of service and dismissal is apparently 
disproportionate to the alleged misconduct. However, 
number of such cases arc increasing, Hence, I am of the 
opinion that the order of dismissal can be modified as 
follows and the following award passed. The petitioner 
shall be reinstated on or before 1st September, 2002 on 
the minimum scale of revised pay as applicable if he puts 
in minimum muster rolls for three consecutive years his 
entire service from 1976 will be calculated for terminal 
benefits. 

A,ward passed. Transmit. 

Dictated to Kum. K. Pham Gown, Personal Assistant 
transcribed by her, corrected and pronounced by me in 
the Open Court on this the 30th day of July,2002. 

E. ISMAIL, Presiding Officer 


Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 

ftJF#, 2 2002 

TO OT. 3100. —^iriipFT farot; adriftmr, 1947 (1947 

RiT14 ) VRI17 % HWIt TriTftTft.TRT 

Pi4l'Ji‘4T oflr 4f,4"f.!ri % 41 ri, 3ppP4 "ft 

faffe aMf'lAi faun; TTrifTC oflritftw STfotfEH 

1( , Wr43riOTT 272/2001) ^ ^ 

02-09-2002 ’"fit HTVrT£3TT «tl I 

• [U T3^-22025/1/2002-31T£3m. (’Sft.II)] 

New Delhi, the 2nd September, 2002 

S.O. 3100.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 272/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Anncxurc in 
the Industrial Dispute between the employers in relation 
to the management of SCCL and their workman, which 
was received by the Central Government on 02-09-2002. 

[No- L-22025/1/2002-TR (C-1I)] 

N. P. KESAVAN, Desk Oficer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT AT HYDERABAD 

PRESENT: 

Shri E. ISMAIL, Presiding Officer 
Dated the 30th day of July, 2002 
INDUSTRIAL DISPUTE L.C.I.D.No.272/2001 

BETWEEN 

Sri P. Satyanarayana, 

H.N0.9-1-33/A/34, Plot No. 198, 

Prashanth Nagar[ Langer House, 

Hyderabad. .Petitioner 

AND 

The General Manager, Projects, 

The Singareni Collieries Co. Ltd., 

Yellandu, KhammamDist. ... Respondent 
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APPEARANCES: 

For the Petitioner M/s G. Vidya Sagar, Advocates 

For the Respondent ; M/s J. Partha Sarathy, 

Advocates 

AWARD 

This is a case taken under Sec.2 A (2) of the I D. 
Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh reported in W.P. No. 8395 of 
1989 dated 3.8.1995 between Sri U. Chinnappa and M/s. 
Cotton Corporation of India and two others. 

2. The brief averments of the petition are: That the 
petitioner was appointed as casual labour on 18 1.1975 at 
21 incline, Yellandu. He used to work only 15 days in a 
month and he was paid wages of Rs 750/- per month. On 
2.7.78 he was promoted as general Mazdoor. Again he 
was promoted as Mining Sirdar at JK 5 incline, in Grade 
‘C’. That during the period from 1.10.94 to 17.9,95 the 
petitioner was advised to take rest since he was suffering 
from Hcpatiti Igencra-Dcbility. He did not recover and 
his health became deteriorated. He was admitted in a 
private hospital at Vijayawada and no one to care about 
him. While he was working as Mining Sirdar, he was issued 
with a charge sheet on 17.10.94 that he was absent from 
duties from January, 1993 to December, 1993, for which 
he gave explanation that he was ill. The enquiry was held 
on 6.9.94. The petitioner was allowed to continue to attend 
his duties as Mining Sirdar. He joined and continued upto 

1.10.94. And again, he was affected with the Hepatiti 
Igenera-Debility and he could not work from 1.10.94 to 

17.9.95. For his absence during 1.10.94 to 17.9.95 paper 
notification was given for which the petitioner submitted 
his explanation. Ultimately, he took country medicine. 
Enquiry was held and charges levelled were held to be 
proved. He was dismissed from service. Enquiry was not 
properly held As his absenteeism was beyond his control 
he may be reinstated with full back wages, attendant 
benefits etc and the order of dismissal dated 12.10.1995 
may be set aside 

3. A counter was filed that he was a chronic absentee. 
In 1991 he had put in 70 days musters in 1992 — 13 days- 
musters, in 1993 — 19 days musters The enquiry was 
properly held. He never informed of his illness. Even his 
previous record is most unhappy as he used to absent 
himself. Hence, in order that the work may not suffer by 
mercy by the Hon’ble Court and hence, the dismissal order 
may be upheld. 

4. Counsels of both parties conceded the validity of 
domestic enquiry and it is held that the enquiry is validly 
conducted. 

5. Arguments were advanced on the same lines by 
the Counsels for the petitioner and the Respondent, 

6 . It is a matter of regret that people in general find 
it very difficult to secure a job but, unfortunately once 
they find a job most of them think that now whether they 
work properly or not their future is safe. Such an attitude 
is reprehensible and perhaps social awareness, TV 


programmes. Newspapers and magazines may play a vital 
role in educating the persons that whatever jou they do if 
they do it sincerely it is not only beneficial . ■ the 
organization for which they are working, it is 
beneficial to them and their health, when once his 
conscience is satisfied that one is discharging his duties to 
the best of his ability. That may be so. Here we find person 
recruited in the year 1975 becomes permanent in 1978 
and again promoted as Mining Sirdar but what is his 
attendance? Practically nothing when we see. He absented 
himself for 59 days between June to December, 1989 for 
302 days from January to D ccember, 1998, 275 days from 
January to December, 1999 and 177 days from January to 
June, 1990. He appears to be most irresponsible person. 
However, I think one last chance can be given to him on 
certain conditions. 

7. Accordingly an award is passed as follows: The 
petitioner shall be reinstated on or before 1st September, 
2002 on the minimum scale of pay of Mining Sirdar, 
however, his muster rolls shall be watched for three years 
and if he puts in minimum muster rolls in all the three 
consecutive years, his entire service will be taken into 
consideration for retirement. If he does not put in three 
years of minimum muster rolls consecutively then the 
previous service shall not be taken into consideration for 
his retirement benefits. 

Award passed. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me in the 
Open Court on this the 30th day of July, 2002. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner: Respondent: 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
■NIL 

2 friflWT, 2002 

3 iT. ot. 3101,—aflpjjfiw faout; atfrifwr, 1947 (1947 

14 ) # 17 % apJriTW #f, TlriWt rfRTqR faVFT 

% 'stftr, 

(tftvffrism 50/2002)# Sriblftltl ■JfRtflt, 

TTfcfTR 02-09-2002 # 3TRT ^3TT I 

[ri. -qfT-40012/353/2001-33 t£3TR (#/*£,)] 
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New Delhi, the 2nd September, 2002 

S.O. 3t01.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award (Ref 
No. 50/2002) of the Central Government Industrial 
Tribunal/Labour Court, Chennai now as shown in the 
Anncxure in the Industrial Dispute between the employers 
in relation to the management of Telecom Dcptt. and their 
workman, which was received by the Central Government 
on 02-09-2002. 

(No. L-40012/353/2001-IR (D.U.)] 
KULDIP RAI VERMA, Desk Officer 
ANNEXERE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL- CUM-LABOUR COURT 
AT CHENNAI 

Monday the 12th August, 2002 

PRESENT: 

K. Karthikeyan, Presiding Officer 

INDUSTRIAL DISPUTE NO. 50/2002 

(In the matter of the dispute for adjudication under 
clause (d) of Sub-section (1) and Sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947(14 of 
1947), between the workman Sri K.Srinivasan and the 
management of M/s. Duch Cable Maintenance and three 
others.) 

BETWEEN 

Shri K. Srimvasan I Party/Workman 

AND 

1. The Senior Assistant Engineer,: II Party/Management 
Duch Cable Maintenance, 

Chennai. 

2 The Chief General Manager, 

Telecom, Chqnnai. 

3. The General Manager, 

T clecommunications, 

Kanchccpuram Dt. Chennai. 

4. The Divisional 
Engineer (Adinn), O/o. 

General Manager, Telecom 
Chengalpet SSA, Chennai. 

APPEARANCE: 

For the Workman : Unrepresented 

For the Management. Mr. R. Kanniappan, 

AddL. SGC 

The Govt, of India, Ministry of Labour in exercise 
of powers conferred by clause (d) of Sub-section (1) and 
Sub-section 2(A) of Section 10 of Industrial Dispute Act, 


1947 (14 of 1947,), have referred the concerned dispute 
for adjudication vide Order No. L-40012/353/2001/ 
IR(DU) dated 22-05-2002. 

On receipt of records from the Government of India, 
Ministry of Labour, this case has been taken on file as I.D. 
No. 50/2002 and notices were sent to the parties to the 
dispute with a direction to appear before this Tribunal on 
17-06-2002 to file their respective Claim Statement and 
Counter Statement and to prosecute this case further. 

In spite of notice sent by Registered Post and duly 
served on the I Party/Workman, the date on which the 
hearing was fixed, as no one appeared before this Tribunal 
for the I Party/Workman, the case was adjourned to the 
next two hearing dates for filing Claim Statement of the 
I Party/Workman. Though the order of reference cited 
above, sent by the Ministry of Labour directly to the party 
to the given address, he has not chosen to appear before 
this T ribunal within fifteen days of receipt of that reference 
and to file his Claim Statement. The counsel who entered 
appearance for the II Party/Management had filed his 
statement of objection to the dispute raised by the I Party/ 
Workman with the copy of the claim petition filed by the 
Petitioner while raising this dispute earlier before the 
conciliating authority. 

When the matter came up before me for final hearing 
on 22-07-2002, upon perusing the order of reference, 
statement of objection filed by the II Party/Management 
along with xerox copy of the 2A petition filed by the I 
Party/Workman before the conciliating authority, the other 
material papers on record, on hearing the arguments 
advanced by the learned counsel for the II Party/ 
Management alone and this matter having stood over till 
this date for consideration, this Tribunal has passed, on 
merits, the following ;— 

AWARD 

The Industrial Dispute referred to in the above order 
of reference by the Central Govt, for adjudication by this 
Tribunal is as follows:— 

"Whether the termination and non-regularisation of 
Sri K. Srinivasan, by the Department of Telecom, Chennai 
is legal and justified and if not, to what relief the workman 
is entitled?” 

2. The averments in the 2 A Claim petition filed by 
the I Party/Workman Sri K.Srinivasan (hereinafter refers 
to as Petitioner) before the conciliating authority are briefly 
as follows ;— 

The I Party/Workman Shri K. Srinivasan (hereinafter 
referred to as Petitioner) was engaged as casual labour in 
the II Party/Management (hereinafter refers to as 
Respondent) in the year 1992. He was paid daily wages of 
Rs.6.00 per day. Though the Petitioner has been 
continuously working with the Respondent, and has put 
in 466 number of days of service, he had not been 
regularised. The Department of Telecommunication in 
order to absorb the casual mazdoors working in the 
department for a long period formulated a Scheme known 
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as casual mazdoors (Grant of Temporary’ Status and 
Regulansation) Scheme. The Rcspondent/Telecom 
Department failed to confer temporary status on the 
Petitioner under the said Scheme, which is illegal and 
arbitrary. The I Party/Workman's service was terminated 
on 30-11-97. He was working under the Respondent’s 
office at the time of his termination. When he approached 
the concerned authority, for conferment of temporary 
status, he was informed that he will be taken back to duly 
after short time. The Petitioner was w-aiting for orders from 
the Rcspondent/Telecom Department regarding his re¬ 
engagement. However, he has not received any orders nor 
he w'as taken back to duty so far. His service was utilised 
for the regular work that is perennial in nature. Therefore, 
when the work and the necessity' to engage the Petitioner 
continuous, there is no reason or justification for denying 
the employment to the Petitioner. No reason was given by 
the Respondent/Telecom Department for terminating the 
services of the Petitioner and the Respondent failed to 
follow the principles of natural justice. No enquiry was 
conducted and the Petitioner was not given any opportunity 
before his services were discontinued. The Petitioner has 
put in more than a decade continuous service and the 
termination of his service is in violation of the provisions 
of Section 25F of the Industrial Disputes Act, 1947. 
Further, the Petitioner was not given any notice or 
compensation in terms of the said provision of Industrial 
Disputes Act, 1947. Hence, the action of the Respondent/ 
Department in terminating the services of the Petitioner 
without notice or compensation is ah initio void and the 
Petitioner is deemed to be in continuous in service and 
therefore, is entitled to be reinstated with all other service 
benefits including arrears of back wages. The Respondent 
ought to have conferred temporary' status as per the 
temporary status scheme and further absorbed him against 
regular Group D post. The Respondent/Telecom 
Department's action in not doing so is illegal and arbitrary. 
Hence, this industrral dispute has been raised against the 
Respondent/Telecom Department claiming the relief of 
reinstatement of the Petitioner in service with back wages 
and continuity of service. 

3. The averments in the statement of objection filed 
by the II Party/Management Telecom Department, Dutch 
Cable Maintenance (hereinafter refers to as Respondent) 
are briefly as follows :— 

This Statement of objection of the II Party/ 
Management has been filed as a reply to the dispute that 
has been raised by the Petitioner/Workman before the 
conciliating authority, since the I Party/Workman has not 
chosen to file any Claim Statement here before this 
Tribunal. It is denied thatthe Petitioner was appointed as 
Casual Mazdoor and he was continuously working with 
the Respondent and had put in 466 number of days and he 
was terminated on 30-11-97. The Petitioner was not at all 
engaged by the department as casual labour as alleged in 
the claim petition Since the Petitioner was not at all 


engaged, the question of continuous service and 
termination does not arise. It is true that there was a schenr 
called Grant of Temporary Status and Regularisation’ to 
regularize the casual labourers in the department. Sinvc 
the Respondent not all engaged the Petitioner, the question 
of granting temporary’ status to the Petitioner does not arise. 
The Petitioner was never informed by the Respondent that 
he will be taken back into service. Since the Petitioner 
was not at all engaged by the Respondent, question of 
continuous service, notice or compensation in terms of 
Section 25F of Industrial Disputes Act, 1947 docs not arise. 
The Petitioner has submitted a bogus service certificate 
along with the claim petition showing that he has worked 
as a water carrier, with a view to getting employment and 
other benefits from the department. The department did 
not issue such a cerli ficatc. Moreover, there is no pleading 
about the service certificate in the Claim Statement and 
the number of days shown in the Claim Statement did not 
tally with the service certificate of the Petitioner. There is 
no prima facie case w as made out by the Petitioner for the 
claim made in the Claim Statement and hence the petition 
is liable to be dismissed in limini. Therefore, it is prayed 
that this Hon’ble Tribunal may be pleased to dismiss the 
above claim petition. 

4. The point for my consideration is — 

“Whether the terminaUon and non-regularisation of 
Sri K Srinivasan, by the Department of Telecom, Chennai 
is legal and justified and if not, to what relief the workman 
is entitled'’” 

POINT: 

Though the Petitioner/Workman Sri K. Srinivasan 
has raised this industrial dispute against the II Party/ 
Management demanding reinstatement as casual mazdoor, 
he has not chosen to file his Claim Statement before this 
Tribunal after the notice to that effect was served on him. 
But the II Party/Management alone had chosen to file the 
statement of objection, objecting to the claim made by the 
Petitioner/Workman by raising this industrial dispute 
against them with the copy of the claim petition filed by 
the Petitioner, while raising this dispute earlier before the 
conciliating authority. It is denied in the Statement of 
Objection filed by Respondent/Management that the 
Petitioncr/Workman was appointed as casual mazdoor and 
he was continuously working with the Respondent 
and had put in 466 numbers of days of service and 
terminated on 30-11-97 and the Petitioner is put to strict 
proof of the same. It is clearly averred in the statement of 
objection that the Petitioner was not at all engaged by the 
department as a casual labour as alleged in the claim 
petition and since the Petitioner was not at all engaged, 
the question of continuous service and termination doc# 
not arise. It is further contended in the Statement of 
Objection that there was a scheme called Grant of 
Temporary Status and Regularisation to regularize the 
Casual Labourers, who have actually worked in the 
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department. Since the Respondent had not at all engaged 
the Petitioner, the question of granting temporary status to 
the Petitioner docs not arise The service certificates he 
produced earlier as he was in service from 01-08-92 to 
3F-1 1-97 were found to be bogus and manufactured one 
and f was categorically alleged in the Statement of 
Objection that he has submitted false service certificates 
and the department had not engaged him as water carrier 
as claimed by him. All these specific averments in the 
Slatcmcnt of Objection have not been disputed or denied 
by the Pctitioncr/Workman who raised this industrial 
dispute It is specifically averred in the Statement of 
Obiccuon of the Respondent/Management that the 
Petitioner was not appointed and terminated at any point 
of time and hence the question of appointment, termination 
and continuation in service docs not at all arise All these 
specific a\crmcnts have not been disproved by the 
Pctitioncr/Workman by making plea as well as proving the 
same with legal evidence. Under such circumstances, it is 
seen that the Petitioner is not eligible for any relief, as 
prayed for. under the provisions of Industrial Disputes 
Act, 1947 and he is also not eligible for conferment of 
Temporary Status Ma/.door as per the Scheme. So, there is 
no question of non-rcgularisation of service of the 
Petitioner Sri K Srmivasan by the Department of Telecom 
and Dutch Cable Maintenance and illegal termination of 
the service of the Petitioner by the Respondent/ 
Management Hence, he is not entitled to the reliefhe prayed 
for in this dispute against the Respondents. Thus, the point 
is answered accordingly 

5 In the result, an Award is passed holding that the 
1 Party/Workman Sri K. Srinivasan is not entitled to any 
relief. No Cost 

(Dictated to the Stenographer, transcribed and typed by 
him corrected and pronounced by me in the open court on 
this day the 12th August, 2002 ) 

K KARTHIKEYAN, Presiding Officer 
Vs hi r cs Examined 
Oicii‘ersidc None 

F.xliib is marked — 

On cither side Nil 
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New'Delhi, the 2nd September, 2002 

S.O. 3102.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 503/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court, Chennai now as showm in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Videsh Sanchar Nigam Ltd. and their 
workman, which was received by the Central Government 
on 02-09-2002. 

[No. LH0012/123/97 -IR(DU)| 
KULDEEP RAIVERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 

CHENNAI 

Monday, the 26th August, 2002 

Present: 

K KARTHIKEYAN, Presiding Officer 

INDUSTRIAL DISPUTE No. 503/2001 

(Tamil Nadu State Industrial Tribunal I D. No. 91/98) 

| In the matter of the dispute for adjudication under clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947(14 of 1947), between 
the Workman Sri N Karunakaran and the Management of 
the Sr. General Manager (SR), Videsh Sanchar Nigam Ltd.l 

BETWEEN 

Sn N Karunakaran .... I Party/Workman 

AND 

The Senior General Manager (SR), 

Videsh Sanchar Nigam Ltd. .. II Party/Management 

APPEARANCES: 

For the Workman . M/s D. Hanparanthaman, 
V. Ajoy Khose & 
S T Varadharajulu, Advocates 

For the Management : M/s King & Partridge, 
Advocates 

The Govt, of India, Ministry of Labour in exercise of 
powers conferred by clause (d) of Sub-section (1) and 
Sub-section 2(A) of Section 10 of Industrial Dispute Act, 
1947 (14 of 1947), have referred the concerned dispute on 
adjudication vide order No L-40012/123/97/IR(DU) dated 
17-06-1998 

This reference has been made earlier to the Tamil 
Nadu State Industrial Tribunal, Chennai, where the same 
was taken on file as 1 D. No.91/98. When the matter was 
pending enquiry in that Tribunal, Government of India, 
Ministry of Labour was pleased to order transfer of this 
case also from the file of Tamil Nadu Slate Industrial 
Tribunal to this Tribunal for adjudication. On receipt of 
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records from that Tamil Nadu State Industrial Tribunal, this 
case has been taken on file as I D. No. 503/2001 and notices 
were sent to the counsel on record on cither side, informing 
them about the transfer of this case to this Tribunal, with a 
direction to appear before this Tribunal on 07-03-2001 with their 
respective parties and to prosecute this case further. Accordingly 
the learned counsel on either side along with their respective 
parties have appeared and prosecuted this case further. 

Upon perusing the Claim Statement, Counter 
Statement, the other material papers on record, the oral and 
documentary evidence let in on either side, after hearing 
the arguments advanced by the learned counsel for the II 
Party/Management alone and this matter having stood over 
till this date for consideration, this Tribunal has passed, on 
merits, the following:— 

AWARD 

The Industrial Dispute referred to in the above order 
of reference by the Central Govt, for adjudication by this 
Tribunal is as follows .— 

“Whether the action of the management of Videsh 
Sanchar Nigam Ltd., Chennai in terminating the 
services of Sri N.Karunakaran after rendering more 
than 3 years of service without following the 
procedure of Industrial Disputes Act, 1947 is 
justified? If not the workman is entitled to what relief?” 

2 The averments in the Claim Statement filed by the 
I Parly/work man Sri Karunakaran (hereinafter refers to as 
Petitioner) arc briefly as follows:— 

The II Party/Managcroent Videsh Sanchar Nigam Ltd, 
Chennai was earlier known as Overseas Communication 
Services Department and it was later incorporated as a 
Company on 2-1-90. The Petitioner was employed in the 
canteen run by the company from 30-04-1992 as a Casual 
Labour (Master Cook ) due to want of persons in the 
canteen. The Petitioner made several applications to 
employ him as a Group D employee and requested for his 
absorption to regular service. This request of the Petitioner 
was also recommended by the Secretary of the Club and 
other office bearers and higher authorities There was Tiffin 
section from the inception and the Respondent started a 
full fledged canteen in 1983 The canteen was cent per cent 
subsidised by the Respondent . At the time, when the 
Petitioner, joined the canteen there were about 15 permanent 
employees and four casual employees The four other 
casual employees arc Rajasekar, Kothainayagi, Nachiyar 
and Gurumurthy Mr. GunimurthyandMrs. Nachivarjoined 
in the canteen services just 15 days prior to the joining of 
the Petitioner m the canteen. Similarly, one other person by 
name Sri P. Srinivasan joined as casual cook on 15-4-92. 
The canteen was a canteen registered with the Director of 
Departmental Canteens and all the employees including 
casuals were to be absorbed in the VSNL services by an 
order dated 1 -4-92 As per the above order, the above said 
four casuals were also absorbed as regular employees of 
the VSNL with effect from 1-4-92. The services of Mrs 
NachirandMr Gurumurthy who had hardly pul in 15 days 
serv ice as on 31-3-92 were regularised w.c.f. 1 -4-92. Though 


the work done by the Petitioner was a permanent r.nd 
continuous in nature and he was continued to be emplo ed 
as casual, he was not absorbed in as that of other emp; - v ees. 
He was initially paid at the rate of Rs. 30. He was paid nee 
in 15 days by voucher. Lastly, he was paid at the rate of Rs. 
40/- and paid monthly. The Petitioner has worked un der 
the direct exclusive, and close supervision, and contro' of 
the Canteen Manager and Canteen Secretary. The names 
of the Petitioner and one Sri P. Srinivasan were 
recommended to be included in the permanent rolls of VSNL 
and their regularisation, because of their expertise in food 
preparation. The Petitioner was the Master Cook in he 
preparation of vegetarian and non-vegetarian items and all 
other items. He has to prepare food as per instructions 
given by the Canteen Manager and the higher authorities 
of VSNL. Though all other employees of VSNL canteen 
were made permanent, the Petitioner and one Sri P. 
Srinivasan, Assistant Cook in both vegetarian and non- 
vegetarian items were alone kept as casuals. They were 
kept as casuals, though the work done by them was 
permanent and continuously existing. Both the Petitioner 
and Sri P. Srinivasan made several representations to 
regularise their services and the Secretary of VSNL canteen 
also submitted a report that the canteen is in need of two 
more persons and have recommended for the absorption 
and regularisation of the Petitioner and Sri P. Srinivasan. 
Only in these circumstances, the Respondent unilaterally 
changed the sendee conditions of both the Petitioner and 
Sn P. Srinivasan and started paying salary, to the Petitioner 
and Sri P Srinivasan through one Day -in-Day sendee, the 
contractor They were not given any prior notice as 
contemplated under Section 9A of the Industrial Disputes 
Act, 1947 and the change effected by the management was 
unilateral, it is an unfair labour practice and oppose to the 
letter and spirit of Contract Labourer (Regulation and 
Abolition) Act. Merely because the Petitioner is paid by 
the Day in-Day service which has no administrative or 
other control will not take away the employer and employee 
relationship between the Petitioner and the Respondent. 
Day-in-Day service never gave any order appointing the 
Petitioner in their service. It seems to be an intcr- 
arrangement between the Day-in-Day sendee and the 
Respondent to bring the Petitioner under contract wage 
system, to which the Petitioner was not a party and the 
Petitioner was not put on notice. Hence, that would not 
affect his status as a workman under the Respondent. The 
Petitioner and SryP. Srinivasan were terminated on 20-11- 
95 only on the written order by the Respondent directing 
to terminate their services. Since the Petitioner insisted for 
regularisation, the Respondent directed termination of 
service. Hence, the termination is mala fide. They were 
illegally terminated and their names were mentioned as 
Casual Labour in the identity cards. The employees of Day- 
i n-Day service have not issued with any such identity cards 
issued to the Petitioner and Sri P. Srinivasan This would 
also prove that the Petitioner was a workman under the 
Respondent The Petitioner had pul in more than 240 days 
of continuous scnicc, hence, his services ought to have 
been regularised Instead of regularising his services, 
terminating the Peiu oner from service is an unfair labour 
practice. The arraiig. nent of paying wages through 



9450 


THE GAZETTE OF INDIA: SEPTEMBER 28, 2002/ASVINA 6,1924 


contractor was a shame nominal and camouflage 
arrangement by the Respondent to defeat and deny the 
absorption and permanency of the Petitioner and Sri P. 
Srinivasan Even after the above change, wages was paid 
only by the Respondent without obtaining any voucher or 
receipt. The termination of the Petitioner amounts to 
retrenchment. There is no valid reason for terminaUon The 
Respondent did not issue notice and pay compensation 
for his service rendered as per section 25F of Industrial 
Disputes Act, 1947. Hence, the termination is illegal, void 
and ab initio The Petitioner 's effort to secure reinstatement 
was not fruitfiif His letters dated 9-12-95 and 24*4-96 
seeking reinstatement was not replied. Therefore, the 
Petitioner raised an industrial dispute before the Assistant 
Labour Commissioner (Central), Chennai by his letter dated 
12-8-96. As the conciliaUon ended in a failure, on submission 
of report by the conciliating authority, the Govt, has referred 
this dispute for adjudication by this Hon’blc Tribunal 
Therefore, it is prayed that this Honbalc Tribunal may be 
pleased to pass an award holding that the non-employment 
of the Petitioner is not justified and direct the Respondent 
to reinstate the Petitioner with continuity of service, back 
wages and other benefits. 

3 The averments in the Counter Statement filed by 
the II Party/Managc«enl Videsh Sanchar Nigam Ltd. 
(hereinafter refers to as Respondent) arc briefly as follows:— 

This industrial dispute is neither maintainable on facts 
or on law and is liable lobe dismissed in limini. Petitioner 
has done work on casual basis at the VSNL canteen as and 
when it required and it is not for want of persons as the 
canteen was already sufficiently staffed. However, his claim 
of making applications to employ lum in VSNL and the so 
called recommendations made by the Secretary of the Club 
arc denied- Respondent is having recruitment rules and 
procedures laid down for recruitment and it cannot recruit 
persons violating those rules The non-statutory canteen 
located in erstwhile Overseas Communications Services 
was registered under the Directorate of Canteen. 
Go jrnment of India has directed this Respondent to 
absorb all those employees located in the canteen w-orking 
on ■ before 3 1-3-92 Thereafter, there was no Casual 
Lab urers working continuously in the canteen. The 
Pcti oner was engaged occasionally to meet the exigencies, 
whe the regular employees were on leave or absent. There 
is m post or vacancy and hence, the Petitioner was never 
enga ed to any post or vacancy. The Respondent denies 
that c Petitioner was paid salary through a contractor 
Sine his services were purely of casual in nature, there 
was 5 requirement of this Respondent to retain him- The 
Res] ndent has not v iolalcd any provisions of Industrial 
Disp lCS Act It is denied that the Petitioner was a workman 
unde this Respondent, since he was never appointed in 
VSh - His employment does not attract the provisions of 
; ndUo tal Disputes Act and not to speak of compensation. 
The P '.spondent dentes that the Petitioner was retrenched. 
The 1 lilioncr is trying to make out a case, as if he was 
rclre cited from service, with an intention to get 
empk yment in a public sector undertaking through back 
door by raising frivolous vexatious litigation. Hence, this 
industrial dispute raised by the Petitioner is liable to be 
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dismissed as abuse of process of law Therefore, it is prayed 
that this Hon’ble Tribunal may be pleased to dismiss this, 
industrial dispute raised by the Petitioner holding aS' 
vexatious, abuse of process of law with exemplary cost. 

4 When the matter was taken up finally on 
20-03-2002 for arguments, the learned counsel on either 
side represented that they are not ready to advance their 
arguments- Hence, orders were reserved to decide this 
matter on merits w ith available materials on record and the 
oral and documentary evidence let in on either side. 

5. Subsequently, after giving notice to the counsel 
for other side, the learned counsel for the Respondent/ 
Management had advanced his arguments on 21-3-2002. 
Then on 22-3-2002, the Petitioner filed a petition under 
section 11 of the Industrial Disputes Act, 1947, with the 
sworned affidavit slating that he is taking steps for 
transferring his case and requested this Tribunal to recuse 
from hearing his case. After taking notice of that petition, 
the Respondent’s counsel filed a reply affidavit put forthing 
the entire facts and has requested this Tribunal to dismiss 
that unnumbered petition. With a view' to give an 
opportunity for the Petitioner for his proposed action, the 
case was kept pending all Lhese days. On 22-8-2002, after 
giving notice on 20-8-2002 to the counsel for the Petitioner, 
a memo has been filed by the counsel for the Respondent/ 
Management stating that the II Party/Management did not 
receive any stay order from any Court or Authority 
preventing this Hon’ble Tribunal from adjudicating the 
above matter and that even under Industrial Disputes Act, 
1947 and Central Rules read thereunder, there is no 
provision to recuse the Industrial Tribunal from passing 
an Award and requested this Tribunal to proceed further 
and pass an Award- The unnumbered petition was taken, 
up by this Tribunal on 23-8-2002, since the counsel for the 
Petitioner was given a notice for the memo dated 21 -8-2002 
already. As there was no representation for that 
Unnumbered Petition filed by the I Party/Pctitioncr and 
nothing has been produced before this Court as an order 
of stay of this matter by the Competent Court, that 
Unnumbered Petition was closed for deciding this industrial 
dispute, on merits, and lo pass an Award on 26-8-2002, this 
day. 

6 The point for my consideration is — 

“Whether the action of the management of Videsh 
Sanchar Nigam Ltd. Chennai in terminating the 
services of Sri N. Karunakaran after rendering more 
than 3 years of service without following the 
procedure of Industrial Disputes Act, 1947 is 
justified? If not the workman is entitled to what relief?” 

Point 

This industrial dispute has been raised by the I Party/ 
Workman Sri N, Karunakaran challenging the action of the 
II Party/Managcmcnt of Videsh Sanchar Nigam Ltd 
Chennai, in terminating him from service as unjustified. In 
support of his'contcntion in the Claim Statement, he was 
examined himself as a witness WW3, apart from examining 
three others as WW1, WW2 and WW4 He has not filed 
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any document to be marked as his Exhibit in this ease. On 
request made on behalf of the Petitioner, the documents 
filed as Exhibits on either side and the evidence let in on 
either side in 1. D.No 502/2001 has been treated as evidence 
in this ease also. On the side of the II Party/Management, 
one witness has been examined and one document has 
been filed as an Ex.Ml It is the contention of the Petitioner/ 
Workman that he was employed in Videsh SancharNigam 
Ltd Canteen from 50-04-1992 as a Casual Labour (Master 
Cook), due to want of persons in the canteen It is his 
further contention that he was employed in the canteen 
run by the Company from 30-4-92 as a Casual Labourer, It 
is his further contention that four other casual employees 
Rajasekar. Gothainayagi, Nachivar and Gurumurthy were 
absorbed as regular employees of VSNLby an order dated 
1 -4-1992 w c f 1-4-1992 and that himself and another casual 
Sri P Srmivasan were alone kept as casuals without 
regularising their sen ice and absorbing them as permanent 
employees of VSNL He would further contend in his Claim 
Statement that himself and one Sri P. Srinivasan were 
terminated on 20-1 1-95 on the written order by the 
Respondent directing to terminate their services But the 
Respondent would contend in their Counter Statement dial 
the employer and employee relationship between the 
Petitioner and Respondent docs not arise. It is further 
contended that if at all the Petitioner has worked on casual 
basis at the VSNL Canteen as and when it required and it is 
not on want of persons as the canteen was already 
sufficiently staffed and that this Respondent is having 
recruitment rales and procedures laid down for recruitment 
and it cannot recruit persons violating those rules. It is 
also contended in the Counter Statement that the 
Government of India has directed the Respondent to absorb 
all those employees located m the canteen working on or 
before 31-3-1992 and thereafter, there was no Casual 
Labourers working continuously in the canteen Though 
the Petitioner has alleged that he has been appointed as a 
Casual Labour (Master Cook) on 30-04-92, he has not filed 
any document in support of the same. Like that, no 
document has been filed by the Petitioner that he was 
employed so by the Canteen run by the Company from 
30-4-92- In the cross examination, he has admitted that 
VSNL recreation club and VSNL canteen arc managed by 
different administratioN- WW1 one Hashim Sell has 
deposed that the Petitioners Sri N. Karunakaran and Sri P 
Srinivasan were working in that VSNL canteen as Casual 
Labourers, when he was there as a Honorary Secretary and 
on 31-12-94 he issued certificates to the Petitioner Sri P. 
Srinivasan and Sri N. Kaninakaran and they are Ex. W6 and 
W7 respectively and it is his admission that he gave those 
certificates to these Petitioners for their future help and on 
the date he gave those certificates, he was not the Secretary 
of VSNL canteen, Madras and that Ex. W6 and W7 letters 
are in the official letter head of VSNL. In the re-examination, 
he has admitted that these two Petitioners who were working 
as Casual Labourers in the Canteen as per the direction of 
the department came under the Contractor as contract 
labourers. WW2 has deposed that there is no attendance 
register maintained in the canteen for Casual Labourers 
and that as and when Casual Labourers are required for the 
canteen w'ork, the management used to get Casual 


Labourers from Dav-in-Day Service. The other Petitioner 
Sri P Srinivasan has given evidence as WW4 that he joined 
in the canteen on 15-4-92 as a wash boy but he has not 
produced any document in support of the same. Though 
lie has deposed that he was working as a club boy in the 
VSNL Recreation club from Aug., 1983 to March, 1992 and 
as a Wash Boy in the VSNL Canteen from 15-4-92 he has 
not produced any document to that effect and it is his 
definite evidence that on 20-11-95 when he went for w'ork 
in the canteen, the Canteen Manager informed him that he 
was instructed to remove him from the service and for that 
he was not given any prior notice or compensation. In the 
cross examination, he has admitted that he was not given 
any appointment order by the Respondcnl/Management 
Videsh Sanchar Nigam Ltd and he w as not given any order 
of termination from scmec by the VSNL Management Even 
as per the evidence of WW3 Sri N. Karunakaran and WW4 
Sri P. Srinivasan, they have worked in the canteen from 
9-4-92 and 15-4-92 respectively- It is not disputed that as 
per the Supreme Court judgement “persons who were 
working in the Canteen on 30-3-92 and prior to that date 
have to be made permanent’. In Ex. W6 and W7 certificates 
also WW1 has mcnlioncd lhat Sri P Srinivasan and Sri 
N. Karunakaran have been working in the canteen since 
April, 1992. Ex-W8 is the office order dated 1-4-92. Under 
this office order, it is informed that the employees working 
in the canteen located in the offices will be treated as 
employees of the VSNL with clTccl from 1 -4-92 To get the 
benefit of this office order, both the Petitioners Sri 
N. Kaninakaran and Sri P. Srinivasan were not in service 
even as Casual Labourers in the VSNL Departmental 
Canteen as on 31-3-1992. Under Ex.vV9 a memo dated 
2-6-92 four persons mention in that memo were taken on 
regular employment in the VSNL w.e.f. 14-92. EX. Ml is the 
xerox copy of the \VW 1 letter dated 18-3 -94 to the Chairman 
and Managing Director, VSNL, Bombay, wherein he has 
stated lhat the Petitioner Sri P. Srinivasan, now a contract 
labourer has been inducted in the,canteen as a Casual 
Labourer from 15-4-92 after he served as a club boy for four 
years and that Sri N. Kaninakaran was accommodated as 
Casual Labour from 1 -5-92 So from all these things, it is 
evident that these tw'o persons cannot get the relief of 
permanent employment in the VSNL canteen as per the 
Supreme Court judgement, since they had not worked there 
in any capacity on 30-3-92, as per the evidence available in 
this case— 

7- It is the contention of the Petitioner in the Claim 
Statement lhat w'hilc terminating their service, the 
Respondent has not followed the principles of Industrial 
Disputes Act and the termination is illegal far non- 
compliance of Section 25F oflndustrial Disputes Act, 1947. 
It is the definite contention of the Respondent/ 
Management lhat these people have never looked under 
the Rcspondcnt/Managcmcnt as their employees and there 
was no employer and employee rclaionship between 
themselves and if at all they have worked, they would have 
been engaged on casual basis and they have not been 
recruited as employees under the Respondent 
Management as per recruitment rules and procedures laid 
down for recruitment. These definite averments in the 
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Counter Statement of the Rcspondenl/Managcmenl has 
not been denied as false and to dispute that contention of 
the Respondent/Management, no acceptable oral or 
documentary evidence has been given by the said workman 
in this ease. It is held by the Hon’blc Supreme Court in a 
case reported as 1981 3 SCC 225 MOHAN LAL Vs 
MANAGEMENT OF BHARAT ELECTRONICS LTD. that 
“if immediately preceding the date of termination of service, 
the workman actually worked for not less than 240 days 
within a period of 12 months under the employer, held, he 
will be deemed to be in continuous sendee for one year 
under section 25B (2) (a) (li) and therefore would be entitled 
to retrenchment compensation under section 25F". As per 
the decision of the Supreme Court, the concerned workman 
has to show that he has been in continuous service for not 
less than one year under that employer, who has retrenched 
him from scmcc As per that cited judgement, to avail the 
benefit under section 25F of the Industrial Disputes Act, 

1947, the concerned workman has to establish that for the 
period of 12 months just preceding the date of retrenchment, 
he had rendered service for the period of240 days to assume 
that the workit^in is in continuous service for the period of 
one year and thereby he has satisfied the eligibility 
qualification enacted in Section 25F From the available 
evidence in this case, it is clearly seen that the concerned 
workman has not established with acceptable legal 
evidence to show that he is eligible to claim benefit under 
section 25F oflndjttstnal Disputes Act, 1947 

8 In a cafsc reported as 1970 SC 2 LLJ pg.306 
RAMAKRISFRQA RAMNATH Vs. PRESIDING OFFICER, 
LABOUR COURT, NAGPUR AND ANOTHER, the Honbale 
Supreme Court has held that "in order to entitle the applicant 
to the benefit of Section 25F. it was obligatory on her to 
show that she had worked for 240 days in each year of 
scrvico-for which the claim w as made” That was in respect 
of claim made under 33(2)(c) of the Industrial Disputes 
Act, 1947. Here, in this ease, the Petitioner has not even 
made an averment in the Claim Statement as well as in his 
evidence that he has worked for 240 days continuously 
immediately preceding his date of termination In the 
evidence also, the concerned workman has not w hispered 
a word with regard to the alleged termination. Even WW1 
and WW2 Canteen Secretary and Canteen Manager had 
not deposed that these workmen were worked for a 
continuous period of 240 days prior to their retrenchment 
and absolutely there is no proof for this aspect and hence 
the Petitioner/Workman cannot claim a relief under section 
25F of Industrial Disputes Act, 1947, as rightly contended 
by the learned counsel for II Party/Management. None of 
the witnesses have staled in their evidence that the 
concerned workman was ever appointed by VSNL. The 
certificates issued by WW3 in favour of the concerned 
workman under Ex. W6 and W7 respectiv ely dated 31 12 94 
cannot be relied upon by the Petitioners, because even as 
per his evidence, he retired from service on 30.06.94 itself 
and he issued those certificates after six months of his 
retirement. WW 1, in his cross examination, has admitted 
that the concerned workmen were working in the VSNL 
canteen as contract workers and the name of the contractor 
at that time is Day-in-Day Service. MW 1 has deposed that 


all the employees who were working in the departmental 
canteen as on 31.7.92 were made employees of VSNL on 
I 4 92 and that after making those employees permanent, 
there is no vacancy in the canteen and that whenever there 
is a vacancy as a leave vacancy of a permanent employee 
and whenever special occasion arises, casual employees 
arc engaged and that they have drawn such casual 
employees from a service agency called Day-in-Day 
Service. He has positively given evidence that having 
verified the records, he can say that Petitioner Sri 
RSrimvasan and Sri N Karunakaran-havc not served for 
240 days continuously within one year period and after 
1993 they were engaged through Day-in-Day Service . 
Nothing worth considering has been elicited in the .cross 
examination of this witness to discredit his Evidence in 
Chief What that has not been pleaded has been spoken to 
by the Petitioners in their oral evidence as WW3 and WW4. 
In a ease reported as 2001 (4) LLN 903 between P.M. RAJU 
and PRESIDING OFFICER, LABOUR COURT MADURAI 
AND ANOTHER the Hon’blc High Court of Madras has 
held that “it is very well settled that the allegation which 
was not pleaded and even if the evidence is adduced in 
that regard cannot be examined because the other side has 
no notice of it and if such evidence is entertained, it would 
tantamount to granting unfair advantage to the party, who 
had not pleaded his ease properly” So this decision of the 
Hon’ble High Court of Madras is also applicable to the 
facts of the present ease Ex Ml is a letter dated 18.3.94 
w ritten by WW 1 to the Chairman and Managing Director, 
VSNL, Bombay, wherein he requested the management for 
inducting the original Casual Labourers, now contract 
labourers Sri P Srinivasan and Sri N. Karunakaran, as 
permanent employees of VSNL. Writing one such letter by 
the then Canteen Secretary on 18 3.94 under Ex. Ml cannot 
vest any right on the Petitioner to claim permanent 
employment under the Respondent/Management. As it is’ 
decided bv the Hon ’blc Supreme Court in a ease reported 
•as 2001 (2) LLN 625 BRANCH MANAGER, STATE BANK 
OF HYDERABAD Vs. ABDUL RAHEEM AND ANOTHER 
‘the recommendation made by the Manager to Regional 
Manager will not by itself conclude the question whether 
there is any relationship of master and servant at all”. So 
from this, it is seen that the Petitioners, concerned 
employees cannot become employees of Respondent 
VSNL because of the Canteen Secretary had recommended 
them for appointment as permanent employees in the 
Rcspondent/Managcmentundcr. Ex. Ml in the year 1994. 
So, no weightage can be given for such recommendation 
letter, as it has been decided by the Supreme Court in the 
above cited ease So. on the basis of these available 
materials, it is seen that there is no question of termination 
of service of Sri N. Karunakaran by the Videsh Sanchar 
Nigam Ltd Chennai, the Respondent/Management herein, 
without following the procedures of Industrial Disputes 
Act, 1947 So under such circumstances, the concerned 
workman is not entitled for any relief. Thus, the point is 
answered accordingly 

9. In the result, an Award is passed holding that the 
concerned workman Sri N. Karunakaran is not entitled for 
any relief. No Cost 
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(Dictated to the Stenographer, transcribed and typed by 
him, corrected and pronounced by me in the open court on 
this day the 26' 1 ' August, 2002.) 

K. KARTH1KEYAN, Presiding Officer 
Common Witnesses Examined:— 

For the 1 Pariy/Workman WW1 Sri S L Hashim Sait 

WW2 Sri S. Jayaraman 
WW3 Sri N Kamnakaran 
WW4 Sn P. Snnivasan 

For the II Party/Managcmcnt Sri R. Saycc Kumar 

Common Exhibits marked — 

For the I Party/Workman:— 

Ex.No. Date Description 

W1 12.08,96 Xerox copy of the 2 A petition-bled 

before the Assistant Labour 
Commissioner (Central) 

W2 31.10.% Xerox copy ofthc reply filed by the 

Respondent to the claim petition 
filed by the Petitioner 

W.7 17,06.98 Xerox copy of the reference made 

by Government of India to the 
Industrial Tribunal For adjudication 

W4 03.06.92 Xerox copy of the letter from the 

Secretary, Vidcsh Sanchar Nigam 
Ltd Canteen to the General 
Manager. VSNL with regard to 
Canteen employees structure 

W5 08 08 92 Xerox copy of the letter sent by the 

Secretary Canteen to General 
Manager, VSNL regarding 
Appointment of Casual Labourers. 

W6 31 12,94 Service certificate issued by the 

Secretary, VSNL canteen to Sn P. 
Srinivasan 

W7 31,12.94 Service certificate issued by the 

Secretary, VSNL canteen to Sri N. 
Kamnakaran 

W8 01 04.92 Xerox copy of the order of the 

Respondent To absorb canteen 
employees including the Casuals as 
employees of Respondent 

W9 02.06.92 Zerox copy of the order of 

absorpolion issued To four 
workmen by the Respondent 

W10 11.05.93 Original letter issued by the Hon 

Secretary, VSNL canteen to Aavin 
Authorities. 


For the II Party/Managcmcnt:— 

M 1 18.03.94 Xerox copy of the letter sent bv the 

Canteen Secretary to the Chaim ~ 
& Managing Director, Vidcsh 
Sanchar Nigam Ltd. Bombay 
regarding Rcgularisation of two 
Casual Labourers. 

M 2 Ftlftwtt, 2002 

sFT. 331. 3103.—aliwlP1947 (1947 
*FT 14) *4177 17 % 73T3iTT f^TT TT^R 

fW7 % 7F4R3F4 % TRUJ afrt ^t% T^l-O 

#*4, 33333*4 f3f^ 33*1 4R«bK 

afhatfw arfstwr % wz (wj 502/2001) ^ 
'SFmft tst) ^fFr 733*1733: rt) 02-09-2002 ttri 

■gim mi 

[R. ■qT7T-40012/122/97-33T^.3TR (’st.’JJ.)] 

3vei<{l L l TFT RRf, 33ft®hld 

New Delhi, the 2nd September, 2002 

S O 3103.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 502/ 
2001) of the Cent£il Government Industrial Tribunal/Labour 
Court, Chennai nos as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Vidcsh Sanchar Nigam Ltd and their 
workman, which was received by the Central Government 
on 02-09-2002 

[No. L-40012/122/97-IR(DU)] 
KULDEEP RA1VERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT 
AT CHENNAI 

Monday, the 26th August, 2002 

Present: 

K. KARTHIKEYAN, Presiding Officer 
INDUSTRIAL DISPUTE No. 502/2001 

(Tamil Nadu State Industrial Tribunal LD. No. 90/98) 

(In the matter of die dispute for adjudication under clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Workman Sri P. Srinivasan and the Management of the 
Sr. General Manager (SR), Videsh Sanchar NigarmLtd.) 

BETWEEN 

Sri P Srinivasan ....I Party/Workman 

AND 

The Semor General Manager (SR), 

Videsh Sanchar Nigam Ltd. . . II Party/Management 
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APPEARANCES: 

For the Workman . M/s. D. Hariparanthaman, 
V. Ajoy Khose & S. T. 
Varadharajulu, Advocates. 

For the Management : M/s King & Partridge, 
Advocates. 

The Govt, of India, Ministry of Labour in exercise of powers 
conferred by clause (d) of Sub-section (1) and Sub-section 
2(A) of Section 10 of Industrial Disputes Act, 1947 (14 of 
1947), have referred the concerned dispute for adjudicahon 
vide Order No.L-40012/122/97/IR (DU) dated 17-6-1998. 

This reference has been made earlier to the Tamil 
Nadu State Industrial Tribunal, Chennai, where the same 
was taken on file as I D No. 90/98. When the matter was 
pending enquiry in that Tribunal, Government of India, 
Ministry of Labour was pleased to order transfer of this 
case also from the file of Tamil Nadu State Industrial 
Tribunal to this Tribunal for adjudication. On receipt of 
records from that Tamil Nadu Slate Industrial Tribunal, this 
case has been taken on file as I D No 502/2001 and notices 
were sent to the counsel on record on either side, informing 
them about the transfer of this case to this Tribunal, with a 
direction to appear before this Tribunal on 7-3-2001 with 
their respective parties and to prosecute this case further. 
Accordingly the learned counsel on cither side along with 
their respective parties have appeared and prosecuted this 
case further 

Upon perusing the Claim Statement, Counter 
Statement, the other material papers on record, the oral and 
documentary evidence let in on either side, after hearing 
the arguments advanced by the learned counsel for II Party/ 
Management alone and this matter having stood over till 
this date for consideration, this Tribunal has passed, on 
merits, the following:— 

AWARD 

The Industrial Dispute referred to in the above order 
of reference by the Central Govt, for adjudication by this 
Tribunal is as follows :— 

“Whether the action of the management of Videsh 
Sanchar Nigam Ltd., Chennai in terminating the 
sendees of Sn P. Snmvasan after rendering more than 
13 years of sendee without following the procedure of 
Industrial Disputes Act, 1947 is justified? If not the 
workman is entitled to what relief?” 

2. The averments in the Claim Statement filed by the 
I Party/workman Sri P. Srinivasan (hereinafter refers to as 
Petitioner) are briefly as follows — 

The II Party/Management Videsh Sanchar Nigam Ltd, 
Chennai, was earlier known as Overseas Communication 
Sendees Department and it was later incorporated as a 
company on 2-1-90 The Petitioner was appointed as a club 
boy in 1983 in Videsh Sanchar Nigam Ltd, Recreation Club 
and from the very inception of that club, it is run by the 
Respondent. The Petitioner was continued to be employed 
as a club boy till March, 1992 and he was lastly paid a 


monthly salary of Rs. 450. His entire services for about 10 
years as a club boy was without any blemish His services 
were not regularised. The Petitioner was employed in the 
VSNL canteen as a Casual Labour due to want of persons 
in the canteen run by the company from 15-4-92. The 
Petitioner made several applications to employ him as a 
Group D employee and requested for his absorption to 
regular service. This request of the Petitioner was also 
recommended by the Secretary of the Club and other office 
bearers and higher authorities. There was Tiffin section 
from the inception and the Respondent started a full fledged 
canteen in 1983. The canteen was cent per cent subsidised 
by the Respondent. At the time, when the Petitionerjoincd 
the canteen, there were about 15 permanent employees 
and four casual employees. The four other casual 
employees are Rajasekar, Kothainayagi, Nachiyar and 
Gummurthy. Mr. Gurumurthy and Mrs. Nachiyar joined in 
the canteen services just one month prior to the joining of 
the Petitioner in the canteen. Similarly, one other person by 
name Mr. Karunakaran joined as casual cook on 30.4.92. If 
the services of the Petitioner in the club is taken into 
account, he is the senior most of all permanent and casual 
employees. Since, both the club and canteen are directly 
under the control of the management, his services in club 
should' have been taken into account and should have 
been regularised when other casual employees, who hardly 
served 15 days, were regularise w.e.f. 1-4-92. The canteen 
was registered with the Director of Departmental Canteens 
and all the employees including casuals were to be absorbed 
in the VSNL services by an order dated 1-4-92. As per the 
above order, the above said four casuals were also absorbed 
as regular employees of the VSNL with effect front 1-4-92. 
The services of Mrs. Nachiar and Mr. Gurumurthy who 
had hardly put in 15 days service as on 31-3-92 were 
regularised we f. 1-4-92 Though the work done by the 
Petitioner was a permanent and continuous in nature, and 
he was continued to be employed as casual, he was not 
absorbed in as that of other employees. He was initially 
paid at the rate of Rs. 30 He was paid once in 15 days by 
voucher. Lastly, he was paid at the rate of Rs. 40 and paid 
monthly. The Petitioner has worked under the direct 
exclusive, and close supervision and control of the Canteen 
Manager and Canteen Secretary. Though the 
Petitioner was designated as a water boy - casual, he was 
involved in preparation of meals. The names of the 
Petitioner and one Mr. Karunakaran were recommended to 
be included in the permanent rolls of VSNL and their 
rcgularisation, because of their expertise in food 
preparation. The Petitioner assisted in the preparation of 
non-vegetarian items and he worked as an assistant cook. 
He has to prepare food as per instructions given by the 
Canteen Manager and the higher authorities of VSNL. 
Though all other employees of VSNL canteen were made 
permanent, the Petitioner and one Mr. Karunakaran, Master 
Cook in both vegetarian and non-vegetarian items were 
alone kept as casuals. Both the Petitioner and Karunakaran 
made several representations to regularise their sendees, 
and the Secretary of VSNL canteen also submitted a report 
that the canteen is in need of two more persons and have 
recommended for the absorption and regularisation of the 
Petitioner and Mr. Karunakaran. Only in these 
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circumstances, the Respondent unilaterally changed the 
service conditions of both the Petitioner and Mr. 
Karunakaran and started paying salary to the Petitioner 
and Karunakaran through one Day-in-Day service, the 
contractor They were not given any prior notice as 
contemplated under section 9A of the Industrial Disputes 
Act, 1947 and the change effected by the management was 
unilateral, it is an unfair labour practice and opposed to the 
letter and spirit of Contract Labourer (Regulation and 
Abolition) Act Merely because, the Petitioner is paid -by 
the Day-in-Day service, which has no administrative or 
other control will not take away the employer and employee 
relationship between the Petitioner and the Respondent 
Day-in-Day service never gave any order appointing the 
Petitioner in their service. It seems to be an inter- 
arrangement between the Day-in-Day service and the 
Respondent to bring the Petitioner under contract wage 
system, to which the Petitioner was not a party and the 
Petitioner was not put on notice. Hence, that would not 
affect his status as a workman under the Respondent. The 
Petitioner and Mr. Kaninakaran were terminated on 
20-11- 95 only on the written order by ihc Respondent 
directing to terminate their services. Since the Petitioner 
insisted for rcgularisalion. the Respondent directed 
termination of service. Hence, the tcrminaUon is mala fide. 
Since they were illegally terminated, their names were 
mentioned as Casual Labour in the identity cards. The 
employees of Day-in-Day service have not issued any such 
identity' cards to the Petitioner and Sri Karunakaran. The 
Petitioner had put in more than 480 days of continuous 
service, hence, his services ought to have been regularised 
Terminating the Petitioner from service is against the 
conferment of Permanent Status Act and also it is unfair 
labour practice The arrangement of paying wages through 
contractor was a shame nominal and camouflage 
arrangement by the Respondent to defeat and deny the 
absorption and permanency of the Petitioner and 
Karunakaran. Even after the above change, wages was 
paid only by the Respondent without obtaining any 
voucher or receipt. The termination of the Petitioner 
amounts to retrenchment. There is no valid reason for 
termination. The Respondent did not issue notice and pay- 
compensation for his service rendered as per section 25F 
of Industrial Disputes Act, 1947. Hence, the termination is 
illegal, void and ab mitio. The Petitioner effort to secure 
reinstatement was not fruitful. His letter dated 9-12-95 and 
24-4-96 seeking reinstatement was not replied. Therefore, 
ihc Petitioner raised an industrial dispute before the 
Assistant Labour Commissioner (Central), Chennai by his 
letter dated 12-8-96. As the conciliation ended in a failure, 
on submission of report by the conciliating authority, the 
Govt has referred this dusputc for adjudication by this 
Hon’blc Tribunal. Therefore, it is prayed that this Hon’blc 
Tribunal may be pleased to pass an award holding that the 
non-employment of the Petitioner is not justified and direct 
the Respondent to reinstate the Petitioner with continuity 
of service, back wages and other benefits 

5. The averments in the Counter Statement filed by 
the II Party/Management Videsh Sanchar Nigam Ltd. 
(hereinafter refers to as Respondent) arc briefly as follows — 
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This industrial dispute is neither maintainable on facts 
or on law and is liable to be dismissed in limini. The VS 1 ft. 
Recreation Club is a club run by way of subscription from 
the members who are working in the VSNL and this <lub 
has nothing to do with the management of VSNL. Merely 
because, the members of the club are working in the VSNL, 
this Respondent and the club are not same entities. The 
Respondent has no knowledge about the alleged services 
rendered by the Petitioner at the VSNL Recreation Club. 
Therefore, the questi«Kof employer-employee relationship 
between the Petitipncr and Respondent docs not arise much 
less regularisation of service The Petitioner, ifatall worked 
on a casual basis at the VSNL canteen, as and w'hcn it 
required and it is not for want of persons as the canteen 
was already sufficiently staffed. However, his claims of 
making applications to employ him in VSNL and the so- 
called recommendations made by the Secretary of the Club 
arc denied. Respondent is having recruitment rules and 
procedures laid down for reemitment and it cannot recruit 
persons violating those rules. The non-statutory canteen 
located in erstwhile Overseas Communications Services 
was registered under the Directorate of Canteen. 
Government of India has directed this Respondent to absorb 
all those employees located in the canteen working on or 
before 31 -3-92 Thereafter, Lhcre was no Casual Labourers 
working continuously in the canteen. The Petitioner was 
engaged occasionally to meet the exigencies when the 
regular employees were on leave or absent There is no 
post or vacancy and hence, the Petitioner was never 
engaged to any post or vacancy. The Petitioner was not 
identified as a workman for canteen services during that 
period. Since the recreation club docs not come under the 
control of this Respondent, the question of considering 
the alleged services rendered at the club docs not arise at 
all The Respondent denies that the Petitioner was paid 
salary through a contractor Since his services were purely 
of casual in nature, there was no requirement of this 
Respondent to retain him The Respondent has not violated 
any provisions oflndustnal Disputes Act. This Respondent 
has no control over any functions of other organisations 
as cited by the Petitioner It is denied that the Petitioner 
was a workman under this Respondent, since he was never 
appointed in VSNL. The Petitioner’s contention of having 
worked for 480 days of continuous service is nothing but a 
wild imagination. His employment docs not attract the 
provisions of Industrial Disputes Act and not to speak of 
compensation. The Respondent denies that the Petitioner 
was retrenched. The Petitioner is trying to make out a ease, 
as if he was retrenched from service, with an intention to 
get employment in a public sector undertaking through 
back door by raising frivolous vexatious litigation. Hence, 
this industrial dispute raised by the Petitioner is liable lo 
be dismissed as abuse of process of law. Therefore, it is 
prayed that tins Hon’blc Tribunal may be pleased to dismiss 
this industrial dispute raised by the Petitioner holding as 
vexatious, abuse of process of law with exemplar, cost. 

4. When the matter w as taken up finally on 20-3-2002 
for arguments, the learned counsel on either side 
represented that they arc not ready to advance their 
arguments. Hence, orders were reserved lo decide tins 
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matter on merits with available materials on record and the 
oral and documentary' evidence let in on either side. 

5 Subsequently, after giving notice to the counsel 
for other side, the learned counsel-for the Respondent/ 
Management had advanced hisarguments on~21-3-2002. 
Then on 22-3-2002, the Petitioner filed a petition under 
Section 11 of the Industrial Disputes Act, 1947, with the 
sworned affidavit stating'that he is taking steps for 
transferring his case and requcllH this Tribunal to rescue 
from hearing his case. After taking notice of that petition, 
the respondents counsel filed a reply affidavit put forthing 
the entire facts and has requested this Tribunal to dismiss 
that unnumbered petition. With a view to give an 
opportunity for the Petitioner for his proposed action, the 
case was kept pending all these days. On 22-8-2002, after 
giving notice on 20-8-2002 to the counsel for the Petitioner, 
a memo has been filed by the counsel for the Respondent/ 
Management stating that the II Party/Managemcnt did not 
receive any stay order from any Court or Authority 
preventing this Hon’ble Tribunal from adjudicating the 
above matter and that even under Industrial Disputes Act, 
1947 and Central Rules read thereunder, there is no 
provision to recuse the Industrial Tribunal from passing 
the Award and requested this Tribunal to proceed further 
and pass Award The unnumbered petition was taken up 
by this Tribunal on 23-8-2002, since the counsel for the 
Petitioner was given a notice for the memo dated 21 -8-2002 
already. As there was no representation for that 
Unnumbered Petition filed by the I Party/Petitioner and 
nothing has been produced before this Court as an order 
of stay of this matter by the Competent Court, that 
Unnumbered Petition was closed for deciding this industrial 
dispute, on merits, and to pass an Award on 26-8-2002, this 
day. 

6. The point for my consideration is - 

“Whether the action of the management of Videsh 
Sanchar Nigam Ltd., Chennai in terminating the 
services of Sri P.Srimvasan after rendering more than 
13 years of service without following the procedure 
of Industrial Disputes Act, 1947 is justified? If not 
the workman is entitled to what relief?” 

Point:— 

This industrial dispute has been raised by the I Party/ 
Workman Sri P. Srinivasan challenging the action of the II 
Party/ Respondent/Management of Videsh Sanchar Nigam 
Ltd, Chennai, in terminating him from service as unjustified. 
In support of his contention in the Claim Statement, he was 
examined himself as a witness WW4, apart from examining 
three others as WW1 to WW3. He has also filed 10 
documents as his exhibits, On the side of the II Party / 
Management, one witness has been examined and one 
document has been filed as an Ex. Ml It is the contention 
of the Petitioner/Workman that he was appointed as a Club 
Boy in 1983 in Videsh Sanchar Nigam Ltd. Recreation Club, 
from the very inception of the Club which is run by the 
respondent and he was continued to be employed as a 
club boy till March, 1992 and his sendees were not 
regularised. He was employed in the canteen run by the 


Company from 15-4-92 asa Casual Labourer due to want of 
persons in the canteen. It is his further contention that 
four other casual employees Rajasckar, Gothainayagi, 
Nachiyar and Gurumurthy were absorbed as regular 
employees of VSNL by an order dated 1 -4-1992 w.e.f. 1 4- 
1992 and that himself and another casual Sri N Karunakaran 
were alone kept as casuals without rcgularisi ng thei r service 
and absorbing them as permanent employees of VSNL. He 
would further contend in his Claim Statement that himself 
and one Sri N.Karanakaran were terminated on 20-11-95 on 
the written order by the Respondent directing to terminate 
their services. But the Respondent would contend in their 
Counter Statement that the VSNL Recreation club is a club 
mn by way of subscription from the members who arc 
employees working in the VSNL and this club has nothing 
to do with the management of VSNL and the employer and 
employee relationship between the Petitioner and 
Respondent doernot arise. It is further contended that if 
at all the Petitioner has worked on casual basis at the VSNL 
Canteen as and when it required and it is not on want of 
persons as the canteen was already sufficiently staffed 
and that this Respondent is having recruitment rules and 
procedures laid down for recruitment and it cannot recruit 
persons violating those rules. It is also contended in the 
Counter Statement that the Government of India has directed 
Ihe Respondent to absorb all those employees located in 
the canteen working on or before 31-3-1992 and thereafter, 
there was no Casual Labourers working continuously in 
the canteen. Though the Petitioner has alleged that he has 
been appointed as a club boy in 1983, he has not filed any 
document in support of the same. Like that, no document 
has been filed by the Petitioner that he was employed so 
by the Canteen ran by the Company from 154-92. In the 
cross examination, he has admitted that VSNL recreation 
club and VSNL canteen arc managed by different 
administration. WW1 one Hashim Seit has deposed that 
the Petitioners Sri P. Srinivasan and Sri N Karunakaran were 
working m that VSNL canteen as Casual Labourers, when 
he was there as a Honorary Secretary and on 31-12-94 he 
issued certificates to the Petitioner Sri P. Srinivasan and Sri 
N.Karanakaran and they are Ex W6 and W7 respectively 
and it is his admission that he gave those certificates to 
these Petitioners for their future help and on the date he 
gave those certificates, he was not the Secretary of VSNL 
canteen, Madras and that Ex. W6 and W7 letters are in the 
official letter head of VSNL. In the rc-examination, he has 
admitted that these two Petitioners who were working as 
Casual Labourers in the Canteen as per the direction of the 
department came under the Contractor as contract 
labourers. WW2 has deposed that there is no attendance 
register maintained in the canteen for Casual Labourers 
and that as and when Casual Labourers are required for the 
canteen work, the management used to get Casual 
Labourers from Day-in-Day Service The other Petitioner 
Sri N.Karanakaran has given evidence as WW3 that he 
joined in the canteen as a cook on 9.4.92 but he has not 
produced any document in support of the same. Though 
he has deposed that from 94-92 to 20-11-95 he was working 
in the canteen continuously, except the day on which he 
fell ill, he has not produced any document to that effect 
and it is his definite evidence that on 20-11-95 when he 
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went for work in the canteen, the Canteen Manager 
informed him that he was instructed to remove him from 
the service and for that he was not given any prior notice 
or compensation. In the cross examination, he has admitted 
that he was not given any appointment order by the 
Respondent/Management Videsh Sanchar Nigam Ltd. and 
he was not given any order of termination from service by 
the VSNL Management. Even as per the evidence of WW3 
Sri N.Karunakaran and WW4 Sri P.Srinivasan, they have 
worked in the canteen from 9-4-92 and 15-4-92 respectively. 
It is not disputed that as per the Supreme Court judgement 
"persons who were working in the Canteen on 30-3-9and 
prior to that date have to he made permanent" .. In Ex.W6 
and W7 certificates also WW1 has mentioned that Sri 
P.Srinivasan and Sri N.Karunakaran have been working in 
the canteen since April, 1992. Ex.WS is the office order 
dated 1-4-92. Under this office order, it is informed that the 
employees working in the canteen located in the offices 
will be treated as employees of the VSNL with effect from 
1-4-92. To get the benefit of this office order, both the 
Petitioners Sri N.Karunakaran and Sri P.Srinivasan were 
not in service even as Casual Labourers in the VSNL 
Departmental Canteen as on 31-3-1992. Under Ex.W9 a 
memo dated 2.6.92 four persons mentioned in that memo 
were taken on regular employment in the VSNL w.e.f. 14-92. 
Ex.Ml is the xerox copy of the WW1 letter dated 18-3-94 to 
the Chairman and Managing Director, VSNL, Bombay, 
wherein he has stated that the Petitioner Sri P. Srinivasan, 
now a contract labourer has been inducted in the canteen 
as a Casual Labourer from 154-92 after he served as a club 
boy for four years and that Sri N.Karunakaran was 
accommodated as Casual Labour from 1-5-92, So from all 
these things, it is evident that these two persons cannot 
get the relief of permanent employment in the VSNL canteen 
as per the Supreme Court judgement, since they had not 
worked there in any capacity on 30-3-92, as per the evidence 
available in this case. 

7 It is the contention of the Petitioner in the Claim 
Statement that while terminating their service, the 
Respondent has not followed the principles of Industrial 
Disputes Act and the termination is illegal for non- 
compliance of Section 25F of Industrial Disputes Act, 1947. 
It is the definite contention of the Respondent/ 
Management that these people have never worked under 
the Respondent/Management as their employees and there 
was no employer and employee relationship between 
themselves and if at all they have worked, they would have 
been engaged on casual basis and they have not been 
recruited as employees under the Respondent/ 
Management as per recruitment rules and procedures laid 
down Tor recruitment. These definite averments in the 
Counter Statement of the Respondent/Management has 
not been denied as false and to dispute that contention of 
the Respondent/Management, no acceptable oral or 
documentary evidence has been given by the said workman 
in this case. It is held by the Hon'ble Supreme Court in a 
case reported as 1981 3 SCC 225 Mohan Lai Vs. 
Management of Bharat Eclectromcs Ltd, that "if 
immediately preceding the date of termination of service, 
the workman actually worked for not less than 240 days 


within a period of 12 months under the employer, held, hi 
will be deemed to he in continuous service for one year 
under section 25B(2)(a)(ii) and, therefore, wouh ae 
entitled to retrenchment compensation under section 25k 
As per the decision of the Supreme Court, the concerned 
workman has to show that he has been in continuous service 
for not less than one year under that employer, who ha - 
retrenched him from service. As per that cited judgement, to 
avail the benefit under section 25F of the Industrial Disputes 
Act, 1947, the concerned workman has to establish that foi 
the period of 12 months just preceding the date of 
retrenchment, he had rendered service for the period of 240 
days to assume that the workman is in continuous service 
for the period of one year and thereby he has satisfied the 
eligibility qualification enacted in Section 25F. From the 
available evidence in this case, it is clearly seen that the 
concerned workman has not established with acceptable 
legal evidence to show that he is eligible to claim benefit 
under section 25F of Industrial Disputes Act, 1947. 

8 . In a case reported as 1970 SC 2 LLI pg.306 
Ramakrishna Ramnath Vs. Presiding Officer, Labour Court, 
Nagpur and Another, the Hon'ble Supreme Court has held 
that "in order to entitle the applicant to the benefit of 
Section 25F. it Mias obligatory on her to show that she 
had worked for 240 days in each year of service for which 
the claim wax made That was in respect of claim made 
under 33(2)(c) of the Industrial Disputes Act, 1947.Here, in 
this case, the Petitioner has not even made an averment in 
the Claim Statement as well as in his evidence that he has 
worked for 240 days continuously immediately preceding 
his date of termination. In the evidence also, the concerned 
workman has not whispered a word with regard to the 
alleged termination. Even WW1 and WW2 Canteen 
Secretary and Canteen Manager had not deposed that these 
workmen were worked for a continuous period of 240 days 
prior to their retrenchment and absolutely there is no proof 
for this aspect and hence the Petitioner/Workman cannot 
claim a relief under section 25F of Industrial Disputes Act, 
1947, as rightly contended by the learned counsel for II 
Party/Management. None of the witnesses have stated in 
their evidence that the concerned workman was ever 
appointed by VSNL. The certificates issued by WW3 in 
favour of the concerned workman under Ex. W6 and W7 
respectively dated 31-12-94 cannot be relied upon by the 
Petitioners, because even as per his evidence, he retired 
from service on 30-06-94 itself and he issued those 
certificates after six months of his retirement. WW1, in his 
cross examination, has admitted that the concerned 
workmen were \Vbrkmg in the VSNL canteen as contract 
workers and the name of the contractor at that time is Day-in- 
Day Service. MW1 has deposed that all the employees who 
were w orking in the departmental canteen as on 31 -3 -92 were 
made employees of VSNL on 14-92 and that after making 
those employees permanent, there is no vacancy in the 
canteen and that whenever there is a vacancy as a leave 
vacancy of a permanent employee and w henever special 
o' casion arises casual employees are engaged and that 
they have drawn such casual employees from a service 
agency called Day-in Day Service. He has positively given 
evidence that having vcid/id the records, he can say that 
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Petitioner Sri P. Snmvasan and Sri N. Karunakaran have not 
served for 240 days continuously within one year period 
and after 1993 they were engaged through Day-in-Day 
Service. Nothing worth considering has been elicited in 
the cross examination of this witness to discredit his 
Evidence in Chief. What that has not been pleaded has 
been spoken to by the Petitioners in their oral evidence as 
WW3 and WW4. In a case reported as 2001 (4) LLN 903 
between P. M Raju and Presiding Officer, Labour Court 
Madurai and Another the Hon’blc High Court of Madras 
has held that “it is very well settled that the allegation 
which was not pleaded and even if the evidence is adduced 
in that regard cannot be examined because the other side 
has no notice of it and if such evidence is entertained, it 
would tantamount to granting unfair advantage to the party, 
who had not pleaded his case properly". So this decision 
of the Hon 'blc High Court of Madras is also applicable to 
the facts of the present case. Ex. Ml is a letter dated 18-3- 
94 vv ntten by WW 1 to the Chairman and Managing Director, 
VSNL. Bombay, wherein he requested the management for 
inducting the original Casual Labourers, now contract 
labourers Sri P. Srinivasan and Sri N Karunakaran, as 
permanent employees of VSNL. Writing one such letter by 
the then Cantcan Secretary on 18.3.94 under Ex.Ml cannot 
vest any right on the Petitioner to claim permanent 
employment under the Respondent/Management As it is 
decided by the Hon’blc Supreme Court in a case reported 
as 2001 (2) LLN 625 Branch Manager, State Bank of 
Hyderabad Vs Abdul Rahccm and Another the 
recommendation made by the Manager to Regional 
Manager will not by itself conclude the question whether 
there is any relationship of master and servant at all" So 
from this it is seen that the Petitioners, concerned 
employees cannot become employees of Respondent 
VSNL because of the Canteen Secretary had recommended 
them lor appointment as permanent employees ut the 
Rcspondcnt/Managcmcnt under Ex-M 1 in the year 1994 
So. ru ncighlagc can be given for such recommendation 
letter ., it has been decided by the Supreme Court in the 
abov cited case So, on the basis of these available 
mate nls.it is seen that there is no question of termination 
of sen :c of Sri P. Srinivasan by the Vidcsh SancharNigam 
Ltd. C , ennai. the Rcspondcnt/Managcmcnt herein, without 
follov ng the procedures of Industrial Disputes Act. 1947. 
So un .er such circumstances, the concerned workman is 
not ci'Mtlcd for any relief Thus, the point is answered 
accord igly. 

In the result, an Award is passed holding that 
the coi ;crncd workman Sn P, Srinivasan is not entitled 
for an relief No Cost 

(Dicta d to the Stenographer, transcribed and typed by 
him. c reeled and pronounced by me in the open court on 
tins da the 2<>tli August, 2002 ) 

K KARTHIKEYAN, Presiding Officer 
Wilncs. sExamined.— 

For (he Parly/Workman WW1 Sn S.L. Hashim Sait 

WW2 Sri S Jayaraman 
WW3 Sri N. Karunakaran 
WW4 Sri P. Srinivasan 


For the II Parly/Management: Sri R. Sayee Kumar 

Exhibits marked:— 

For the I Party/Workman:— 

Ex.No. Date Description 

W1 12-08-% Xerox copy of the 2A petition - 

filed before theAssistant Labour 
Commissioner (Central). 

W2 31-10-% Xerox copy of the reply filed by 

the Respondent to the claim 
petition filed by the Petitioner- 

W3 17-06-98 Xerox copy of the reference made 

by Government of India to the 
Industrial Tribunal For 
adjudication. 

W4 03-06-92 Xerox copy of the letter from the 

Secretary, Videsh Sanchar Nigam 
Ltd- Canteen, to the General 
Manager, VSNL with regard to 
Canteen employees structure. 

W5 08-08-92 Xerox copy of the letter sent by 

the Secretary Canteen to General 
Manager, VSNL regarding 
Appointment of Casual Labourers. 

W6 31-12-94 Service certificate issued by the 

Secretary', VSNL canteen to Sri P- 
Snnivasan- 

W7 31-12-94 Service certificate issued by the 

Secretary, VSNL canteen to Sri N- 
Karunakaran- 

W8 01-04-92 Xerox copy of the order of the 

Respondent to absorb canteen 
employees including the Casuals 
as employees of Respondent. 

W9 02-06-92 Xerox copy of the order of 

absorption issued to four workmen 
by the Rcspondcnt- 

WIO 11-05-93 Original letter issued by the Hon. 

Secretary, VSNL canteen to Aavin 
Authorities. 

For the II Party/Management:— 

M 1 18-03-94 Xerox copy of the letter sent by 

the Canteen Secretary to the 
Chairman & Managing Director, 
Vidcsh Sanchar Nigam Ltd. 
Bombay regarding Regularisation 
of two Casual Labourers. 
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New Delhi, the 2nd September, 2002 

. S.O. 3104.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 68/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Bal Sahyog Extention Centre and their 
workman, which was received bv the Central Government 
on 02-09-2002. 

| No. L-42012/160/89-D2(B)] 
KULDEEP RAIVERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT LUCKNOW 

PRESENT: 

RUDRESH KUMAR, Presiding Officer 
I. D. No. 68/2002 (Delhi No. 51/90) 

Ref No. L-42012/160/89-D(B) Dated 2-5-90 

BETWEEN 

Shri Devi Shankar Roy, .. .C/o Shri PR Tiwari, 

M/s. Sandhi Motor 
Workshop, Sarai 
Kallcy Khan, 
Nizamudin, New 
Delhi. 

AND 

Assistant Director, Bal Sahyog Extention Service Centre, 
Ministry of Industry, Behind Nirula Hotel, Cannaught 
Circus, New Delhi-110001. 

AWARD 

By order No. Ref. No. L-42012/160/89-D-2 (B) Dated 
2-5-90, the Central Government the Ministry of Labour, in 
exercise of powers conferred by clause (d) of sub section 
(1) and Sub section 2(A) of Section 10 of the Industrial 
Dispute Act, 1947 (14 of 1947) referred this industrial dispute 
between Shri Devi Shankar Roy, C/o Shri P.P. Tiwari, M/s 
Sandhi Motor workshop, Sarai Kalley Khan, Nizamudin, 
New Delhi and Assistant Director, Bal Sahyog Extention 
Service Centre, Ministry' of Industry, Behind Nirula Hotel, 
Cannaught Circus, New Delhi-110001 for adjudication to 
the CG1T-cum-Labour Court, New Delhi. Later, vide order 
No. Z-20025/54/2001-CLS-fI dated 19.4.2002 the Central 


Government, transferred this industrial dispute to this 
Tribunal for adjudication. 

The reference under adjudication is reproduced: 

“WHETHER THE ACTION OF THE 
MANAGEMENT OF BAL SAHYOG EXTN. 
CENTRE, M/o INDUSTRY, OPP NIRULA HOTEL, 
CANNAUGHT PLACE, N. DELHI IN STOPPING SK 
DEVI SHANKAR ROY W.E.F. 29.9.88 THOUGH HIS 
1UN10RS WERE RETAINED IN SERVICE WAS 
JUSTIFIED? IF NOT, TO WHAT RELIEF THE 
WORKMAN IS ENTITLED TO?” 

2 The case of the workman, is, that he was initially, 
appointed by the management on 2.3.87 as casual worker 
on Rs. 13.50 per day to perform manual duty of Peon/ 
Watchman, in the training center, under over all control of 
Govt, of India. Ministry of Industry, Deptt. of Industrial 
Development Small Industrial Service Institute. The 
institute is engaged in imparting technical training in 
various trades like Scooter repairs. Sheet Metal, General 
mechanics, Cutting and Tailoring and Cane and Bamboo 
works etc. It under takes the job work from outside at the 
centers and receives payments for such sendees rendered. 
The workman was engaged from time to time with artificial 
gaps from 2.3.87 to 29.9.88 and worked more than 240 days 
in 12 months. He was required to discharge duty of 
permanent nature However, the management instead of 
regularizing his services, terminated him without making 
any compensation etc. 

3. The management has denied that the Institute is 
an ‘industry’ and so, pleads that the provisions of the 
Industrial Dispute Act, 1947 arc not applicable. It has also 
staled that the workman abandoned services on his own 
and there was no termination. 

4. The parties have produced oral and documentary 
evidence. Association of the workman with the training 
institute is admitted fact. It is alleged that the workman 
voluntary left the services but there is no such evidence 
except averment in the written statement. There appears 
no cause to leave service and to claim the same by raising 
this industrial dispute. The attendance register filed by the 
management from October, 1987 to September, 1988 gives 
name of the workman as daily rated employee The 
attendance register shows following working period of the 
workman in the preceding 12 months. 

October, 1987 24 days 

November, 1987 19 days 

December, 1987 31 days 

January, 1988 31 days 

February, 1988 29 days 

March, 1988 27 days 

April, 1988 30 days 

May, 1988 31 days 

June, 1988 30 days 
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July, 1988 03 days ^ 2 2002 


August, 1988 27 days 

September, 1988 26 days 
Total = 308 days 

The total working period in the preceding twelve 
months comes, to 308 days, by the documents produced 
by the management, and there by the workman had served 
for continuous period as defined under Section 25-B of the 
Industrial Disputes Act, 1947 and so was entitled to benefit 
of Section 25F of the said Act. The workman has 
substantiated its case and has denied alleged abandonment 
on his own option. 

5. Now, the question is whether the training center, 
satisfies the test of ‘industry’ as defined under Section 2(j) 
of the Industrial Disputes Act, 1947. The workman has 
relied on decision in Nehru Yuva Kendra Sangathan Vs 
Union of India, reported in (2(X) 1) ILLJ 191, of Delhi High 
Court. The legal propositions laid down in this case law 
fully applies in this case The function of the training center 
was on commercial lines, accepting charges for the service 
rendered There may be motive not to earn profit, but the 
activities were definitely commercial. The training centers, 
no doubt used to discharge welfare activities but such 
activities were not sovereign functions and so, the institute 
is an 'industry'’ within the meaning of section 2(j) of the 
Industrial Disputes Act, 1947 The preliminary objection is 
rejected. 

6. The services rendered by the workman as a daily 
rated labour was more than 240 days in preceding 12 
calendar months from the date of his termination. There 
was no voluntarily abandonment as pleaded by the 
management. The statement of the workman is trustworthy 
that he did not leave the services on his own but his services 
were terminated by oral order The action of the management 
was thus, unjustified rendering lus termination void. 

7. Whether the relief of reinstatement can be granted 
after more than 13 years. In the case of Nehur Yuva Kendra 
Sangathan (Supra) the High Court considered this aspect 
also In the said case the workman was a daily wager and 
was entitled to reinstatement. The court quantified Rs. 5000 
per annum as compensation. The facts are almost similar 
and the principle of the compensation laid down in that 
case may also be adopted in the present case. Instead of 
reinstating the workman, the workman may be compensated 
by lump sum payment of Rs. 65,000 only towards full and 
final settlement. He is entitled to litigation cost oT 
Rs. 10.000 also 

8. The workman is not cnlttlcd to reinstatement after 
such a long period and in lieu thereof is entitled to lump 
sum compensation for Rs. 65,000 only. He is also entitled 
to litigation cost of Rs 10,000 only. 

9. Award accordingly. 

LUCKNOW: 26-8-2002 

RUDRESH KUMAR, Presiding Officer 
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New Delhi, the 2nd September, 2002 

S.O. 3105.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 212/99) 
of the Central Government Industrial Tribunal/Labour Court 
New' Delhi now as shown in the Amiexurc in the Industrial 
Dispute between the employers in relation to the 
management of Central Cottage Industries and their 
workman, which was received by the Central Government 
on 02-09-2002 

[No. L42012/155/99-IR(DU)] 
KULDIP RA1 VERM A, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT. NEW DELHI 

PRESIDING OFFICER: SHRIB. N. PANDEY 
ID. No. 212/99 

Mr. Wilfred William, 

R/o 76, Niinri Colony 11, 

Ashok Vihar, 

Delhi-110052. workman 


Versus 

The Managing Director, 

Central Cottage Industries 
Corporation Ltd., 

Jawahar Vyapar Bhawan, 

Tolstoy Marg, 

New Delhi-110001. Management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-42012/155/99/IR (DU) dated 26-10-99 
has referred the following industrial dispute to this Tribunal 
for adjudication : 

“Whether the action of the Managing Director and 
the General Manager (Adrnn.) Central Cottage 
Industries Corporation Ltd., Jawahar Vypar Bhawan, 
New Delhi in dismissing Sh. Wilfred William Ex- 
Stcno-Typist from services w.c.f 16-9-96 is legal and 
justified? If not, to what rclicfhe is entitled?” 
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2 This reference was received & registered on 
3-12-99 and notice to parties for filing claim was issued for 
22-2-2000. On 22-2-2000 Sh. Samual brother of the workman 
appeared and Shri S.K. Goel, Deputy Manager (P) for the 
Management appeared and case was fixed for 27-4-2000. 
Again only on 26-2-2001 Shri Samuel brother of the workman 
appeared when the P.O. was on tour and case was Adjourned 
to 10-4-2001. On 10-4-2001 also brother of the workman 
appeared and application for seeking lime to file claim filed 
by him and then case was adjourned to 1 -6-2001 for filing 
claim. Since 1-6-2001 till today none appeared for the 
workman nor claim statement filed It appears that the 
workman is not interested in prosecuting the case. Hence 
‘No Dispute Award’ is given in this case leaving the parties 
to bear thicr own costs. 

Dated: 26-08-2002 

B N PANDEY, Presiding Officer 
^ 2 fcrctWR, 2002 

■5T 3tT. 3106.—3?iyjfi|6h fcHieRfafwt, 1947 (1947 
TFT 14) VTCT 17 % ^f, TOR TT'fTO'JFT 

SlTVteW % -TOtiTO % 7TTC - 3 ^ «h*J«hltT % 

rNt, -if fwtR alt^lPw 

3TfL e tH u i d<a r ieo% H^ie (tiiOTi 58/2002) ^?T 
TFTtft 1?, HWlt 2-9*2002 "TOt Hi'o 'gSTT I 
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New Delhi, the 2nd September, 2002 

S.O. 3106.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
58/2002) of the Central Government Industrial Tribunal/ 
Labour Court, Lucknow now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Safdarjung Hospital and their 
workman, which was received by the Central Government 
on 02-09-2002. 

[No. L42012/76/88-D-2/(B)l 
KULDIP RAI VERM A, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT: LUCKNOW 

PRESENT 

Rudresh Kumar Presiding Officer 

I.D. No. 58/2002 (NewDelhi No. 67/89) 

Ref. No. L-42012/76/88-D-2(B) dated 
BETWEEN 

Om Prakash through General Secretary, Hospital 
Employees Union, Agarwal Bhawan, G.T. Road 
TisHazari, New Delhi-110054 


AND 

Chief Administrative Officer, Safdarjung Hosmtal, 

New Delhi 

AWARD 

By order No. L-42012/76/88-D-2(B) dated nil, the Central 
Government in the Ministry ofLabour, in exercise of powers 
conferred by clause (d) of sub section (1) and section 2(A) 
of Sec. 101 D Act. 1947 (14 of 1947) referred this industrial 
dispute between Om Prakash thfough General Secretary, 
Hospital Employees Union, Agarwal Bhawan, G.T. Road, 
Tis Hazari, New Delhi and Chief Administrative Officer, 
Safdarjung Hospital, New Delhi for adjudication to CGIT- 
cum-Labour Court, New Delhi. Later, the Central Government 
in the Ministry ofLabour by order No. Z-200025/54/2001 - 
CLS-II dated 19-4-2002 transferred this case to this Tribunal 
for adjudication 

The reference under adjudication is as under : 

“Whether the action of the Management of 
safdarjung Hospital, New Delhi is Justified in 
Terminating the Services of Om Prakash, Nursing 
Attendant, w.e.f. 27-9-86? If not to what Relief the 
Workman is Entitled to?” 

2. Admitted facts arc: that the workman, Om Prakash, 
was appointed on the regular post of ‘Nursing Attendant’ 
by letter No. 1-2/85-Admn. Ill dated 15-1-1986. Prior to his 
regular appointment in scale of Rs 196-3-220-EB-3-232, he 
had been associated with the hospital as a daily wager 
watchman. Nursing Orderly and Nursing Attendant. 
Pursuant to the appointment letter dated 15-1-1986, he 
joined on 21-1-86 as a Nursing Attendant and worked 
regularly till his services were terminated by order dated 
27-9-86 The management admits terminahon of his services 
on the ground of his filing forged certificate to get this job. 
Aggrieved by the termination, the workman has impugned 
his termination as ‘Nursing Attendant’ w.e.f. 27-9-86. 

3. In view of the admitted facts, it is necessary to 
discuss the evidence tendered by the parties. Photo copy 
of the appointment letter dated 15-1-1986 is on record. Para 
3 of this letter mentions that the appointment would be 
further subject to : 

(1) . 

di) . 

did . 

(iv) Production of satisfactory proof of age/ 
Educational qualification certificate/certificate 
from birth registration authority 

4. In compliance of the above said requirement, the 
workman had produced photo copy of the Scholar Transfer 
Certificate, issued by the Principal, Adarsh Krishi Inter 
College, Karol (Aligarh). Subsequently, the Asstt. Admn. 
Officer of the Safdarjung Hospital, by letter No. P-C-IV- 
3762-Admn. Ill dated 11-8-86, desired from the District 
Education Officer, Aligarh, to confirm whether the said 
certificate was genuine and the concerned institution was 
recognised by the government? In reply to this letter the 
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(iii) that in the event the certificate filed by the workman 
found genuine in the verificatory enquiry, he would 
be treated reinstated with all sendee benefits, 
including back wages. 


District Inspector of School, Aligarh, by its letter No. TC/ 
2787/86-87 dated 9-9-86 informed that the matter was got 
verified and was found that on SI. No. 3012, none in the 
nam e of Om Prakash S/o Brijlal was admitted in the college, 
Counter signature on the Transfer Certificate was also 
denied. The management on the basis of said report 
received from Aligarh, dispensed with the services of the 
workman by order dated 27-9-86 A number of points have 
been raised by the workman that he had worked in various 
capacity before his appointment on 21-1-86, as a daily 
wager, and so he was entitled to benefit of section 25-F of 
the I D. Act. Also, no enquiry under the departmental rules, 
were made and so, the termination is illegal. 

5 Once the workman was appointed against a 
regular vacancy on 21 -1 -86, his past services rendered as 
daily wager prior to this date, eclipsed for purposes of 
future contract of service. The reference, is, confined to 
his termination dated 27-9-86, as a Nursing Attendant, 
which he joined in persuance to the appointment letter 
dated 15-1-86, on 21-1-86. This appointment letter dated 
15-1-86, specifically, mentions that his appointment would 
be subject to his educational qualification etc. Since his 
educational qualification was found forged, as such, his 
appointment was rightly treated hon-est’ appointment 
The workman did not place any material before the tribunal 
to prove genuineness of the certificate filed by him. There 
was no scope of any departmental enquiry in this matter, 
as the submission of genuine certificate was condition 
precedent to the appointment. Non-submission or 
submission of a fraudulent certificate invalidated the 
appointment itself. However, the workman should have 
been given opportunity to dispute the letter received from 
the Asstt. District Inspector of School, Aligarh, which 
found basis of his termination. The management was under 
obligation to get the facts verified and rightly sent the 
certificate filed by the workman to the District Inspector of 
School for verification. However, on receipt of the reply 
that the certificate was not genuine and also, counter 
signature was forged, it was imperative for the management 
to have required from the workman to explain the facts. He 
was not associated in the verification process at any point 
of time, before termination of the service and this action of 
the management was against the rule of natural justice. 
Accordingly, the termination order can be sustained only, 
if the workman succeed in proving genuineness of the 
certificate. The workman cannot be given relief of 
reinstatement, so long the certificate filed by him is not 
proved to be genuine and appointment not based on forged 
certificate. 

6 . As such, the award is as under : 

(i) that the workman would submit original Scholar 
Transfer Certificate or in case such certificate is 
not available, all proofs available with him to 
substantiate genuineness of the said certificate 
within two months from the date of notification of 
this award; 

(ii) that the management, after receiving the certificate 
or proofs as per para (i) appoint an officer to verify' 
the facts afresh associating the workman; and 


LUCKNOW: 

Dated: 26-08-2002 

RUDRESH KUMAR, Presiding Ofliccr 
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New Delhi, the 2nd September, 2002 

S.O. 3107. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
50/2002) of the Central Government Industrial Tribunal/ 
Labour Court, Lucknow now as shown in the Annexurc in 
the Industrial Dispute between the employers in relation 
to the management of Delhi Milk Scheme and their 
workman, which was received by the Central Government 
on 02-09-2002. 

[No. L-42012/37/81-D-II/B)1 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOURCOURT: LUCKNOW 

PRESENT 

RUDRESH KUMAR 
PRESIDINGOFFICER 
I D. No. 50/2(X)2 (New Delhi No. 95/88) 

Ref.No L-42012/37/81 -D-II(B)dated 1-9-88 
BETWEEN 

The Office Secretary, Central Dairy Mazdoor Sangh, H. 
No. IB 97, Single Storey, Ramesh Nagar, New Delhi 

AND 

The General Manager, Delhi Milk Scheme, West Patel 
Nagar, New Delhi 

AWARD 

By order No. L-42012/37/8 l-D-II(B) dated 1-9-88, the 
Central Government in the Ministry of Labour, in exercise 
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of powers conferred by clause (d) of sub-section (1) and 
sub-section (2A)of Sec 10 of the ID. Act. 1947 (14 of 
1947) referred this industrial dispute between the Office 
Secretary, Central Dairy Mazdoor Sangh, H. No. IB 97, Single 
Storey, Ramesh Nagar, New Delhi and the General Manager, 
Delhi Milk Scheme, West Patel Nagar, New Delhi for 
adjudication to CGIT-cum-Labour Court, New Delhi. Later, 
the Central Government in the Ministry of Labour by order 
No. Z-2(MX)25/54/2001-CLS-1I dated 19-4-2002 transferred 
this case to this Tribunal for adjudication. 

The reference under adjudication is as under . 

“Whether Satya Kam, Employed as a Hindi Teacher 
in Delhi Milk Scheme with effect from 2-9-1963 is a 
workman under the I D. Act? If yes, whether the 
action of the Management of Delhi Milk Scheme in 
denying him the difference of wages of the post of 
Hindi Teacher and Hindi Translator for the period 
from 1-1-64 to 17-3-1971 and again from 1-6-1971 to 
30-6-1971 is justified? If not, to what relief the 
Employee concerned is entitled?” 

2. The reference may be classified in two parts: firstly, 
whether the workman Mr Satyakam, employed as Hindi 
Teacher in Delhi Milk Scheme w e.f. 2-9-63 is ‘workman’ 
under the I D. Act. In the event, he enjoyed status of the 
workman, the second part of the reference will require 
adjudication, whether he was entitled to difference of wages 
of the post of Hindi Teacher and the Hindi Translator, for 
the period from 1-1-64 to 17-3-71 and again from 1-6-71 to 
30-6-71. Mr. Satyakam was initially inducted in the year 
1963 as Hindi Teacher in Delhi Milk Scheme, a subordinate 
office, in the Department of Agriculture, Ministry of 
Agriculture and Cooperative, Govt, of India, New Delhi. At 
that lime, there was no post of Hindi Translator, in Delhi 
Milk Scheme Later, the work of Hindi Teacher, was 
transferred from Delhi Milk Scheme, but lus services were 
retained. Though there was no sanctioned post of Hindi 
Translator, the management, instead of dispensing of his 
services, utilised thus for Hindi translation. The 
management moved for creation of post and admittedly, 
the said post was created w.e.f. 30-6-1971 and the workman 
was appointed over the said post, later, he was promoted 
as “Hindi Officer” and retired from the said post. 

3 Before entering into merit of the case, the fact, 
that the workman, was promoted as a ‘Hindi Officer’ in 
Delhi Milk Scheme w.e.f. 4-5-79, i.c before raising this 
industrial dispute and also reference to this Tribunal on 
1-9-88. As he was not holding the post of Hindi Translator 
but Hindi Officer’, a Gazatted post, w.e.f, 4-5-79 and so 
whether was he ‘workman’ under section 2(s) of the I.D. 
Act? The other fact, that he raised an industrial dispute in 
L.C.. 70/76 before the Presiding Officer, CGIT-cum-Labour 
Court, New Delhi, for the same cause of action, which was 
decided against him on 21 -8-80. The copy of judgement of 
Mr. N.L. Kakkar, Presiding Officer, CGIT-cum-Labour Court, 
New Delhi, is on record. Issue No. 3, in L.C.A. 7/76, is 
substantially, the same sought to be adjudicated in the 
present industrial dispute. The Learned Labour Court 
answered the claim of the workman, in negative, holding 
that he was not entitled to difference of wages between the 
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post of the Hindi Teacher and Hindi Translator. 

4. The workman was promoted w.e.f. 4-5-79 and 
admittedly, was a gazetted officer. No. material is available, 
that he, as a gazetted officer, was not having any 
subordinate staff under him and was not exercising 
supervisory functions, This fact is concealed in the 
statement of claim. Being a gazetted officer, his status can 
not be that of a “workman” under section 2(s) of the I D. 
Act. He was not entitled to raise the present industrial 
dispute. Reference No. 1, is thus, decided against the 
workman. The onus was him to prove that even after holding 
the charge of gazetted officer, he continued to be workman, 
on the date of the reference, entitled to raise present dispute 
The reference is not maintainable. 

5. This case is pending for more than a decade, so, it 
would be appropriate to have glance over the facts also. 
His very claim of difference of emoluments was examined 
in L.C. A. 70/76 and was decided against him. The labour 
court did not decide the case on technical issue, but framed 
specific issues and discussed the evidence. It concluded 
(hat the workman was not entitled to difference of wages. 
The findings of the said court finally resolved the dispute. 
There was no ‘existing’ or apprehended dispute to be raised 
under section 12 or 10 of the I D. Act, 1947, after final 
resolution of claim on merit by the Labour Court, in L.C.A. 
No. 76/70 on 21-8-1980. The reference, is thus, bad in law. 

6 . Also, there is no material on record before this 
tribunal to indicate that there was adequate work of 
translation to warrant full time work for a Hindi Translator. 
Had it been so, the Central Govt, could have created the 
post earlier. This tribunal cannot base it finding on 
assumption of adequate woA, prior to the dale of sanction 
of the post. It was for the workman to prove the quantum 
of work done by him, justified the post and related pay. 
Accordingly, the claim has no substance on merit also. 
The action of the management in denying difference of 
wages of the post of Hindi Teacher and Hindi Translator 
for the period from 1-1-1964 to 17-3-1971 and again from 
1-6-1971 to 30-6-1971 is justified The workman is not entitled 
to any relief. 

LUCKNOW: 26-8-2002 

RUDRESH KUMAR, Presiding Officer 
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New Delhi, the 2nd September, 2002 

S.O. 3108,—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
69/2002) of the Central Government Industrial Tribunal/ 
Labour Court, Lucknow now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of C.P.W.D. and their workman, which 
was received by the Central Government on 02-09-2002. 

[No. L-42011/35/88-D 2(B)] 

KULDIPRAI VERM A, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 

PRESENT 

RUDRESH KUMAR 
PRESIDING OFFICER 
ID. No. 69/2002 (Delhi No 134/89) 

Ref No. L-42011/35/88-D 2-(B) Dated: Nil 
BETWEEN 

The General Secretary, CPWD Mazdoor Union, E-26 (Old 
Quarters) Raja Bazar, D I.Z. Area, Baba Kharak Singh 
Marg, New Delhi-110001 

AND 

Director General, Works, C I^W.D. Nirman Bhawan, New 
Delhi-110001 

AWARD 

By order No Ref No. L-4201 l/35/88-D2-(B) Dated: Nil, 
the Central Government in the Ministry of Labour, in 
■'srrrisc of powers conferred by clause (d) of sub-section 
1; and sub-section 2(A) of Section 10 of the Industrial 
Dbp itcAct, 1947 (14 of 1947) referred this industrial dispute 
betv' :cn the General Secretary, CPWD Mazdoor Union, E- 
26 (G!d Quarters) Raja Bazar, D.I.Z. Area, Baba Kharak Singh 
Marg, New Delhi-1HXX)1 and the Director General, Works, 
C.P.W.D. NirmanBhawan, New Delhi-10001 for adjudication 
to the CGIT-cum-Labour Court, New Delhi. Later, vide order 
No. Z-20025/54/2001-CLS-1I dated 19-4-2002 the Central 
Government, transferred this industrial dispute to this 
Tribunal for adjudication. 

The reference under adjudication is reproduced : 

“Whether the C.P.W.D. Administration were justified 
in denting jobs to their workmen on 30th June, 1987 
and thereafter, i .c. after calling off the strike if not, to 
what relief the workmen are entitled ?” 

2. The reference order pertains to denial of jobs to 
their workmen by the administration of Central Public Works 
Department in 30-6-87 and thereafter. It must be noted that 
the reference does not enclosed list of such workmen, 
denied jobs. In absence of any schedule of such workmen, 


the reference is vague. The union is merely a representative 
of the workmen. It must have disclosed the identity of the 
workmen whose cause have been espoused. This point 
has been taken by the management in its written statement, 
also, as a preliminary objection. Only after raising of this 
points, the union submitted a list of 146 person. Later, some 
ambiguity noticed at the stage of the evidence 
which remained unaddressed. The reference is defective 
and not maintainable on this count 

3. For sake of convenience, relevant facts may be 
given. The C.P. W.D. Mazdoor Union served a strike notice 
under the provisions of ID. Act to the management of the 
Central Public Works Department, for going on indefinite 
strike from 23-6-87, to press and achieve seven charter of 
demands, mostly pertaining to the non-implementation of 
memorandum of settlement during conciliation. The said 
strike was called off in night of29-6-87 and call was given 
by union to all its members through out the country to 
resume duty. The management of the Central Public Works 
Dcpll. Issued an order vide Memorandum No. 45(l)/87- 
EC.X(Pt.I) dated 29/30-6-87 in regards to the status of the 
various categories of employees as follow : 

(a) For the period the workers were absent from 
duty due to strike, no pay admissible; 

(b) Services of all muster roll workers remaining 
absent till 30-6-87 due to strike to be terminated 
with effect from 1 st July, 1987; and 

(c) Rcgular/workcharged establishment workers 
absent from duty due to strike liable for break in 
service for the period of absence. 

It is undemed that issued regarding work charged 
and regular employees were resolved in light of decision of 
the Arbitration case under section 33 (A) of the I.D. Act, 
1947, on 21 -8-87. The dispute remained only regarding the 
muster roll employees. Though the statement of claim is 
not categorical but form the subsequent affidavits and 
submissions before this Tribunal, it can be gathered that 
the dispute to be resolved by this tribunal, is confined to 
the muster roll workers, who allegedly participated in the 
strike and were denied jobs on their not joining on 
30-6-87. 

4 The management has denied the claim stating, 
initially, only those muster roll workmen who participated in 
the illegal strike and who did not report for duty on 30-6-87 
were not taken back in service. In respect of these workmen, 
also the petitioner uinon had submitted a request to the 
Central Public Works Deptt. For their reinstatement which 
was considered sympathetically and it was decided to take 
back all such workmen on the muster roll with the condition 
that no wages would be admissblc for the period of strike 
and also for the subsqucnl period till resumption of duty. 
According to management only such of the daily rates 
workers who were involved in the criminal cases in sabotage 
and rowdyism were not taken on the jobs. This averment 
of the management was not specifically denied by the 
workmen. 
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5. It is not specified as which were the workmen 
remained out of employment even after reconsideration by 
the management in providing jobs to the muster 
roll workers. The reference is specific about denying jobs 
to the muster roll workers, on which the management has 
stated that the jobs were provided to all those, muster roll 
workmen except those involved in criminal cases and 
rowdyism. This proceeding is pending for the more that 12 
years but there is noting on record to identify those 
workmen involved in criminal activities or rowdyism, and 
denied jobs. In absence of particulars of the aggrieved 
workmen, it is not feasible to adjudicate their causes. 

6 . The reference is vague and not maintainable. 
Without adjudicating on merit, it is returned as ‘No claim 
Award’. 

LUCKNOW 26-8-2002 

RUDRESH KUMAR Presiding Officer 
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New Delhi, the 3rd September, 2002 

S.O. 3109.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
47/93) of the Central Government Industrial Tribunal/ 
Labour Court, Chandigarh now as shown in the Anncxure 
in the Industrial Dispute between the employers in relation 
to the management of BSL Project and their workman, which 
was received by the Central Government on 3-9-2002. 

| No. L4201 l/8/92-IR(DU)] 

KULDIP R Al VERMA, Desk Officer 

ANNEXliRE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH. 

Case No. ID 47/93 

PRESIDING OFFICER: SHRI S.M. GOEL 

Shri Dhani Ram, General Secretary, BSL Project 
Mazdoor Ekta Union, S-1 /51, Sundemagar, District 
Mandi. .... Applicants 

Versus 

ChicfEngmcer, BSL Project, Sundcrnagar (HP) 

.... Respondent 


APPEARANCES 

For the Workmen: Shri Dhani Ram 

For the Management: Shri D. L, Sharma with 

Shri Sandcep Chopra 

AWARD 

(Passed on 23/8/2002) 

The Central Govt, vide Gazette Notification No. L- 
4201 l/8/92-IR(DU) dated 19th ofMarch 1993 has referred 
the following dispute to this Tribunal for adjudication: 

“Whether the action of the management of BSL 
Sundemagar (HP) in not awarding the pay scales of 
Rs. 400-600 instead of 325-495 to the three Lab 
Attendents, namely Sh. Kashmir Singh, Ex. T. No 
68 -T, Roshan Bal Ex. T. No 25-T and Shri Bishan 
Dass Ex. T. No. 48-T is justified ? If not what relief the 
workmen concerned are entitled to ?” 

2. The Union in the claim statement has pleaded 
that above three applicants were employed in BSL Project 
as Lab Attendent and they were allowed the pay scale on 
the pattern of Punjab Irrigation Wing i.e. 325-495 instead of 
Rs. 400-600. The Punjab Govt, has allowed the pay scale of 
Rs. 400-600 w.e.f. 1-1-1978 but this scale was not adopted 
by the management and doctorine of equal pay for equal 
work has not been implemented by the management. It is 
also pleaded that seven workmen were allowed the pay 
scale who are working in the BBMB but earlier they were 
the employees of the BCB. It is thus prayed that the 
applicants be allowed the pay scale of Rs. 400-600 w.e.f. 1 - 
1-1978 alongwith arrears and other benefits. 

3. In the written statement the stand taken by the 
management is that the applicants were earlier retrenched 
from the BCB and they have already received the benefits 
of retrenchment from BCB and the claim pertains to the 
year 1978 to 1981 and the pay scale of Rs. 400-600 cannot 
be allowed to them unless it is adopted by the BCB. It is 
also pleaded that they can not take the benefit of pay scale 
in the other organisation which was wound up in the year 
1985 and as per General Manager Bcas Project letter dated 
19-1-1981 the scale mentioned at Sr. No. 32 of Laboratory 
Attendent was revised from 90-140 to 325-495 w.e.f. 
1-1-1978. Thus these applicants now have no right to claim 
the pay scale of Rs. 400-600 w.e.f. 1-1-1978 and the reference 
deserves dismissal. 

4. In evidence, the applicant produced Shri Roshan 
Lai who filed his affidavit Ex. W1 and also documents Ex. W2 
to W6. He has admitted in cross-examination that he had 
opted to the pay scale of Rs. 325-495 vide document Ex.Ml 
and other co-applicants also given their option on Ex,M2 
and M3. He has also admitted that BCB and BBMB are two 
different organisations and BBMB has given the pay scale 
of Rs. 400-600 to its Lab Attendants. In rebuttal the 
management produced Shri Surinder Kumar Clerk as MW1 
who filed his affidavit Ex. M4 and he also filed documents. 
Ex M5 and M6 

5. 1 have heard the learned representatives of both 
the parties and haw. gom hrough the evidence and: ecord 
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of the case. The rep. of the workman has argued that similar 
situated employees in the BBMB have been given the pay 
scale of Rs 400-600 whereas the applicants were given the 
pay scale of325-495 w.c.f. 1-1-1978 and the applicants were 
also entitled to this scale. It is admitted case of the parties 
that these applicants were retrenched from the BCB and 
they were getting the pay scale of Rs. 325-495 w.e.f. 
1-1-1978 and they have received their terminal benefits at 
the time of retrenchment. It is also admitted by the applicant 
that he gave his option to the acceptance of this pay scale 
vide letter Ex. Ml and other two applicants have also given 
their option vide Ex, M2 and M3. It is also admitted by the 
witness of the applicant that BCB and BBMB are two 
different organisations. It is nowhere proved by the 
applicants that the pay scale of Rs. 400-600 for the lab 
attendant was opted by the BCB on the pattern of the 
Punjab Government Thus when the scale of Rs 400-600 
was not adopted by the BCB it cannot automatically be 
made applicable on the BCB unless it is adopted by the 
BCB. Bhakra Beas Management Board was different 
organisation and the pay scales applicable to other 
organisation can not be made applicable. It would be 
discriminatory if this pay scale of Rs. 400-600 was applicable 
in the BCB and the applicants were not allowed that scale. 
But BBMB being different organisation, its pay scale are 
not automatically made applicable to the other organisation 
without adoption of the same. Thus the applicants have 
failed to prove their case and I find no merit in the reference 
of the applicants and the same is returned against the 
app'icant, and the applicants are not entitled to any relief. 
The reference is answered accordingly. Central Govt, be 
informed. 

CHANDIGARH.: 23-8-2002. 

S. M. GOEL, Presiding Officer 
fts#, 3 forw, 2002 
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New Delhi, the 3rd September, 2002 

S.O. 3110.—In pursuance of Section 17 of the 
Indu rial Dispute Act, 1947 (14 of 1947), the Central 
Gow nmcnl hereby publishes the award (Ref. No. 
75/2' >2) oi i'l,„ C ltuuiI Government Industrial Tribunal/ 
Labe r Court, Lucknow now as shown in the Annexure in 
the In mistrial Dispute between the employers in relation 
to the management of National Zoological Park and their 
work' an, which was received by the Central Government 
on 3-9 2002. 

[No. L-4201 l/40/88-D-2(B)l 
K.ULDIP RA1VERMA, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOURCOURT, LUCKNOW 

PRESENT 

RUDRESH KUMAR 
•PRESIDING OFFICER 
l.D. No. 75/2002 (NewDelhi No. 40/90) 

Ref. No. L-4201 l/40/88-D-2(B) Dated-Nil 

Between 

General Secretary, National Zoo Workers Union National 
Zoological Park, Mathura Road, New Delhi 

And 

Director National Zoological Park, Mathura Road, New 
Delhi 

AWARD 

By order No. L-4201 l/40/88-D-2(B) Dated nil, the 
Central Government in the Ministry of Labour, in exercise 
of powers conferred by clause (d) of Sub-section (1) and 
section 2(A) of Section 10 of the I. D. Act, 1947 
(14 of 1947) referred this industrial dispute between the 
General Secretary, National Zoo Workers Union, National 
Zoological Park, Mathura Road, New Delhi and the Director, 
National Zoological Park, Mathura Road, New Delhi for 
adjudication to the CGIT-cum-Labour Court, New Delhi. 
Later, the Central Government in the Ministry of Labour, 
by order No. Z-200025/54/2001-CLS-II dated 19-4-2002 
transferred this case to this Tribunal for adjudication. 

The reference under adjudication arc as under: 

(1) “WHETHER THE DEMAND OF THE UNION. 
FOR THE PAYMENT OF RISK ALLOWANCE IN 
RESPECTOF ALL THE REMAINING CATEGORIES 
OF EMPLOYEES OF ZOOLOGICAL PARK IS 
JUSTIFIED? IF SO, TO WHAT RELIEF THEY ARE 
ENTTTLED7’ 

(2) "WHETHER THE DEMAND OF THE UNION 
FOR GRANTING THE HIGHER PAY SCALE OF 
RS. 540-1400 TO THE MAHOUTS AND RS. 950- 
1500 TO THE COOKS, IS JUSTIFIED? IF SO, FROM 
WHICH DATE?" 

2. In short : The National Zoo Workers Union, 
through its President, has raised this industrial dispute 
seeking risk allowance in respect of all categories of 
employees of Zoological Park and further higher pay 
scale ofRs. 950-1400 to Mahouts and Rs. 950-1500 to the 
Cooks. Reference No. 2 pertain to the demand of the Union 
for granting higher pay scales to Mahouts and Cooks. 
This industrihl dispute was raised more than 12 years ealicr 
and the refetreneg was also made in the year 1990, The 
workman failed to clarify whether the relief of higher pay 
scales to Mahouts and Cook is still pending after 
implementation of Vth Pay Commission report as aceptcd 
by the Central Government. On 18-7-2002, both the parties 
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orally informed to the Tribunal that the dispute as regards 
pay stood resolved in view of implementation of Vth Pay 
Commission report and as such, the parties advanced 
argument on Reference No. 1 only 

3. From perusal of the case file, it is clear that the 
representative union did not seek amendment in the 
statement of claim after the recommendation of the Vth Pay 
Commission was implemented by the management. The 
old scales shown in the statement of claim do not exist at 
present. The anamoly, if any, stood resolved and the 
Reference No. 2 has since became redundant so needs no 
adjudication, 

Reference No. 2 

4. The main demand of the representative union, is, 
for grant of ‘risk allowance’ to all remaining categories of 
employees of Zoological Park, the only Zoo managed by 
the Central Government. It is stated that 85% employees 
of the Zoo are in Group ‘D’ and arc the back bone of the 
administration. The ‘risk allowance’ is granted to some of 
categories of the employees, on the basis of exposure to 
greater hazard, in their workings. The statement of claim 
identifies remaining categories, not getting risk allowance, 
as Mallis, workmen in Store, Attendants, Gangman and 
Chowkidars. The union has pleaded that ‘risk’ does not 
mean physical risk of animals etc., but also the risk of 
contacting infectious diseases like T.B, allergies, Skin 
diseases, tetnus etc. by coming into contact frequently 
with anirijials, their enclosures and their droppings. In para 
10 of the statement of claim, it is stated that the management 
of National Zoological Park is not averse in granting ‘risk 
allowance’ to all its workmen and recommended so before 
the Regional Labour Commissioner (C), Ministry of Labour, 
Govt, of India in conciliation proceedings. However, this 
demand was rejected by the Ministry of Finance, not 
agreeing that hazarrds arc involved in working, inside the 
Zoo area. It is pleaded that ‘risk allowance’ should be 
granted to each category of the employees, including the 
employees identified in the statement of claim. 

5. The management has denied claim of the union 
and has pleaded that the ‘risk allowance’ was made 
admissible to those categories of employees, whose duties 
involve greater hazards or whose health is liable to be 
adversely effected over long period of time, because of the 
particular avocation, This allowance was granted by the 
I Vth Central Pay Commission after evaluating the various 
factors as expert body. The principles were also laid down 
by the Central Government that only those employees 
exposed to greater risk, arc entitled to the ‘risk allowance’. 
The categories identified for ‘risk allowance’ are, Gangman 
working in sanitation. Attendants in workshop and Animal 
section, Asstt. Keeper, Mahouts, Zoo Keeper, Biological 
Assistant, Black Smith and Carpenter. It is pleaded that 
Mallis, workmen in Store, Attendants and Gangman 
working in general category and Chowkidars, were not 
granted ‘risk allowance’ as they are not involved in duties 
involving greater hazards, or whose health is liable to be 
effected over a long period of time. The management has 
also categrised workings of such categries of employees, 
not being paid ‘risk allowance’ in para 6 of the statement of 


defence. It is specifically denied that the Mallis, workmen 
in Store, Attendant, Gangman and Chowkidars arc exposed 
to greater health hazards. Such employes are never asked 
to work with animals kept in captivity. 

6 . The demand of the union for grant of 'risk 
allowance, to mallis and others, is required to be seen 
whether such cacgoncs of employees, are involved in 
works with greater hazards. As is clear from the proceedings, 
the risk allowance was made admissible on recommendation 
of the I Vth Central Pay Commission. There is no material 
except averments that Mallis and other such caegories of 
employees perform same nature of duties as those paid 
'risk allowance’. The demand was examined by the Ministry 
of Finance and was rejected. The ‘risk allowance’ is 
admissible on the basis of greater hazards involved in the 
working. Mills and those not being paid ‘risk allowance’ 
work in general side of the Zoo for up-keep and maintenance 
of the Zoo and such duties are also performed in other 
establishments. It is not ‘health hazard’ but ‘greater health 
hazards’, is, the basis for grant of ‘risk allowance’. Unless 
it is proved by cogent evidence that particular category of 
employees work in such area or in proxmity of the animals 
in Zoo, which causes greater hazards, they are not entitled 
to ‘risk allowance’. The management after due evaluation 
of the works had identified categories of workmen exposed 
to greater hazards This issue was considered by the IVth 
Central Pay Commission also and in persuant to its 
recommendation the Govt, of India, Dcptt. of Personal, 
permitted grant of ‘risk allowance’ to the employees vide 
office memorandum dated 19-8-88. It is identified the staff 
exposed to risk in employment, viz. (a) those engaged in 
duties involving greater hazards are whose health is liable 
to be advcrcly effected progressively over long period of 
time because of the particular avocation; and (b) Sweepers, 
Safaiwalas engaged in cleaning of underground drains, 
sewer lines, those working in trenching ground and 
infectious hospitals. The categories of the workmen for 
whom demand of risks allowance is made, do not fall in the 
identified categories as above. This tribunal on the basis 
of statement of claim alone, without evaluating sufficient 
materials, is, unable to convence itself that nature of duties 
of those paid risk allowance and those not paid are similar. 
The evidence tendered by the Union do not make out a 
case of granting of ‘risk allowance’ to Mallies, workmen in 
Store, Attendants, Gangman and Chokidars. 

7. Accordingly, reference No. 2 is adjudicated 
against the workmen. They are not entitled to any relief. 

LUCKNOW: 27-8-2002. 

RUDRESH KUMAR, Presiding Officer 
^ ft?#, 3 RtflWU, 2002 
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New Delhi, the 3rd September, 2002 

S.O. 3111.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 66/94) 
of the Central Government Industrial Tribunal/Labour 
Court, Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BBMB and their workman, which was 
received by the Central Government on 3/9/2002. 

[No L42012/22/93-IR-(DU)I 

KULDIP RAI VERM A, Desk Officer 

ANNEXURE 

THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT, CHANDIGARH 

Presiding Officer: SHRI S.M. GOEL 

ID 66/94 

Devi Ram son of Shri Dharu Ram C/o 

Shri Dham Ram General Secretary, BSL Project 

MazdoorEkta Union, S2/773 Sundernagar, 

District Mandi (HP) ...Applicant 

Versus 


Executive Engineer, Slappcr Division, BBMB 


Slappcr, District Mandi (H P ) 

Appearances 

...Respondent 

For the applicant: 

Shri Dhani Ram 

For the management: 

Shri D L. Sharma with 
Sandeep Chopra 

AWARD 


(passed on 20-8-2002) 

The Central Govt, vide No. L-42012/22/93-IR(DU) 
dated 2nd August 1994 has referred the following dispute 
to this Tribunal for adjudication : 

“Whether the action of Executive Engg. BBMB 
Slapper Division in terminating the services of 
Shri Devi Ram Son of Dham Ram w.e.f 1 -7-92 is legal 
and justified? If not, to what relief the workman is 
entitled to and from which date?” 

2 . The applicant in the claim statement has pleaded 
that he was appointed on 17-2-1989 on daily wage basis as 
mason and his services were terminated by the’management 
on 1-7-1992 without any enquiry and without payment of 
any retrenchment compensation. Thus the management 
has violated the mandatory provisions of Section 25-F of 
the I D Act 1947. It is prayed that he be ordered to be 
reinstated in service with full backwagcs. 


3. In written statement the management has pleaded 
that the applicant was appointed on daily wage mason 
.w.e.f. 17-2-1989 to 31-3-1990 from time to time and he has 
not put in 240 days of continous service in 12 calander 
months before his disengagement w.e.f. 31-3-1990. Due to 
the statement of the Executive Engineer, the applicant was 
given the seniority and even the applicant has not 
completed 240 days of service in one calander year prior to 
the dale of termination i.e. 1-7-1992. Even after this date i.e. 
1-7-1992, the applicant was serving the management and 
he was engaged from 21 -11 -1990 to 25-6-1991,20-11 -1991 
to 30-6-1992,18-11-1992 to31-12-1992 and 5-3-1993 to 31-3- 
1993, It is prayed by the management that there is no merit 
in the reference and the same be dismissed 

4 Replication was also filed by the applicant 
reiterating the claim made in the claim statement. 

5. The applicant filed his affidavit in evidence but 
he has not appeared for cross-examination on his affidavit. 
The management in evidence produced Shri M L. Mehta 
asMWl who filed his affidavit Ex. Ml and documents Ex. 
M2 and M3. 

I have heard the learned representative of the parties 
and have gone through the evidence and record of the 
case. The learned representative of the management has 
drawn my attention to the document Ex. M3 the attendance 
record of the applicant from 7/91 to 6/92 which shows that 
during the period from 7/91 to 6/92 he worked only for 174 
days and he has not put in more than 240 days of service in 
one calander year prior to the date of termination of service 
i e. 1-7-1992. It is not shown by the applicant that he has 
worked for than 240 days of service during more this period. 
Thus it does not attract the provisions of Section 25-F of 
the I D. Act 1947 and the management was not under any 
legal obligation to comply with the provisions of Section 
25-F of the ID. Act 1947. Similarly the management has not 
violated the provisions of Section 25-H of the ID, Act 1947 
as even after his alleged dale of termination i.e. 1-7-1992 
the applicant was reengaged by the management for the 
dates from 18-11-1992 to 31-12-1992 and from 5-3-1993 to 
31-3-1993 Thus, in my considered opinion, there is no merit 
in the reference and the same is returned against the 
applicant. Reference is answered accordingly. Central Govt, 
be informed. 

Chandigarh: 20-8-2(K)2 

S.M. GOEL, Presiding Officer 
3 fm*ZR„ 2002 
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New Delhi, the 3rd September, 2002 
S.O. 3112.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No LCID. 
209/2(X) 1) of the Central Government Industrial Tribunal/ 
Labour Court, Hyderabad now as shown in the Annexurc in 
the Industrial Dispute between the employers in relation to 
the management of Telecom. Deptt and their workman, which 
was received by the Central Government on 3/9/2002. 

[No. L-420025/12/2002-IR-DU)] 
KULDIP RA1 VERM A, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOURCOURT AT 
HYDERABAD 

Present 

ShriE. ISMAIL 
Presiding Officer 
Dated 15 th July, 2002 
Industrial dispute No. L C I D 209/2001 

(Old I.D. No. 4/99 transferred from Industrial Tribinal 
cum Labour Court Warangal) 

Between: 

Sri B. Ravinder, 

C/o P. Surcnder Kumar, 

Advocate, Padmakshi Colony, 

Hanamkonda. .Petitioner 

AND 

1 The Telecom District Manager, 

Warangal. 

2. The General Manager, 

Telecom Department, 

Warangal. .Respondents 

APPEARANCES . 

For the Petitioner: Sri P. Surcnder Kumar, Advocate 
For the Respondent Sri M Sada Sivudu, Advocate 
AWARD 

This case I D No. 4/99 is transferred from Industrial 
Tribunal-cum-Labour Court, Warangal in view of the 
Government of India, Ministry ofLabour’s order No. H-11026/ 
1/2OOl-IRC(C-II) dated 18-10-2001 and renumbered in this 
Court as L.C. I D. No. 209/2001. This is a case taken under 
See. 2A (2) of the I.D. Act, 1947 in view of the judgement of 
the Hon’blc High Court of Andhra Pradesh reported in W.P. 
No. 8395 ofl989 dated 3-8-1995 between Sn U. Chinnappa 
and M/s. Cotton Corporation of India and two others. 

2 Inspitc of several adjournments given from 22-2- 
2002 for enquiry adjournments including 15-7-2002, the petitioner 
has not turned-out inspite of several adjournments and the 
petitioner has failed to produce any evidence in support of his 
claun. Therefore, the reference is ordered against the petitioner 
and it is held that the peUUoner is not entitled for any relief. 
Accordingly a 'Nil’ Award is passed, Transmit. 

Dictated to Kuin. K. Pham Gown, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 15th day of July, 2002. 

E ISMAIL, Presiding Officer. 


Appendix of evidence 

Witnesses examined Witnesses examined 

for the Petitioner- for the Responoi '* 

NIL NL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

M fip 5 #, 6 few, 2002 
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New Delhi, the 6th September, 2002 
S.O. 3113.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 6/96) of 
the Central Government Industrial Tribunal/Labour Court, 
Kolkata now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Calcutta Telephones and their workman, 
which was received by the Central Government on 
6/9/2002. 

[No. L-40012/28/95-IR(DUll 
KULDIP RAIVERMA, Desk Officer. 


ANNEXURE 


( E NTRALG OVERNM ENT INDUSTRIAL 
TRIBUNAL AT KOLKATA 


Reference No. 06 of 1996 

PARTIES: 


Employers in relation to the management of Calcutta 
Telephones 


AND' 


Their workmen 


PRESENT: 

Mr, Justice Bharat Prasad Sharma.Presiding 



Officer 

APPEARANC: 


On behalf of 
Management 

Mr. T. Chowdhury, Advocate 

On behalf of 
workman 

Mr. M S. Dutta, Advocate. 

Stale: West Bengal. 

Industry : Telephones. 


Dated: 28th August, 2002. 
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AWARD 

By Order No. L-40012/28/95-IR(DU) dated 27th 
March, 1996 the Central Government in exercise of its 
powers under section 10(l)(d) and (2A) of the Industrial 
Disputes Act, 1947 referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of Calcutta 

Telephones in terminating the serv ices of Shri Pradip 

Roy is justified ? If not, to what relief the workman is 

entitled ?” 

2 The present reference has been made on the basis 
of the industrial dispute raised by one Pradip Roy a 
workman of Calcutta Telephones who was removed from 
service without observing the formalities required under 
the Industrial Disputes Act, 1947. 

3. From the written statement filed on behalf of the 
workman it appears that he was appointed as a casual 
worker in the Calcutta Telephones and he joined on 
24-10-1991 to do perennial nature of job similar to that of 
permanent workman. He was, however, attached to the 
office of S.D.O.P. of 36 Exchange, Ultadanga Sub-division 
of Calcutta Telephones. According to the workman from 
the date of his appointment he was working under the 
Company with full satisfaction of his superiors and he 
possessed a clean and meritorious service of about 3 years 
with the Company. It is further stated that all on a sudden 
in unceremonious manner, his service was verbally 
terminated with effect from 06-04-1994 without assigning 
any reason and in contravention of mandatory provisions 
of Section 25F of the Industrial Disputes Act, 1947, 
According to the workman all along during the period of 
his service, he worked continuously and performed 
perennial nature of job under the direct control and 
supervision of the concerned JTOs of the Company. 
According to him the action of the Company in terminating 
his service by verbal order was a ‘retrenchment’ within the 
meaning of Section 2(oo) of the Industrial Disputes Act 
and since the Company failed to pay retrenchment 
compensation or notice pay m lieu of notice as provided 
under Section 25F of the Act and since the workman had 
completed 240 days of work preceding his retrenchment, 
the action of the Company was invalid and inoperative as 
held by their Lordships of the Hon’ble Supreme Court in 
several cases. It is stated that it is settled position of law 
that the requirement prescribed in Section 25F of the Act is 
a 'condition precedent’ to retrenchment of a workman and 
failure to comply with the provisions of the Act would 
render the retrenchment invalid, inoperative and void in 
the eye of law and it is also further stated that the concerned 
workman should be deemed to be in continuous service 
and he is entitled to reinstatement with full back wages. 
It is also further stated that after, the termination of service 
the concerned workman made several verbal representative 
to the Company and to the concerned S.D.O.P., who, 
admitting his claim to be genuine, expressed his inability to 
reinstate the workman in service. It is further slated that 
the workman had to sign attendance register of attending 
office on every working day and wages were paid to him 
on the basis of attendance register and through vouchers, 
namely, ACG-17 vouchers According to him he had to sign 


those vouchers for payment every month. It is also further 
stated that all documents in connection with the service 
including the attendance register and ACG-17 vouchers are 
in the custody of the management and it is preserved in 
normal course of business. So, if those documents are 
produced, it would establish that the workman had worked 
continuously and had completed more than 240 days of 
work in every year and, particularly, during the 12 calander 
months preceding his date of termination, It has been stated 
that since the wofkman has no access to those documents, 
the management should be asked to produce the same. It is 
also further stated that after his verbal representations to 
the authorities of the Calcutta Telephone when it did not 
bear any fruit, the workman took up the matter before the 
Regional Labour Commissioner (Central), Calcutta by a letter 
dated 04-05 1994 and the conciliation process was started, 
but the conciliation could not succeed due to the 
unreasonable attitude of the management and, accordingly, 
the failure report was submitted to the Central Government 
and the present reference has been made. In this view of the 
matter, the prayer has been made on behalf of the workman 
that his retrenchment bcdeclarcd illegal and he be granted 
relief of reinstatement with full back wages. 

4 The management also filed a written statement in 
reply. Apart from challenging the maintabilility of the 
reference, it has been slated that in view of the impediment 
created by two circulars—one of the Director General, Posts 
and Telegraphs, New Delhi dated 30-03 -1985 and another 
circular dated 22-06-1988 of the Department of 
Telecommunication, the workman was not liable to be 
engaged and his engagement itself was bad in law. It is 
slated that since the engagement of the workman itself 
was without any legal sanction, the prayer of the workman 
deserves no consideration. So far as the allegations of the 
workman are concerned, it is stated that all the allegations 
are denied and it is categorically denied that the job of the 
workman was of perennial nature. It is stated that the job 
was a time bound project work, namely, upgradation work 
of the relevant Telephone Exchange required for conversion 
from 35-Strowger Exchange to 50 Electronic Exchange 
enabling the Electronic Exchange rendering service to the 
subscribers and the workman was initially engaged on 
02-12-1991 and not on 24-10-1991 as alleged it is also further 
stated that as the workman was engaged for project, on 
completion of the said project he was disengaged. It is 
further stated that the workman had started working with 
effect from 02-12-1991 and after the completion of the project 
on 12-03-1993 the work was over and the total period for 
which the workman remained engaged come to 221 days 
only The details of his working days have also been given 
on behalf of the management in paragraph 4 of the written 
statement. According to this detail the workman is said to 
have worked for 27 days in December, 1991 on different 
dates; in January, 1992 he is said to have worked for 31 
days; inFebruary, 1992 for 24 days; in March, 1992 for20 
days and in May, 1992 for 20 days. Again in June, 1992 he 
worked for-17 days; in July, 1992 for 15 days; in August, 
1992 for 17 days; in September, 1992 for 16 days, in October, 
1992 for 14 days*, in November, 1992 for 12 days and in 
March, 1993 for 8 days. Thus, his total period of work come 
to 221 days. It is further stated that engagement of the 



: ftwsn: 28, 2002/anf^H 6 ,1924 


['ttftll—'W05 3(ii)] 


workman was a time bound project work engagement, 
namely, upgradation work and the project was completed 
within the time frame stipulated by the Directorate of 
Telecommunication. It is stated that in terms of such 
stipulation the work ended in that March, 1993 and the 
result was that the workman was disengaged in March, 
1993. It is also further stated that the workman did not work 
continuously, nor did he complete 240 days of continuous 
work and he was-also not engaged continuously for a 
period of 12 calender months. It is denied that the workman 
had worked for 3 years as alleged. It is also further stated 
that the workman was disengaged actually in March, 1993 
and not on 06-04-1994 as claimed. It is further stated that 
since the upgradation work was a time bound project, the 
workman was disengaged after completion of the said 
project and it cannot be a case of ‘retrenchment’ as 
contemplated under Section 2(oo) of the Industrial Disputes 
Act. In this view of the matter, it is stated that there was no 
violation of the provisions of Section 25F of the Act in this 
case. It is also categorically denied that the workman had 
completed more than 240 days of work during a year or 
during 12 months preceding his termination. It is also 
denied that the S.D.O.P. has ever admitted his claim as 
alleged. It is also denied that the workman ever signed in 
attendance register. It is stated that in accordance with a 
circular issued by the A.G.M. (Recruitment) of Calcutta 
Telephones dated 10-10-1994 temporary status was granted 
for the purpose of regulansation of some workers who 
were engaged upto 22-06-1988 and the workman was not 
covered by the criteria fixed in the aforesaid order, as his 
case was not fit to be considered and since his engagement 
was of casual nature for a particular purpose, his service 
was automatically terminated as it came to an end on 
completion of the project for which he was engaged. It is, 
therefore, stated that the workman is not entitled to any 
relief as claimed by him. 

5. After the written statement of the management 
was filed, a rejoinder was also filed on behalf of the wurkman 
in which the workman gave details of the working days as 
claimed by him. 

6 . Both the parties adduced evidence, oral as well as 
documentary'. So far as oral evidence is concerned, the 
workman concerned examined himself as WW-1. He stated 
that he was engaged by the Calcutta Telephones on 
24-10-91 as a casual worker and he was engaged for the 
purpose of correcting cable lines with the lineman 
concerned. According to him sometimes his service was 
attached to the Cable Jointer and he had to do some earth 
work for this purpose. He also stated that he used to sign 
attendance register everyday which was kept in the custody 
of the J.T.Os., namely, Bikash Paul, Jayanta Roy and Swapan 
Das According to him the S.D.O.P. was one Mr, Ranjit 
Kumar Acharya. He further stated that he used to go to his 
office at 10 A M. and the JTO used to direct him to work 
cither with the Lineman or with the Cable Jointer. Thus, 
according to him he used to work for 25 to 26 days in 
average in every month and on some times he had to work 
on Sundays and thereafter his service was terminated on 
06-04-1994. He has stated that he worked from 
24-10-1991 to 06-04-1994 continuously in the Calcutta 


9471 


Telephones and claimed that ACG-17 vouchers and 
ACE-2 accounts will bear him out in the matter. He also 
stated that if the attendance register of the period is 
produced, it will show that he had worked continuously 
during the period of his engagement. He has stated that he 
used to receive payment on monthly basis calculated on 
daily rate basis. He has also stated that he had worked for 
more than 240 days in each of these years and he was 
neither paid any retrenchment compensation, nor any 
notice was served to him. In his cross-examination, various 
suggestions have been made "to him and he has denied 
these suggestions. However, he has admitted that the 
transformation of the mannual exchange to electronic 
exchange was started in January, 1992 in his exchange. He 
has denied that it started in December, 1991. He has also 
denied that he had not actually worked with the Lineman 
or Cable Jointer; rather, he had worked in connection with 
the upgradation work and he has also denied that his duty 
hours used to be fixed as and when required depending 
upon the necessity of his work as considered by the JTOs. 

7 On the other hand, four witnesses have been 
examined on behalf of the management. MW -1, Swapan 
Kumar Das was one of the JTOs as disclosed by the 
workman himself in his evidence He has slated that the 
concerned workman had worked as casual labour in 35/36 
Exchange for sometime during the period from 1991 to 1994 
and according to him he had worked in different phases 
from December, 1991 to March, 1993. He has further stated 
that neither he himself, nor Mr. Bikash Paul or Mr. Jayanata 
Roy ever maintained any attendance register in respect of 
the concerned workman and he has denied that they are m 
custody of any attendance register. In his cross- 
examination, he stated that Mr Ranjit Kr. Acharya happened 
to be the S.D OP. inchargc of upgradation at the relevant 
lime. He has also stated that the workman had worked till 
12 March, 1993 and his service was terminated in March, 
1993 

MW-2, Bikash Chandra Paul is another J.T.O under 
whom the workman had worked. According to him the 
workman concerned was angaged as casual labour on 
account of upgradation work of Manicktala Exchange which 
continued till November, 1992. According to him, his total 
period of work was about 221 days with breaks He has 
further stated that the termination had taken place in 
November, 1992 itself, but his service was utilised for some 
days in March, 1993 on account of break down of cables. 
He has categorically stated that no attendance register of 
casual labour was ever maintained by him or by his two 
other colleagues who were J.T.Os with him. However, he 
has testified the ACE-2 accounts and ACG-17 vouchers 
produced in the Tribunal and one such set is marked Ext. 
M-] and Ext. M-l/A In his cross examination, he has stated 
that the workman had worked till 30th November, 1992 when 
he was informed that his service was no longer required 
because the upgradation work was not to be done after 
November, 1992. He has denied that his service ws 
terminated on 064)4-1994. 

MW-J, Bhanu Chowdhury was also one of the J.TOs 
at Manicktala Exchange at the relevant time. According to 
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him the workman concerned had worked in the Exchange 
as casual worker from December, 1991 to March, 1993 with 
breaks in service. According to him the workman had 
worked under him for 114 days. He worked under Jayanta 
Roy for 95 days and with Bikash Paul, MW-2 for 12 days 
and thus, total number of days for which he had worked 
was 221 days. He has stated that the workman was engaged 
for upgradation work which was completed in November, 
1992. He has also proved other sets of ACE-2 accounts 
and ACG-17 vouchers from Exts. M-2toM-13 scries. He 
has also categorically denied that he ever maintained any 
attendance register concerning the workman. According 
to him the service of the workman was terminated on 
12-03-1993 and not on 06-04-1994 as claimed by the 
workman. He has also stated that he was never informed 
either by the concerned workman or by anybody else that 
he was not paid for the period for which he was engaged. 
There is nothing significant in his cross-examination, 
excepting for that it was suggested to him that all the 
concerned vouchers and accounts have not been 
produced, which he has denied. 

MW-4, Ranjit Acharya happened to be the S.D.O.P. 
of Manicktala Exchange at the relevant time. According to 
him in 1991-1992 he was posted at that Exchange as 
Assistant Engineer incharge of upgradation and according 
to him the workman concerned was working under him as 
casual labour to assist the Lineman during the period 
According to him the workman was working for 
upgradation work and he had worked for 213 days in 
upgradation from December, 1991 to November, 1992. He 
also stated that the upgradation work was complete in 
November, 1992 and thereafter the workman was again 
engaged for sometime in March, 1993 for cable break-down 
and worked only for 8 days in March, 1993. He has also 
stated that the work done by the workman concerned from 
December, 1991 to November, 1992 was also not continuous 
He has stated that the period for which the workman had 
worked could be ascertained from ACE-2 accounts and 
A 3t - 7 vouchers. He also stated that no attendance 
regii > for casual workmen is ever maintained. He has 
ca ego ically denied that the workman was terminated on 
06-04 -, 994. In his cross-examination, he has stated that at 
the relevant time, about 20 to 22 casual labourers were 
engaged by them for upgradation. He has also stated that 
no roll or register were maintained for these casual workers 
ana the JTOs used to maintain attendance of the workers 
which they used to destroy alter the payments were made 
He has further stated that he had to rely on the statement 
of the JTOs and if any irregularity was done by the JTOs, it 
w as likely to be revealed in due course. He has denied that 
there has been any suppression of ACE-2 accounts or 
ACG-17 vouchers by the management 

8. So far as the documents are concerned, two 
documents have been admitted into evidence on behalf of 
the workman. Ext. W-l is the letter addressed to the 
Divisional Engineer (Telephones) by the workman 
concerned alleging therein that his service was abruptly 
and without any reason terminated on 06-04-1994 and, 
therefore, he requested him to consider his case for 
reinstatement. Ext. W-2 is the letter issued by the Assistant 


General Manager (Recuitment) on 10-10-1994 regarding 
regularisation of the temporary workmen who had worked 
for a considerable period w'ith the Calcutta Telephones 
and a list of such workers was also attached with the letter 
in which the name of the workman concerned does not 
appear. 

9. So far as the documents on behalf of the manage¬ 
ment are concerned. Ext M-l is the ACE-2 account 
of December, 1992. The account shows that the workman 
concerned was paid Rs. 547/- for working in November, 

1992. From the corresponding ACG-17 voucher, Ext, M-l/A 
it appears that he was paid (ai Rs. 45.75 per day for 
01-11-1992,16-11-1992 and from 21-11-1992 to 30-11-1992, 
i.c., 12 days. Ext. M-2 is the voucher for the month of 
January, 1992 from which it appears that the workman was 
paid Rs 600/- through ACG-17 voucher and from the 
corresponding ACG-17 voucher it appears that he was paid 
for 15 days for working in December, 1991. Similarly, from 
Ext. M-3 it appears that the workman was paid Rs. 880/- in 
Fabruary, 1992 and from the corresponding ACG-17 
voucher it appears that he was paid for 22 days for the 
period 20-12-1991 to 10-01-1992. Ext. M-4 shows that the 
workman was paid Rs 840/- for his work of 21 days from 
11-01-1992 to 31-01-1992 according to the corresponding 
ACG-17 voucher. Ext. M-5 indicates that the workman was 
paid Rs. 960/- in March, 1992 for having worked for 24 days 
in February, 1992 from 04-02-1992 to 27-02-1992 as it appears 
from the corresponding ACG-17 voucher. Ext. M-6 shows 
that the workman was paid Rs. 800/- in April, 1992 for 
having worked for 20 days in March, 1992. Ext. M-7 also 
shows that he was paid Rs. 800/- for having worked in 
May, 1992. Ext. M-8 shows that he was paidRs. 680/- in 
July, 1992 for having worked for 17 days in June, 1992 as it 
appears from the corresponding ACG-17 voucher. From 
Ext. M-9 it appears that the workman was paid Rs. 641.25 
for having worked for 15 days in July, 1992 whech is also 
supported by the corresponding ACG-17 voucher. From 
Ext. M-10 it appears that the workman was paid Rs. 726.75 
for having worked for 17 days in August, 1992. From Ext. 
M-l 1 it appears that the workman was paid Rs. 684/- for 16 
days work from 15-09-1992 to 30-09-1992. It is also 
supported by the corresponding ACG-17 voucher. Ext. M- 
12 shows that the workman was paid Rs. 640/- for working 
in October, 1992 for 14 days from 18-10-1992 to 31-10-1992, 
which is supported by the corresponding voucher. From 
Ext. M-13 it appears that the workman was paidRs. 411.75 
for having worked for 8 days in March, 1993, which is also 
supported by the corresponding ACG-17 voucher. Two 
other documents have also been admitted into evidence 
on behalf of the management. Ext. M-I4 is the letter issued 
by the office of the Director General of Posts and Telegraph 
on 30th March, 1985 giving the directions and instructions 
regarding the engagement of casual labour. For regular 
kind of work engagement of casual labour was prohibited 
by this letter and it was allowed to be engaged only for 
certain specific work. Similar is the letter of the Ministry of 
Communication, Dept. ofTeleoommunication dated 22-06-1988 
by which it lias been instructed that the orders regarding 
ban on recruitment and engagement of casual labour will 
not apply to coaxial cable laying work in a project By these 
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letters it has been shown by the management that actually 
for regular kind of work engagement of casual labour was 
prohibited and it has also been shown that the workman 
concerned was engaged as a casual labour only for a project 
work and not for regular work. 

10 Form verification of these documents filed on 
behalf of the management it appears that the statement of 
the management in paragraph 4 of its written statement 
gets support from the ACG-17 vouchers and ACE-2 
accounts produced. So far as the details of the work done 
by the workman as shown in his rejoinder in paragraph 7 is 
concerned, there is no material to show that he had worked 
all along during the period from October, 1991 to April, 
1994 On the other hand, the details given by the 
management in the written statement gels support from 
the two sets of documents, i.c., ACG. 17 vouchers and 
ACE-2 accounts So, it becomes clear that the workman 
actually has failed to prove that he had worked for 3 years 
regularly or that he had worked for more than 240 days in a 
year within 12 calendar months preceding his termination. 
Therefore, it emerges that the workman was engaged by 
the Calcutta Telephones, no doubt, but he was engaged 
for the purpose of working in the upgradation of the 
Exchange which was of the nature of project and when the 
project was completed in November, 1992, his service 
automatically came to an end, though it has been admitted 
on behalf of the management that he was engaged 
otherwise for 8 days in the month of March, 1993 also. So, 
on both these grounds the claim of the workman is not fit 
to be entertained Since he was engaged for a project work, 
as and w hen the project was completed, his tenure came to 
an end automatically and such a termination cannot be 
treated as ‘ retrenchment' to be covered by the definition of 
Section 2(oo) of the Act under exception (bb). On the other 
hand, since the workmcan could not show that he worked 
for 240 days continuously within 12 months prior to his 
termination, the case is not covered by Section 25B of the 
Act and in such a case, there is no application of Section 
25F of the Act, 

11. In this view of the matter, the workman's claim 
that lus termination was illegal retrenchment, cannot be 
accepted and the workman does not appear to be entitled 
to any relief whatsoever Accordingly, the reference is 
answered and decided. 

B. P. SHARMA, Presiding Officer 

Dated, Kolkata, 

The 28lh August, 2002. 

fewil, 6 2002 
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New Delhi, the 6th September, 2002 

S.O. 3114.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CG1T- 
2 /158 of 99) of the Central Government Industrial Tribui al 
Labour Court, No. 11 Mumbai now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Admiral Superintendent 
Naval Dockyard and their workman, which was received 
by the Central Government on 6-09-2002. 

[No. DT4011/3/99—IR (DU)] 

KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-NO. II, MUMBAI. 

Present 

Shri S. N. SAUNDANKAR 
Presiding Officer 

REFERENCE NO. CGIT-2/158 OF 1999 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF THE ADMIRAL SUPERINTENDENT, NAVAL 
DOCKYARD 

BETWEEN: 

The Admiral Superintendent, 

Naval Dockyard 
Western Naval Command, 

Shahid Bhagat Singh Marg, 

Fort, Mumbai 400023. 

AND 

THEIR WORKMEN 

The Ceneral Secretary', 

Indian Naval Emp. Union, 

12/14, Rajgir Chambers, 

R. No. 60,7th Floor, 

Mumbai 400001. 

The General Secretary' 

Indian Naval Dockyard Employees Union 
166, Khandchval Bhavan, 

Dadabhai Navroji Road, 

Mumbai 400001. 

Appearances: 

For the Employer M/s. D. Fernandes 

Adv. holding for 
Mr. Surest) Kumar 



9474 


[Part II— Sec. 3(ii)] 


THE GAZETTE OF INDIA: SEPTEMBER 28, 2002/AS VINA 6,1924 


For the Workmen Mr. S. R Wagh 

Adv. for INEU 
Mr. M. B. Auchan 
Adv. for INDEU 
MUMBAI, 

Dated 2nd August, 2002. 

AWARD—PART-I 

The Government oflndia Ministry of Labour by its 
Order No. L-14011/3/99/IR (DU) dtd. 21/07/1999 in exercise 
of the powers conferred by clause (d) of sub-scction (1) 
and Sub-scction (2 A) of Section 10 of the Industrial 
Disputes Act, 1947, have referred the following dispute to 
this Tribunal for adjudication : 

“Whether the action of the management of Naval 
Dockyard Mumbai in not extending the benefits of 
casual service to all the workmen who are similarly 
placed from the date of joining of their services is 
legal and justified? If not, lo what relief the workmen 
arc entitled?' 

2. Indian Naval Employees’ Union Mumbai vide 
Statement of Claim (Exhibit-6) contended that casual 
workers were regularised as per the vacancies occurred in 
different units of Naval Dockyard. It is averred that after 
their becoming regular, these casual workers were denied 
benefits of their casual service for leave, increment, length 
of service etc. It is the contention of union that, principally 
and in practice the Naval authorities accepted that the 
regularised casual workers would be entitled to service 
benefits put by them as casual workers. However about 
8500 Industrial Workers employed at Western Naval 
Command Mumbai who were similarly placed are not given 
the benefit of their casual service though persistent efforts 
made and that eventually the cause was raised before the 
ALC;C) but that ended in failure. The union therefore 
contended to direct the management to give benefit of 
cas j! service to all the workers similarly placed. 

3 Management, Naval Dockyard resisted the claim 
of u n on by filing written Statement (Exhibit-7) contending 
that the functions of management arc sovereign and 
statutory in nature and the work performed is connected 
with the defence of the country. It is contended that, 
management is not engaged in commercial industrial activity 
whic! cannot be described as an economic venture or 
commercial enterprise as its object is not to produce and 
disti butc service to satisfy want and needs of the 
com mer community. It is contended only because the 
worl. is done with the help of the employees, however 
since it lacks the material element, and consequently it is 
not ' tduslry’under section 2 (j) of the Industrial Disputes 
Act. ' is further contended that workers in the dockyard 
arc g vcrnmenl scrvants/Civil servants whose services 
are g< ,cmcd under the Article 309,311 of the Constitution 
of ln< ia, therefore they are not the ‘workmen' as defined 
undci section 2 (s) of the Industrial Disputes Act. It is 
contended consequently on these grounds this tribunal 
hr ; no jurisdiction to decide the reference. 


4. By the Rejoinder (Exhibit-8) union reitereated the 
recitals in the Statement of Claim and denied the averments 
in the written Statement. 

5. It is seen from the record vide order on application 
Exhibit-12 Indian Naval Dockyard Employees Union was 
impleaded as union No. 2 however vide purshis (Exhibit- 
17) it has adopted the Statement of Claim (Exhibit-6) filed 
by first union. 

6. On the pleadings of the parties issues are framed 
at Exhibit-11. In the context of the preliminary issue 
Personnel Manager in the office of the Naval Dockyard 
Shri Manjot Singh filed affidavit in lieu of Examination-in- 
Chief (Exhibit-18) and closed evidence vide purshis (Ex-19) 
and that General Secretary of Indian Naval Employees 
Union (No. 1) Mr. Madhusudan Vaidya filed affidavit 
(Exhibit-20) and union closed oral evidence vide purshis 
(Exhibit-21) and that union No. 2 did not lead oral evidence 
vide purshis (Ex-23). 

7. Management filed written submission (Exhibit- 
22) and the union (Exhibit-24). On hearing the counsels for 
both unions and the management I record my finding 
on the following preliminary issue for the reasons stated 
below: 

Issue Finding 

Whether the tribunal has jurisdiction Yes 

to decide the reference? 

REASONS 

8. The Learned Counsel Ms. Fernandes holding for 
Mr. Surcsh Kumar for the management inviting attention 
of this Tribunal to the written submissions (Exhibit-22) 
urged that the workers in the Naval Dockyard are defence 
Civil servants whose services are governed under the 
Constitution, therefore they are not 'workmen' and that 
Naval Dockyard is not an ‘industry’ as it performs sovereign 
functions for welfare of the public at large and therefore, 
this Tribunal has no jurisdiction to entertain and decide, 
the reference in connection with the workers of Naval 
Dockyard. She has relied on the Judgments of the CAT 
and the judgments of CGIT-I in uliich according to her, itis 
observed that service matters pertain to such management 
can be moved before the Central Administrative Tribunal 
and not the Central Government Industrial Tribunal. The 
Learned Counsels, Mr. Wagh & Mr. Anchan for the unions 
submit that Naval Dockyard is not exempted from the 
jurisdiction of the Industrial adjudicators as according to 
them, admittedly Dockyard is licensed under the Factories 
Act and that Payment of Wages Act is also applicable to 
its employees By way of cross-axamination of the 
Management witness nothing has cropped up to show 
that management is not an industry and its workers arc not 
‘workmen’ Reliance was placed on Prithviraj Deehawia 
V/s. Director Aliyavar Jung National Institute for 
Handicapped and the Bangalore Water Supply Case. In 
Bangalore Water Supply and Sewerage Board Vs. A. 
Rajappa & Ors. 1978 LAB 1C SC 467 Their Lordships of 
Apex Court clearly pointed out the scope of ‘industry’ and 
the tests to determine the industry' i.e. (1) professions, (ii) 
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clubs, (in) education institutional/co-operativcs, (iv) 
research institutes, (v) charitable projects, and (vi) other 
kindered adventures. 1 Industry’ is defined under section 
2(j) of the Industrial Disputes Act as follows : 

(a) “where there is (i) systematic activity, (ii) 
organised by the co-operation between 
employer and employee (the direct and 
substantial element is chimerical (iii) for the 
production and/or distribution of goods and 
sendees calculated to satisfy human wants and 
wishes (not spiritual or religious but inclusive 
of material things or services geared to celestial 
bliss i.e. making on a large scale prasad or food) 
prima facie there is an ‘industry’ in that 
enterprise” 

(b) Absence of profit motive or gainful objective is 
irrelevant, be the venture in the public, joint, 
private or other sector. 

(c) The true focus is functional and the decisive 
test is the nature of the activity with special 
emphasis on the employer-employee relations. 

(d) If the organisation is a trade or business it does 
not cease to be one because of philanthrophy 
animating the undertaking. 

My Learned predecessor in the Reference of Naval 
Dockyard bearing No. 32/1997 held action of management 
justified and in 20/1997 by way of Interim Award found the 
inquiry held by management Naval Dockyard, fair and 
proper On going through the rulings and the definition in 
the light of the record at the instant reference hardly can be 
said that management is not an ‘industry'’ and the workers 
therein, arc not workmen. Consequently Uiis Tribunal has 
junsidiction in width to decide the reference Issue is therefore 
answered in the affirmative and hence the order:— 

ORDER 

Tribunal has jurisdiction to decide the reference. 

S.N.SAUNDANKAR. Presiding Officer 
fcFPft, 6 fi-RTHT 2002 
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[fy. U6T-42012/222/98-3T7^.3TR (l5t. ^)] 
(pKtu ttu mii, rnffimif) 
New Dellu, the 6th September, 2002 

S.O. 3115.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CG1T- 


2 /104 of 99) of the Central Government Industrial Tribunal 
Labour Court No. II, Mumbai now as shown in the 
Annexurcin the Industrial Dispute between the employers 
in relation to the management of M/s. Richardson & 
Cruddas (1972) Ltd. and their workmen, which was received 
by the Central Government on 6-9-2002. 

[No. L-42012/222/98-1R (DU)] 

KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-NO. II, MUMBAI. 

PRESENT 

Shri S. N. SAUNDANKAR 
Presiding Officer 

REFERENCE NO. CGIT-2/104 OF 1999 

Employers in Relation to the Management! of 
M/s. Richardson & Cruddas 

The General Manager (P&A), 

M/s. Richardson & Cruddas (1972) Ltd., 

Mulund Works, 

L.B.S Marg, Mulund (West), 

Mumbai-400080 

AND 

THEIR WORKMEN 

The President, 

Association of Engineering Workers, 

252, Janta Colony, 

Ramnarayan Narker Marg, 

Ghalkopar (East), 

Mumbai. 

APPEARANCES: 

For the Employer M/s. S. Z. Choudhary 

Advocate 

For the Workmen Mr. V.T. Mirajkar 

Advocate. 

Mumbi, the 1st April, 2002 

AWARD—PART-H 

By the Interim Award dtd. 28-12-2001 this Tribunal 
held that the domestic inquiry conducted against the 
workman Mr. Gamre was as per the Principles of Natural 
Justice and the findings of the inquiry officer were not 
perverse. Consequently the matter was fixed for leading 
evidence on the quantum of punishment on 1 -4-2002. It is 
seen from the record, counsel for the parties vide application 
(Exhibit-25) prayed to take the matter on board on 18-3-2002 
and filed the settlement arrived at between the 
management and the workman Gamre dtd. 18-3 -2002 with 
list (Exhibit-26) and consequently requested to dispose 
of the matter in the light of the said settlement. On persual 
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the settlement signed by the workman and the 
management’s General Manager in the presence of the 
Counsel for both parties it is seen the workman was to 
receive Rs. 60,000 in lull and final settlement of all his claims 
against the company, which appears to be in the interest of 
workman Since the dispute is settled, the reference 
deserves to be disposed of and hence the order :— 

ORDER 

Reference stands disposed of as settled vide 
settlement dtd. 18-3-2002 (Exhibit-26). 

S. N. SAUNDANKAR, Presiding Officer 

Ex 26 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TREBUNALNO. 2, AT MUMBAI 

REFERENCE NO. 2/104 OF 99 

Richcrdson Cruddas (1972) Ltd. 

& 

WORKMAN 

May it please the Hon’ble Court 

The above matter has been settled as per settlement 
enclosed herewith. 

Hence it is prayed that the Reference may pleased be 
disposed of in terms of settlement. 

Sd/- 

S. Z. CHOWDHARY, for the company 

Mumbai 

Dated: 18-3-2002 


MEMORANDUM OFSETILEMENT UNDER 
SECTION 2(P) OF THE INDUSTRIAL DISPUTES 
ACT, 1947 

NAMES OF THE PARTIES: 

M/s. Richardson & Cruddas (1972) Ltd. 

(hereinafter referred to as “the Company”) a company 
incorporated under the Companies Act having its registered 
office at Sir J. J. Marg. Byculla, Mumbai: 400 008. 

AND 

G. B. Gamare 

(hereinafter referred to as “the Workman") 

SHORT RECITAL 

Whereas services of the workman were terminated 
w.c.f. 31-1-98 pursuance to the departmental enquiry held 
against him into the charge-sheet dated 20-7-97. 

And whereas the workman has challenged 
termination of his services by raising an industrial dispute 


under the provisions of the Industrial Disputes Act, 
1947. 

And whereas the Appropriate Government has 
referred the said dispute for adjudication to the Hon’ble 
Central Government Industrial Tribunal No. 2 at Mumbai 
vide reference No. CGIT/2/104of 1999: 

And whereas during the pendency of the said 
Reference, the workman attained the age of superannuation 
on31-5-99: 

And whereas thcreaftcCthc parties have negotiated 
& settled the said Industrial Dispute on following terms : 

TERMS OF SETTLEMENT 

(a) The Company agrees to pay and the workman 
agrees to accept a sum of Rs. 60,000/- (Rupees 
Sixty Thousand only) in full and final 
settlement of all his claims against the Company 
including the claim of reinstatement and full 
back wages pending before the Hon’ble Central 
Government Industrial Tribunal No. 2 vide 
Reference No. CGIT/2/104 of 1999. 

(b) The agreed amount payable to the workman 
under this settlement shall be paid to the 
workman on or before 31 -5-2002. 

(c) The said amount of Rs. 60,000/- (Rupees Sixty 
Thousand Only) shall include back wages, 
leave wages, bonus & various other 
allowances, arrears under any settlement/ 
agreement etc. which the workman would have 
earned had he remained in the employment 
during the period from 31 -1 -98 to the date of 
superannuation. 

(d) In addition, the workman shall be paid gratuity 
in accordance with the Provisions of Payment 
of Gratuity Act, 1972. 

(e) The Workman agrees and undertakes that he 
shall not make any claim of whatsoever nature 
against the Company in relation to the above 
period of unemployment from 31-1-89 to the 
date of superannuation except what is agreed 
hereinabove 

(f) In view of aforesaid terms and conditions, the 
parties to the reference shall pray the Hon’ble 
Centra] Government Industrial Tribunal No. 2 
to dispose of the said reference in term of this 
settlement. 

This settlement is signed at Mumbai on this 
18th day of March, 2002. 

For Richardson & Cruddas 
(1972) Ltd. 

R. I. MUNSH1, General Manager 
G B GAMARE Workman 

S. Z. Chowdhary, 

Advocate for the Company. 

V T. Mirajkar, 

Advocate for the Workman. 
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New Delhi, the 3rd September, 2002 

S.O. 3116, —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 8/95) 
of the Central Government Industrial Tribunal I,Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workmen, which was received by the Central 
Government on 2-9-02 

[No. L-20012/75/92-ffi. (C-l)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTIAL 
TRIBUNAL NO. I, 

DHANBAD 

In the matter of a reference under Sec. 10 (1) (d) (2 A) of 
the Industnal Disputes Act, 1947 

Reference No. 8 of 1995 

PARTIES: 

Employers in relation to the management of Katras 
Choitudih Colliery of M/s. B.C.C. Ltd 

AND 

Their Workmen 

PRESENT: 

Shri S. H. Kazmi, Presiding Officer. 

APPEARANCES: 

For the Employers ShriR.N Ganguly, Advocate. 

For the Workmen Shri S. Bose, Treasurer, 

Rashtriya Colliery Mazdoor 
Sangh. 

State: Jharkhand Industry: Coal. 

Dated, the 16th August, 2002 

AWARD 

By Order No. L-200 l2(75)/92-I.R. (Coal-I) dated, the 
28th December, 1994 the Central Government in the Ministry 
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of Labour has, in exercise of the powers conferred by clause 
(d) of Sub-scction (1) and Sub-section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the fobv,-. hg 
dispute for adjudication to this Tribunal' 

"Whether the action of the management of Katras 
Choitudih Colliery of M/s. Bharat Coking Coal Ltd. of not 
regularising Shri Dcbnarayan Mistry and 8 others (as given 
below) is justified? If not, to what relief these workmen are 
entitled to?’’ 


List of 9 workers: 



Name 

Designation 

1. 

Debnarayan Mistry' 

: Blacksmith 

2. 

Dharamdeo Visw'akanna 

: -do- 

3. 

Kamta Mistry 

. -do- 

4. 

Raja Ram Viswakarma 

. Hammerman 

5. 

Kapildeo Viswakarma 

■ -do- 

6. 

Chandradeo Yadab 

: -do- 

7 

Jitcndra Kumar Sharma 

: Helper 

8. 

Badyanath Sao 

: -do- 

9. 

Kalu Deswali 

: -do 


2. The case of the sponsoring union, in short, is that 
all the concerned nine workmen have been working since 
early 1974 at Katras Choitudih Colliery of BCCL in the 
capacity of Blacksmith/Hammerman/Helper respectively as 
mentioned in the list of workers appended to the order of 
reference. It has been said that all the aforesaid nature of 
jobs are regular and permanent and are considered as 
essential service in operation and maintenance of coal mines 
and according to various awards and agreements those 
jobs fall within time-rated category in the wage structure of 
Coal Mining Industry'. 

Further it has been said that having worked in the 
said permanent nature of job continuously for more than 
15 years the concerned workmen represented before the 
management by a joint petition dated 25-3-1991 addressed 
to the General Manager, Katras Project Area of BCCL for 
departmentalising them in view of the nature of job 
performed by them both on the surface as well as in the 
underground mine No reply however was received from 
the side of the management. It has been said that thereafter 
the issue was raised by the sponsoring union by letter 
dated 10-4-1991 sent to the management but to no effect. 
Subsequent to that the union raised the industrial dispute 
before the Asstt. Labour Commissioner (Central), Dhanbad 
vide petition dated 26-4-1991. But due to adamant attitude 
of the management the conciliation proceeding failed and 
ultimately the dispute was referred to this Tribunal by the 
Central Government for adjudication. Initially the reference 
was refused and it is only after the order of the Hon'ble 
High Court dated 27-10-1994 the Government referred the 
matter to the Tribunal for adjudication. It has been said 
that all the concerned workmen performed duties in 
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permanent and perennial nature of job which are essential 
for operation and maintenance of coal mines for over 15 
years and have already acquired the right to be 
departmentalised in their respective jobs. It is also said 
that the management kept them on piece-rate payment only 
without any other benefits and thereby exploited the 
workers which is unbecoming on the part of the public 
sector undertaking like BCCL. Lastly it is said that the 
action of the management is arbitrary, discriminatory and 
illegal and the concerned workmen deserve to be made 
permanent w e f the year 1975 i.c. after completion of one 
year of their joining. 

3 On the other hand, the management has come out 
with the case as disclosed in its written statement that no 
employer - employee relationship exists between the 
management and the concerned persons. It has been said 
that Deb Narain Mistry, one of the concerned persons, 
was awarded some contract in the year 1988 and in the year 
1989 and he was paid Rs 1100/- through voucher No. 550 
dated 8-9-1988 and Rs 4389/- through voucher No. 4331 
dated 4-9-1989 It is said that he was not awarded any 
contract on regular basis and the work order issued to him 
and the total amount paid to him indicate that he was 
awarded contract purely on casual basis and a very rare 
occasion, may be once in a year. It has also been said that 
said Deb Narain Mistry did some contract work relating to 
blacksmithv job on two occasions once in 1988 and another 
in 1989 under Nairas Project Area under which the colliery 
falls, and there is no material on record to indicate that Deb 
Narain Mistry was awarded contract prior to 1988 Further 
the case is that the management did not select or recruit 
the concerned workman and never paid them wages at any 
point of tunc. Further it never supervised their work and as 
such in no way they can be said to be the workman of the 
management and demand for their rcgularisation. It has 
also been said that the concerned persons not having been 
employed by the management on any permanent or 
perennial nature of job and not having worked under any 
contractor on regular basis cannot raise the present dispute 
for their departmentalisation under the management. 

In its rejoinder also the management while reiterating 
the aforesaid stand has denied or controverted several 
facts and allegations as made in the written statement of 
the sponsoring union. 

Imls rejoinder to the management’s written statement 
the sponsoring union has denied several averments made 
therein and has asserted that the concerned workmen were 
engaged by BCCL management continuously since 1974 
for perennial nature of job. It has also been said that Deo 
Narain Mistry was engaged by the management in 
permanent and perennial nature of job which cannot be 
done through contractor as per existing law and as such 
the management kept him with his gang of co-workers on 
piece rate basis to bye pass the statutory liability and by 
working over the years the concerned workman have 
acquired the right to be treated as departmental workers of 
the management of BCCL. 

4 I n view of the aforesaid stand taken on behalf of 
the respective sides it becomes apparent that moot question 


which appears to be involved in this case and which 
requires consideration is whether the concerned workman 
can be taken to be the workman of the management or not 
and whether having worked for years together on their 
respective jobs, they deserve to be regularised or 
departmentalised or not. 

5. As seen above the management has emphatically 
denied the relationship of employer and employee between 
the two sides andltas come out with its firm stand that one 
of the concerned workman, namely. Deb Narain Mistry was 
awarded some contract only on two occasions, one in 1988 
and aonther in 1989 and for the works done by him he was 
paid the amount through vouchers. It is also its case that 
the said person was not awarded any contract on regular 
basis and no material on record to indicate that he was 
awarded contract prior to 1988. Further the stand taken by 
the management is that it never supervised the work of the 
concerned workman and never paid them wages at any 
point of time. 

Out of the two witnesses examined on behalf of the 
management, MWM D P. Tiwary has stated about said Deb 
Narain Mistry that he was a Blacksmith contractor who 
had been assigned the job by the management in the year 
1988 and again in the year 1989 According to him Deb 
Narain Mistry did some repair job of tubs but as after 1989 
there was no tub repairing job, therefore he was not given 
any further work. He has also said that the management 
has got regular blacksmith for the purpose of sharping of 
spade etc. According to him, the demand of the concerned 
workmen is incorrect. In course of his cross-examination 
he has said that the job of blacksmith is being supervised 
by the colliery' Engineer and has further said that the work 
which the permanent workman docs is treated to be 
essential service He has said that he has seen the 
concerned workman. Deb Narain Mistry in the year 1988 
and 1989 when he was assigned to do certain repairing 
work and according to him, besides Deb Narain Mistry' 2 or 
3 persons were working with him. He has also said that the 
tub is most essential item for raising coal from underground 
mine. Further according to him, tubs are roughly handled 
and therefore it gets damaged and in about 5 or 6 months a 
tub is required to be repaired with new' iron sheet. Upon a 
question being asked he has said that there is no reason 
why any witness has not come from Engineering 
Department to depose in this case. 

It is apparent from the aforesaid statements of this 
witness that he has supported the case of the management 
that Deb Narain Mistry was Blacksmith contractor and he 
was assigned the job in the year 1988 and 1989 only and 
after 1989 there was no tub repairing job so he was not 
given any further work. In cross-examination however he 
has accepted that tub is most essential item for raising 
coal from underground mine and the same are roughly 
handled and therefore it gets damaged and for that in 
about 5 or 6 months the same is required to be repaired 
with new iron sheet. If this statement made in course of his 
cross-examination arc to be believed then it is not possible 
to believe his earlier statement that there was no tub 
repairing job after 1989 and so for that reason the said Deb 
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Narain Mistry was not assigned the job. It is clear from his 
statement that the job of blacksmith was supervised by the 
colliery management and that the work which the permanent 
workman does is treated to be essential service. Earlier to 
that he had already stated that for regular job of blacksmith 
the management has got regular workers. 

MW-2 was working as Foreman Inchargc in the year 
1988. He like MW-1 has also stated about the contract 
work being done by Deb Narain Mistry for repairing tubs 
in the year 1988 and 1989. More specifically he has said 
that in the year 1988 Deb Narain Mistry had worked for 
one week only with one mistry and two collies and in the 
year 1989 he had worked for about three weeks and in that 
year there was one mistry and thrcccollies for tub repairing 
work He has also said that the management has no regular 
work of tub repairing and its has got its own departmental 
mistry also In pourscofhis cross-examination he appears 
to have said that said Deb Narain Mistry was allowed 
contract work orally but subsequently it was followed by 
work order which was being issued by the Colliery Engineer 
and Agent of the colliery. He has proved 9 such work orders 
produced from the side of the workmen and they were 
marked Ext W-l to W-l/8 He has further said that for the 
payment of the work done vouchers used to be prepared. 
He has proved one of such vouchers again produced from 
the side of the workman and that is marked Ext. W-2. He 
has admitted that he used to supervise the day to day 
work of the contractor and has further said that he used to 
supply him iron sheet, angle etc. which are required for 
repair work from the slores. He has also stated about the 
tub repairing Like MW-1 he has also said that tubs get 
damaged frequently due'to loading and transporting of 
coal with the help of that the according to him, the 
management has got departmental blacksmith to do the 
repairing work of tubs He has denied the suggestion that 
Deb Narain Mistry and 8 others whose names found place 
in the schedule of reference order had regularly worked in 
the job of tub repairing work but they were stopped from 
work when they demanded for regularisation. 

It is apparent from the statment of this witness that 
he has not made any statement to the effect like the same 
was made by MW-1 that after 1989 there was no tub 
repairing job available with the management However, like 
MW-1 he has accepted ihc fact that the contract works 
used to be supervised by him and the tubs get damaged 
frequently. He has proved the documents of the workmen 
which arc the work orders and the vouchers. 

Having gone through those work orders (Exls. M-l, 
M-l/1 to M-l/8) it appears that same covers the period 
between 1977 to 1988 and those are m the name of Deb 
Narain Mistry, one of the concerned workman and related 
to different nature of work'of blacksfnith with mentioning 
of specific amount for getting those works done. The stand 
of the concerned workmen which found support for one 
witness of the workman, WW-1 also that all the workmen 
used to work under the management for more than 15 years 
and their work used to be supervised by the Pit Manager 
of the colliery. Their further stand is that though the work 
orders used to be there in favour of Deb Narain mistry but 


he alongwith other concerned workmen used to perform 
the work assigned through those work orders and the job 
assigned to them by the management were permanent and 
perennial nature which cannot be done through contractor 
and further the management kept the said Deb Narain 
Mistry with other concerned workmen on pice-rate basis 
to bye pass the statutory liability. Said Deb Narain Mistry 
(WW-+) in course of his evidence has stated about the 
work orders and as regards payment made by the 
management on the basis of bills submitted by them and 
also about the payment made through vouchers. He has 
also said that initially their names were very much there on 
the management’s roll, but later their names were not 
entered and were not mentioned on the roll. Subsequent to 
that according to him, they have opened and maintained 
their own 'Khata* relating to their work in the collieiy. He 
has produced and proved six such attendance registers 
which were being maintained bv diem and those are marked 
Exts.W-3 toW-3/5. 

6 Constantly management’s witnesses have said 
about the contract job done by Deb Narain Mistry with the 
help of others only in the year 1998 and 1989. But MW-2 
being Foreman Incharge not only has stated that the work 
order used to be issued from time to lime but he has also 
proved few such work orders produced from the said of 
the workmen (Ext W-l, W-l/1 lo W-l/8) In other wards he 
has himself contradicted his earlier statement while proving 
those documents because those document, as said earlier 
also, do not relate only for the period 1988-89 rather for ihc 
period starting from the year 1977. As such, in view of 
those documents n stands not established that in the year 
1988 and 1989 only the workmen were engaged for the 
work being performed on contractual basis or by issuance 
of work order For ihc purpose of showing continuity of 
their job for the period as stated by them the workmen 
have also produced six attendance registers which 
according to them, were ‘Khalas’ maintained by them as 
the management after sometime had deleted their names 
from the management's roll The first register is for the 
period between 1974 to 1978 and in the same attendance of 
7 workmen are marked, namely. Deb Narain Mistry, Raja 
Ram Viswakarma, Dharamdeb Viswakanna, Kamta Mistry. 
Kaplidcb Viswakanna, Budyanath Sao and Kalu Deswali. 
Their respective signatures arc there as against the work 
done by them each month and the amount paid lo them by 
way of wages are also mentioned. The number of days of 
working are also mentioned. Likew ise another register Ext. 
W-3/2 is for the period 1978 lo 1981 therein also in the same 
way the entries are made and ihc same also relate to the 
aforesaid seven concerned workmen Ext W-3/3 again 
contains the entries relating to same seven workmen and 
the said register is for the period 1982 to 1984. Ext W-3/4 
also contains the same nature of entries and the same also 
relate to the aforesaid seven workmen. It covers the penod 
between 1984 to 1986. Ext W-3/5 is a attendance register 
for a period between 1986 to 1989 in which also in the same 
way the entries are made with a difference that the name of 
one another concerned w orkman, namely, Chadradeb Yadab 
is mentioned and from January, 1988, attendance of one 
another cohcerned workman, namely, Jitendra Kuma T 
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Sharma has also been marked. One last register is for the 
period between 1989 to 1991 in which in the same way the 
attendance of 9 concerned workmen were marked alongwith 
other relevant entries made. It is true that these registers 
were produced by none other than the workmen themselves 
which according to them were being maintained by them 
;,s the management in order to keep themselves away from 
the statutory liability stopped maintaining the names of 
the concerned workmen on the roll of the management, but 
there docs not appear to be any justifiable reason as to 
why merely on that count the same should be brushed 
aside particularly when the same speaks about the 
continuity of the work done by the concerned workman 
and which also bear their signature. In course of cross- 
examination of WW-I the suggestion was made to him 
that those documents are manufactured just for the purpose 
of this case which he denied. The management has failed 
to substantiate as to why those documents should be taken 
as mar ufactured. The work orders and vouchers produced 
by the workman and proved by the management’s 
witnesses go to show that from the year 1977 itself till the 
year 1989 or 1990 the works of blacksmith used to be 
assigned in the name of one of the concerned workman. 
Now these registers produced on behalf of the concerned 
workmen also cover the said period as disclosed in the 
aforesaid documents and it can be well gathered that 
though the work orders from time to time used to be issued 
in favour of one of the concerned wokrpen but he alongwith 
the other concerned workmen used to perform the said 
job on regular basis and as it has been submitted by the 
management’s witnesses also those works were to 
permanent nature and used to be supervised by the 
authontics of the management. In nutshell it can be inferred 
that under the garb of work orders or calling the works 
performed as contractual the management despite having 
taken the work from these workmen for years together has 
made the attempt to save itself from the responsibility or 
the liability of making these workmen as permanent and 
regularising them in their rcspectivejobs in order to deprive 
; ic ii i their rightful claim 

The management has taken the stand that all its 
v itm scs have also supported the said stand that for the 
perfo i a nee of job of blacksmith there are regular workmen 
also n the management. But no any document has been 
produced on its behalf to substantiate the said fact. Further, 
there foes not appear to be any reason as to why any one 
was engaged to perform the job of blacksmith whether on 
contractual basis or any basis at all when as per the 
management there are already sufficient number of 
blacksmith. For the moment even if it is taken that some 
icgular workmen for the said job arc there then it is obvious 
that the management was still m dire need of some extra 
hands for the said job and for which it had been engaging 
the persons whether on contractual or any other basis 
since a very long time 

7. Much emphasis has been made from the said of 
the management upon the fact that Deb Narain Mislry was 
just a contractor an rest of the concerned workmen were 
just engaged by him for performance of contractual work 
which used to be just occasional engagement and as such 


there was no relationship of employer and employee and 
further the engagement used to be just for a specific period 
a specific amount for being paid. 

In the circumstances of the case in may view it is 
difficult for the management to get itself absolved from the 
liability merely by taking the aforesaid stand. 

In a Book published by institute for Miners’s & metal 
workers’ Education, Nomenclature, Job Description and 
Categorisation of Coal Employees have been given or 
mentioned and the said book bears the same title also. In 
the said book "Bellows” has been described as a workman 
who operates the hand bclows used by colliery black¬ 
smiths and who sits on a stool and works the handle up 
and down. He is mentioned as Catcgory-I (Unskilled) 
Mazdoor. Under Category-Ill (Semiskilled Higher) under 
item No. 9 “Hammerman” has been described. He has been 
mentioned as a workman who wields a heavy hammer in 
blacksmith’s work and generally assists the blacksmith. 
Under Category-IV (Skilled Junior) under Item No. 15 “Tub 
Repairing/Making Mistry” has been described as 
Blacksmith and their mazdoors generally do all tub repairs 
including fastening the tub blocks to the frame with bolts 
and nuts. In Item No. 25 in the same category "Blacksmith” 
has been described as a workman employed in various 
types of general smith work at a colliery and he may also 
do tub repair work. It is thus obvious from the job 
description or the aforesaid Nomenclature that all those 
jobs are considered to be a permanent and regular nature 
of job which are being performed in Coal Industry. It has 
not been disputed by, the management, rather its witness 
has accepted the fact that the work of Blacksmith is of 
regular and permanent nature. The Blacksmith cannot 
perform his job unless he is being helped or assisted by 
the hammerman and helper/bcllows and from the aforesaid 
job description no further clarifiction is required to be made 
in that regard. It is also not in dispute that Implementation 
I nstructions No. 35 dated 17-7-1984 of National coal Wage 
Agreemcnl-III speaks about the abolition of contract labour. 
It has been specifically provided therein that Industry shall 
not employ labour through contractor or engage 
contractors’ labour on jobs of permanent and perennial 
nature and further it stands mentioned that the job of 
permanent and perennial nature which are being done 
deparlmentally will continue to be done by regular 
employees. So very clearly and categorically it was 
emphasised thereto that for permanent and perennial nature 
of work under no circumstances contrct or contractor's 
labour shall be engaged and the same would only be 
performed by regular employees. Despite such clear 
stipulation made in NCWA-I11 and despite the aforesaid 
nature of work done by the concerned workmen being of 
permanent nature they were engaged either as contractor 
or contractor's labour Quite obviously such arrangement 
was being made by the management by ignoring its 
statutory obligation and quite apparently in order to 
deprive the workmen of their lawful claims of proper wages 
and other benefits which arc being availed by regular 
employees working in the same nature of job. The device 
of issuance of several work orders can only be construed 
as an attempt to exploit the labour force and get the 
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maximum work out of them by paying less, despite the 
works being taken from them regularly for years together. 
Such type of conduct or attitude on the part of the 
management certainly comes within the purview of unfair 
labour practice as mentioned in the Schedule-V of the 
Industrial Disputes Act, 1947, Repeatedly such conduct 
on the part of the ipanagcmcnt has been deprecated by the 
Hon’ble Apex Court. In a very recent decision of Hon’ble 
Supreme Court reported in 2001 (89) l.F.L.R. page 18 (para 
16) it has been held as hereunder : 

'll is well settled, if work is taken by the employer 
continuously from daily wage workers for a long 
number of years without considering their 
rcgularisation for its financial gain as against 
employees’ legitimate claim, has been held by this 
Court repeatedly as an unfair labour practice. In fact, 
taking work from daily wage worker or ad-hoc 
appointee is always viewed to be only for a short 
period or as a stop-gap arrangement, but we find 
new culture is growing to continue with it for a long 
time, cither for financial gain or for controlling its 
workers more effectively with Sword of Damocles 
hanging over their heads or to continue with favoured 
one in the cases of ad-hoc employee stalling 
competent and legitimate claimants Thus, we have 
no hesitation to denounce this practice. If the work 
is of such a nature, which has to be taken 
continuously and in any case when this pattern 
becomes apparent, when they continue to work for 
year after year, only option to the employer is to 
regularise them.’’ 

Whatever that has been held as above the same 
squarely covers the facts of the present case also. It is 
reiterated that from the materials available on the record it 
becomes quite evident that under the garb of pretext of 
work order continuously the works were taken from the 
concerned workmen for years together. They all have been 
performing permanent and regular nature ofjob and after a 
considerable period when they raised their grievance before 
the management for their regularisation, instead of 
conceding their legitimate demand the management took it 
otherwise and the prevailing system of issuing of work 
orders in favour of one of the concerned workman was 
also thereafter stopped. It is not one of those cases where, 
on the basis of materials it can be held that the engagement 
was purely contractual for the specific period and for the 
specific amount. Here is a case where though such few 
work orders arc there but enough materials are available to 
show that those work orders or the system of contract was 
mere a device or an attempt to camouflage the real issue 
and, in tact, all the workmen performed the permanent nature 
ofjob under the management and under the supervision of 
its authority regularly for years together. Not only from the 
oral evidence that has been led on behalf of the concerned 
workmen rather several documents have also been filed 


the significance or w'orth of which has already be> n 
discussed above. Whereas not a single document has bc .n 
filed from the side of the management and its witnesses 
who have deposed before the Court have either made self 
contradictory statements or have made the statements 
which rather corroborated the stand taken by the concern id 
workmen. 

8. Thus, in view of all the aforesaid considerations 
and discussions on the basis bf materials on record it is 
finally concluded that all the nine concerned workman 
deserve to be regularised on their respective jobs and 
pursuant to their regularisation or departmentalisation they 
deserve to get their wages and benefits in the same way as 
are being available to a permanent workman performing 
the same nature ofjob. 

9. The award is, thus, rendered as hereunder: 

The action of the management of Katras Choitudih 
Colliery of M/s. B.C.C. Ltd. of not regularising Deb 
Narayan Mistry and 8 others, whose names and respective 
designations arc mentioned in the order of reference, is not 
justified. Consequently, the management is directed to 
regularise the concerned workmen on their respective jobs 
within 30 days from the date of publication of this award 
and to pay the wages and other benefits to them from the 
date of their regularisation as are being admissible to a 
permanent workman performing the same nature ofjob. 

However, there would be no order as to cost. 

S.H KAZMI, Presiding Officer 
rtt fcc#, 3 few, 2002 

TW.OT. 3117.—►aflrilPKb 1947 (1947 

14) rtKT 17 % aippmaft, qei h)^ •tle.fo'i 

aiftrovr, Trsfrpj % rtw wit 120/94) infiTftra 

^ ^ 2-9-2002 ^ w Ian «n 1 

[rt. TJJrt-30011/9/93-31T^.01TC (fft-1)] 

New Delhi, the 3rd September, 2002 

S.O. 3317.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 120/ 
94) of the Central Government Industrial Tribunal , 
Chandigarh now as shown in the Annexurein the Industrial 
Dispute between the employers in relation to the 
management of LPG Bottling Plant, IOC and their workman, 
which was received by the Central Government on 2-9-2002. 

[No. L-30011/9/93-1R (C-l)] 
S.S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL - 
CUM-LABOUR COURT, CHANDIGARH 

Presiding Officer : Shri S.M. God 

ID. No. 120/94 

Manmohan son of Applicant 

Shri M.R. Chaudharv, Village and 
Post Office Bolina Doaba, 

Jalandhar (Punjab) 

Versus 

M/s. H.P. Karah, Contractor, Respondent 

Village Suchi Pind Post Office 
Chaugati, District Jalandhar (Pb.) 

Appearances: 

For the Workman None 

For the Management None 

AWARD 

(Passed on 26th of July 2002) 

The Central Govt, vide notification No. L-30011/9/ 
93-!R(D) Col. I dated 13th of September, 1994 has referred 
the following dispute to this Tribunal for adjudication: 

“Whether the action of M/s. H.P Karrah, Contractor 
in LPG Bottling Plant, IOC, Suchi Pind, Jalandhar in 
terminating the services of Shri Manmohan son of 
Shri M R. Chaudharv w e.f. 12-10-1992 is legal and 
justified? If not, to what relief the concerned workman 
is entitled and from what date? ” 

2. The applicant has filed the claim statement against 
the respondent against the private contractor alleging 
therein that lie worked with the said contractor w.e.f. 
16-1-1-1990 to 12-10-1992 and Iris services were terminated 
by tt.e said contractor without following the mandatory 
provisions of Section 25-F of the I.D Act although he had 
put ii. more than 240 days of service during one calendar 
year preceding to the dale of termination. He has thus 
prayed for his reinstaUncnt in service with full backwages. 

3. Several notices were issued to the management 
but the management has not put in appearances. During 
the con rse of hearing it reveals from the file that the relief 
sought by the applicant is from the private respondent and 
not fri n any institution covered by the jurisdiction of this 
Tribu al. The said contractor H.P. Karrah is not any 
institi ion which conies under the jurisdiction of this 
Tnbu tl. So in view of the above the present reference is 
not m. ntainable against any individual which is not any 
institut on of the Central Govt Therefore, the reference is 
not ma itainable. The same is returned to the Central Govt, 
as not i iaintainable. Central Govt, be informed. 

S.M. GOEL, Presiding Officer 

Chandigarh: 26-7-2002 


[Part II —Sf.c. 3(ii)] 
^ 3 ftpmsp, 2002 

cFT.atr. 3118.—afisilRiiti faqis srMwt, 1947 (1947 
^i 14) ^ *ttct 17 %rwtt stfrotf&Ri 

SffaWT % 4^13 (Iripj WTT 265/2001) ^ wfiTO 

c txcfl 1?, rift di-sO 4 ! 3 k < +iK 2-9-2002 ^ StTRl ^3Tt ®h I 

[it. Ri?T-30012/17/98-3TT£3Trc (Itl-I)] 
Rri.Rll- 7JRTT, nfriq 
New Delhi, the 3rd September, 2002 

S.O. 3118.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 265/ 
2001) of the Central Government Industrial Tribunal 
Bhubaneswar now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Oil India Ltd. and their workman, which 
was received by the Central Government on 2-9-2002. 

[No. L-30012/17/90-IR (C-1) J 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-I.ABOUR COURT, BHUBANESWAR 

PRESENT: 

Shri S. K. Dhal, OSJS, (Sr. Branch), 

Presiding Officer C G LT.-cum-Labour Court, 
Bhubaneswar 

Tr. Industrial Dispute Case No. 265/2001 
Date of conclusion of hearing—19 th Aug., 2002 
Date of Passing Award—20th Aug., 2002 
BETWEEN 

The Management of the Chief Manager (Project), 
BEP, 

M/s. Oil India Limited, IDCO Tower, Bhubaneswar. 

1st Party-Management 

AND 

Their Workmen represented through 

The General Secretary, Mahanadi 

Petroleum Exploration Employees Union 

(OIL), IDCO Tower, Bhubaneswar 2nd P»*ly- 

Union 

APPEARANCES: 

M/s. S. B. Nanda & Associates, Advocates 

. . .For the 1st Party-Management. 

Shri Niranjan Jlia . . .For Himself 2nd Party. 

AWARD 

The Government oflndia in the Ministry of Labour 
in exercise of powers conferred by clause (d) of Sub-section 
(1) and Sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14of 1947) have referred the following 
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dispute for adjudication vide their Order No. L-30012/17/ 
98-IR (C-I), dated 21-12-1998; 

Whether non-fitment of Shri N. Jata, Technician, and 
Gradc-II in Grade-VIII of Channel-VI by the 
Management of Oil India is in accordance with the 
settlement between the Management and the 
Workman on the issue of promotion policy? If not, 
to what relief is the workman entided and from what 
date? 

2. The General Secretary, Mahanadi Petroleum 
Exploration Employees Union is representing the Workman, 
Shri N. Jata. The case of the 2nd Party runs thus — 

Shri Jata is a Senior Technician-II has been placed in 
Grade-VIII under Channcl-I. The promotion policy as per 
the Memorandum of Settlement was signed by the 1st Party- 
Management and the 2nd Party-Union. It is alleged that, 
the placement of Mr. Jata in Grade-VIII under Channel-1 is 
not proper. He is entitled to be inducted into Grade-VIII 
under Channel-6 because he is the only Science Graduate 
recruited as a Junior Tester in the Chemical Department in 
the erstwhile Grade-Clerical Programme in Short CP-1. He 
is also entitled for promotion and other consequential 
benefits of Channel-6 with effect from 1-3-1992. The name 
of Mr. Jata was sponsored by the Employment Exchange. 
He appeared the test and interview for the post of Junior 
Tester and after selection he was appointed as a Junior 
Tester on 6-5-1985. Shri Jata having higher qualification is 
entitled for the post in the Grade of CP-1, in respect of 
Assam and Rajasthan the testers having intermediate 
qualification were being inducted in CP-2. So, the 1 si Part- 
Management promoted Mr. Jata to the Grade of CP-2 after 
a lapse of one year. It is stated that, the workman, Mr. Jata 
having higher qualification is entitled to be placed in Grade- 
VIII from 1-3-1992, when the date theRandP Policy came 
in to force The promotion under Channcl-6 is extended to 
Science Graduates having Diploma Holders with three year 
experience whereas under Channel-1 the requisite 
qualification is matriculate only. The workman being a 
Science Graduate is required to be brought over to Channcl- 
6 on the ground that he was having higher qualification at 
the time of recruitment and the 1st Party-Management 
knowing fully well, that intermediate pass is the basic 
requisite qualification for the Post of Tester called for 
Science Graduate for the same posts So, the dispute was 
raised and after failure of reconciliation the present reference 
has been made. Prayer has been made to pass award directing 
the 1 st Party-Management to place the workman, Shri Jata 
in Grade-VIII under Channcl-6 with effect from 1-3-1992 
with all consequential service entitlement and benefits. 

3. The 1 si Parly-Management has filed their Written 
Statement. The 1st Parly-Management in their Written 
Statement has submitted that, according to clause-14 of 
Part-Ill of the settlement the existing technical employees 
in clerical programme (CP) or Main Programme (MP) will 
fall under Channcl-1 for the purpose of career progression 
i.e. length of service. Shri Jata belonged to the clerical 
programme and being an existing technical employee in 
the clerical programme, he came under Channel-1 as per 
the settlement. Mr. Jata, is not entitled to place in Channel- 


6 would negate the solemn terms of the Promotion Policy 
Settlement dated 4-3-1992. The desirable qualification in 
addition to the educational qualification requirement as 
per the requisition made to the Employment Exchange was 
two years experience. Out of several candidates tested and 
interviewed a panel of four candidates was prepared in 
which Mr. Jata was in the third position. The only regular 
post went to the first candidate in the selection list. A 
temporary vacancy having arisen, the second of the 
successful candidates though offered such temporary 
appointment but he did not accept. Thereupon, Mr. Jata 
being the third in the selection list was given temporary 
appointment with effect from 6-5-1985 on consolidated 
emoluments. On 8-5-1986, he was given regular appointment 
in the post of Junior Tester in Grade-I. The 1st Party- 
Management has denied that, prior to 1992 promotion 
policy, interme’diate Science was the recruitment 
qualification for posts of Tester. Mr Jata accepted the 
appointment in terms of requisition and as a matter of fact 
he had specifically given written representation for being 
reemited against regular vacancies in Grade-I (CP) as Junior 
Tester with effect from 8-5-1987 he was promoted as Gradc- 
II (CP) Tester It is further submitted in the Writttcn 
Statement filed by the 1 st Party-Management that, it is not 
true that Shri Jata was the only man having higher academic 
qualification at the time of initial entry into the employment 
of the 1st Party-Management prior to the settlement of the 
year 1992 having treated in any way differently than what 
was happened to Shri Jata Further stand of the 1st Party- 
Management is that the dispute referred is not maintainable 
and Mr. Jata, is not entitled for any relief. 

4. On the above pleading of the parties, the 
following Issues have been settled. 

1. Whether the reference is maintainable ? 

2. Whether the non-fitment of Shri N. Jata, 
Technician, and Grade-II in Grade-VIII of 
Channel-VI by the Management of Oil India is 
in accordance with the settlement between the 
1 st Party-Management and the Workman on the 
issue of promotion policy ? 

3 I f not, to what relief is the workman entitled and 

from what date ? 

FINDINGS 

5. Before going to the merit of the case it may be 
stated that leave of the Tribunal was granted 
to both the parties to be represented through Advocate. 
After settlement of Issues, as the 2nd Party wanted to 
adduce oral evidence the case was adjourned to 9-1-2002 
for evidence. Subsequently, the Memorandum of 
Settlement made between the 1 st Party-Management and 
Shn Jata, Workman has been filed in Form-H with a prayer 
to pass Award according to the terms of the Memorandum 
of Settlement. 

6. In view of the above circumstances, it is not 
necessary to record any findings in respect of each Issue. 
The Award is passed according to the terms of the 
Memorandum of Settlement made between the parties, 
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which have been filed before this Tribunal in Form-H being 
signed by the representative of the 1 st Party-Management 
and the Workman in person. The said Memorandum of 
Settlement dated 19-8-2002 would form part of the Award. 

7. Reference is answered accordingly. 

S. K. DHAL, Presiding Officer 

fcct-il, 3 2002 

TTT. 3TT. 3119.—iflki)Pl=6 fTTTCt arfqf^qrr, 1947 
( 1947 14 ) ^ riRI17 % Spjririn ri, %Rfbt -HL+,R 

tm, ^jtrt % tTqtnfs % trins fTffarof sfrt t- 1% =t>4'>i>Rf % 

Tt 4. 40/96) ysbif^RI tyRtll %, ^Tt twit ^ 

2-9-2002 ^tWTTiaTT rill 

[ri. tr?T-41012/40/95-3^, 3TR. (*ft-l)] 

3RJPT ^TRK, jlwi STffrwfr 

New Delhi, the 3rd September, 2002 

S.O. 3119. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award I D. No 40/96) of 
the Central Government Industrial Tribunal/Labour Court, 
New Delhi now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Central Railway, Jhansi and their workman, 
which was received by the Central Government on 
02-09-2(X)2 

[No. L41012/40/95-IR(B-I)| 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, NEW DELHI 

PRESIDING OFFICER: SHR1 B N. PANDEY 

I.D. No. 40/96 

Shri Shiv Dayal s/o Shn Pati Ram 
Casual Khalasi, 

Through President, 

R.C.S.R.M. Congress, 

2/236, Namncr Agra-26 21X11 ... .Workman 

Versus 

Divisional Railway Manager, 

Central Railway, 

Jhansi-2730()L Management 

AWARD 

The Central Government in the Ministry of Labour, 
vide its Order No. L-41012/40/95-1R (B-I) dated 
29-3-96 has referred the following Industrial Dispute to 
this Tribunal for adjudications: 


“Whether the action of D.R.M. (C) Central 
Railway, Jhansi is justified in not according 
temporary status on completion of over 120 days 
continuous working by Shiv Dayal, Casual 
Khalasi w.e.f. 19-10-84? If not, he is entitled to 
what relief?” 

*2. In brief the facts as alleged in the claim statement 
are that the workman Shiv Dayal was a continuous 
employee of the management working as a Gangman 
“Trollyman” in the supervision of “Rail Path Nirikshak” 
(Permanent Way Inspector) relaying Central Railway Agra 
Cantt. w.e.f. 31-10-80 till 25-01-81 and alter completing 120 
days of service he acquired temporary status; that the 
workman was removed from the service by the management 
w.ef. 19-10-84 without any prior notice and without making 
any payment in lieu of notice and without giving 
retrenchment compensation; that since the workman had 
already acquired temporary status in the service, he could 
not be removed from service, that at the time of the alleged 
removal from service the workman was told that he was 
removed because there was no work in the department for 
him and he would be engaged again in the service as soon 
as work becomes available, although junior persons to the 
workman were retained in the service, that when the 
workman came to know that his juniors have been retained 
in the service whereas he has been removed, he preferred 
his claim before the A.L.C (C) Lucknow, that many other 
persons juniors to him like Shri Nek Ram, Salig Ram, 
Mukcsh Kumar and others have been kept in service 
whereas the workman has been removed, although he had 
worked continuously with devotion and labour; that the 
workman has been unemployed after his removal from 
service. The workman has prayed that he should be 
reinstated in the service with continuity of service and all 
consequential benefits including payment of frill back 
wages with interest. 

3 The claim of the workman has been contested by 
the Management. According to its written statement, the 
workman was kept in service on 20-12-78 and he worked in 
different periods between 20-12-78 to 18-10-84 under Rail 
Path Nirikshak (Relaying) Agra Cantt. It is, however, 
dciued that the workman was forcibly removed from service. 
It has been further alleged that the workman left his service 
voluntarily; that those persons who have been working 
conlinuouly and did not ever leave the service, are still 
working under the employment of the railway management. 
That the workman was finished in Agra Sub-Division w.e.f. 
19-10-84 therefore those workers who had been 
continuously coming on work were transferred to Mathura 
relaying, and they are still working there; that the workman 
Shiv Dayal did not himself come to work after 19-10-84 and 
he is now making false allegations. 

4. Workman also filed rejoinder against the written 
statement of the management alleging that his services 
were illegally terminated by the management. He himself 
did not leave his service as alleged. He reiterated his 
earlier versions and alleged that the action of the 
management was in utter violation of the provisions of 
Sections 25-F and 25-G of the I.D. Act, 1947. 
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5. Both the parties adduced evidence in support of 
their case 

6. I have heard representatives of both the sides 
and perused the file. 

7. Admittedly the workman joined on 20-12-78 as 
casual Khalasi and worked in Engineering Department of 
the Management between 20-12-78 to 18-1-79 and 
then again on 3-2-79 to 12-3-1980 and from 24-3-1980 to 
18-11-1980 and 24-11-1980 to 18-3-1981, 20-9-84 to 
18-10-84. It shows that he had worked for more than 120 
days and even 360 days and so he acquired temporary 
status in accordance with the provisions of the Indian 
Railway Establishment Manual and the instructions issued 
thereunder. According to the Management he was never 
retrenched terminated or outed from the service, but he 
himself left the service. It has also been alleged by the 
Management that those workmen who used to come on 
work are still working in the service. In the affidavit of Shri 
Anil kumar Taneja for and on behalf of the Management 
the witness has deposed that the name of the workman 
Shiv Dayal is still entered in the live Register at SI. No 203. 

8. In the case of Union of India and others 
Versus Basant Lai and others reported in 1992 S. C. Cases 
(L & S) 611. It was observed by the Hon’ble Supreme Court 
that;— 

"It was an admitted case of the railway that the 
Casual Labourers who have worked continuously 
for more than 120 days in open line and those who 
have worked for more than 360 days on projects 
acquired temporary status and they will be entitled 
to the rights and previleges admissible to temporary 
railway servants as laid down in chapter XXIII of the 
Indain Railways Establishment Manual". 

It was further held that the railway can not deny him 
the temporary status Apart from it MWI Shri A.K. Taneja 
(witness of the Management stated in his cross-examination 
that there is no mention of any reason in his affidavit 
regarding in ability of the workman to be given temporary' 
status. Therefore, I am of the view that in view of the 
admitted facts that the workman worked as casual labour 
for more than 120 days and even 360 days, hence he 
acquired temporary status in view of the Railway 
Establishment Manual. 

9. In view of the above discussions, the workman 
Shiv Dayal became entitled to get temporary status in the 
service after completion of more than 120 days and also 
360 days working as Khalasi Therefore, I find that the 
action of D.R.M. (C) Central Railway Jhansi is not justified 
in not according temporary status to the workman, since 
he became entitled to get temporary status he also became 
entitled to get constitutional protection. His services 
could not be denied terminated without following proper 
procedure as required under Article 311 of as the Indian 
Constitution. The Management has alleged that his 
services were never terminated and his name was also 
entered in the Live Register at SI No. 203 which was never 
struck off. Therefore, lie is entitled to and shall be re¬ 
engaged in the service as casual labour having temporary 


status in the Zone in which he was working on 18-10-84 
failing which if there is no vacancy in that zone ne maybe 
engaged in any other zone where vacancies exi„_ His 
name shall be recorded as earlier, in the casual lauou. 
reagister maintained by the Management, if it has been 
subsequently removed, the period of service put in by him 
will also be counted for purpose of his seniority. In the 
facts and circumstances of the case I find no justification 
to direct payment of back wages to him. The respondent 
Management shall comply with the above directions within 
a period of three months from the date of the publication 
of the award. Parties shall bear their own costs. The 
reference is answered as above, 

Dated: 27th August, 2002 

B N. PANDEY, Presiding Officer 

3 2002 

^rr. 3TT. 3120.—afTliiPw ftrerc ajftrfariri, 1947 
(1947 ^>T 14 ) ^1 HUT 17 % srjririT TITTOC T&J 

ail'f) P"l4l'Jl c tjj ajjt 8*1^ a*dlii if 

ri—iS> % vptR (trev} TEWT 331^ iff 
ri. 93/2001 ) nfTttft t, # Trwrc 2“ 

9-2002 VTRT ^3TT *111 

[K TR3-12012/327/98—331^. 31K. (#-I)] 

* 

jpyra otftriFrft 

New Delhi, the 3rd September, 2002 

S.O. 3120. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I D. No. 93/2001) 
of the Central Government Industrial Tnbunal/Labour 
Court, Channai now as shown in the Anncxure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their workman, 
which was received by the Central Government on 
2-9-2002 

INo. L-12012/327/98-IR(B-l)] 
A JAY KUMAR, Desk Officer 
ANNEJOJRE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-L.ABOUR COURT, CHENNAI 

Monday, the 12th August, 2002 

PRESENT: 

K. Karthikcyan, Presiding Officer 

Industrial Dispute No. 93/2001 
(Tamil Nadu State Industrial Tribunal I D. No. 286/99) 

fin the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), between 
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the Workman Sri S. Kalyanaraman and the Management of 
State Bank of India] 

BETWEEN 

Shri S. Kalyanaraman : I Party/Workman 

AND 

The Deputy General Manager, : II Party/Management 
State Bank of India.'Zonal 
Office, Chennai. 

APPEARANCE: 

For the Workman M/s. D. Hariparanthaman, 

V. Ajoy Khose, P. Vijendran, 
Advocates. 

For the Management Sri R Krishnamachari, 

J. John Advocates. 

The Government of India, Ministry of Labour in 
exercise of powers conferred by clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of Industrial 
Disputes Act, 1947 (14of 1947), have referred the concerned 
dispute for adjudication vide Order No. L-12012/327/98/ 
IR(B-I) dated 26-2-1999. 

This reference has been made earlier to the Tamil 
Nadu State Industrial Tribunal, Chennai, where the same 
was taken on file as I D. No. 41/99. When the matter was 
pending enquiry in that Tribunal, Government of India, 
Ministry of Labour was pleased to order transfer of this 
case also from the file of Tamil Nadu State Industrial 
Tribunal to this Tribunal for adjudication. On receipt of 
records from that Tamil Nadu State Industrial Tribunal, this 
case has been taken on the file as I D. No. 93/2001 and 
notices were sent to the counsel on record on either side, 
informing them about the transfer of this case to this 
Tribunal, with a direction to appear before this Tribunal on 
30-1-2001 with their respective parties and to prosecute 
this case further. Accordingly the learned counsel on either 
side along with their respective parties have appeared and 
prosecuted this case further. 

When the matter was taken up finally for enquiry on 
25-7-2002, both the parties and their respective counsel on 
record were not present and there was no representation at 
all on either side, though the matter has been posted as a 
last chance for the third time 6-5-2002. Since the counsel 
on cither side have not chosen to advance their respective 
arguments, it is held that there is no argument on cither 
side. Hence, orders were reserved to decide this industrial 
dispute, on merits, on the basis of the available materials 
on record. 

Upon perusing the Claim Statement, Counter 
Statement, the relevant records filed on cither side. 
Ex. W1 series, the other material papers on record, and this 
matter having stood over till this date for consideration, 
this Tribunal has passed on merits, the following :— 

AWARD 

The Industrial Dispute referred to in the above order 
of reference by the Central Government for adjudication 
by this Tribunal is as follows :— 


11 Whether the action of the management of State Bank 
of India in voluntarily retiring the services of the 
workman Sri S.Kalyanaraman with effect from 
23-4-1993 is justified? ’ If not to what relief he is 
entitled?” 

2. The averments in the Claim Statement filed by the 
I Parly/Workman Sri S. Kalyanaraman hereinafter refers to 
as Petitioner are briefly as follows:— 

The Petitioner joined the, services of the II Party/ 
Management State Bank of India, the Respondent herein 
as a Clerk-cum-Cashicr in its Thiruchcngodu Branch on 
29-11-80. His service was confirmed by an order dated 
29-5-81. He was transferred from Thiruchengodu Branch 
to Mayiladuthurai Branch on his request and he joined at 
Mayiladuthurai Branch on 22-8-82. His entire services was 
without any blemish. The petitioner was an ulcer patient. 
Since it became very acute, the Petitioner applied for medical 
leave on 25-7-92 with medical certificate and submitted 
leave application for one week directly to the Branch 
Manager. Again on 1-8-92 the Petitioner submitted another 
leave application for one week directly to the Branch 
Manager. Thereafter, he sent leave applications dated 
12-8-92 and 19-8-92 to Mayiladuthurai Branch seeking 
medical leave for one week from 8-8-92 and for 40 days 
from 15-8-92 respectively In the meantime, it was suspected 
by the Doctors that his aged father was suffering from 
cancer and therefore, his father was subjected to various 
medical tests to diagnose whether he was suffering from 
cancer and his father was given various treatments. In these 
circumstances, the Petitioner had to extend leave to look 
after his father as there was no one except him. In the 
meantime, he came to know about his mabsentia transfer 
from Mayiladuthurai Branch to Tcnnilai Branch. Therefore, 
he sent leave applications to Tenmlai Branch thereafter. 
Thus, when the Petitioner was on leave, he was intimated 
and informed bythe postal department that there was a 
cover from the Respondent addressed to 13. Gandhi Street, 
Srinivasapuram, Mayiladuthurai. As the Petitioner was 
not residing in the said address and it was not the address 
given to the Respondent for communication, the letter was 
kept by the postal department for more than a week with an 
endorsement ‘door locked'. Only after the instruction as 
stated already, the Petitioner received the said cover on 
11 -5-93. On receipt of the cover only, he came to know that 
it was a cover communicating the order of termination dated 
27-4-93. It has been stated in that letter that he was 
unauthorisedly absent from 8-8-92 and that a memo dated 
23-3-92 had been sent to his last known address calling 
upon him to report for duly within 30 days It has been 
further alleged that since he failed to report for duly by 
23-4-93, it was deemed that he had voluntarily retired from 
service on 234-93. The notice referred to in the termination 
order was not sent to the address given by him. Hence, it 
should be taken that there was no proper notice further, 
they should have served thro’ peon since the Respondent 
has a branch Mayiladuthurai,where he last worked. In any 
event, they should have made paper publication, hence 
there was ho notice prior to termination. Immediately, the 
Petitioner went to the Regional Office of the Respondent 
at Trichy on 27-5-93 to submit his joining report dated 
27-5-93. But a« the Regional Manager had been to 
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Hyderabad for training, the Petitioner could not meet the 
Regional Manager on that day. Therefore, the Petitioner 
met an officer in the staff section of Regional Office and he 
informed the Petitioner to report for duty before the Branch 
Manager at Tcnnilai Branch. Accordingly, the Petitioner 
reported for duty before the Branch Manager Tennilai 
booked with joining report dated 27-5-93. The Branch 
Manager, Tennilai Branch a telephone call to the Regional 
Office to confirm as to whether the Petitioner could be 
allowed to join duty. As the Branch Manager could not 
get the line, the Branch Manager had not allowed the 
Petitioner to join duty and also had not accepted his joining 
report. When the Petitioner went again to Regional Office 
on the next day, he was told that whether he could be 
allowed to join duty or not could be decided only after the 
arrival of the Regional Manager from Hyderabad. When 
the Petitioner met the Regional Manager after his arrival, 
the Regional Manager told him that he could not do 
anything as the union was against the Petitioner and asked 
the Petitioner to convince the union office bearers. When 
the Petitioner met the Trade Union office bearers, they told 
they would inform the Petitioner within two days. As the 
Petitioner did not receive any information from the union 
office bearers, he sent his representation dated 27.5.93 on 

14.6.93. The Petitioner categorically stated in his letter dated 
27.5.93 that he was on leave and stated that he had no 
intention to leave the job at any point of time and had 
expresses his readiness and willingness to join duty and 
also sought for permission to join duty. This letter was 
followed by reminders dated 6.8.93 and 7.8.93. He had 
specifically pleaded for reply to his representation dated 

27.5.93. The Petitioner bad not received any reply from the 
Respondent and also the Petitioner was not allowed to join 
duty. On the other hand, the Respondent sent letters dated 
9.8.95 and 23.9.95 calling upon the Petitioner to sign some 
papers to which the Petitioner sent a reply dated 14.10.95 
and requested the Respondent to continue him in service. 
Since there was no reply from the Respondent after his 
letter dated 14.10.95,the Petitioner raised an industrial 
dispute before the Assistant Labour Commissioner 
(Central) by an application dated 12.2.96 against his 
termination. The conciliation officer issued conciliation 
notice only on 27.3.98. After the notice of conciliation, the 
Respondent filed their remarks dated 22.5.98, As the 
conciliation officer was not able to bring about any 
mediation, he submitted his failure report dated 18 6.98 
The Government of India in mm referred the issue as to the 
non-cmploymcnt/termination of the Petitioner to the 
Tribunal for adjudication. The termination of his serv ice is 
illegal and unjustified. The Branch Manager who passed 
the order of termination was not competent authority, 
therefore the order of termination was illegal and void. 
Before terminating the service of the Petitioner the 
Respondent had not served notice on the Petitioner calling 
for explanation. No notice was served on the Petitioner 
except the termination order. The Petitioner had not received 
the alleged notice dated 23.3.93 said to have been sent to 
the Petitioner as mentioned in the termination order. 
Therefore, the termination order was illegal and contrary to 
the very clause of Bipartite Settlement invoked by the 
Respondent to terminate the services of the Petitioner, 
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Immediately on receipt of the termination order, the 
Petitioner immediately reported for duty before the Branch 
Manager, Tennilai Branch on 27.5.93 and submitted a 
detailed joining report and stated therein that he had no 
intention to relinquish his employment with the 
Respondent. Further, he had categorically stated that he 
was ready and willing to report for duty and also sought 
for permission of Respondent in this regard. But the 
Petitioner was not al lowed by Branch Manager to join duty. 
Further, all the efforts taken by the Petitioner to join duty 
did not bring any result and turned futile. When the 
termination order did not precede with any notice as 
contemplated in the Bipartite Settlement and when the 
reason for his lcavc/non-reporting for duty was explained 
and when he categorically established that he had no 
intention to relinquish the employment, the Respondent 
ought to have given employment to the Petitioner. 
Terminating the Services of the Petitioner without issuing 
him any notice in the manner known to law and without 
giving him any opportunity to explain his case and without 
holding enquiry was illegal and violative of principles of 
natural justice. The Petitioner had periodically sent leave 
applications on medical ground and also to look after his 
aged father. When no orders were passed rejecting his 
leave application, it could not be termed as unauthorised 
absence. Therefore, terminating the services of the 
Petitioner on the ground of unauthorised absence was illegal 
and bereft of application of mind. Unauthorised absence is 
one of the enumerated misconduct under Bipartite 
Settlement. Therefore, resorting to termination on Ihc 
ground of unauthorised absence without holding enquiry 
and giving him an opportunity to defend himself, is against 
principles of natural justice and also against the provisions 
of Bipartite Settlement Terminating the services of an 
employee without holding an enquiry either in accordance 
with'Bipartite Settlement or the principles of natural justice 
and without proving the alleged misconduct of 
unauthorised absence is contrary to the settled law and 
legal procedures and also opposed to the decision of the 
Supreme Court. Even assuming that the Petitioner remained 
absent unauthonsedly, it is only a minor misconduct and 
the maximum punishment prescribed even for the proved 
unauthorised absence is increment cut for six months 
without cumulative effect. Therefore, at the most the 
Respondent could have imposed the punishment of 
increment for six months without cumulative effect, even 
assuming that the Petitioner remained unauthorisedly 
absent as contemplated imJ t > lauec 8 ol Bipartite 
Settlement, Therefore, the in , n 1 n't', the services of the 
Petitioner on the ground of alleged unauthorised absence 
that too without holding any enquiry is illegal and contrary 
to the settlement. The action of the Respondent in 
terminating the services of the Petitioner amounts to 
retrenchment under section 2(oo) of the Industrial Disputes 
Act, 1947. Since the preconditions contemplated under 
section 25F of the Industrial Disputes Act, 1947 has not 
been followed by the Respondent before terminating the 
services of the Petitioner, the termination is illegal ?nd void 
ab initio. The action of the Respondent is mala fide, 
vindictive and also amounts to unfair labour pract ice When 
the maximum punishment for unauthorised absence *s only 
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stoppage of increment for six months, terminating the 
services of the Petitioner amounts to colourable exercise 
of power and also amounts to factual and legal victimisation. 
Therefore, it is prayed that this Hon’ble Tribunal may be 
pleased to pass an Award holding that the action of the 
Respondent in terminating the services of the Petitioner 
w.c.r 234-1993 is unjustified and consequently direct the 
Respondent to reinstate the Petitioner with continuity of 
service, full back wages and other attendant benefits. 

3 The averments in the Counter Statement filed by 
the II Party/Managcmcnt Stale Bank of India (hereinafter 
refers to as Respondent) arc briefly as follows:— 

On 24-7-92, the Petitioner was transferred from 
Mayiladuthurai Branch to Tennilai Branch due to 
administrative reasons. On 24-7-92, when the order of 
transfer was sought to be served on him at about 1.30 p.m. 
after going through the order, the Petitioner requested for 
10 minutes time for receiving and acknowledging the order. 
At about 2 (M) p m. he told the Chief Manager that after 
completing the day’s work, he would receive the same. 
Again at 4 00 p.m. he said that he will receive the letter by 
5 00 p in. But he did not receive the letter and left the bank. 
The, next day at about 10.00 a m. he attempted to sign the 
attendance register and he was told that he had already 
been transferred to Tennilai Branch. He then gave a leave 
letter accompanied by a medical certificate by registered 
post, However, he did not join Tennilai Branch and he did 
not report for duty at Tennilai Branch He was voluntarily 
absenting himself from duly since 8 8.92 A communication 
was sent to him on 23.1 93 calling upon him to report for 
duty within three days of the receipt of the memorandum 
and to explain the reasons for his absence. Again on 23.3.93 
the Branch Manager of Tennilai Branch sent a notice to the 
Petitioner advising him to report for duty within 30 days 
Rom the receipt of notice. It was specifically stated in the 
notice that if he failed to report for duty within the stipulated 
rime, he will be deemed to have voluntarily retired from 
■ eiYKV As the Petitioner failed to report for duty another 
>, om’5u meat ion was sent stating that he had voluntarily 
i 4 from the service as on 23-4-93. The Petitioner was 

also called upon by the bank to pay one month’s pay and 
allow ances in lieu of notice. The Petitioner failed to report 
for duty and hence, he has voluntarily retired on 234-93 
for continuous unauthorised absence Sri S.Kalyanaraman 
alter j cccipt of all the notices has not reported for duty as 
he is doing finance business and is giving lectures and 
religious discourses. The claim made by the Petitioner after 
the lapse of many years from the dale of voluntary vacation 
of sen ice is clearly time-barred. As already stated, the 
Petitioner has not submitted leave application after his 
transfer to Tennilai Branch excepting the first one dated 
25-7-92 even though he came to know that his in absentia 
transfer is false and incorrect. The communications calling 
upon him to report for duty were sent to his address as per 
the records of the bank and as intimated by the Petitioner 
himself. The Petitioner admittedly did not report for duty at 
Tennilai Branch till 11-5-93 inspite ofthe orders of transfer 
dated 24-7-92. The allegation as if that he was not aware of 
the same is false and incorrect. The allegation that the 
Regional Manager told the Petitioner that he could not do 


anything in the matter, as the staff union was against him is 
incorrect and is denied. The transfer has nothing to do 
with the State Bank of India Staff Union. Apart from his 
first leave letter dated 25-7-92, he had not submitted any 
leave letter to the bank and the allegation that he was on 
leave is false and incorrect. He had not submitted any leave 
letter to the bank nor those applications for leave were 
sanctioned. The Petitioner having failed to join duty and 
having failed to respond to the letters sent to him, the 
Respondent had no other option than to treat his 
unauthorised absence as abandonment of service and he 
was advised that he had voluntarily retired from bank’s 
service w.e.f. 234-93. Since the Petitioner did not call upon 
the bank to receive his terminal benefits and failed to submit 
any application for settlement of his termination benefits, 
he was advised on 9.8.95 to sign the necessary papers for 
settlement of his dues. The Petitioner had availed various 
credit facilities during his service with the bank. In spite of 
repeated notices, the Petitioner failed and neglected to pay 
the amounts due in the loan account. In the circumstances, 
the bank has exercised its right of lien and set off in respect 
of terminal benefits as per authorisation given by the 
Petitioner and in respect of gratuity amount and also in 
respect of bankVcontribution of provident fund amount. 
The bank has taken up the matter with the Trustees of the 
Provident Fund for receiving the bank’s contribution. As 
the Petitioner failed to pay amounts granted for his housing 
loan, the bank filedasuilO.S.No.94 of 1997 on the file of 
Sub Court, Mayiladuthurai and the same was dismissed. 
The bank preferred an appeal against the dismissal before 
the Principal District Court at Nagapattinam. The appeal 
was allowed and a preliminary decree was passed against 
the Petitioner on 7-7-1999. None ofthe grounds raised by 
the Petitioner are correct, reasonable and proper and the 
action ofthe bank is justified on the facts and circumstances 
of the case. The action of the Respondent/Management is 
neither mala fide nor vindictive. The Petitioner having 
voluntarily abandoned the bank’s service, he is not entitled 
to call upon this Tribunal to reinstate him with continuity 
of service and with back wages. Hence, it is prayed that the 
claim of the Petitioner is bereft of substance and the 
Respondent/Bank accordingly prays that the claim of the 
Petitioner be dismissed with cost, 

4. When the matter was taken up for enquiry, no one 
has been examined as a witness on either side. Two 
documents as Ex. WI series (1 and 2) have been marked on 
the side ofthe Petitioner and no document has been marked 
on the side of the Respondent/Bank. Though the matter 
has been adjourned to various subsequent days for 
continuation of enquiry on the request of the counsel on 
either side, when especially on the side of the Petitioner, 
none of them has taken interest to prosecute this case 
further. Then the enquiry has been posted as a last chance 
on 2-7-2002. Even on that date the learned counsel on 
cither side were not present, On the petition filed by the 
counsel for I Party, the case was adjourned to 25-7-2002 for 
enquiry as final last chance and both the counsels were 
informed that no further adjournment will be granted. On 
25-7-2002, as usual, both the parties and their respective 
counsel on record were not present and there was no 



[HRII—'3(ii) ] 


W WTC : few 28, 2002/OllfWH 6, 1924 


9489 


representation on either side. Though the case has been 
posted for enquiry as last chance for the third time in 
succession from 6-5-2002, hence orders were reserved to 
decide the case on merits, on the basis of available materials 
on records. 

5 The point for my consideration is — 

'Whether the action of the management of State 
Bank of India in voluntarily retiring the services of the 
workman Sn S.Kalyanaraman with effect from 23-04-1993 is 
justified? If not to what relief he is entitled?” 

Point 

6 It is admitted that the Petitioner/Workman Sri 
S.Kalyanaraman was working as a Clerk-cum-Cashier in 
the Respondent/Bank branch at Mayiladuthurai had not 
attended work from 25-7-92. It is the contention of the 
Petitioner that since his ulcer became very acute, he applied 
for medical leave on 25-7-92 with medical certificate and 
submitted the leave application for one week and again 
1-8-92, he submitted another leave application and 
thereafter, he sent leave applications dated 12-8-92 and 
19-8-92 to Mayiladuthurai Branch seeking medical leave 
for one week from 8-8-92 and for 40 days from 15-8-92 
respectively. He would further contend that he had to extend 
leave to look after his aged father, who was suffering from 
cancer and in the meantime, he came to know that he was 
transferred from Mayiladuthurai to Tennilai Branch of the 
Respondent/Bank and therefore, he sent leave applications 
to Tennilai Branch thereafter. It is his further contention 
that on information from the postal department, he received 
a cover on 11 -5-93 and came to know that it was a cover 
communicating the order of termination dated 27-4-93. In 
that letter, it was slated that he was unauthorisedly absent 
from 8-8-92 and a memo dated 23-3-93 had been sent to his 
last known address calling upon him to report for duty 
within 30 days and that since he failed to report for duty by 
23-4-93, it was deemed that he had voluntarily retired from 
service on 23-4-93, He w'ould further contend that 
immediately he went to Regional Office of the Respondent 
at Trichy on 27-5-93 to submit Ins joimng report and as the 
Regional Manager was away at Hyderabad for training as 
he was instructed by an officer in the Regional Office, he 
reported for duty before the Branch Manager, Tennilai with 
joining report dated 27-5-93 But the Branch Manager had 
not allowed him to join duty and also had not accepted his 
joining report. He had no intention to leave the job at any 
point of time and had expressed his readiness and 
willingness to join duty and also sought for permission to 
join duty on 27-5-93. But, it is the contention of the 
Respondent/Management in the Counter Statement that 
due to administrative reason, the Petitioner was transferred 
from Mayiladuthurai Branch to Tennilai Branch on 24-7-92 
and that when the order of transfer was sought to be served 
on him at about 1.30 pm, the Petitioner after going through 
the order requested for ten minutes time for receiving and 
acknowledging the order Then at about 2.00 pm he told 
the Chief Manager that after completing the day’s work, h - 
would receive the same and again at 4.00 pm he said that he 
will receive the letter by 5.00 pm. But he id not receive the 
letter and left the bank and that the next day at about 


10.00 am he attempted to sign the attendance register and 
when he was told that he had already been transferred to 
Tennilai Branch, he gave a leave letter accompanic' h a 
medical certificate by registered post and that he di not 
join Tennilai Branch and he did not report for duty at Tenmlai 
Brangfr. but voluntarily absenting himself from duty sirce 
8-8-92. It is tht further contention of Respondent/ 
Management that the communication was sent to him on 

23- 1-93 calling upon him to report for duty within three 
days of the receipt of that memo and to explain the reasons 
for his absence and that again on 23-3-93 the Branch 
Manager of Tennilai, sent a notice to the Petitioner advising 
him to report for duty within 30 days from the receipt of 
notice and in that notice, it was specifically stated that if 
you fail to report for duty within the stipulated time, you 
will be deemed to have voluntarily retired from service. It is 
further contended that as the Petitioner failed to report foi 
duty another communication dated 27-4-93 was sent stating 
that he had voluntarily retired from service as on 23-4-93 
and the present claim has been made by the Petitioner after 
lapse of many years from the date of voluntarily vacation 
of service and it is time barred. EX. WI (1) is the order dated 
27-4-93 sent by the Branch Manager, Tennilai to the 
Petitioner to his Mayiladuthurai residential address by 
registered post. It is stated in that order that the Petitioner 
has been advised that he was absenting from duty 
unauthorisedly since 8-8-92 and a memo dated 23-3-93 was 
sent to him by registered post calling upon him to report 
for duty within 30 days of that notice and since fie had 
failed to report for duty, it is deemed that he had voluntarily 
reUred from service on 23-4-93. The addressed postal cover 
through which Ex Wl(l) has been sent by registered post 
to the Petitioner's Mayiladuthurai residential address is 
Ex. Wl(2). Except filing this Ex. Wl series, the Petitioner has 
not chosen to file any other document as evidence to 
support his contention in the Claim Statement and he has 
not chosen to give any oral evidence also with regard to 
his averment in the Claim Statement. The specific averment 
made in the Counter Statement in para 3 in respect of the 
Petitioner evading to receive the transfer order dated 

24- 7-92 from the Mayiladuthurai Branch has not been 
denied as false by the Petitioner and the same remained as 
unrcbutled allegations against the Petitioner. It is further 
alleged in the Counter Statement that apart from his first 
leave letter dated 25-7-92, the Petitioner had not submitted 
any leave letter to the bank and that his allegation that he 
was on leave is false and incorrect. It is further contended 
that no leave has been sanctioned for the Petitioner for his 
absence from duty. To disprove that allegation, the 
Petitioner has not let in any oral or documentary evidence 
that he has already submitted leave applications for his 
absence with proper medical certificate. From Ex. Wl(l) it is 
seen that the Petitioner has been duly informed by the 
Respondent/Bank that he has been deemed to have 
voluntarily retired from service on 23-4-93. This 
communication has been sent by registered post on 
27-4-93 and was received by the Petitioner through 
registered cover Ex.Wl(2). Only after the receipt of that 
communication from the Respondent/Bank, he has chosen 
to report for duty on 27-5-93 before the Regional Officer at 
Trichy first and iht t before the Branch Manager, Tennilai 
Branch next. Fun., .hk. it is seen that the Petitioner was 
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absent on duty from 25-7-92, the day subsequent to his 
knowledge of the order of transferring him from 
Mayiladuthurai Branch to Tennilai Branch on 24-7-92 and 
he did not report for duty at Tennilai Branch. So, it is 
contended by the Respondentl/Management that the 
question of permitting the Petitioner to join duty, after his 
voluntary cessation of service having taken effect, does 
not arise The Petitioner would contend that before 
terminating the service of the Petitioner, the Respondent 
had not served notice on him calling for explanation and 
except the termination order, he was not served any notice 
and he had not received alleged notice dated 23-3-92 
mentioned in the termination order and the termination 
order did not precede with any notice as contemplated in 
the Bipartite Settlement and when the reason for his non- 
ffporting for duty was explained and when he established 
that he had no intention to relinquish the employment, the 
Respondent ought to have given employment to him and it 
is his further contention that without giving opportunity 
to explain his case and without holding enquiry, terminating 
his services by the Respondent/Management was illegal 
and violative of principles of natural justice. Though it is 
his contention that he has periodically sent leave 
applications on medical grounds, he has not let in any 
acceptable evidence to prove the same. So, it is not open 
for him to contend that no orders were passed rejecting his 
leave application and hence, it cannot be termed as 
un luthorised absence. The Respondent would contend 
that the serv ices of the Petitioner were not terminated but 
he has voluntarily abandoned the service and in spite of 
necessary notices were issued to the Petitioner to enable 
him to join duty, he failed to avail the opportunity and join 
duty and hence, the question of holding an enquiry does 
not arise. In a case reported as 2(X) 1LLR 743 BEEMAGUNJU 
Vs. FOOD CORPORATION OF INDIA the Hon’ble Kerala 
High Court has held that “an analysis or recent trend in the 
decisions of the Apex Court, it cannot be staled in absolute 
terms that it is mandatory to conduct a domestic enquiry 
befo taking disciplinary action against a .workman 
pro ceded against for unauthorised absence”. It is further 
hcl^ that “failure of workman to report for duty despite 
opportunity to join within stipulated time or explain the 
posnon to the satisfaction of the management enables the 
man. lgemcnt to presume that the workman had abandoned 
the r mployment and such abandonment docs not amount 
to misconduct calling for holding of enquiry’ to comply 
with the principles of natural justice". This decision is 
squar :ly applicable to the facts of this case. So, before 
ever 'he order has been passed by the Respondent/ 
Management treating the long absence of the Petitioner 
for d tv as voluntary’ abandonment cannot be considered 
as n arrcct, since as per the above decided case, the said 
misc nduct does not call for holding an enquiry to comply 
with he principles of natural justice by the Respondent/ 
Man jement. So, the action of the management of State 
Bank of India in voluntarily retiring the sendees of the 
worki .an Sri S Kalyanaraman w e f. 23-4-93 cannot be said 
lobe injustified. 

7. As it is contended by the Respondent Management 
in the Counter Statement, the Hon’blc Supreme Court has 


held in a case reported as 2000 1 LLJ 1630 SYNDICATE 
BANK Vs. GENERAL SECRETARY SYNDICATE BANK 
STAFF ASSOCIATION AND ANOTHER that “action has 
been taken by the bank under clause 16 of the Bipartite 
Settlement. It is not disputed that the workman absented 
himself for work for the period of 90 or more consecutive 
days, it was thereafter, the bank served a notice on him 
calling upon to report for duty within 30 days of the notice 
stating therein the ground for the bank to come to the 
conclusion that the workman had no intention of joining 
duties. He did not respond to the notice at all, On expiry of 
the notice period, the bank passed an order that workman 
had voluntarily retired from the service of the bank”. As it 
is seen in this case, in the cited case also, the notice was 
sent to the correct address of the workman on 23-1-93 calling 
upon the Petitioner to report for duty within 30 days of the 
receipt of the memorandum and to explain the reasons for 
his absence and again on 23-3-93 the Branch Manager of 
Tennilai Branch sent a notice to the Petitioner advising him 
to report for duty within 30 days from the receipt of the 
notice and in that notice itself, the Petitioner was informed 
that failure to report for duty within the stipulated time, he 
will be deemed to have voluntarily retired from service and 
then only, on seeing that the Petitioner failed to report for 
duty a communication dated 27-4-93 was sent to the 
Peti tioner stating that he had voluntarily retired from service 
as on 23-4-1993. In the above cited case itself, the Hon’ble 
Supreme Court has held that “an enquiry would have been 
necessary, if the workman had submitted his explanation, it 
was not acceptable to the bank or contended that he did 
report for duty but was not allowed to join by the bank”. 
Nothing of the like has happened here. So, these facts of 
the cited case are similar to the case in hand. So, the 
decision of the Hon’ble Supreme Court cited above is 
squarely applicable to the present case. Under such 
circumstances, it can be easily concluded that the action 
of the management of State-Bank of India in voluntarily 
retiring the services of the workman Sri S.Kalyanaraman 
w.c.f. 23-4-93 is justified and hence, the concerned workman 
is not entitled for any relief. Thus, the point is answered 
accordingly. 

8. In the result, an Award is passed holding that the 
I Party/Workman Sri S.Kalyanaraman is not entitled for 
any relief. No Cost. 

(Dictated to the Stenographer, transcribed and typed 
by him, corrected and pronounced by me in the open court 
on this day the 12th August, 2002.) 

K. KARTHIKEYAN, Presiding Officer 

Witnesses Examined - None 

On either side 

Exhibits marked- 

Ex.No. Date Description 

W 1 (1) 274-93 Original order of termination 

issued to the Petitioner by 
Respondent/Management 
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Wl(2) Nil Original postal cover in which 
the order dated 27-04-93 was 
communicated to the Petitioner 
by the Respondent/Manage¬ 
ment 

For the II Party/Management:— "Nil 

3 ftlfiwrc, 2002 

jafrr. ot. 3121 .—aMpi«h 1947 

(1947 14) RTCI17 ^1 if, tuAu. tie 3*^ 

3hT*+ 5 V4 3^3 *4I<f % 

dta, aryitu if aflsJifiitti fanmif %r-tO*l <44*hKaHhcjir*ieti 
T^, (3H^f 3hjriT31T^ 

165/2001) *pf ««blfVl?1 t, ^ 

02-09-2002 ^fifumr^n «n i 

[ri. 13^1-12012/15/2001-31^. 3TR (df-I)] 

333 ^ 1571113 , -|wp 3#wiit 

New Delhi, the 3rd September, 2002 

S.O. 3121. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID. No. 165/2001) 
of the Central Government Industrial Tribunal/Labour 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their workman, 
which was received by the Central Government on 
02-09-2002. 

[No. L-12012/15/2001-IR(B.I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT 

Shri E. ISMAIL, Presiding Officer 
Dated: 17th July, 2002 

INDUSTRIAL DISPUTE NO. 165/2001 
BETWEEN 

Sri Jannu Mohan, 

C/o J. Lingaiah, 

H. No. 11-24-560, Pochamma Maidan, 

WARNAGAL-506 367. ....Petitioner 

AND 

The Asst, General Manager 
(Personnel & HRD), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad-500095. .Respondent 


APPEARANCES: 

For the Petitioner M/s Damoda r Reddy Pandem, 
Advocates. 

For the Respondent : M/s B. G. Ravindra Reddy, 
Advocates. 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-12012/15/2001 -IR(B.I) dated 21-8-2001 referred 
the following dispute under section 10(1) (d) of the I D. 
Act, 1947 for adjudication to this Tribunal between the 
management of State Bank of India and their workman. The 
reference is, 

schedule 

“Whether the action of the management of State 
Bank of India, Local Head Office, Hyderabad in 
terminating the services of Sri Jannu Mohan, S/o 
Kanakaiah, Non-Messenger, Lead Bank, 
Hanamkonda, Warangal Dist. (A.P.) w.e.f. 
31-3-1997 is justified or not? If not, what relief is 
the applicant entitled ?” 

The reference is numbered in this Tribunal as I D. 
No. 165/2001 and notices issued to the parties. 

2. Inspite of several adjournments given from 
1 -11-2001 for filing of claim statement and documents for 
Twenty adjournments including 17-7-2002. The petitioner 
has not turned-out with claim statement and documents 
inspite of number of adjournments and the petitioner has 
failed to produce any evidence in support of his claim. 
Therefore, the reference is ordered against the petitioner 
and it is held that the petitioner is not entitled for any relief. 

Accordingly a ‘Nil’ Award is passed, Transmit. 

Dictated to Kum. K Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the I7th day of July, 2002. 

E ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses exami ned 

Petitioner for the Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 

^ 3 RlflWU, 2002 
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[Tf. T^t- 12012/64/89-3TT^. 37R. (ftt-I)J 
'3p3F3 drftTORt 

New Delhi, the 3rd September, 2002 

S.O. 3122. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID No. 164/89) of 
the Central Government Industrial Tribunal/Labour Court, 
Chandigarh now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of State Bank of India and their workman, 
which was received bv the Central Government on 
02-09-2002. 

(No. L-12012/64/89-IR(B. I) | 
AIAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOUR COURT, CHANDIGARH 

Presiding Officer Shri S. M. Goel 

ID No. 164/89 

General Secretary, State Bank of India Staff Congress, 

719, Sector 22-A, Chandigarh. ....Applicant. 

V/s. 

Regional Manager, State Bank of India, Regional 

Office Haryana & U.T. Chandigarh, Sector-8-C, 

Chandigarh. ...Respondent. 

REPRESENTATIVES 

For the workman Sh.J. G. Vferma 

For the Management : Sh. AjayKohli. 

AWARD 
Dated: 6-8-2002 

The Central Govt. Ministry of Labour vide 
Notification No. L-12012/64/89-I.R.(B,3) dated 19th October 
1989 has referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the Regional Manager 
Rcgion-II State Bank of India, Regional Office 
(Haryana) Chandigarh in denying the preferential 
appointment to Shri Balbir Singh, Casual Labour, 
Hissar Mandi is justified 7 If not, what other relief 
the workman is entitled to and with what effect T 

2. In the claim statement it is pleaded that the 
applicant Balbir Singh was employed by the respondent 
bank in Feb, 1980 as messenger and he worked for 126 
days. He was again employed in April 1982,1983 and 1984 
and completed 88 days. He was also employed for 27 days 


in Patel Nagar Delhi Branch After the termination of the 
applicant at Hissar Branch one Shri Dev Raj and after words 
Shri Raj Kumar was employed by the bank without offering 
further appointment to the workman which is unfair labour 
practice. Thus the applicant prayed that he be reinstated in 
service and be treated in continuous sendee from the date 
of his first termination at Hissar Mandi Branch with full 
salary and other benefits. 

3 The management in written statement has taken 
preliminary objection that the petitioner has no right of 
appointment in view of (he judgement of Hon’ble Kerela 
High Court in 1986K.L.T. 801 and tire applicant was minor 
at that time thus the appointment itself is void -ab-initio. 
It is also pleaded that in view of the B.P. Settlement dated 
17-11-1987 the petitioner was considered for permanent 
appointment and was interviewed on 5-12-1988 but he was 
not found suitable and now the applicant can not claim 
any right of appointment. It is admitted that applicant was 
appointed on day to day basis as per the details given by 
the applicant and he was given specific letters of 
appointment and thus his case is covered U/s 2(oo) (bb) of 
thei Act 1947 It is admitted that after his disengagement 
Dev Raj and Raj Kumar were employed and it is local 
arrangement by the branches. It was thus requested that 
the reference may be rejected. 

4 Replication was also filed reiterating the claim made 
in the claun petition 

5. In evidence, the applicant filed his own affidavit 
Ex. VV1 and deposed all the facts as in the claim statement. 
In rebuttal the management produced Shri Lokesh Ahuja 
as MW 1 who filed his affidavit Ex.Ml in evidence. 

6.1 have heard the representative of the parties and 
have gone through the evidence and record of the case. 
The facts of the case arc not disputed. The only point to be 
determined is whether there is any violation of Section 
25-H of the I D. Act. It is admitted by the management that 
Shri Dev Raj and after wards Shri Raj Kumar were employed 
by the Hissar Branch of the bank after terminating the 
services of the applicant. It is argued by the learned 
representative of the management that they were employed 
for a short period and the manager appointed them as a 
local arrangement and thus there is no illegality in engaging 
the other person and the applicant is not entitled to be 
engaged and appointed in the bank. He has also relied on 
the award passed by this Tribunal in the case of ID 75/87 
Ashok Soni Vs. State Bank of India. I have gone through 
the case cited by the rep. of the management and in my 
considered opinion, the facts of the case in hand are 
different from theVase cited by the rep. of the management. 
It is admitted by the management that after the termination 
of the applicant two persons were employed in the bank 
and no opportunity and preference was given to the 
applicant while engaging these two persons thus the 
management has violated the provisions of Section 25-H 
of the I D. Act 1947 and thus the workman is entitled for 
reinstatement in service. 

7. It is further argued by the learned representative 
of the management that at the time of his initial appointment 
the applicant was minor and his initial engagement be 





declared as void -ah-initio. But in my considered opinion 
at the time of his second appointment he was not minor 
and he was at the age of maturity and the interview held in 
the year 1989 is also not covered as opportunity of 
employment as he was not given preferential treatment at 
the time of engagement of Dev Raj and Raj Kumar. Thus 
the applicant is entitled for reinstatement in service. The 
applicant has not alleged any where in the claim statement 
(hat he was not gainfully employed from the date of 
termination Thus is the totality of the circumstances, the 
applicant is not entitled to any backwages. The reference 
is answered accordingly. Central Gov't, be informed. 

Cliandigarh. 6-8-2002 

S. M. GOEL, Presiding Officer 
T? %#, 3 2002 
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NcwDcllu, the 3rd September, 2002 

S.O. 3123.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I D. No. 143/89) 
of the Central Government Industrial Tribunal/Labour 
Court, Chandigarh Now as shown in the Anncxure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of India and their workmen, 
which was received by the Central Government on 
2-9-2(X)2 

| No. L-12012/67/89-TR(B-I)l 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 

CHANDIGARH 

I. D. NO. 143/89 

S. M GOEL, Presiding Officer 
General Secretary, 

State Bank of India Staff Congress, 

719 Sector 22-A. Chandigarh-169022 ... APPLICANT 

V/s. 

Regional Manager, 

State Bank of India Rcgion-3, 

Regional Office, Haryana, 

Sector 8-C, Chandigarh-160 008. Respondent 


REPRESENTATIVES: 

For the Workman Sh. J. G. Vemia 

For the Management Sh. Ajay Kohli 

AWARD 

Dated 7th August, 2002 

The Central Government, Ministry' of Labour, vide 
Notification No. L-12012/67/89- I.R.(B-3), dated. 7th 
September, 1989 has referred the following dispute to this 
Tribunal for adjudication . 

“Whether the action of the Regional Manager, SBI, 
Region III Haryana, Sector 8-C, Chandigarh in 
reverting Sh. Gurjcet Singh Cashier, NMA, Sirsa 
subordinate cadre w.e.f. 6-10-87 on the ground that 
the certificate ofMatriculation from the Central Board 
of Higher Education, New Delhi is not recognised 
one is justified ? If not, to what relief, the workman 
concerned is entitled to 7” 

2. In the claim statement it is pleaded by the applicant 
that he joined the bank on 13 -10-1975 as messenger and at 
that time his educational qualification was middle pass. 
However, he passed tire matric exam from Central Board of 
Higher education New Delhi and he submitted the original 
certificate to the bank. On the basis of this, the bank advised 
him to appear at the promotional test from messenger to 
clerical post and he was promoted and on 1-3-1984 was 
posted as cashier. On 1-10-1987 the bank issued him show 
cause notice that the certificate produced by him is not 
from the recognised board and why he should not be 
reverted. The applicant submitted his reply but his 
contention was rejected by the Regional Manager. It is 
pleaded by the applicant that no enquiry or charge sheet 
was given before inflicting the punishment of reversion 
which is against the spmt of Shastri Award. It is thus prayed 
that the management be directed to restore the clerical cadre 
to the applicant with retrospective effect with full wages. 

3. In written statement it is pleaded that promotion 
of the applicant from messenger to clerical cadre itself is 
void-ab-imtio, there from he can not claim the promotion 
as a matter of right. It is pleaded that the petitioner had 
passed the matric examination from the Board which was 
not recognised and the authorities accepted the said 
certificate due to mistake in the similarity in the name of the 
above Board with the name of Govt recognised Board. It is 
found on enquiries that the certificate produced by the 
applicant is a private institution and he can not be 
considered as having a passed the matric exams which is 
basis qualification for the clerical job. It is pleaded that 
since the petitioner was reverted to the original cadre after 
show cause notice, therefore, no charge sheet or enquiry 
was required to be conducted and the bank has rectified its 
mistake as soon as it come to their notice. Thus the 
applicant is not entitled to any relief in this reference and 
the reference deserves to be rejected. 

4. Replication was also filed reiterating the claim made 
in the claim statement. 
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5. In evidence, the applicant filed his own affidavit 
Ex. W1 and also the documents Ex. W2 to W3. In rebuttal 
the management produced MW1 Jas Singh Dy. Manager 
who filed his affidavit Ex. Ml and he also relied on 
documents Ex. M2 to M6 

6. 1 have heard the learned representatives of the 
parties and have gone through the evidence and record of 
the case. The facts of the case are not disputed. It is 
admitted by the parties that on the basis of test held the 
applicant was promoted and the certificate which was given 
by the applicant to the bank was not from the recognised 
Board and he was reverted when the bank came to know of 
the mistake. It is argued by the learned representative of 
the applicant that before reversion, no charge sheet was 
given to the applicant not any enquiry was held, which is 
against the principle of natural justice. Moreover, the 
applicant was promoted on 1-3-1984 as clerk, on the basis 
of the test and he gained sufficient experience also of the 
post On the other hand, it is argued by the learned 
representative of the management, that the promotion of 
the applicant was made on the basis of certificate of 
matriculation which was not from the recognised board, 
thus the promotion itself was void-ab-initio and he can not 
claim the same as a matter of right. I have considered the 
arguments advanced by the learned representatives of the 
parties In my considered opinion, the applicant worked 
on the promotion post of clerk from 1-3-1984 and he was 
reverted on 1-10-1987, thus he has not only gained sufficient 
experience of the post but he also passed the promotional 
test The rep of the workman has drawn my attention to 
the authority of the Hon'ble Supreme Court in the case of 
Bhagwati Parshad Vs Delhi State Mineral Development 
Corporation reported in AIR 1990 S.C. 371 wherein it was 
held by the Hon 'ble Supreme Court that practical experience 
would always aid the person to effectively discharge the 
duties and is a sure guide to assess the suitability. The 
Initial minimum educational qualification prescribed for 
the different posts is undoubtedly a factor to be reckoned 
with, but it is so at the time of the initial entry into the 
service. Once the appointments were made as daily rated 
workers and they were allowed to work for a considerable 
length of time, it would be hard and harsh to deny them the 
confirmation in the respective posts on the ground that 
they lack the prescribed educational qualification. It is 
admitted by the witness of the management in cross- 
examination that at present the applicant was posted as 
cashier-cum-record keeper and he was regularly promoted 
after 10 years of service and is in the clerical cadre. Thus 
the applicant deserves to be continued in clerical cadre 
from 1-3-1984 itself and order of reversion dated 1-10-1987 
is quashed. The management is directed to treat the 
applicant as promoted w.e f. 1-3-1984 and pay him the 
difference in his backwages within on month from the 
Publication of the Award. The reference is answered 
accordingly. Central Govt, be informed 

Chandigarh; 7-8-2002 


^ 5 ftftTWR, 2002 

3IT. 3TT. 3124.—afaitftPF fwt atfftftPR, 1947 
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New Delhi, the 5th September, 2002 

S.O. 3124.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I D. No. 287/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court Chennai now as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of State Bank of India and their 
workman, which was received by the Central Government 
on 3-9-2002. 

[No. L-12012/229/99-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 

CHENNAI 

Monday the 12th August, 2002 

Present : 

K. KARTH1KEYAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 287/2001 

(Tamil Nadu State Industrial Tribunal I.D. No. 286/99) 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Workman Sri R. Manickam and the Management of 
State Bank of India. 

BETWEEN 

Shn R Manickam . I Party/Workman 
AND 

1 The Zonal Officer, : II Party/Managcmcnt 
State Bank of India, 

Zonal Office, 

Madurai 

2. The General Manager, 

State Bank of India, Chennai 


S.M. GOEL, Presiding Officer 
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APPEARANCE: 

For the Workman M/s. Balan Haridas, 

R. Kamatchi Sundaresan, 
Advocates 

For the Management : M/s. S. Kanniah and 

K. Selvaraj, Advocates 

The Govt, of India, Ministry of Labour in exercise of 
powers conferred by clause (d) of sub-section (1) and sub¬ 
section 2(A) of Section 10 of Industrial Dispute Act, 1947 
(14 of 1947), have referred the concerned dispute for 
adjudication vide Order No. L-12012/229/99/1. R. (B-I), dated. 
11-11-1999. 

This reference has been made earlier to the Tamil 
Nadu State Industrial Tribunal, Chennai, where the same 
was taken on file as I D. No. 286/99 When the matter was 
pending enquiry in that Tribunal, Government of India, 
Ministry of Labour was pleased to order transfer of this 
case also from the file of Tamil Nadu State Industrial 
Tribunal to this Tribunal for adjudication. On receipt of 
records from that Tamil Nadu State Industrial Tribunal, this 
case has been taken on file as I.D. No. 287/2001 and notices 
were sent to the counsel on record on either side, informing 
them about the transfer of this case of this Tribunal, with a 
direction to appear before this Tribunal on 13-02-2001 with 
their respective parties and the prosecute this case further. 
Accordingly the learned counsel on either side along with 
their respective parties have appeared and prosecuted this 
case further 

When the matter was posted for arguments on 
22-7-2002, the learned counsel on cither side remained 
absent and there was no representation at all on cither 
side. Sinqe the matter is pending for arguments from 
24-01 -2002 and the counsel on either side have not chosen 
to advance their respective agruments, it is held that there 
is no argument on either side Hence, orders were reserved 
to decide this industrial dispute, on merits, with the available 
materials on record 

Upon perusing the Claim Statement, Counter 
Statement, the other material papers on record, the 
documentary evidence let in on either side, and this matter 
having stood over till this date for consideration, this 
Tribunal has passed on merits, the following 

AWARD 

The Industrial Dispute referred to in the above order 
of reference by the Central Govt for adjudication by this 
Tribunal is as follows — 

“Whether the action of the management of State 

Bank of India, in discharging the services of the 

workman Sri R Mamckam with effect from 9-1-1993 

is justified? If not, to what relief is he entitled?" 

2 The averments in the Claim Statement filed by 
the I Party/Workman Sri R. Manickam (hereinafter refers 
to as Petitioner) are briefly as follows 

The Petitioner joined lire services of the Respondent 
on 26-05-1977 as a Clcrk-cum-Cashier. He joined in the 


branch office of the Respondent in Sivakasi. In 1981, the 
Petitioner was designated as full time cashier The 
Petitioner during the period from 1977 to 1990 worked in 
the various branches of the Respondent Bank. He had 
put in blemishless service in the Respondent/Bank. The 
Petitioner was issued a charge sheet dated 21-01-91 
alleging certain misconduct. In respect of the charge that 
the Petitioner was unauthorisedly absent from duty, the 
Petitioner submitted that he had sent leave letter to the 
Respondent/Bank along with medical certificate. The 
Respondent/Bank after receiving leave letters did not 
reject it, on the other hand, it had directed the Petitioner 
to appear before the Medical Board The Petitioner 
accordingly, appeared before the medical board and when 
the medical board gave fitness certificate, the Petitioner 
joined duty. The Petitioner has replied to the memos 
issued by the Respondent. With regard to the allegation 
that the Petitioner had borrowed from Mr Rcnganathan 
and Ananthanarhyanan, he submits that due to family 
circumstances he had borrowed and the same was repaid 
and the entire outstanding was liquidated. In the case of 
Anathanarayanan for the sum borrowed he had given a 
false criminal case against the Petitioner as Criminal Case 
No. 78 of 1981 before the Judicial Magistrate No. 4, 
Madurai. The said criminal case ended in acquittal of the 
Petitioner on 25-2-93. Even in the case of Ananthanarayanan 
the entire outstanding was liquidated The amount which' 
had been mentioned as borrowed from the said twb 
persons are meagre amounts, which were well within the 
reach of the Petitioner to repay. Unfortunately, he could 
not repay in lime due to certain compelling family 
circumstances. However, the Petitioner had repaid it, 
which will demonstrate that he had no intention to cheat 
anybody. False criminal complaint was dismissed 
Therefore, the question of involving moral turpitude w ill 
not arise. Unfortunately these facts were not taken note 
by the Respondent/Bank and it proceeded to charge 
sheet the Petitioner on imaginary, flimsy and baseless 
allegations. The Petitioner was suffering from jaundice, 
viral hapatitis and mcmcnjitis. He has submitted medical 
certificate and leave letter for his absence Further his 
wife, father were sick and he had to take care. On 
recovering from sickness he had reported for duty along 
with the medical fitness certificate issued by the 
Respondent/Bank's Doctor. Thereafter, he was permitted 
to join duty on 12-01-89 and the Petitioner had also 
joined duty. Thereafter, due to this, he had availed leave 
for very brief period only He had submitted his 
representation dated 26-7-89 and 01-09-89 to the 
Respondent explaining the reasons for absence and the 
Respondent/Bank accepting the reasons given by the 
Petitioner for his absence from 7-4-89 to 12-9-89 allowed 
him to join duty on 13-9-89. After joining duly the 
Petitioner has discharged his work and in fact, he had 
been transferred to Villathikulann Branch With a view to 
harass the Petitioner for no fault of his, the Respondent/ 
Bank in a belated attempt issued the charge sheet dated 
21-01-91 , The domestic enquiry ordered by the 
Respondent/Bank was conducted in a most unfair manner 
To the knowledge of the Petitioner, no documents were 
marked in the enquiry. Further, no witness were examined 


2881 01/02—32 
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on the side of the Respondent/Bank. The entire enquiry 
proceedings was recorded in a most unfair manner. The 
enquiry Officer even did not remind the Petitioner that he 
is entitled to assistance of a co-employee. The enquiry 
Officer further did not explain the procedures of the 
comcstic enquiry. Tl\e proceedings were recorded in 
manner unknown to law and in utter violation of principles 
of natural justice. After conducting such a farce of an 
enquiry, the Enquiry Officer had given a finding dated 
16.11.92 stating that all the charges framed against the 
Petitioner are proved It is not known on what basis the 
Enquiry Officer had given such a finding, when there 
was no material on record to hold the Petitioner guilty of 
the charge. The Enquiry Officer’s report will demonstrate 
that his finding has no nexus with any documentary 
evidence or oral evidence let in by the Respondent/Bank. 
In a cryptic manner, the Enquiry Officer held the Petitioner 
guilty of the charges. The findings of the Enquiry Officer 
is perv erse without any basis and contrary to evidence 
on record The Enquiry Officer did not apply his mind to 
the issue in question and had merely extracted the 
charges and held them to be proved without giving any 
reasons. Even the Disciplinary Authority has not applied 
his mind to the issue in question. The Disciplinary' 
Authority enclosed the enquiry proceedings and Enquiry 
Officer’s report along with his second show cause notice 
dated 3.12.92. In the said notice, he has proposed 
punishment of discharge from service. Thereafter, the 
Disciplinary Authority by his order dated 9.1.93 imposed 
the punishment of discharge from service. The appeal 
preferred by the Petitioner was also rejected. The 
Petitioner was not given with the findings of the Enquiry 
Officer before proposing the punishment of discharge. 
He was given hearing only for the penalty and not on the 
enquiry report. If the Petitioner was given a copy of the 
enquiry report before proposing punishment, he would 
have convinced the Disciplinary Authority that the 
J o hugs of the Enquiry Officer was perverse, contrary to 
evidence on record Further, he would have brought to 
Ms ji’oUce that there was no enquiry and that in the 
alleged enquiry, no documents were marked and no 
witnesses were examined to prove the charges and 
therdore, there is no basis for findings of the Enquiry 
Officer This valuable opportunity was denied to the 
Petitioner resulting in grave prejudice. On this ground 
alone, the enquiry has to be set aside The enquiry was 
conducted in a most unfair manner and against the 
principles of natural justice. In the enquiry, no witnesses 
v ere examined and no documents were marked. Therefore, 
such an enquiry cannot be the basis for awarding the 
capital punishment of discharge on the Petitioner 
Therefore, it is prayed that this Hon’ble Tribunal may be 
pleased to set aside the domestic enquiry conducted by 
the Respondent as unfair, unjust and as one against the 
principles of natural justice. The extreme punishment of 
discharge is grossly disproportionate to the charges 
levelled against him and therefore, it is prayed that this 
Hon’ble Tribunal may be pleased to interfere with the 
quantum of punishment under section 11A of the 
Industrial Disputes Act, 1947 and direct the Respondent/ 


Bank to reinstate the Petitioner with full back wages, 
continuity of service and all other attendant benefits. 

3. The averments in the Counter Statement filed by 
the II Party/Management State Bank of India (hereinafter 
refers to as Respondent) are briefly as follows :— 

The Petitioner during the course of his employment 
has ihdulged in many outside borrbwing and he lias also 
misused the bank’s money which he got by way of vehicle 
loan. For these misconducts, he was first charge sheeted 
in the year 1987 and in the domestic enquiry all the charges 
levelled against him were proved. The Disciplinary 
Authority however, took pity on his family position and 
awarded him a lighter punishment i.e. stoppage of increment 
for [wo years with effect of postponing future increments. 
Aggrieved against this, the Petitioner filed an appeal to the 
Deputy General Manager, the Appellate Authority, who 
has reduced the punishment to one that of stoppage of 
increment for one year with effect of postponing future 
increments. The Petitioner’s attitude even after the said 
incident has not changed and he became a habitual 
absentee to the office. He has been reminded by the Branch 
Manager many times by issuing memos asking him to 
attend the office regularly. The Petitioner did not adhere to 
the instructions of the bank and he was absenting himself 
for a long time. After a particular period, the Petitioner 
approached the bank with a leave letter enclosing a medical 
certificate. The bank directed the Petitioner to appear before 
the bank’s medical officer for verification of the certificate 
given by his Doctor. The Petitioner did not appear before 
the medical officer. After many reminders he went to the 
medical officer, however, he refused to under go the tests 
suggested by him. The bank then, initiated steps and served 
notice to the Petitioner to consider his absence as voluntary 
termination of employment. In the meantime, the Petitioner 
approached the bank and requested that he might be 
allowed to join duty. He was sent to the Medical Officer 
and based on the fitness certificate given by the Medical 
Officer, the Petitioner was permitted to join duty after the 
bank reserved its rights to proceed against him for the 
unauthorised absence. The Petitioner has once again 
indulged in outside borrowings and the bank has received 
many Garnishee notices. In spite of repeated reminders the 
Petitioner did not bother to close the outside borrowings. 
Also, the bank came to know that the Petitioner was 
involved in a criminal case under section 420 r.w.s.34 of IPC 
for cheating and he was taken to custody by the Inspector 
of Police. Hence, the bank found it expedient to initiate 
disciplinary action against him. Accordingly, a show cause 
notice was issued on three occasions, that he was absent 
unauthorisedly for a total number of 585 days during 1987, 
1988 and 1989 that a garnishee order was served on him for 
attachment of his salary for non-payment of debts incurred 
from outside parties and that he was involved in a criminal 
case under section 420 r. w.s. 34 of IPC. The Petitioner has 
failed to give an explanation for the said show cause notice. 
Hence, the bank conducted a domestic enquiry to probe 
into the charges. After protracted proceedings the workman 
has appeared before the Enquiry Officer and to an extent 
he has accepted all the charges framed against him. Hence, 
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the Enquiry Officer submitted his report found the Petitioner 
guilty of all the charges based upon the enquiry. Relying 
upon the said findings of the Enquiry Officer, Disciplinary 
Authority proposed the punishment of discharge from 
service, which was confirmed by the Appellate Authority. 
Thus, his services were terminated on a proved misconduct 
in a properly conducted domestic enquiry. The Petitioner 
having aggrieved against the action of the bank has raised 
an industrial dispute and the same has been referred to this 
Hon’ble Tribunal for adjudication, The domestic enquiry 
was conducted in a fair manner and all the procedural mles 
of proceedings were followed strictly. The Petitioner 
attended the hearings subsequently and participated in 
the proceedings. Having participated in the proceedings, 
it is not open for him now to criticise and attribute motives. 
The re-payment after commission of offence will not 
absolve the employee from commission of the alleged 
misconduct. The. Petitioner was paid all the retirement 
benefits and he is not deprived of any monetary benefits 
by retiring from service. Thus, the present claim does not 
have any merit and this has to be rejected. The impugned 
orders of discharge passed against the Petitioner are 
perfectly valid. If this Hon’ble Tribunal during the course 
of the proceedings observes that there were some lapses 
on the part of the Respondent while conducting the 
proceedings, the Respondent/Bank may be allowed to lead 
both oral and documentary evidence in support of their 
claim. By providing such opportunity, as prayed for, no 
prejudice will be caused to the Petitioner. Under the above 
circumstances, there are absolutely no merits in the above 
claim petition. Hence, it is prayed that the same may be 
dismissed. 

4. When the matter was taken up finally for enquiry, 
no one has been examined on either side. Documents filed 
on cither side have been marked with the consent of learned 
counsel on cither side as Ex. W1 to W7 and Ml to M16 
respectively. Since the matter is pending for arguments 
from 24.01.2002 and the learned counsel on either side have 
not chosen to advance their respective arguments, it is 
held that there is no argument on either side. Hence, orders 
were reserved to decide this industrial dispute, on merits, 
with the available materials on record. 

5. The point for my consideration is - 

“Whether the action of the management of State Bank 

of India in discharging the services of the workman 

Sri R.Manickam with effect from 09.01.1993 is 

justified? If not, to what relief is he entitled?" 

Point: — 

This industrial dispute has been raised by the 1 Party/ 
workman Sri R. Mamckam against the II Party/Management 
State Bank of India challenging its action in discharging 
him from service w.e.f. 9.1.93 as unjustified. It is admitted 
that the Petitioner joined the Respondent/Bank as Clerk- 
cum-Cashier on 26.5.77 at Sivakasi Branch and then he 
worked in various branches of the Respondent/State Bank 
of India. The Petitioner was issued a charge memo dated 
21.1.91 alleging that while he was working at Madurai 
Branch, he stayed away from duty unauthorisedly for the 


period of 581 days during 1987, 1988 and 1989 and that he 
had indulged in outside borrowings and the banks has 
received many garnishee notices and he did not bonu. 
close those outside borrowings in spite of repeated 
reminders by the Respondent/Bank and that he had 
involved in a crifninal case under section 420 read with 
section 341.P.C. for an act of cheating and was taken into 
custody by the Inspector of Police. Ex. W1 is the xerox copy 
of the charge memo dated 21.1.91 issued to the Petitioner. 
In pursuance of the issuance of charge memo, the 
Respondent/Management has initiated disciplinary 
proceedings and conducted a domestic enquiry. The xerox 
copy of that enquiry proceedings is Ex. W2. On completion 
of the domestic enquiry and submission of the report by 
the Enquiry Officer, the Disciplinary Authority had issued 
an order proposing the punishment for the proved 
misconduct and had advised the Petitioner to appear for 
personal hearing and to submit his written submission in 
the hearing if so he desired. The xerox copy of the order 
dated 3.12.92 given to the Petitioner by the Disciplinary 
Authority is Ex. W3. Along with that order under Ex. W3, 
copies of enquiry proceedings with the Enquiry Officer’s 
findings were also enclosed. The Disciplinary Authority, 
after the personal hearing given to the Petitioner, on 14.12.92 
and after considering the findings of the Enquiry Officer 
and proceedings of the enquiry along with the past record 
of the service of the Petitioner, imposed the proposed 
punishment of discharging the Petitioner from the service 
of the Respondent/Bank. The xerox copy of that 
punishment order dated 9.1.93 passed by the Disciplinary 
Authority is Ex. W4. Against that punishment awarded by 
Disciplinary Authority, the Petitioner preferred an appeal 
to General Manager of the Zonal Office of the Respondent/ 
Bank at Madurai, the Appellate Authority. The xerox copy 
of that appeal is Ex. W5. The Appellate Authority passed 
an order dated 21.7.93 confirming the punishment given by 
the Disciplinary Authority. The xerox copy of the same is 
Ex. W6. Ex. W7 is the xerox copy of the order passed by the 
Judicial Magistrate No 4 Madurai on 25.2.93, for non- 
prosecution of that case filed by the complainant 
Ananthanarayanan against the Petitioner, the Petitioner 
was discharged from that case under section 249 of CRPC. 

6. It is the contention of the Petitioner in his Claim 
Statement that he had sent leave letters to the Respondent/ 
Bank along with medical certificates for the period of his 
absence for duty and the Respondent/Bank after receiving 
the leave letters did not reject it, on the other hand, it had 
directed the Petitioner to appear before the Medical Board 
and accordingly, he appeared before the Medical Board 
and the Medical Board gave fitness certificate to join duty. 
It is hip further contention that he was suffering from 
jaundice viral hepatitis and memenjitis and has submitted 
medical certificate and leave letters for his absence and 
that his wife, father were also fell sick and he had to take 
care of them and on recovery from sickness he had reported 
for duty along with medical fitness certificate issued by 
the bank’s Doctor and he joined duty on 12.1.89. He would 
further contend that when he availed leave subsequently, 
he had submitted representation dated 26.7 89 and 1.9.89 
to the Respondent explaining the reasons for absence and 
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accepting the same, the Respondent allowed him to join 
duty on 13 9 89, But the bank, in a belated attempt and as 
afterthought, with a view to harass him for no fault of his, 
issued charge sheet dated 21.1.91. The domestic enquiry 
was conducted in a most unfair manner. No witness was 
examined on the side of the Respondent/Bank. No 
document was marked in the enquiry and the Enquiry Officer 
did not explain the procedure of the domestic enquiry and 
not even informed the Petitioner that he is entitled to 
assistance of a co-employee and thus, no enquiry in real 
sense was conducted by the Respondent. The Enquiry 
Officer had given a finding stating that all the charges 
framed against the Petitioner arc proved without any basis 
or any materials on record and the findings of the Enquiry 
Officer is perverse without any basis and contrary to 
evidence on record When none of the leave letters and 
medical certificates produced by the Petitioner was rejected 
by Respondent, the question of unauthorised absence will 
not arise and the Enquiry Officer has failed to note this in 
the enquiry. It is contended on the side of the Respondent/ 
Management that in the domestic enquiry all the charges 
levelled against the Petitioner were held as proved for the 
misconducts of the Petitioner, he was given first charge 
sheet in the year 1987 and for the proved misconduct, the 
Disciplinary Authority took pity on the family position of 
the Petitioner and awarded him minor punishment of 
stoppage of increment for tu'o years with the effect of 
postponing future increments and in the appeal filed by 
the Petitioner, the Appellate Authority has reduced the 
punishment of stoppage of increment for one year with the 
effect of postponing future increments. It is further 
contended that even after that the Petitioner was a habitual 
absentee to the office and though he was reminded by the 
Branch Manager many times by issuing memos asking him 
to attend the office regularly, the Petitioner did not adhere 
to the instructions of the bank and he was absenting himself 
for a long time and when he approached the bank with 
leave letter enclosing medical certificate, the bank directed 
the Petitioner to appear before the Medical Officer for 
verification of the certificate, but the Petitioner did not 
appear before the Medical Officer and even after many 
reminders, though he went to the Medical Officer he refused 
to undergo the tests suggested by the Medical Officer, 
then only the bank initiated steps and served notice to the 
Petitioner to consider his absence as voluntary termination 
of his employment and that on the request made by the 
Petitioner, he was sent to Medical Officer and based on the 
fitness certificate given by the Medical Officer, he was 
permitted to join duty after the bank reserved its rights to 
proceed against the Petitioner for his unauthorised absence 
For this absence from duty and other two charges, a 
domestic enquiry w'as conducted and after protracted 
proceedings, the Petitioner has appeared before the Enquiry 
Officer and to the extent he has accepted all the charges 
framed against him Hence, the Enquiry Officer submitted 
his report founding guilty of all the charges based upon 
the enquiry and the Disciplinary Authority who proposed 
the punishment of discharge from sendee and imposed the 
same after personal hearing was also confirmed by the 
Appellate Authority . Thus, the sendees of the Petitioner 
were terminated for a proved misconduct in a properly 


constituted domestic enquiry. In support of this contention 
on the side of the management, 16 documents have been 
filed as Ex Ml to M16. From these documents, it is evident 
that the Petitioner was a habitual absentee for duty and he 
had not reported for duty in spite of various letters were 
sent by Branch Manager to the Petitioner. In all those 
communications sent by the Branch Manager, the Petitioner 
was informed that his absence from duty has been 
considered as an unauthorised one. By a communication 
dated 19.8.88 the Branch Manager at Madurai Branch 
informed the Petitioner that his absence from duty since 
13.1.88 has been* observed as unauthorised absence and 
he has been apprised to report for duty within 30 days of 
the receipt of the notice and on failure to do so, he will be 
deemed to have voluntarily retired from service on the expiry 
of notice The xerox copy of the same is Ex.M4. The 
Petitioner has submitted a letter dated 23.9.88 to the Branch 
Manager of the Respondent/Bank Madurai stating that 
since he w'as suffering from jaundice from 12.1.88 to 22.9.88 
apart from the leave he applied from 12.1.88 to 3.3.88, he is 
now enclosing a medical certificate from 4.3.88 to 22.8.88 
for sanctioning of the leave. The xerox copy of the letter is 
Ex.M5. The xerox copy of the medical certificates enclosed 
along with that letter is Ex.M6. Subsequently, when the 
Petitioner reported for duty he was asked by the Manager 
to report to the Medical Officer on 26.9.88 and the Medical 
Officer had asked him to undergo certain blood test and 
urine test and wanted him to report back to him with the 
test reports on the same day. But, the Petitioner has not 
underwent that medical test suggested by the Doctor and 
he has not reported back to him. This fact was conveyed 
by the Medical Officer by his letter dated 3.10.88 to the 
Branch Manager of State Bank of India, Madurai. The xerox 
copy of the letter is Ex.M7. Then the Branch Manager sent 
a letter dated 17.10.88 to the Petitioner informing him to 
report to the Medical Officer within seven days of the 
receipt of that letter and arrange to get a medical report 
from him. The xerox copy of that communication is Ex.M8. 
Subsequently, the Petitioner by a letter dated 6.1.89 informed 
the Branch Manager Respondent/Bank at Madurai stating 
that he was unwell from 12.1.88 and could not attend to 
duty and since he is some what better, he may be permitted 
to join duty. The xerox copy of that letter dated 6.1.89 is 
Ex.M9. Ex.MlO is the xerox copy of the medical fitness 
certificate dated 9.1.89 issued by the Doctor stating that 
the Petitioner is not suffering from any serious ailment and 
he is fit for resuming to duty from that day onwards. After 
giving various memos to the Petitioner to report for duty 
and to submit his explanation, the Branch Manager of the 
Respondent/Bank Madurai by a letter dated 5.12.89 
informed the Petitioner to submit his explanation as a reply 
to their letter dated 27-9-89 within three days of the receipt 
of that letter and the same has been received by the 
Petitioner on 7.12.89 and has made an endorsement for the 
same. The xerox copy of that letter is Ex. Mil. Subsequently 
by a letter dated 5-12-90, the Branch Manager sent another 
letter to the Petitioner stating that he has not so far received 
the explanation of the Petitioner for the letter dated 5-12-89 
(Ex.Ml 1) and directed him to submit his explanation within 
three days from the date of that letter. That letter also has 
been received arid acknowledged by the Petitioner. The 
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xerox copy of that letter is Ex.M12. Again on 9-2-90 the 
Branch Manager of the Respondent/Bank Madurai has 
issued another letter directing the Petitioner to submit his 
explanation within three days since he has not submitted 
any explanation for the letter under Ex.M 12. That letter was 
also received and acknowledged by the Petitioner on 
9-2-90. The xerox copy of the same is Ex.M13. In spite of 
the receipt of the letter under Ex. M13 since the Petitioner 
has not submitted his explanation, another letter dated 
19-2-90 was given to the Petitioner by the Branch Manager 
as reminder No 3 directing the Petitioner to submit his 
explanation and that letter was also received and 
acknowledged by the Petitioner on 19-2-90. The xerox copy 
of that letter is Ex.M14. Since the Petitioner has not 
submitted his explanation, another letter dated 9-3-90 was 
given to the Petitioner as reminder No. 4 by the Branch 
Manager and the same also has been received and 
acknowledged by the Petitioner on 10-3-90. The xerox copy 
of the same is Ex.M15. Earlier by letter dated 27-9-89, the 
Branch Manager directed the Petitioner to submit his 
explanation in respect of the outside borrowings mentioned 
therein and his involvement in criminal case under Section 
420 IPC and also his unauthorised absent for duty from 
7-4-89 to 12-9-89. That letter also has been received by the 
Petitioner and acknowledged by him on 27-9-89 itself The 
xerox copy of the sdme is Ex‘.Ml 6. From all these documents, 
it is seen that the Petitioner was a habitual absentee for 
duty and in spite of written memos have been issued to 
him repeatedly by the Respondent/Bank management, he 
has not care to submit his explanation. From these 
documents, it is evident that only when he choose to report 
for duty after a long absence for duty, used to submit leave 
application with medical certificate and when the 
management asked him to appear before the Medical Officer 
for examination about his alleged ailment, he has disobeyed 
the direction inclusive of the Medical Officer’s instruction 
to get himself medically tested for the alleged ailment. If 
really, he was actually suffering from the various ailments, 
and had taken treatment from Doctor, he could have 
immediately informed the same to the Respondent/Bank 
by submitting leave application on medical grounds with 
supporting medical certificate from the Doctor under whom 
he is taking treatment. Though it is his contention that he 
has sent so many medical leave applications, by ordinary 
post, he has not substantiated the same with any other 
acceptable evidence. It is not his version that he has sent 
medical certificates also as and when he sent leave 
applications to the Respondent/Bank on medical grounds. 
In the enquiry, when he was given an opportunity to 
establish the same, has not even chosen to examine any of 
the Doctor who was treated him for his ailment, when he 
absented for duty due to his illness. A perusal of the enquiry 
proceedings clearly show that at the initial stage of the 
enquiry proceedings, the Petitioner remained absent and 
dragged on the proceedings and when he ultimately 
appeared for the enquiry, he has not disputed about the 
charges levelled against him for the period of absence from 
duty, but he had contended that he has applied for medical 
leave for that absence for duty, but it has not been 
established by him before the Enquiry Officer Even for the 
charge memo issued to him. it is seen that he has not 


submitted his explanation. If really, what he says before 
the Enquiry Officer is correct and true, he would have 
submitted an explanation to that effect for the charge memo 
at the earliest point of time. Though it is alleged in the 
present Claim Statement, that domestic enquiry has not 
been conducted in a fair manner giving reasonable 
opportunity to the Petitioner, the Petitioner himself has not 
raised one such objection before the Enquiry Officer, the 
Disciplinary Authority during the personal hearing and 
also before the Appellate Authority. It is also not his case 
that he does not know that he can be represented in the 
domestic enquiry by one of his colleagues as his defence 
representative. On the other hand, there are materials 
available in the enquiry proceedings and other continued 
domestic enquiry to show that he was aware of the fact 
that he can avail the services of defence representative, 
So, all these allegations had been made in the Claim 
Statement for tho first time only for the sake of disputing 
the conduct of the enquiry in support of his allegation that 
it is only a farce enquiry and not a fair one. Further, the 
allegation in the Claim Statement that ihe finding of the 
Enquiry Officer is perverse and without any basis were all 
incorrect. The various documents available in this case 
clearly go to show that the Petitioner as a charge sheeted 
employee apart from not furnishing his explanation for the 
charge memo, it is established that he has not given any 
explanation for the various memos issued by the 
Respondent/Management and from the available 
documentary evidence, it is seen that it is the misconduct 
of the Petitioner in disobeying the directions of the 
employer Respondent/Bank, which amounts to a gro ,s 
misconduct as per the provisions of Bipartite Settlement. Il 
is not disputed that the Petitioner remained absent as it is 
mentioned in the charge memo for the long period and the 
said absence of the Petitioner from duty has not been 
authorised by the Respondent/Management by sanctioning 
him as medical leave. From the available records, it is seen 
that while absented for duty during that period, the 
Petitioner had no leave at his credit to avail the same It is 
also not his case that the leave he applied for on medical 
grounds have been duly sanctioned by the Respondent 
Management, It is also not his case that he was never 
informed by the^Respondcnt/Management to report for 
duty immediately by memos On the other hand, there are 
ample evidence available in this case as documentary 
evidence on the side of the Respondent/Management, that 
the Respondent/Bank Branch Manager has given various 
memos to the Petitioner to report back for duty and to 
explain valid reasons for his absence for duty. That was 
why, the Disciplinary Authority having accepted that 
findings given by the Enquiry Officer and had issued an 
order under Ex. W3 proposing the punishment by enclosing 
the enquiry report While making his representation before 
the Disciplinary Authority, the Pctitioncr/Workman has not 
chosen to mention that the enquiry has not been properly 
conducted by the Enquiry Officer and it was a perverse 
finding. On die other hand, the perusal of the entire enquixy 
proceedings go to show that the Petitioner as a charge 
sheeted employee has accepted the charges to some extent 
and before the Appellate Authority also he has pleaded 
mercy in imposing lesser punishment. So from thii;. it w 
seen that the Disciplinary Authority has imposed the 
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punishment on the proved misconducts of the Petitioner/ 
Workman which are both minor and major misconducts as 
doing acts prejudicial to the interest of the bank, as it has 
found by the Enquiry Officer. The Disciplinary Authority 
also has mentioned the same in his order under Ex. W3 that 
the proved misconduct arc in terms of 521 (4)(e)(l)and (j) of 
Sastry Award r.w. 18.28 of Desai Award and hence he 
proposed to impose punishment of discharge from the 
service of the bank as provided for in para 521 (5)(e) of 
Sastry Award read with para 18.28 of Desai Award and the 
said proposed punishment was imposed by the Disciplinary 
Authority by his subsequent order dated 9-1-93 under 
Ex. W4 after giving the Petitioner an opportunity of personal 
hearing and after consideration of his submissions in the 
personal hearing and the entire enquiry proceedings and 
findings of the Enquiry Officer. Against that when the 
Petitioner preferred an appeal to Appellate Authority under 
Ex.W5, he has just stated that the punishment imposed is 
unbearable and he requested for a personal hearing. In 
that appeal, he has not stated that he has not committed 
that misconducts at all or the domestic enquiry was not 
conducted in a fair and proper manner following the 
principles of natural justice. The Appellate Authority, as it 
is seen from Ex. W6 has considered the order passed by the 
Discipl nary Authority after carefully gone through the 
findings of the Enquiry Officer, proceedings of the enquiry, 
past records of the Petitioner and oral and written 
submissions of the Petitioner in personal hearing, had 
found that no valid reason to interfere with the decision of 
the Disciplinary Authority i.e. discharging the Petitioner 
from the service of the bank. From all these things, it is 
seen that only for the purpose of this dispute raised by the 
Petitioner various allegations had been made by the 
Petitioner against the Respondent/Management which are 
all not correct. The Kerala High Court in a case reported as 
2001LLR743 BEEMAGUNJU Vs FOOD CORPORATION 
OF INDIA has held that “failure of a workman to report for 
duty, despite opportunity to join within stipulated time or 
explained the position to the satisfaction of the 
management does not preclude the management to presume 
that it amounts to abandonment of service by the concerned 
employee". It is further held in that case that “an analysis 
of the recent trend in the decisions of the Apex Court, it 
cannot be stated in absolute terms that it is mandatory to 
conduct domestic enquiry before taking disciplinary action 
against the workman proceeded against for unauthorised 
absence and that the circumstances would also show that 
the workman concerned had been put to notice regarding 
the same, it is not mandatory to conduct a domestic enquiry 
for that only purpose” Here in this case, the domestic 
enquiry has been conducted, before the Disciplinary 
Authority has imposed the punishment. So, under such 
circumstances, it cannot be said that the action of the 
management of State Bank of India in discharging the 
service of the workman Sri R.Manickam with effect from 
9-1-93 is unjustified. Hence, the concerned workman is not 
entitled for any relief. Thus, the point is answered 
accordingly 

7 In the result, an Award is passed holding that the 
Petitioner/Workman Sri R Mamckam is not entitled to any 
Relief no Cost 


(Dictated to the Stenographer, transcribed and typed by 
him, corrected and pronounced by me in the open court on 
this day the 12 lk August, 2002.) 


K. KARTHKEYAN, Presiding Officer 


Witnesses Examined 

1 — 

On either side 

None 

Exhibits marked:— 


Ex'.No. 

Dale 

Description 

W1 

21-01-91 

Xerox copy of the charge memo 
issued to the Petitioner 

W2 

Nil 

Xerox copy of the enquiry 
proceedings 

W3 

03-12-92 

Xerox copy of the letter of the 
Disciplinary Authority to the 
Petitioner Proposing punishment 
enclosing enquiry report. 

W4 

09-01-93 

Xerox copy of the order of 
discharge from Service issued to 
PetiUoner 

W5 

25-02-93 

Xerox copy of the appeal preferred 
by the Petitioner to General 
Manager. 

W6 

21-07-93 

Xerox copy of the order of 
Appellate Authority. 

W7 

25-02-93 

Xerox copy of the order of Judicial 
Magistrate, Madurai in C.C.No. 81/ 
89 


For the II Party/Management:— 


Ex. No. 

Date 

Description 

Ml 

04-03-88 

Xerox copy of the medical certificate 
produced by the Petitioner. 

M2 

01-04-88 

Xerox copy of the medical certificate 
produced by the Petitioner. 

M3 

30-07-88 

Xerox copy of the medical certificate 
produced by the Petitioner. 

M4 

19-08-88 

Xerox copy of the letter from the 
Branch Manager To the Petitioner 
for his unauthorised absence. 

M5 

23-09-88 m 

Xerox copy of the letter from 
Petitioner to Branch Manager. 

M6 

Nil 

Xerox copy of the medical certificate 
of Petitioner. 

M7 

03-10-88 

Xerox copy of the letter of Medical 
Officer to Branch Manager. 

M8 

17-10-88 

Xerox copy of the letter from the 
Branch Manager to the Petitioner. 

M9 

06-01-89 

Xerox copy of the letter from 
Petitioner to Branch Manager 
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M 10 

09-01-89 

Xerox copy of the medical fitness 
certificate Submitted by the 
Petitioner. 

Mil 

05-12-89 

Xerox copy of the letter from the 
Branch Manager to the Petitioner. 

M12 

05-02-90 

Xerox copy of the letter from the 
Branch Manager to the Petitioner. 

Ml 3 

09-02-90 

Xerox copy of the letter from the 
Branch Manager to the Petitioner. 

Ml 4 

194)2-90 

Xerox copy of the letter from the 
Branch Manager to the Petitioner. 

M 15 

094)3-90 

Xerox copy of the letter from the 
Branch Manager to the Petitioner. 

M 16 

274)9-89 

Xerox copy of the letter from the 
Branch Manager to the Petitioner. 


^ 5 (WflMU, 2002 


^T.RT. 3125.— afltftfw fsicilt; atftlfim, 1947 (1947 
^BT 14) rtf) mil 17 % 3TJHT li r r), TTT^iR if) «S"'+i 

siTti Fhsm ) %u*? krt? %imc r-mWl’ 

sfht <34^) *h*4otii<T % 4)'4, ."Hi/I’-I"4* ftf^M iHliilPn*) ^f 

%=#? Twit aMf*ra> -wfu^r, *). 11 , 
wit ^ftjfterr#- 2/48/97) t, ^it 

WBR^ 3-9-2002 ^ 3TM 53TT «TT I 

[17. tJcT-12012/275/97—371^.3717. (*)-I)] 
STJET^thR, 

New Delhi, the 5th September, 2002 

S. O. 3125 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. CGIT- 
2/48/97) of the Central Government Industrial Tribunal 
No. II, Mumbai now as shown in the Anncxure, in 
the industrial dispute between the employers in relation 
to the management of The British Bank of Middle East 
(HSBC) and their workman, which was received by the 
Central Government on 3-9-2002. 

[No. L-12012/275/97-IRCB-I)] 

AJAY KUMAR, Desk. Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL NO. II, MUMBAI 

PRESENT 

S N. SAUNDANKAR, Presiding Officer 

REFERENCE NO. CGIT-2/48 OF 1997 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF BRITISH BANK OF MIDDLE EAST 


(THE HONGKONG AND SHANGHAI BANKING 
CORPORATION) 

The Chief Manager, 

The British Bank of .the Middle 
East (HSBC) 16, Veer Nariman Road, 
Fort, Mumbai-400023 

AND 

THEIR WORKMEN 

Shri M.S. Lobo, 

Shiv Krupa Apartments, 

2nd Floor, Flat No. 206, 9-Zackaria 
Bunder Road, Sewri, Mumbai-400033 

APPEARANCES : 

FOR THE EMPLOYER : Mr. R. N. Shah 
Advocates 

FOR THE WORKMEN : No Appearance. 

Mumbai, Dated 13th August, 2002 
ORDER 

The Government of India, Ministry of Labour by its 
Order No. L-12012/275/97-IR(B-I) dated 18-9-97 inexerecise 
of the powers conferred by clause (d) of sub-section (1) 
and Sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication : 

“Whether the action of the management of The 
British Bank of Middle East (HSBC) in imposing the 
punishment of dismissal from service on Shri Marcus 
S. Lobo is legal and justified? If not, to what relief the 
workman is entitled to ?” 

2. By Award Part-II dated 24-9-2001 this Tribunal 
held that the action of the management of British Bank of 
Middle East (H.S.B C.) in imposing the punhment of 
dismissal from service of workman Shri MS. Lobo is legal 
and justified and that Lobo is not entitled to any reliefs. 
The workman Lobo had challenged the same in Writ 
Petition No, 473 of 2002 and that Single Judge of the 
Hon’ble High Court, Bombay by Judgment and order 
dated 18-2-02 remanded the matter to the Tribunal for 
consdering the perversity of the findings of the inquiry 
officer and the punishment to be imposed on the workman. 
Consequently this Tribunal taking the matter on board 
issued notices ot the perries. Meanwhile, today the 
Learned Counsel Shri Shah for the management-bank 
alongwith purshis (Ex-56) filed the Judgment and order 
of Division Bench of Hon'ble Bombay High Court in 
Appeal No. 337 of 2002 in Wnte Petition No. 473 of 2002 
dated 23/4/02 which has set aside the order dated 
18-02-02 in Writ Petition No. 473 of2002 of dismissing that 
petition. In view of the Judgment of the Division Bench 
dated 23-4-2002 notices issued to the parties are hereby 
discharged 

3 N S At: NDANKAR, Presiding Officer 
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M 5 ftmMK, 2002 

WT.34T. 3126. — ftjftfhsfi fftriTR Stfrifririri, 1947 
(1947 ^>1 14) ft) riTri 17 ft 3FJWJ| ft; ft-ftri 7TWK ftrift 
% y ^ tin ^ % ■H<4.£ fnft 'Jlft) ftft 4*1% 
ftftH, aqg?mft fqftreftriiiP’ist) ftwft" ftftfftRTarfftwi, 
SFnfttft ftqTZ(ft^ft7OTft.ft.ariift, 21/97) ft) W^RT 
$, ft) *h<?>k ft) 3-9-02 ft) yr<i 'JSTT riTI 

[U1F?t- 41012/18/97-3T^.31K. (ft)-I)] 

3i^pt jjihh, aiRwiO 

New Delhi, the 5th September, 2002 

S.O. 3126.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT- 
21/97) of the Industrial Tribunal, Ajmer now as shown 
in the Annexurc, in the industrial dispute between the 
employers in relation to the management of Western 
Railway, Ajmer and their workman, which was received 
by the Central Government on 3-9-2002. 

[No. L-41012/18/97-IR(B-I)] 

AJAY KUMAR, Desk Officer 

3FJ?hj 

-apnrni m xfo aftainrei ^mnf^no T, auTftrfTFii.) 

ftctfftri Slfftwft : ft rift* fftj ri^U; 3 TR t"* ft Rtf 

: 21/97 

[Rftftf ft RPT-41012/18/97“3lft 3tR (fth-I) ] 
fftlTRT7-10-97 

ft ri^-firi ■pt ft rutr, 

416/44, aTJftr —Rift 

wm 

1. ft^ J 'ftaRRW(tftftTRri) 

lift 9 3STJlftl 

2. all ti^T %ftn*r, 

rift 9 spiftr —wsnft 

if&Itf: gft Rtf. ft, tflfttf, fo S H 

srfimm —Rift 

ft ft .ft). tflftt, )%Itf afttfWT — riTriT 

ftrift; 13-8-2002 


1. %-R % f'l^iiftd Rime. *tfTtf fftlm*) ftj "/I 
^4 iqiRW'l ft) ftfftf ffttfT : — 

3tfriT 4/4%, arsftr % ft fin tf %*h +j L ifI£^2 ft 

1*171 qftswt ft) ftrilftf ft) ft. 30-9-94 ft tftfTRT tfrift Rtf W 

ft) riri tf ftn RiFjtftf rsI tf jfftti ? ftft -nff ■ 

7% °h4 t DK ffttf nq>K tfpri RT% RiT 3Tfri«t>l<) % ? 

2. Rift ftftflftftftre ftfartflfttfft' RtfftfTt :— 

(1) fft 21 - 9-84 ft)ariftft ! ftT%ftRTtfRftfritfft^je 

OPllftl RRR7 [ft[«M ffttfT ririt 5411 tflritfi 4 ffttf-ffttfrilft ft* 
275 fftl ft sfttftfi Rift ffttfT | arRtfttftf % “RTvft ft) atfrift iftjtf 
T3JT ffttfT tfT I STRTtffritf ft tffftfR ft atf^ anT 633/ 20 
ft. 14-2-83 ^rit f%Rl qi ftra% 3T3RR ftrift ^4rilfr % -^ift 
■qi< Hlf ^qRl7t*b ^614RRTVt if) 3TWf^T^OTTTRT 
Vi 'J1K1I ^ I 

(2) aT^Kjfrp 1 !% ’Sptlftiril'®BTT n T T OTriTC%> Ul'fi 

4^1% 30-9-94 %t ■®F5R RpJf SPElf % e IT%% 

wf %1 R R Fl ftftri ft*TT 71»4t fftrij IriKR ■%! mfTjfif vf[ 
30-9-94 I 

( 3 ) ariiTribFt % ^ftft arqnft irnff % 

7tt«t fttRiftre'itfrTi'iM «uRriaTwft 

23-1-96 %^ra3R«^-r%3ff 27-9-92 ^RqRiqRftRTlIJmf 
% 21-9-84 30-9-94 7TO 275 ftR ^ f%RT «1T ^ 

ftm % 3EJ13K 120 ftR ~VK Tfl ^ 3R*mi tftriRt 
■%rt riifttJ *b ft) aqqrqbm -4 Riff fft^n 1 

( 4 ) ^enrihihd%Rir;'sn«ftn)3iR!RRirwtoR 

«t)i4 4^1 ftrill % I -3T7T: 341*4? R?T <t^)R 

Rvft '^TT aTOIsjfrm % oift^r Rlfft 1%RT ^TT% % 
BRlfft %) Rtirftl?? 30-9-94 31%R, 7^1 R RR 1 r -1?1 *1 % R p rnn*fl 
ft) ’5=3: ft 'W5T Rrlft ]jR RM«1 fttTR rift Wri sRcniri 

ftpllril *>11% Rrift) ft'tT fftriTT rift) 'Jllft TTriT ifRq< ri qa( tsrft 
ftiRiriT'Jirft 1 

(5) Rift ririRHft3TqRTWlri7(3R^Tf%qTt'tftri t lT 

fftlft m ?W ftt rift 11 Rift ft) ftft ft m 1 WTTO1 5 

fftftriR$ I 

3. arsnftriri ft) ftp ft riftri ri>T 'Jlqi^ Rript ririft 

ririRTririT% fft :— 

(1) Rift Rtl ri^ riT^riT riPPI ^ 1ft 21-9-94 ft) Tft 

aq^rftt )^ft ft^H R7 uwfl ft RR RT fftgfftl ft 

rift ft ftRRirift ftft) ft)t fftjfftT rift ft rift ft I Rift ft fftri- 
fftri rirft ft 275 fftri ft aftririlrillft RirilTR5RT % RTJ"3rift ftt^ 

■qHTriT atrial fftRri rift fftH 11 3ril: rif RtXRrirfttriftririft 
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9177197713199 : RlflWK 28, 2002/3nfft99 6, 1924 


fti9i9f9%ft9rttaftT95t99t*ff «iR9>' : 7tf%9 9fft'H! T fl9 9 >i497?1 

f^mffcRT 99 ft f% 59?1 9 iMlfM 97 ftt 9 % 'Oirnt ft 1 9 T*ff 9 % 

^r«w ppirMn a ft f ftt i 

(2) sft #?m 99 99991 9rftf % 99991 ■ft Tjftrmr 

f^n=r *ti i Tnftf ft ^tt 9 % tthsHtii afttjwf % tw ftt ajftf 
aarm «tt i -m tttti 93771 ft f^Tuftf ft 21 -9-94 ft 30-9-94 7195 
275 f%9 Pito^ <w4 ffti^l ft M-ai aftf 71*9 aRftfftift^t fft9T9 
ft" 14-7-ai %4^tn^i3^3ftPiyfftTift ftr^fttaftt ftf i9iftf % 
9)ftf Mil ^fto °ol 99971 92 ft H(^o 9i7 34%) Si fa %3T fft9FT ft 
9>lft f%591 I 'tiftf 'Mi ■jfftroi ft 21-9-84 ft 21-3-86 (1*0 9% 
3T9fft ft 79 ffta%79 9*7 fftMft) 9f?99 ftrlft HK445< % 3lftt9 
99% 9)3-11 9?Tf9Tft I 9T*ff 9% 3779ft ftf7T99 yai-i 9)<(f 7799ft-T 
9*7 fftftftW, T Tt1'PTT7, fti 7374.13/9.371^.111,3131. 9% 'SM c ti< c nftl 
fft 9T9T 99T f95 ftftft TjfftPTTt ft 37 Ml 95. 64/84 97 71*11 ftt 
ftftue rft wf 93 ftt 9iftf ^arcafftriaftft 
f%ra3pftftft9Tftf%tm9*Tf%ftaj95, 9T69T57%"9?"T9iT9 99aT 
aVll'91 ft TO 379fft ft ft M ft 9119 fftnPT 95t M -sciftun 3Tfft^ilft, 
379|ft7 TppftWT ft "3TT9 4i<4 97 4191 1 i^hi f95 TTlftf 97 114 ?-T 
ftfH ffttl) ft 4(0 ft 9*9 7 3 1 379fft 951 4)ft ^pTOPT Ml ftf 9% 'if i 

fan ft 1urftf ft Hirii^-'. ft 97 ft fftrm fttm ftt a3? 379fft 951 

^j'ldli ftt f3Tt ftlfll I "STlftf ft 34(1 'tiftl fttT-fl y+^71 9>7 

annftf 9% ftran %99 ftfft^n ftna 37 97ft ffti9i 1 anr: 9iftf ftt# 
ffftrran % 9779 9iftf 9% 3779ft ftfamn 9 ftrnfftn fftgfftn 3999 
aftf 9ft 7m 779# ft 1 arftf 379% 79ft ft? 3fw<u[ 9% aa?" ft 95ft 
3737119 arm 9ift 99779179 ft 13771:937979^9 99 i#-75rft ft 

( 3 ) 37377ftf 9% ftR ft #ftt?9 31371997137 , 9^75375919 

arf^wift 95 ci ft<3l 91191(49, hR^h arnftr tt*it 9ft (4 <w4 ij i 
fftir, ' 51 W fftftw wri Tiran, arftnr ft anft- 

arqft ■?nref T i3r'!rff7T fftft ft, fftmnrTtTftfnajSRiftJTTF^ft 7 ^ 
ft 1 3T5CTsft T n 7 r aftr ft t^*t- 1 ?titot 4 fttir^fTTftRftnft 
#1 

(4) , fttftf Mt" Ttft thtjti (g^ft nftt wrot m 

adft^H ~Q 3T1?R ■'RI tftft'in 1ft/9T T mT i fft^ % "^1 fftftnrft 
f-iHifftn (ft^KCIfftf T^ftm fttftft ffttftll fftift 'ift :— 

i. armi TTiftf ft ft^r t t i> 4 fftftwr 

21-9-84 ft 21-3-86 7W -^ftanftftft 
79 IftR *fi(ft IfT 9i<ft nr ftt fiftl <PiH ft fticftl JjR<19ll 
ft >5^1 (Rl ^T3T 9 i< 92 ft 899 fiftl ftftrft 

anuftr ^ffti^ii fti anw nr smftr ft ftrftarr unn 

fftim ? nfft R7 ft urnft 92 ft 30-9-94 ftl nft 

nft ftw nr nvm "tott ft ? 

3TRT 'Srreff ftftm 14-2-83 ft ft 3TWli 


ftfftnn mft ^Rt arfft^ift ft animr nftT ? 

3, arm? mf ft nmift ft 30-9-94 ft 

VTTT 25 1^47 aftftfftR fftnn STfft. ftf 

3WT?nni ft ST^nTT nftf ? 

4, -3)191 3(-9 9i 49I<1 , i'lOVi9i<, 9lft ft tyll'I'iS ®1T (^<1 
3ft ft^T ft ailft TOTOT 7t<4T yTft ftt ft^T ft TTOTiT 
3TOlft ft *TKT 25ft ftftfftR fftTO ftft. ft 

aift^pnftft 4fl ? 

5, 3) jnN ? 

(5). 1ft 5 nr ?HHi Pl IJ i9 PiHi^-Mkft :— 

ftisui 1:—Tnft 'nini-1 ft 'ww wi ft fftr^ ft 

90191 ^ fft 21-9-84 ft 'aft ftlf 1(5 5*C9^4_W (ftftJT) ft vft 

fftrt m ■5frrft?m arurftc ft i i fTw ^ 'wit t 
21-9-84 ft 25-3-86 TW SfiftT ft TRTft ’TiTTIT TTfT I fftft ft 
9f 1 3)6i ftnrft M(iV 9414 9<(-) nr a^r^RT 1^(4 ft 1 aft 

<fft. ft fftm aiiai *7T 7T*fT 7137 ft ^RRftR trj ^qf6ll ftlft 
fftnm ft fftn ^tttit ft 1 4^15 ft 777 9R1 ftt fftnT ft tft 
21-9-84 ft 25-3-86 7WSPSTftr ft^Rlft W1 aftf ftftftR 
ft 9)14 Phi'll Tlfft ft I fttftt I918I9 fTW'W PiOW9>, 
HIW157 SI71 anft ftt 'i4t ft 1 TffT ^t 371^ ftft. ft 9)*7 i 9) 64 nr 
aTTO am a tft77t aKm'iifft^ trt v tpt fttm w ft rw 
■sfTTRT ft I TPTia 7R1 aj? ftt '9i3rRT ft tft a^TTI aiftft ft tTHF ftt 

th 7 ot^ araag^ ^ wftt ftt naisw arnfti: ft tMt 1 aft w w 
aiff fft "9 161-1 5 7 ft w-w fftnr 9 araftr ft 9^7-919 

"^im fftm *TT I ^71 1 19lf ft "577 «(l7l "ftt 461(1 -9(1191 ft fft fttftt 
fft(11*1 ft 716171 "9 '-hftf 5^131 ft I 

^Tfft fft77t71 37571*7? ft 7FTTS" W79 fftft, "fTW fftlfftfT 
7*77771 W75TT, mR?^ 4 "t(7ft 374i*t7 ft fftjT? ft ftt7H 9(il9i ft fft 
3T7jft "5^. 3 ftft ffftfTRI ft ftsiai fft77 "wftftt ft fftft ft 97 aftf 
9711779)01 WTT^ ft R9)ii Tftimr 9 ft91 fftm 377ft 37iiji< nr 

4o9ff 55)1)4 Ml ft aft I 3737I*7f ft 7J7Tt '191? 5*1- 561- *41’JJT ft fft<f 
ft 9if l ft fft) 7^61 at 37li ifft. ft 5J5\TUT Pt>9l ft fft+ift "?7*7 ft) ftt 
ft ft aiff am 7T9i7n 1775 84 ft ftt 37R. i^ira aTaifta ft ftftWR 
Mi6io5< ft atf 971 a-ft oMffto'io 907 ft mff 3iii(n 9 a ftt a% 
ftKJTt-TTTt ftuift I 

a97199lftt % 771*7-771*7 9fft 7177TTftltI7I9113796Tt9>a ft591 
Jllft Tit 57(77! -S^, 3 fttftt ^fftl*oi ft f^TTTft 21-9-84 ft 25-3-86 
ft) 9)9 79 fft977 09) 4161-15< ft ft)f 376T ft97 9)1*1 957% 9>T 
591(41 37pR7T ft I ?77 41(41 5fftl9)I ft 1^(4 ftt 37lft tfft. ft 7R. 
64/84 ftfftiTTft 97f 517^f TJ9-2 "ftt TMafT9STTJ6Tftt 37l|7f%t. 
ft aTT 97 95. 64 97 9T7I9 1, ?fftF 9)(^Hi u ifft5 91995 fti^aTH 
ftR7 951 ftlTFJt ft I 95. 63 97 Wf%61l61 f9 ftt?4(7171 9!I ft9F9 
5T^f 99-3 5TTT f%6T71T ft I 9T«7f 9% 377*71^ ftfft971 9919 9)7% 


2 . 
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TPTPtTTPPfMfaHi, PTErHRT%RETHt 3TT^Tf3T. HitRTRHRT^ 
PTHFPTPTPPlfHiPtETtFTPft'jfHPPt 64/84 PHTRt TfaWT 3 
H>Ff PT 4t"5TT®ff HP iw -iffl ^Vifpi ‘Ni % IPTETHRTft <El4HIRt 

nit 3THftr % f^cit Hit 'hth hr% pt hf hni pht f*fr HPfrnft ■jet 

HPT 4HP [4(1 if -usT % H 5<H 3THf4 HP dti RPPTH *i^l J3P ^ I 
TFT 3TRTP Hit ftPt£ RP-4 11 


3TH RTT PKTPhHi fHftnTPTTTf RH fHTTPkTRR TWO HP 
-HlP-IPi RTHiETH vllthPlH 1 **)N % lH4*icil Hit •JPcTci «s4R 'tn.'il 
HfpF FtPTI Pt«ff HfPHi WIH ^ $PPt H?tp if tt«tT RPH PH 3 

Hpitpr 'flHFHFt 21 - 9-84 Tt 25 - 3-86 phi 


tTT HH M^PE, PTETHRT % HFi Hp4 faHT PHT ^TT 3THfa HP 

■ipTcTPT t^i pterrt HiwfErp rttt fW ppt i pth! % Pt %het 

14-1-92 %PTP1R^I TTHRtH HITT a^ftspHi, 3EE% ^ 3T#T 

hp4 hr% pht^ ^ 3 rrt 275 ftn ^ arfaHi hp4 hr ^ nit 
^TTcT HiFt 11 WTP HHP3 PHTF 3 21 -9-84 1 25-3-86 

PHI 3T3tPT ff Ft HIT4 tP TFHT *|(1NI PPT HE 'it HiFT ^ f^E 


21-9-84 Hit Tit i£S -Sfl.RW. ( ^lR'fl ) ^"3^ Heft fHiPT PT if^TTF 
■£f TRI PHIF % HTPH RfiPl It Pe HR Hi$ Hit niocue HiEl'iR* ^ 
H HTHit aTH^T ^ ftTEft 4t Pfj HTt 4l^f %ftE HH-4fiH 4 <h^ 

PTETHRT HUH PtiPI HIH-HiH 3 h 4< ff Hih R+j^JI PT I 31 14 Hi 
H'lqii 4 PdlPi % f^E PTETHRT ft Xci'ii-rfl HP HiTH f^EHT PTI JTT 

phpt phtf srrft ppp f^pftp 21-9-84 nit Tit rf fh.rr. 

(%ftPT) % SRT HRHT HiFPT t ^IHfai PPTf ~5H. 3 ‘'fWt RftTTHP 

3 ppp ■grw inr hh frit^Hi, hteet^t srt wit afffcmr 

t l3TH:Ht3mH-aiEmf3T'TFT 31«T^( 1) giST^HHMW, 
HTETH^W (2 ) TTHTTt H 4IE 3T»ltajH), 3lVP % 3TEPT-34Hn 
HiTHtETH # I Hft Tneff H?t WT fH^TT 21 -9-84 Hit wfl H HIET 
3Ttft8lH), 3i'ii4r Ski Hit *imI ?141 Ht PiRflft iftr HT 
'-ftcfl [jRtiohl TPT^f SH. 3 ^tfll I ?TT < tiK u i 3IT?ff HiT"3HH HT*PT 
TTBf«IT HERTH t f*E 21-9-84 Hit HTPEt'pTgPETTft 1^5 TH. 

T^TI. (%ftHT) sKI Hit ‘T41 *ft I FT^ TTIH ^t HTHf HPT^ TREE 
HiPfHTOT 21-9-84 ^ 25-3-86 "Ht EPTHH^ HH t, 3E!rtT 
E” ift HTETTTft TEH E' 'j/l HiTHT HiEHT ^ 3 

3THfH ^ HF 3THTitT ^ HH^ H'EtHP ■gi?Tt[ET HH 1%ft^HT, 
%"HFt HiT^ HIT ?SM % IHF HTH^ HPH Hlff % t% HiH 
HfriHr^H H^f TTHiHTEPry^iHiFf HltHH 'ft HTt HTT HiTHf^H Hi! 
HPT HHT Pn*t t t 4 HTpf Hit M'JiPl HHT Hil 'ft irfT I 'ftEll 
■gftHHTTHHTf^H. 3 ^ HTETHy % HHH HTEtHEET % HETH H 
Hwff fit4 HiT HHE TT%H Hpff % TW HTHH H HRH ^ fncn mifli 


11 ^ TT%H fFlffTHT’^tHtXIEI'jtaT^Tf^. H1EH^< 

HT. 64/84 HT HRPPlfw HPPE *4pE1 HiT frlH I f^TT HT 
TR-2 3 WH 11 Hi. 63/84 HT HTtftlETTET HiT TOT HH?f HR-3 
WJ 11 TEH Ft HH?t HR-4 frft^ ^ft ^ H1H HiT lf%H 
ftETHT t fHi ^ RET Ht -RT^ Tf%. HiFf HT *ft HTHf % HPT HiT 
^HRH^t tHHFtfHpftfHET^HT«ff H?IHHH 3THftTHiT RPHTH 
HTTHT HTHT HHT11 ^fft RRT 3 FETt TPT9T HF RTH^ HiT HHET 


HiTPH t fHi HH?f FH. 3 HtEft RfWET 3 21-9-84 26-3-86 

HHi % FRHTTRHETH H ^ I 

W<vfl FH. 3 % 3THETtHiH ^ HF clfll % ftf 14-1-92 
% P7HTR ^ 30-9-94 TTHi HT»ff ^ ERHilft H HTET RHtRHi, 
3TH^T % 3THtH $t«j 3TET ^HT % TH HiPf fti4l I HPff % 

Tprsfpn 3rftTHrrft% tptr pPhth wt "sh. 2 %ftFHT htttt3 

%HET F*ft 3THfR 3T«Tf^ 14-1-92 Tt 30-9-94 % HtH 196 f^RR 
TTHi HiPf HR% HiT Ft FHTETT Rptid PtiHl % I HTTHiT HiFHT ^ fti 
RPTsff^i'HfRTH 17-2-83 %3TRTTRRfHi HR^RRRTFHft'^HT 
RftrHi Hii 4 HiT Pri4l HT 3RT: RTHTf T^TTR RHR f^EHT 

HTTHT HlfFR HTI FR% fHMTlfl STHTHf H PtEft RftHHil HHHt RH. 3 

3T^HTTRT-1 *f RpTifl Hfe R, 4 H 7 HP FH1ETT ^ 'JR HTTTHT % 
ftT pTsff % ^E fp*HT FRE3T % 3TPTR PT 14-1-92 ^ RH: 
■pTHtHR PTPT f^iHT 13TH: HF RM4 Ri I/tM. *f-w fft Pht-A W 
tl3T^HRHT-1%HtHTf. 4 ^ HF 3ffHPT t f4i %ft RfeTHil FT 
h 4 fHPTRH % PTTJH Hi<-fl 3TTH?HHi Ftlft ^ I HHTT HtfeET % 
Hi. R. 7 PT 3ffHPT t fti Pt# RftHHl HP f^TRft 4t PHPT 


^PTI ift^TR PP# »ft 14-1-92 ^RtTTHrftHRTET RlftRHi, 
3TPPtT % HFT R#THtHH PTPT f^EHT PHT %, HF PtEft RftHHP 
PRrf ®*(. 3 PTTJH HiT^ PT 'ft 'PERT HI RHPTT *TT "^TP fHi STRH^R 
2513 % 3T^HTTHT-1 % HtH Tt. 4 $ Rftpr 11 RPPff HP HF 
RT3H P4i t % RH PtEft RffclHP Tf 21-9-84 ^ 25-3-86 TPE 
FRTR Priff PT^ - P^ ^ PH PPrff '^RTH % 3PHIT PT PT*ff pft 
R-friPl'iR 14-9-92 HitWTETfETHTt I “ 31 ft ft fill Ht”^^ 

HiT ^PT t PHT ffeTHHTETtfPi%RH % Ft^ JR 14-1-92 
30-9-94 Hit 3THftlHP Hl4 Rtifft <ft RP^fPPff Hitpit^ RfaHPT 
PPH HIT^^HifHH HR ^TTTt I FPT^ftRRRH 4 3TPT*ff HP HHH 
H% pM PRP HFTHT t HPttFi EiRTT f4i FP fPHiftH HR f 

f%PH?f FH. 3 PTHFPJTHiPf 3nqfiT%ini'll 'idd 'I'H^ Ft^ 
Tt "Opt 41cfl RftTTHP % 3TTHTT PT ■jfpTPfPTH P1RT HRH1THH: Ft 

3RT: 1HJ R. 1 FP^HHTJtflT PH ftiHT PTPT 11 


f%TfT5IT 2 :— PT*ff % 14-1-92 ^ 30-9-94 %4tH 
TTHTTtHPTET STRIPE, 3TF^R%HFt 196ftRTHiPf ftEPTt |tM 
%PftPHPHTfFH. 1 % 3f?pfHf^tP^f4^Rt %Pft^fRTHF 
3TTHT^ fcftlHfl PTPT HR^ HP 3TfpHpft 3THTH FtPT Ptj P«H PHTf 
RP-4-fif vft TPPRfrT PT HHTHR 3TTHT t ■% ppff HP HPT PTETHRT 
% RET 2t 3PTf Tfa. ^ Hi^f PT »ft Rif Htff t PHT FHH 3?faH % 
fHElt P 4t Hft f^Rft PHPT HP Hit^ RPPTH ftiHT HTTHT HifT PTPT 
PHT % I 3TP: PPiff TftT PT ^PR Hit P41 41(41 Rf^fTHP R^ 3 Tt4i 
3PHRPT 14-1-92 Hit ^41441^1 Ml'-d HR^ HP 5“}ic4 PT*ff Hit 
37THI^ ^ftTHP PTPT HTTP ^ R^f HTtHH> Hill RTPI ij’ I 
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[FFTII—T3T <T S' 3(ii)] 
ftp'll =n 14-1-92 ur^ yrf^fnsn wi'-a «d^ % fr^tr fI 

*-TTTTt 37T%FT7T196 fTFT*FFl*TT7Pt% 

377<% firm fs^ ^TFf *FT *7^ 3TTOK FFf TFTTT % I 3TTT: f% 
77, 2 5TT^ft % [%.& TFT f*TFTT 'Jlldl % I 

N$ flom 3 : —3Tv?t ■s«t. 3 % ST^itFFT ^ Ft? 737^ ^ 
ftfT3-9-94%^K5 HIS ■'^■STmf % 15-12-93 7 ) 26-12-93 IFF 
12 f%*7 15-7-94 30-9-04 TW78 f%F77 «W g>W 901% 

FPwPfFFTT«TTIT[7ftW'4 *J17T 2573)77 %'77m*7FI37T«sf% FFP 

Ftrt 1 3ttt: f% 77 . 3 m*rf % 7 ft Pfftt ^mi ^ i 

fsttJTlTsiJT 4 :—iftTfafaRFFUmf 7^ <tiPi°o ei4 FiT «tl)^ 
FFFt Fiat 37m FT 23-6-96 FF 371%T t f%T% 37^7717 3FTT 
F’rfwfri F arjTfTmfiT ^7sr4 ft*tf fftt *ihi ®tt 

f°b 8fH Fit Fc 14 fl*h ePIltlH ’®f5T*f f%Tl % ^ 377*TT? %fT3 7 T7T hi4 
FIT F%7IFTT if ‘^l-tYjyi<+>7 "^fVUSTR PiyPw 4-5-81 ^1 
FPfT arfert’crqT^T 27-9-92^ Ft 977*71^ $fiTF4 WT %)■ 
k i fft 7 if hi %t imm ffi % P6 Fi^rf *r ^fHTTt^r ^77 

ttftfttt f^, %rt Fftfc*rfiT *f f% 7t. 4 ^frr fromm *rf Ttmf 

f®t6*s tft f^FTT'Jnrrrt' i 

OT^T 

Tl^rllM :—3ran«rf ft. 30-9-94 3 %4T’3TFTT 

37*^ TTlftFS*t 3T^po|4 4tfl uni TTT HFiVft TWT <S7P 377*7^ (!!R7F<1 
3TFH F ■>757% *KT fTFT Mt 3FjftT7T *F07 %f ftFTT ^T 7FR7TT I 37TT: 
3TT«Tf *FT 3ffFT F^F TSufTF ftFTT mTTT 11 

71%: fTTF Tl^tF, mFTF%T 

%ftT#, 18 Rt4«77, 2002 

«FiT.37T. 3127.—hftt 75R7faF7 (7J7W, W®T^ WW) 
3Tft#FTF, 1986 (1986 ^FT 54) *ft tTTTT 9 3?il Fftf <h4«bk 
(7J787T, 7*717*27 17*7 *fRFTm) f¥FF, 1990 % fWT 9 S37T 3TF71 
VlPW4T^T3FTtiTi717Tt^li ftftfa 7T7*FR, ?TH HMIMF % RT-li'Ti 
21 3H ! 77t, 2002 3 iIm^iii R<541^7.37T. 89(^) Pi*4RlRan 
777Tt*FT %, 37*7^ : — 


3<Xl 37^^11 "if, ’^FTRi3 F*TTF77^ 7T%-,„ nfqfiiHT% 

“3. 9ft-q. %. HFT7T, 77F7*T 

1%9FF (iftlTm 3717%), 

17T7TT 777^T7, 

FFTFcHt 

‘iftsifFl FTTT7FT, 

mRfp-i w, %f%Ffh" 

[FIT. 77. T777-17025/2/93-3m{.-q^T. Tjm.-II)] 

% %. 777*711, FF 7lf% 

ftrqnft ; ■5757 37T%T ITTTTT % TT^m, Fin-II, 75P1F-3, FF 
73^(11) i%T4521-01-2002i7ft3Tft7^41FF.37T. 
89 (i) % TFTy*hl[*lTl ftlFT *TFT «TT I 


New Delhi, the 18th September, 2002 

S.O. 3127.—In exercise of the powers conferred 
by Section 9 of the Dock Workers (Safety, Health & 
Welfare) Act, 1986 (54 of 1986) and rule 9 of the Dock 
Workers (Safety, Health and Welfare) Rules, 1990, the 
Central Government hereby makes the following 
amendments in the notification of the Government of 
Inida in the Ministry of Labour S O. No. 89(E) dated 21st 
January, 2002, namely :— 

In the said notification, for serial number 3 and 
entries relating thereto, the following shall be substituted, 
namely :- 

"3. Shri A.K. Bhalla, Member, 

Director (PHRD), 

Government of India, 

Ministry of Shipping, 

Transport Bhavan, New Delhi." 

[Pile No. S-17025/2/93-ISH-II] 

K.K. MARWAHA, Dy. Secy. 

Note : The Principal order was published vide Notification 
S O. No 89(E) dated 21-01-2002 in the Gazette of 
India, Part-II, Section 3, Sub-Section (ii) dated 
21 - 01 - 2002 . 
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